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LABOR AGREEMENT
This Agreement is made and entered into by and between the City of Osseo, hereinafter referred to as the Employer,
and Local No. 281 of Law Enforcement Labor Services, Inc., hereinafter referred to as the Union.

Definitions.

For the purpose of this Agreement, the following terms and phrases shall have the meaning given to them:
EMPLOYER; City of Osseo or its Representatives
UNION: Law Enforcement Labor Services, Inc.

EMPLOYEE: A member of the exclusively recognized bargaining unit.
OFFICER: Officer elected or appointed by the Union.
MEMBER: A member of LELS Local #182 in the bargaining unit to which this contract applies.

Article 1. Purpose of the Agreement.
This Agreement has as its purpose the promotion of harmonious relations between the Employer, its Employees, and

the Union; the furtherance of efficient governmental services; the establishment of an equitable and peaceful procedure
for the resolution of disputes that may arise without interference or disruption of efficient operation of the Department;
and the establishment of a formal understanding relative to terms and conditions of employment. The Employer and the
Union, through this Agreement, continue their dedication to the highest quality of public service. Both parties recognize
this Agreement is a pledge of this dedication.

Article 2. Recognition.
Section 1.

The Employer recognizes the Union as the Exclusive Representative under Minnesota Statutes 179A.03, Subdivision 8,
for all Employees of the Osseo Police Department bargaining unit as identified by the Bureau of Mediation Services,
Certification of Exclusive Representative, dated June 10,1992, Case No. 92-PCE-1868.
Section 2.

In the event the Employer and the Union are unable to agree as to the inclusion of exclusion of a new of modified job
class, the issue shall be submitted to the Bureau of Mediation Services for determination.

Article 3. Management Rights.
Section 1.

The Employer retains the full and unrestricted right to operate and manage all personnel, facilities, and equipment; to
establish functions and programs and level of services to be provided; to set and amend budgets; to determine the
utilization of technology; to establish and modify the organizational structure; to select, direct, and determine the
number of personnel, including right to freely employ and fire any number of part-time police Employees who do not
qualify for recognition under Article 2 above; to determine whether services should be provided or purchased;to
establish work schedules; and to perform any inherent managerial function not specifically limited by this Agreement.

Section 2.

Any term and condition of employment not specifically established or modified by this Agreement shall remain solely
with the discretion of the Employer to modify, establish, or eliminate.

Article 4. Union Security.
Section 1A.

The Employer agrees to cooperate with the Union in the deduction of regular monthly dues for those employees who
request in writing to have regular monthly Union dues checked off by payroll deduction. The Employer agrees to remit
such regular monthly dues in a manner to be determined by the Union and Employer.
Section IB.

The Union agrees to indemnify and hold the Employer harmless against any and all claims, suits, orders, or judgements
brought or issued against the Employer as a result of any action taken or not take by the Employer under the provisions
of Section 1A of this Article,
Section 2.

The Union may designate members to act as Stewards or Officers and shall inform the Employer of such choice and of
any changes in Steward in writing.
Section 3.

The Employer agrees to make space available on the Employer bulletin board for the posting of Union notice(s) and
announcements and to make space available for Union meetings when it does not conflict with the operation of the
Department.
Section 4.

The Employer agrees to allow the Officers and Representatives of the Bargaining Unit reasonable time off and leaves of
absence, with prior approval and without pay for the purpose of conducting Union business when such time would not
be detrimental to the work programs of the Employer.
Section 5.

The Employer agrees to post on the Department bulletin board all promotional opportunities within the Bargaining Unit
to publish the method by which promotions shall be made within the Bargaining Unit; and to make copies of all work
rules and regulations available to Employees.

Article 5. Employer Security.
Section 1.
Neither the Union, its officers or agents, nor any of the Employees covered by this Agreement will engage in, encourage,
sanction, support or suggest any strike, slowdown, mass resignations, mass absenteeism, the willful absence from one's

position, storage of work, or the absence in whole or part of the full, faithful, and proper performance of duties of
employment for the purpose of inducing, influencing, or coercing a change in conditions, compensation, or the rights,

privileges, or obligations of employment would be considered grounds for dismissal per this contract.
Section 2.

Any Employee who engages in a strike, or otherwise violates Section 1 above, may have his/her appointment terminated
by the Employer effective the date the violation first occurs. Such termination shall be within the Employer's sole
discretion and shall be effective upon written notice served upon the Employee.

Article 6. Equal Application.
Section 1.

The provisions of this Agreement shall be applied equally to all Employees in the Bargaining Unit without discrimination
as to race, color, sex, national origin, religion, political affiliation, or marital status. The Union and Employees covered by

this Agreement shall share equally with the Employer the responsibilities established by his Article.
Section 2.
The Employer shall not discriminate against, interfere with, restrain, or coerce an Employee from exercising the right to

join or not to join the Union or participate in an official capacity on the behalf of the Union, which is in accordance with
the provisions of this Agreement. The Union shall not discriminate against, interfere with, restrain, or coerce any

Employee from exercising the right to join or not to join the Union and will not discriminate against any Employee in the
administration of the Agreement because of non-membership in the Union.
Section 3.

The Union accepts its responsibilities as Exclusive Representative and agrees to represent all Employees in the
Bargaining Unit without discrimination.

Article 7. Savings.
Section 1.

This Agreement is subject to the laws of the United States and the State of Minnesota.
Section 2.

In the event any provision of this Agreement shall be held to be contrary to law by a court of competent jurisdiction
from whole final judgement or decree no appeal has been taken within the time provided, such provision shall be
voided. All other provisions of this Agreement shall continue in full force and effect. The voided provisions may be
renegotiated upon written request of either party.

Article 8. Grievance Procedure.
Section 1. Definition of a Grievance.

A grievance is defined as a dispute or disagreement as to the interpretation or application of the specific terms and
conditions of this Agreement.
Section 2. Union Representatives.

The Employer will recognize Representatives designated by the Union as the grievance representatives of the Bargaining
Unit having the duties and responsibilities established by this Article. The Union shall notify the Employer in writing of
the names of such Union Representatives and of their successors when so designated as provided by Section 6.2 of this
Agreement.
Section 3. Processing of a Grievance.

It is recognized and accepted by the Union and the Employer that the processing of grievances as hereinafter provided is
limited by the job duties and responsibilities of the Employees and shall therefore be accomplished during normal
working hours only when consistent with such Employee duties and responsibilities. The aggrieved Employee and Union
Representatives shall be allowed a reasonable amount of time without loss in pay when a grievance is investigated and
presented to the Employer during normal work hours provided that the Employer and the Union Representative have
notified and received the appeal of the designated supervisor who has determined that such absence is reasonable and
would not be detrimental to the work programs of the Employer.

Section 4. Procedure.

Grievances, as defined by Article 8, Section 1, shall be resolved in conformance with the following procedure:
Step 1. An Employee claiming a violation concerning the interpretation or application of this Agreement shall,
within twenty-one (21) calendar days after such alleged violation has occurred, present such grievance
in writing to the Employer. The Employer-designated representative (Police Chief) will discuss and give
an answer in writing to such Step 1 grievance within fourteen (14) calendar days after receipt. A
grievance, not resolved in Step 1 and appealed to Step 2, shall be placed in writing setting forth the
nature of the grievance, the facts on which it is based, the provision or provisions of the Agreement

allegedly violated, the remedy requested, and shall be appealed to Step 2 within fourteen (14) calendar
days after the Employer-designatect representative's (Police Chief) final answer in Step 1, Any grievance
not appealed in writing to Step 2 by the Union within fourteen (14) calendar days shall be consider
waived.

Step 2. If appealed, the written grievance shall be presented by the Union and discussed with the Employerdesignated Step 2 representative (City Administrator). The Employer-designated representative (City
Administrator) shall give the Union the Employer's Step 2 answer in writing within fourteen (14)
calendar days after receipt of such Step 2 grievance. A grievance not resolved in Step 2 may be appealed
to Step 3 within fourteen (14) calendar days following the Employer-designated representative's (City
Administrator) final Step 2 answer. Any grievance not appealed in writing to Step 3 by the Union within
fourteen (14) calendar days shall be consider waived.
Step 3. If appealed, the written grievance shall be presented by the Union to the Bureau of Mediation Services
(BMS) for a mediation session. A grievance not resolved in Step 3 may be appealed to Step 4 within
fourteen (14) calendar days following the mediation session. Any grievance not appealed in writing to
Step 4 by the Union within fourteen (14) calendar days shall be consider waived.
Step 4. A grievance unresolved in Step 3 and appealed to Step 4 by the Union shall be submitted to arbitration
subject to the provisions of the Public Employment Labor Relations Act of 1971. The selection of an
arbitrator shall be made in accordance with the "Rules Governing the Arbitration of Grievances" as
established by the Bureau of Mediation Services.
Step 5. Arbitrator's Authority.

A. The Arbitrator shall have no right to amend, modify, nullify, ignore, add to, or subtract from the
terms and conditions of this Agreement. The Arbitrator shall consider and decide only the specific
issue(s) submitted in writing by the Employer and the Union and shall have no authority to decide
on any other issue not so submitted.

B. The Arbitrator shall be without power to make decisions contrary to or inconsistent with or modify
or vary in any way the application of laws, rules, or regulations having the force and effect of law.

The Arbitrator's decision shall be submitted in writing within thirty (30) calendar days following
close to the hearing or submission of briefs by the parties, whichever to be later, unless the parties
agree to an extension. The decision shall be binding on both the Employer and the Union and shall
be based solely on the Arbitrator's interpretations or application of the express terms of this
Agreement and to the facts of the grievance presented.

C. The fees and expenses for the Arbitrator's services and proceedings shall be borne equally by the
Employer and the Union provided that each party shall be responsible for compensating its own
representatives and witnesses. If either party desires a verbatim record of the proceedings, it may
cause such a record to be made, providing it pays for the record. If both parties desire a verbatim

record of the proceedings, the cost shall by shared equally.

Step 6. Waiver.

If a grievance is not presented within the time limits set forth above, it shall be considered "waived." If a
grievance is not appealed to the next step within the specified time limit or any agreed extension
thereof, it shall be considered settled based on the Employer's last answer. If the Employer does not
answer a grievance or an appeal thereof within the specified time limits, the Union may elect to treat
the grievance as denied at that step and immediately appeal the grievance to the next step. The time
limit in each step may be extended by mutual written agreement of the Employer and the Union in each
step.

Step 7. Choice of Remedy.
If, as a result of the written Employer response in Step 3, the grievance remains unresolved, and if the
grievance involves the suspension, demotion, or discharge of an Employee who has completed the

required probationary period, the grievance may be appealed either to Step 4 of Article 8 or a procedure
such as; Personnel Rules and Regulations, Veteran's Preference or Fair Employment. If appealed to any

procedure other than Step 4 of Article 8, the grievance is not subject to the arbitration procedure as
provided in Step 4 of Article 8. Except that with respect to statutes under the jurisdiction of the United
State Equal Employment Opportunity Commission, an Employee pursuing a statutory remedy is not
precluded from also pursuing an appeal under this grievance procedure. The aggrieved Employee shall
indicate in writing which procedure is to be utilized - Step 4 of Article 8 or another appeal procedure and shall sign a statement to the effect that the choice of any other hearing precludes the aggrieved
Employee from making a subsequent appeal through Step 4 of Article 8.

Article 9. Safety.
Substance Abuse Policy.
A. Purpose.

The purpose of the program is to increase workplace safety, job performance, and provide a means to

provide help to people with substance abuse problems.
B. Policy Manual.

The Substance Abuse Policy will be given to all existing Employees and new hires.
C. Testing.

Testing will only be done under the following conditions:
1. Applications for hire.
2. Reasonable suspicion of substance abuse.

3. If an Employee is involved in a workplace accident (including accidents involving an
Employer-owned vehicle) or if there is a workplace injury and reasonable suspicion of
substance abuse warrants a test. Such determination shall be made by the Employee's
Supervisor or City Administrator, and an outside agency shall conduct the test.

4. Immediately following an Employee discharging a firearm (on duty). The discharge of
firearms for training purposes or animal disposal shall be exempt from this requirement.
5. Voluntary basis.

Standards for the tests will be as follows:
1. Minnesota threshold detection levels will be followed with confirmatory retest
automatically given. Except when the test is conducted after a workplace injury or accident
or is otherwise conducted during the Employee's regular scheduled shift, then the alcohol
detection level shall be BAG .003.
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2. It is recommended that the drug screening tests detect at a minimum the following drugs:
alcohol, amphetamines, barbiturates, benzodiazepines, cocaine, opiates, pep, and THC-100

ng/mi,
Collection:
1. Employer can use any certified testing laboratory that meets State/Federal regulations.
2. The Employer will set up accounts at a collection and testing laboratory before any tests are
required. Samples of blood and urine will be kept by the testing laboratory for a minimum of
six (6) months,
Payment for Testing:
1, Employer will pay for initial and confirmatory testing and time for Employee at the
applicable rate.

2. Employee will pay for any additional testing.
Employees Who Test Positive.
All Employees who test positive will be referred to the Employee Assistance Program for treatment.
Employees will be terminated under the following conditions:
1. Failure to cooperate with the testing procedures.

2. Employee found selling or distributing drugs.
3. Employee refuses to participate in a treatment program or fails to complete the treatment
program or fails to comply with aftercare advice and instructions.

4. Drinking alcoholic beverages while on duty or illegal drug use while on duty is enough cause
for discharge by itself. Neither testing nor enrollment in an Employee Assistance Program is
required before discharging the Employee for either of these causes. Exceptions would be
made for approved undercover work of reasonable use of medicine that contained alcohol.
Grievance.

All aspects of the policy and program shall be subject to grievance procedures under the applicable
collective bargaining agreement.

Article 10. Seniority.
Section 1. Definition.

Seniority shall mean an Employee's continuous length of service with the Department since his/her last date of hire. An
Employee's continuous service record shall be broken only by separation from service by reasons of resignation,
discharge for cause, retirement, death, or leave of absence without pay. For the purposes of seniority only, time off due

to disciplinary action will not be counted as Leave of Absence Without Pay. The Union shall prepare a seniority list to be
submitted to the Employer for approval and posting.
Section 2. Lay Offs.

When a reduction in the work force becomes necessary, the Employee with the least seniority shall be laid off first. The
last Employee laid off shall be the first to be returned to work. An Employee on lay off shall have an opportunity to
return to work within twenty-four (24) months of the time of the Employee's layoff before any new Employee who
qualifies for recognition under Article 2 above is hired. Recalled Employee's shall have fourteen (14) calendar days after
notification of recall be registered mail at the Employee's last known address to report to work or forfeit all recall rights.
Section 3. Probationary Employees.

During the probationary period, a new hire or rehired Employee may be discharged at the sole discretion of the
Employer. During the probationary period, a promoted Employee may be return to his/her previous position at the sole

discretion of the Employer. The probationary period shall be one (1) year for new Employees, rehired Employees, and
promoted Employees.

Article 11. Discipline.
Section 1.

The Employer will discipline non-probationary Employees for just cause only. Discipline will be in one or more of the
following forms:
1. Oral Reprimand
2. Written Reprimand
3. Suspension
4. Demotion
5. Discharge
Section 2.
An Employee who is to be suspended, demoted, or discharged shall receive a written statement of cause of the
suspension, demotion, or discharge within seventy-two (72) hours after the action has been taken. Suspensions will set

forth the time period for which the suspension shall be effective, Demotions will state the classification to which the
Employee is demoted. The Union shall be provided with a copy of each such notice.
Section 3.
Written reprimands, notices of suspension, and notices of discharge which are to become part of an Employee's

personnel file shall be read and acknowledged by signature of the Employee. Such signature shall not be an admission of
guilt but only an acknowledgement of receipt and the Employee shall have the opportunity to attach a response to the
reprimand or notice to the copy in the Employee's personnel file. The Employee will receive a copy of such reprimands
and/or notices. Upon written request of the Employee, a written reprimand shall be removed from the Employee's

personnel record if no disciplinary action has been taken against the Employee for the same or related offenses within
two (2) years following the date of reprimand.
Section 4.

Employees shall have the opportunity to request to have a Union representative, and/or attorney present when being
questioned regarding a possible disciplinary action.
Section 5.

Employees may not be suspended without pay for more than sixty (60) working days at a time. Suspended Employees
will not accrue sick leave or vacation while under suspension. Discharges will be preceded by a minimum five (5)
calendar day suspension without pay.
Section 6.

Employees may examine their own individual personnel files at reasonable times under the direct supervision of the
Employer.

Article 12. Work Schedules
Section 1. Normal Work Year.

The Employer is the sole authority in establishing work schedules. The normal work year for a full-time Employee shall
consist of 2,080 hours to be accounted for by each Employee through a schedule of Personal Time Off (PTO) hours and

accumulated Compensatory Time (Comp Time). Nothing contained in this or any other Article shall be interpreted to be
a guarantee of a minimum or maximum number of hours the Employer may assign Employees.
Section 2. Normal Shift.

The normal shift shall not exceed twelve (12) hours, nor be less than two (2) hours, An Employee will not be required as
a normal shift to work a split shift during any one calendar day.
Section 3. Change in Shift.
When the Employer determines changes in work shifts are necessary, at least forty-eight (48) hours advance notice shall
be given to Employees and posted.
Section 4. Less Than Normal Work Year.

An Employee working less than the normal work year shall not participate in any benefits provided by the Agreement.
Part-time or temporary employees shall not participate in any benefits provided under this Agreement.
Section 5. Shift Assignments.

Shift assignments will be bid twice per year. Between January 1 and January 15 employees will bid for two (2) threemonth periods covering February 1 through April 30 and May 1 through July 31. Between July 1 and July 15 Employees
will bid for two (2) three-month periods covering August 1 through October 31 and November 1 through January 31.
Bidding for shifts shall be based on seniority.

Article 13. Court Time.
Section 1.

An Employee who is required to appear in court during his/her off-duty time shall receive a minimum of three hours at
time and one-half pay. An extension or early report to a regularly scheduled shift does not qualify the Employee for the
minimum. When an employee is notified of a cancellation of a court appearance on the same day as the scheduled

appearance, two hours at time and one-half shall be paid. When an Employee is notified of a cancellation of a court
appearance before the calendar day prior to the scheduled appearance, no court time shall be authorized. For an
Employee scheduled to work the 11:00 p.m. to 7:00 a.m. shift, or the 6:00 p.m. to 6:00 a.m. shift, such notice of

cancellation of court time falling on the day in which the 7:00 a.m, shift, or the 6:00 a.m. shift, concludes shall be made
by 6:00 p.m. the preceding day or the Employee shall quality for one hour minimum pay.
Section 2.
The Employer shall make reimbursements of necessary parking fees incurred when appearances in court are required.

Article 14. Call Back.
Any Employee called back to work outside of his/her regularly scheduled shift shall be paid for a minimum of two (2)
hours at time and one-half of his/her regular base rate of pay. Except, an early report or extension of the shift will not
qualify for the minimum number of hours.

Article 15. Standby.
Employees specifically required by the Employer to standby shall be paid for such standby at time and one-half of
his/her regular base rate of pay for each hour on standby.
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Article 16. Overtime.
Section 1.

Overtime shall be worked only at the specific authorization of the Employee's Supervisor. The Employer has the right to
require reasonable assignments of overtime work and such assignments shall be performed by the Employee except as
otherwise provided in this Agreement. Employees shall be compensated at one and one-half times the Employee's base

rate of pay for hours worked beyond the Employee's regularly scheduled shift. However, part-time Employee's (30 hours
or less in a work week) will be eligible for overtime if they have worked more than eight (8) hours in a calendar day
outside of their normally scheduled shift or forty (40) hours in a work week. Changes in shifts do not qualify the
Employee for overtime. For the purpose of computing overtime compensation, overtime hours worked shall not be

pyramided, compounded, or paid twice. Overtime shall be calculated to the nearest 1/10 of an hour.
Section 2. Compensatory Time.
At the election of the Employee, overtime hours may be taken as compensatory time. Employees may bank up to a

maximum of eighty (80) hours of compensatory time, with a maximum of forty (40) hours carrying over to the next
calendar year. Any hours in excess of forty (40) hours will be paid directly into the Employee's Health Care Savings Plan
(HCSP) on the last pay period of the year.

Article 17. Termination Pay/Retiree Insurance
Section 1. Termination.

Termination removes job rights and benefits and rehire status benefits as with a new Employee. Settlement of all
benefits for the Employees who have been laid off, retired, or who actions were not a factor in their termination shall be
made at termination as follows: Upon termination of service to the City as a full-time Employee, an Employee shall be
entitled to receive termination pay, the compensation for accrued and unused PTO leave shall be one hundred (100)
percent of the accrued PTO up to a maximum of 840 hours. All accrued and unused PTO hours shall be paid directly into
the Employee's Health Care Savings Plan (HCSP) at the time of termination. In the event the Employee is killed while on
duty or in the performance with the Employer of law enforcement duties, all accrued hours will go to the Employee's
surviving spouse and/or estate.
Section 2. Retiree Insurance.

The Employer shall allow retired Employees who were employed full time by the City of Osseo prior to January 1, 2014
to stay in the Employer's group health insurance plan and will pay sixty-five (65) percent of the single insurance
premium between the ages of 50 and 65 except that each Employer payment shall not ever exceed the cost of the single
insurance premium at the time of retirement. An Employee shall receive this benefit if he/she is pension eligible and
retires from active service from the City of Osseo with at least twelve (12) years of continuous service with the City of
Osseo. Retired Employees may only stay on the group health insurance plan between the ages of 50 and 65. Covered
Employees at their own expense can purchase family coverage or single plus one coverage.

Article 18. Leaves of Absence
Section 1. Jury Duty.

Employees called for jury duty shall suffer no loss in their normal salary. Employees claiming jury duty pay shall sign over
all jury duty fees to the Employer, except mileage. Employees will notify the Employer of jury duty as soon as possible.
Section 2. Military Reserve.

The Employer will comply with the minimum requirements imposed by State and Federal law.
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Section 3. Illness or Injury.

A leave of absence without pay may be granted by the City Administrator for up to 90 days for extended illness or
personal hardship if such absence would not be detrimental to the Employer's work program. The Employee shall not be
entitled to accrue leave or seniority while on a leave of absence without pay granted pursuant to this Section.
Section 4. Parenting Leave.

The Employer will comply with applicable State and Federal statutes. Extensions may be granted only by agreement of
the City Administrator. Employer will pay employee up to two weeks of paid parental leave (any new mother or father
for biological birth, adoption, or surrogacy) of FMLA leave. Any additional leave after the initial two weeks of pair
parental leave shall be taken in accordance with the FMLA leave.
Section 5. Military
Employees shall be granted unpaid military leaves consistent with applicable Minnesota Statutes. Requests shall be
made in writing to the City Administrator.

Article 19. Paid Time Off (PTO).
Section 1. Accrual.

Employees shall be entitled to paid time off (PTO) based upon service in the prior years. Employees shall be entitled to
use PTO from the date of hire. Paid time off (PTO) shall accrue each Pay Period (pp) based on the following schedule:
Date of hire until completion of five (5) years 5.54 hrs/pp
Six (6) years until completion of ten (10) years 8.31 hrs/pp
Start of eleven (11) years 8.61 hrs/pp
Start of twelve (12) years 8.92 hrs/pp
Start of thirteen (13) years 9.23 hrs/pp
Start of fourteen (14) years 9,54 hrs/pp
Start of fifteen (15) years 9.84 hrs/pp
Start of sixteen (16) years 10.15 hrs/pp
Start of seventeen (17) years 10.46 hrs/pp
Start of eighteen (18) years 10.77 hrs/pp
Start of nineteen (19) years 11.07 hrs/pp
Start of twenty (20) years and above • 11.38 hrs/pp
Any employee hired by the City prior to January 1, 2023 will accrue PTO at a rate of 6.77 hrs/pp from their date of hire
until completion of five (5) years.
Section 2. PTO Leave Requests.

Paid time off (PTO) periods shall be selected on a seniority basis until June 1. After June 1, PTO shall be selected as
available without seniority privilege. The Employer shall, so far as possible, have the final right to allot PTO in order to
ensure the orderly operation of the City.
Section 3. Usage of PTO.

PTO shall be allowed to be used by the Employee for any time not at work during normal work schedules at the sole
discretion of the Employee. During the first six (6) months of service with the Employer, any PTO use must be approved
by the Employee's Supervisor. If the Employee has been physically incapacitated for the period of 48 hours of more, the
Employee may be required to provide evidence that he/she is again physically able to perform his/her duties via written
note from a licensed Physician or other qualified medical professional.

Section 4. Carry Over/Pay Out.

Employees shall be permitted to carry over eight hundred and forty (840)hours of PTO leave from one calendar years to
the next; however, an Employee must take seven (7) consecutive days off during every twelve (12) month period. Any
hours in excess of eight hundred and forty (840) will be paid directly into the Employee's Health Care Savings Plan
(HCSP) on the last pay period of the year. Employees may cash out PTO hours during the year, paid out at the
Employee's current rate.

Article 20. Holidays.
Work schedules for Employees are made up without regard for weekends or holidays. In view of this fact, each
Employee is granted thirteen additional days of PTO leave each year in lieu of holidays. Such PTO leave shall be credited
as each of the holidays granted to other City Employees occurs. It shall be credited whether the Employee is scheduled
to work on a day. Work on January 1, Memorial Day, Juneteenth (June 19), July 4, Labor Day, Thanksgiving Day and
Christmas Day will be compensated at the rate of time and one-half the Employee's regular rate of pay for all hours
worked on these holidays plus holiday time.

Article 21. Injury on Duty.
Section I. Compensation.

Employees injured during the performance of their duties for the Employer and thereby rendered unable to work for the
Employer will be paid while so injured and unable to work, the difference between the Employee's regular rate of pay
and the Worker's Compensation insurance payment for a period not to exceed one hundred twenty (120) working days
per injury, not charged to the Employee's PTO leave, or other accumulated paid benefits, after a three (3) working day
initial waiting period per injury. The three (3) works days waiting period shall be charged to the Employee's PTO leave
less Worker's Compensation insurance payments, To qualify for Injury on Duty pay, the injury must be compensable
under the provisions of the Workers Compensation Act. Periodic payments received under this Article, when combined
with Worker's Compensation payments, shall not exceed the Employee's regular periodic paycheck as averaged over the

past twelve (12) month period from Employer. Employees not working due to a work-related injury will continue to
accrue PTO hours.

Article 22. Training and Department Meetings.
Section 1.

Recognizing the benefit to both the Employee and the Employer of training and Departmental meetings, the Employee
has agreed to participate in up to thirty (30) hours per calendar year, beyond the regularly scheduled shift, for work
related training and Departmental meetings, at a straight-time hourly basis. Employees shall receive three (3) hour
minimum by attending Departmental meetings and training sessions. Additional training required to meet P.O.S.T. Board

Certification will be compensated at a straight-time hourly basis. No compensation will be made for training or
Departmental meetings unless it is pre-approved or requested by the Employer.
Section 2. P.O.S.T. License.

The Employer agrees to pay the cost of P.O.S.T. licensure.

Article 23. Qualifications for Continued Employment.
Any Employee deprived of his/her Minnesota State license to act as a Police Officer shall be suspended without pay
during that period,

3.3

Article 24. Personal Liability Insurance.
The Employer will maintain current personal injury insurance coverage throughout the duration of the Agreement. The
Employer shall furnish legal counsel to defend any Police Officer in all actions brought against such Officer to recover
damages for alleged false arrest or alleged injury to person, property, or character, when such alleged false or alleged
injury to person, property, or character was the result of an arrest made by such Officer in good faith and in the
performance of his/her officials duties and pay reasonable costs and expenses of defending such suit, including witness
fees and reasonable counsel fees.

Article 25. City Contracted Work.
Section 1. Security Work.

When the Employer contracts with an individual or business that is required to employ the services of Osseo Police
Officers, the job shall be posted within the Department. For these jobs, full-time Officer, who will not accrue more than
one hundred twelve (112) hours in the pay period in which the job will occur, will have the right to bump part-time
Officers for the job. This Article does not refer to full or part-time non-contracted work of the Employer.
Section 2. Special Assignments.

When the Employer has special assignments outside of the Employee's regular scheduled shift, the job shall be posted
within the Department.

Article 26. Salaries and Benefits.
Section 1. Patrol Officers.
The wage increase percentage for each year of the contract shall be:

2023
2024
2025

5% wage increase
5% wage increase
5% wage increase

The following hourly pay shall be effective January 1, 2023:
Period

At Start

At One Year

At Two Years

At Three Years

At Four Years

Jan 1, 2023 - Dec 31,2023

$30.43

$34.02

$35.76

$37.97

$38,73

Jan 1,2024-Dec 31, 2024

$31.95

$35.72

$37.55

$39.87

$40.67

Jan 1,2025-Dec 31, 2025

$33.55

$37.51

$39.43

$41.86

$42.70

The Employer reserves the right to start Employees at levels beyond the starting salary and to advance Employees
through the steps faster than indicated.
Section 2. Longevity,

Effective January 1, 2020, all Employees shall have longevity steps of three (3%) percent above top patrol at five (5)
years, six (6%) percent above top patrol at ten (10) years, nine (9%) percent above top patrol at fifteen (15) years, and
twelve (12%) percent above top patrol at twenty (20) years. The Employee must work for the Employer for five (5), ten
(10), fifteen (15), or twenty (20) consecutive, uninterrupted years of service in order to be eligible for longevity step
increases.

Longevity pay shall be as follows;

Period

At 5 Years

At Ten Years

At Fifteen Years

At Twenty Years

Jan 1,2023-Dec 31, 2023

$39.89

$41.07

$42.22

$43.39

Jan 1,2024 -Dec 31, 2024

$41.88

$43.12

$44.33

$45.56

Jan 1,2025-Dec 31, 2025

$43.97

$45,28

$46.55

$47.84

Section 3. Shift Differential.
Employees shall receive a shift differential of seventy-five cents ($0.75) per hour for all regularly scheduled shift hours
between 6:00 PM and 6:00 AM.
Section 4. Officer in Charge Pay.

An Employee designated by the Chief to be in charge during the Chief's absence shall receive an additional two dollars
($2.00) per hour pay,
Section 5. Field Training Officer Allowance.
An Employee shall receive one (1) hour pay and one (1) hour compensatory time per shift while performing Field Officer
training.
Section 6. Insurance.

Life: The Employer will provide the City's Life Insurance package to the Employees at no cost,
Health: Employer will offer health insurance and dental insurance coverage for Employees and their families and will
contribute the following towards single or family medical coverage:
2023: $1,600 per month
2024: $1,700 per month
2025: $1,800 per month
For Employees who are contributing toward insurance because their cost is over the Employer contribution, if the
insurance decreases in any year the Employer and the Employee shall share that decrease equally. If the insurance
premium decreased by $100, the Employee would pay $50 per month less and the Employer would pay $50 per month
less,

Opt Out Option: An Employee will receive $600 per month if they choose to opt out of group coverage altogether.
Dental: The Employer provides single dental preventative insurance coverage to the Employee at no cost.

The Employer may change insurance providers and plans periodically at its option in accordance with applicable State
Law.

Health Care Savings Plan (HSCP): The Employer shall establish a post-employment Health Care Savings Plan (HCSP)
account for each Employee with the Minnesota State Retirement System (MSRS). Funds shall be deposited into the
Employee's account to be used following separation of City service. These funds shall be withheld pre-tax and invested
at the direction of the individual employee and may be used to pay eligible medical/dental expenses as described in IRS
Publication 502. The Employer will not contribute any monies to the fund.
All Employees shall contribute 2.5% of their gross wages each pay period into the Employee's HCSP account.
Re-opener: This article may be re-opened in 2024 or 2025 at the request of either party to discuss the Employer's
contribution to health insurance premiums. The Employer shall have final approval of changes to the contribution level
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for medical and dental insurance, The request to re-open this article must be made in writing and delivered to the other
party.
Section 7. Long-Term Disability.

The Employer shall provide a long-term disability (LTD) insurance plan for each Employee and will pay one hundred (100)
percent of the premium to get the Employee to the maximum benefit.
Section 8. Short-Term Disability.

The Employer shall provide a short-term disability (STD) insurance plan for each Employee and will pay one hundred
(100) percent of the premium to get the Employee to the maximum benefit. The Employee shall be responsible for the
initial eighty (80) hours of time off (using any accrued PTO hours, donated hours from other Police Department
employees, or a combination of both) before the Employer provided short-term disability plan begins.
Employees may supplement short-term disability pay with Paid Time Off (PTO) hours to receive their regular bi-weekly
pay. While an employee is on short-term disability, PTO hours will accrue at fifty (50) percent of the Employee's current
PTO accrual rate. Additionally, per PERA rules and regulations. Employees will not be eligible for PERA benefits while on
short-term disability.
Section 9. Uniform Allowance.

The Employee shall receive a maximum uniform allowance of $1,000 for each year of this Agreement, The Employer
shall replace bullet proof vests in accordance with manufacturer specifications. The Employer shall repair or replace
where necessary leather bolsters worn in the line of duty for the City. Replacement and repair of individual weapons will
be reviewed and decided by the Police Chief on a case-by-base scenario. The Employer shall repair and replace items
damaged in the line of duty.
Section 10. Retention Bonuses.

Employees in good standing with no documented discipline will receive a retention bonus as follows:
At the completion of 12 months from date of contract: $1,500 bonus
At the completion of 24 months from date of contract: $2,000 bonus
Atthecompletionof 36 months from date of contract: $2,500 bonus
All bonuses will be paid during the last pay period of that year, Any new employee hired after this contract is effective
will have the first 12-month bonus prorated from the employee's start date. The retention bonus section of this contract

is only in effect until this contract expires. Any discipline during the calendar year against an employee (as described in
Article 11, Section 1 of this contract) will void the annual retention bonus for the employee.
Section 11. Unilateral Salary Range Increase.

The parties agree that the Employer may unilaterally increase the salary range applicable to the bargaining unit during
the term of the 2023-2025 collective bargaining agreement in the event that the Employer determines that such
increase is warranted based on the Employer's review of the applicable external market for the classification.
Section 12. Second Language Proficiency.

Employees who can demonstrate speaking and listening proficiency in languages other than English, including American
Sign Language (ASL), shall have one dollar ($1.00) per hour added to the employee's base pay. Employees shall maintain
proficiency through continued education provided and monitored by the Employer or their designee. Language Testing
International or another American Council on the Teaching of Foreign Languages testing site will be utilized to
demonstrate speaking proficiency. The Police Chief shall monitor the Employee's proficiency on a continual basis. The
Union shall submit a list of requested languages with the Employer having final approval.
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Section 13. Education Tuition Reimbursement.

The Employer will reimburse an Employee for fifty (50%) percent of the cost incurred by the Employee for tuition, fees,
and purchase of textbooks for job-related courses. To qualify for this fifty (50%) percent reimbursement, 1) the course(s)
must be approved by the City Administrator prior to registration in the course(s), and 2) the Employee must submit a
certified statement of payment of tuition, fees, or purchase of textbooks.

Article 27. Physical and Mental Fitness.
Section 1. Physical Health.
All Employees shall at least annually submit to a physical examination, which results shall not be released to the
Employer. However, the examining Doctor or medical professional must submit written verification to the Employer that
said examination occurred. If the cost of said physical exam is not covered under the Employee's health insurance policy,

the Employer shall reimburse the Employee for the cost so long as prior approval is obtained before costs are incurred.
As an incentive for maintaining good physical fitness, the Employer shall pay for an annual gym membership for each
Employee. The gym membership and location will be at the sole discretion of the Employer, Employees are required to
visit the gym a minimum of six (6) times per month in order to maintain the paid gym membership benefit. If the
employee fails to visit the gym the minimum number of times per month, the Employer shall end that benefit for that
Employee. In order to avoid the cancellation of the Employee's annual gym membership for a planned or unforeseen

event (e.g. training, extended vacation, FMLA, injury, birth/adoption of a child, funeral leave, etc.), the Police Chief shall
have the discretion to grant a waiver to the Employee if they fail to visit the gym six (6) times per month.
Section 2. Mental Health.
The stressful nature of Police work can negatively impact an Officer's mental health. As an incentive to promote mental

wellness, each year, the Employer shall provide each Employee with a one (1) hour therapy session with a licensed
physician who specializes in stress management and exposure to traumatic events. The total cost of the therapy session

shall be paid by the Employer. The Employee will attend the session on-duty and shall be paid accordingly. The therapy
session shall be completely confidential, and no information will be released to the Employer other than the fact that
the Employee attended the session. The selected licensed physician and location will be at the sole discretion of the
Employer.

In order to provide the Employee with the opportunity to obtain professional assistance following a Critical Incident, the
Employer shall provide the Employee with the appropriate professional assistance necessary to maintain their emotional
and physical wellbeing, The Employer will contact the designated Critical Incident Debriefing Team to provide the
Employee(s) with a confidential debriefing within 24 to 72 hours of the incident. The costs associated with the debriefing
shall be paid by the Employer. The Employee will attend the session on-duty and shall be paid accordingly.
Section 3. MPPOA Conference.
A minimum of one Department member shall be allowed to attend the P.O.S.T. accredited MPPOA annual state
conference and legislative conference trainings during work hours. The cost of registration, hotel, meals and

transportation for the day or days of training, outside of reimbursements from LELS, shall be paid by the Employer
according to the Employer's Travel and Training Policy.

Article 28. Duration.
The term of this Agreement shall be from January 1, 2023, through December 31, 2025, pursuant to Minnesota Statutes
Section 179A, et seq.
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