12.2

Holidays and authorized leave time is to be calculated on the basis of the actual length of
time of the assigned shifts.

12.3

Nothing contained in this or any other ARTICLE shall be interpreted to be a guarantee of
a minimum or maximum number of hours the EMPLOYER may assign employees.

ARTICLE 13 - OVERTIME
13.1

Employees will be compensated at one and one-half ( I ½ ) times the employee's regular
base pay rate for hours worked in excess of the employee's regularly scheduled shill.
Changes of shifts do not qualify an employee for ove11ime under this A11icle.

13.2

Ove11ime will be distributed as equally as practicable.

13.3

Ove11ime refused by employees will for record purposes under Section 13 .2 be
considered os unpaid overtime worked.

13.4

For the purpose of computing overtime compensation, ove11ime hours worked shall not
be pyramided, compounded, or paid twice for the same hours worked.

13.5

Overtime will be calculated to the nearest fifteen (15) minutes.

13.6

Employees have the obligation to work overtime or call backs if requested by the
EMPLOYER unless unusual circumstances prevent the employee from so working.

13. 7

Employees have the option to accrue up to sixty (60) hours in compensatory time off in
lieu of paid overtime or holiday pay, which can be used only with the prior approval of
the employee's supervisor. The EMPLOYER also reserves the right to establish blackout
periods during the course of a year in which compensatory time off cannot be used due to
scheduling conflicts.

13.8

Employees shall have the option to carry over a maximum of twenty-four (24) hours of
compensatory time into the next calendar year. Any hours exceeding the compensatory
limits shall be paid in cash.

ARTICLE XIV - COURT TIME
14.1

An employee required to appear in Cou11 during his scheduled off-duty time shall receive
a minimum of three(3) hours· pay at one and one-half(( ½) times the employee's base
pay rate. An extension or early repm1 to a regularly scheduled shift for Court
appearance does not qualify the employee for the three (3) hour minimum.

14.2

An employee scheduled for court stand-by shall receive a minimum of three (3) hours at
their regular hourly rate of pay. The employee shall not receive court stand-by pay if the
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wailing period per injury. The three (3) day working day waiting period shall be charged to the
employee's sick leave account less Workers' Compensation insurance.

ARTICLE XIX - HOLIDA VS
19.1

19.2

Each employee will receive twelve ( 12) days' pay per calendar year in-lieu of
holidays. Employees who work on any of the below listed holidays shall receive an
additional half-time pay for each hour worked on such holidays.
New Year's Day
Independence Day (4 111 of July)
Martin Luther King Day
Labor Day
Veteran·s Day
President's Day
Good Friday
Thanksgiving Day
Memorial Day
Day After Thanksgiving Day
Juneteenth
Christmas Day
Employees scheduled to work on Christmas Eve will receive four (4) hours in
compensatory time off when all other city employees are pennitted to leave early on
Christmas Eve.

ARTICLE XX - PERSONAL LEAVE
All employees will be granted two (2) days personal leave per year to be taken as approved by
the Police Chief or designated representative. Personal leave may not be canied over into the
next year and employees will not be paid for personal leave that has been unused during the
calendar year in the event of employee retirement, resignation or tennination.

ARTICLE XXI - SICK LEAVE
Sick leave shall be earned at the rate of eight (8) hours per full month worked with a maximum
of one thousand two hundred ( 1200) hours accumulation.

ARTICLE XXII - PARENTAL LEAVE
The City of Deephaven will provide eligible employees up to eight (8) weeks or three hundred
twenty (320) hours of paid parental leave for the birth or adoption of the employee's child. A
multiple birth or adoption, such as the birth of twins or the adoption of siblings, does not increase
the eight (8) week total amount of paid parental leave brranted for that event.
Paid parental leave time is subject to the following requirements:
I. It may be used only after the birth or adoption of a child has occurred.
2. It must be taken within eighteen (18) weeks following the birth or adoption of a child.
Any unused paid parental leave at the end of the eighteen ( I 8) week period will be
forfeited.
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3. Paid parental leave will run concurrently with leave under the FMLA, meaning that it
will be considered leave used for FMLA purposes.
4. The combined use of paid parental leave and any other paid or unpaid leave time that is
desi1:,'llated as FMLA leave may not exceed 12 weeks duiing the 18 weeks following the
bit1h or adoption of a child.
5. It may be used intennittently only upon supervisory approval.
6. An employee who takes paid parental leave that does not qualify for FMLA leave will be
afforded the same level of job protection for the period of time that the employee is on
paid parental leave as if the employee was on FMLA qualifying leave.
7. Paid leave will be based on the employee's base rate of pay not to include ove11ime or
shift differential.
8. The City may request medical documentation, adoption documentation, and/or a birth
certificate for each paid parental leave request. A fraudulent request for parental leave is
grounds for discipline, up to and including employment tennination.
ARTICLE XXIII - SEVERANCE PAY
Any employee terminating employment with the EMPLOYER under honorable conditions, is to
receive one-third ( 1/3) of all unused accumulated sick leave as severance pay at such time.
ARTICLE XXIV- VACATIONS
24.1

The EMPLOYER a1:,•rees to the following vacation schedule:
0 through 2 years

3 through 5 years

6 through IO years
I 1 through 14 years
15 years and over

6.67 hours per month
8.0 hours per month
I 0.0 hours per month
12.0 hours per month
13.33 hours per month

24.2

Said vacation to be taken as approved by the Police Chief or designated representative of
the Chief.

24.3

Vacation days may be carried over into the next year if circumstances of employment
make it impossible to take it during the year eamed.

24.4

No vacation will be pennittcd to be worked on a double-time basis.

ARTICLE XXV - JURY DUTY
All employees serving on jury duty shall receive full pay provided the employee pays to the City
Treasurer jury fees received.
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ARTICLE XXVI- UNIFORM ALLOWANCE
The EMPLOYER will provide uniforms and equipment required hy the EMPLOYER except
handguns.
ARTICLE XXVII - MILEAGE/MEAL REIMBURSEMENT
27. I

The Employer shall provide employees a city vehicle for transportation to training or
cou11 outside the city limits. If a city vehicle is not available the city will reimburse
employees for mileage at Internal Revenue Service Rates.

27.2

Employees who use a city vehicle to attend training or court shall be compensated for the
travel time to and from the destination.

27.3

City employees who are out of town for seminars, conventions, or training shall be
reimbursed for breakfast, lunch, and/or dinner that have not been provided at seminars,
conventions, or training at rates set annually by the City Council.

ARTICLE XXVIII - FUNERAL LEAVE
The employee shall receive a maximum of five (5) scheduled work days per year ofleave per
instance with pay to be deducted from accrued Sick Leave because ofa death in the immediate
family of the employee. Immediate family is defined to include spouse, child, parent, parent-in
law, brother, sister, brother/sister-in-law, pa11ner, grandparent or grandchild.
ARTICLE XXIX - POST LICENSE
The Employer will pay the P.O.S.T. license fee.
ARTICLE XXX - WAI VER
30.1

Any and all prior agreements, resolutions, practices, policies, rules and regulations
regarding tenns and conditions of employment, to the extent inconsistent with the
provisions of this AGREEMENT, arc hereby superseded.

30.2

The parties mutually acknowledge that during the negotiations which resulted in this
AGREEMENT, each had the unlimited right and opportunity to make demands and
proposals with respect to any terms or conditions of employment not removed by law
fr om bargaining. All agreements nnd understandings an-ived at by the pm1ies are set
forth in writing in this AGREEMENT for the stipulated duration of this AGREEMENT.
The EMPLOYER and LELS each voluntarily and unqualifiedly waives the right lo meet
and negotiate regarding any and all terms and conditions of employment referred to or
covered in this AGREEMENT or with respect to any tcnu or condition of employment
not specifically referred to or covered hy this AGREEMENT, even though such terms or
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conditions may not have been within the knowledge or contemplation of either or both
parties ot the time this contract was negotiated or executed.
ARTICLE XXXI -SHIFT DIFFERENTIAL
Beginning in 2023, the employee shall receive a shift differential of one dollar ($1.00) per hour
for all hours worked between I 0:00 p.m. and 6:00 a.m.
ARTICLE XXXII -TUITION REIMBURSEMENT PROGRAM
32.1

Employees shall be reimbursed I 00% for tuition costs upon completion of college
courses approved by the Employer or the Employer·s Designated Representative as
beneficial to the perfonnance of the Employee's duties and required for the attainment of
a Bachelor's or Master's degree. The Employee must receive a letter grade of"C" to
qualify for 50% tuition reimbursement, a letter grade of "B" to qualify for 75% tuition
reimbursement, or a letter grade of "A" to qualify for l 00% tuition reimbursement.
There will be no tuition reimbursement for a letter grad of '·D", "F", or "Incomplete".

32.2

An Employee must have completed the probationary period to be eligible for tuition
reimbursement towards a Bachelor's Degree or have completed three years of service to
be eligible for tuition reimbursement towards a Master's Degree. Beneficial courses shall
include, but are not necessarily limited to, courses leading to a degree in Business
Administration, Public Administration, Social Sciences, Law Enforcement, and similarly
related major courses of study. An Employee who leaves their employment within three
years of obtaining tuition reimbursement from the City of Deephaven, shall reimburse the
City 50% of the cost paid to them for tuition reimbursement.'"

ARTICLE XXXIII - DURATION
This AGREEMENT shall be effective as of January 1, 2023, and shall remain in full force and
effect until the thirty-first day of December, 2025.

FOR THE CITY OF DEEPHAVEN:

LAW ENFORCEMENT LABOR
SERVICES, INC. LOCAL NO.45
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