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BETWEEN
CITY OF ROGERS
AND

LAW ENFORCEMENT LABOR SERVICES, INC.
ROGERS POLICE DEPARTMENT
SERGEANTS
(LOCAL NO. 377)

JANUARY 1, 2023 TO DECEMBER 31, 2025
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ARTICLE 1. PURPOSE OF AGREEMENT
This Agreement is entered into between the City of Rogers hereinafter called the Employer, and
Law Enforcement Labor Services, Inc. (Local #377) hereinafter called the Union.
The intent and purpose of this Agreement is to:
1.1

Establish certain hours, wages, and other conditions of employment;

1.2

Establish procedures for the resolution of disputes concerning this Agreement’s
interpretation and/or application;

1.3

Specify the full and complete understanding of the parties; and

1.4

Place in written form the parties’ full agreement upon terms and conditions of
employment for the duration of this Agreement.

The Employer and the Union, through this Agreement, shall continue their dedication to the
highest quality Police service and protection to the residents of Rogers. Both parties recognize
this Agreement as a pledge of this dedication.
ARTICLE 2. RECOGNITION
2.1

The Employer recognizes the Union as the executive representative, under Minnesota
Statutes, Section '179A 03, Subd. 14 for Police personnel in the following job
classification:
All Sergeants employed by the City of Rogers, Police Department, Rogers, Minnesota,
who are a public employees within the meaning of Minn. Stat. 179A.03, subd. 14, excluding
supervisory, confidential and all other employees.

2.2

In the event the Employer and the Union are unable to agree as to the inclusion or
exclusion of a new or modified job class, the issue shall be submitted to the Bureau of
Mediation Services for determination.

ARTICLE 3. DEFINITIONS
3.1

Union: Law Enforcement Labor Services, Inc.

3.2

Union Member: A member of Law Enforcement Labor Services, Inc.

3.3

Employee: A Member of the exclusively recognized bargaining unit.

3.4

Employer: The City of Rogers.
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3.5

Chief: The Chief of the Rogers Police Department.

3.6
3.7

Union Officer: Officer elected or appointed by Law Enforcement Labor Services, Inc.
Overtime: Work performed at the express authorization of the Employer in excess of
the employee’s schedule work period and payable according to this Agreement.

3.8

Scheduled Shift: A consecutive work period including two (2) paid fifteen minute rest
breaks and a thirty (30) minute paid lunch break.

3.9

Rest Breaks: Two (2) paid fifteen minute periods during the scheduled shift during
which the employee remains on continual duty and is responsible for assigned duties.

3.10

Lunch Break: A thirty (30) minute period during the scheduled shift during which the
employee remains on continual duty and is responsible for assigned duties.

3.11

Probation Period: The Probation Period for promoted employees shall include a period
of time not to exceed six (6) calendar months from the date of promotion.

3.12

Employer Seniority: Shall be determined by the employee’s length of continuous fulltime employment with the City of Rogers as a licensed essential employee, including
approved leaves of absence.

3.13

Classification Seniority: Employee’s length of continuous full-time employment with
the City of Rogers in a specific classification, including approved leaves of absence.

3.13

Compensatory Time: Time off the employee’s regularly scheduled work schedule,
equal in time to overtime worked.

ARTICLE 4. EMPLOYER AUTHORITY
4.1

The Employer retains the full and unrestricted right to operate and manage all
manpower, facilities, and equipment; to establish functions and programs, to set and
amend budgets; to determine the utilization of technology; to establish and modify the
organizational structure; to select, direct and determine the number of personnel; to
establish work schedules; and to perform any inherent managerial function not
specifically limited by this Agreement.

4.2

Any term and condition of employment not specifically established or modified by this
Agreement shall remain solely within the discretion of the Employer to modify, establish
or eliminate. Any benefit previously conferred by city policy or ordinance is no longer in
force and effect and this Agreement expresses all the benefits, terms and conditions of
employment, subject only to rights and duties imposed by Minnesota statutes and the
Minnesota and Unites States Constitutions.

ARTICLE 5. UNION SECURITY
5.1

The Employer shall deduct from the wages of employees who authorize such a
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deduction in writing, an amount necessary to cover monthly Union dues, or a fair share
deduction, as provided in Minnesota State Statute Section 179.65, Subd 2, if the
employee elects not to become a member of the Union. Such monies shall be remitted
as directed by the Union.
5.2

The Union may designate employees from the bargaining unit to act as a steward and
an alternative and shall inform the Employer in writing of such choice and changes in
the position of steward and/or alternative.

5.3

The Employer shall make space available on the employee bulletin board for the posting
of Union notice(s) and announcements.

5.4

The Union agrees to indemnify and hold the Employer harmless against any and all
claims, suits, orders, or judgments brought or issued against the City as a result of any
action taken or not taken by the Employer under the provisions of this Article.

ARTICLE 6. EMPLOYEE RIGHTS GRIEVANCE PROCEDURE
6.1

Definition of a Grievance. A grievance is defined as a dispute or disagreement as to the
interpretation or application of the specific terms and conditions of this Agreement.

6.2

Union Representative. The Employer will recognize Representatives designated by the
Union as the grievance representatives of the bargaining unit, having the duties and
responsibilities established by the Article. The Union shall notify the Employer, in writing,
of the names of such Union Representatives and of their successors when so
designated as provided by Section 5.2 of this Agreement.

6.3

Processing of a Grievance. It is recognized and accepted by the Union and the Employer
that the processing of grievances as hereinafter provided, are limited by the job duties
and responsibilities of the employees and shall therefore be accomplished during normal
working hours only when consistent with such employee duties and responsibilities. The
aggrieved employee and a Union Representative shall be allowed a reasonable amount
of time without loss in pay when a grievance is investigated and presented to the
Employer during normal working hours, provided that the Employer and the Union
Representative have notified and received the approval of the designated supervisor
who has determined that such absence is reasonable and would not be detrimental to
the work programs of the Employer.

6.4

Procedure. Grievances, as defined in Section 6.1, shall all be resolved in conformance
with the following procedure:
Step 1. An Employee claiming a violation concerning the interpretation or application
of this Agreement, shall, within twenty-one (21) calendar days after such alleged
violation has occurred, present such grievance to the Chief of Police or Employer
designated Step 1 representative. The Chief of Police or Employer designated Step 1
representative will discuss and give an answer to such Step 1 grievance within ten (10)
calendar days after receipt. A grievance not resolved in Step 1 and appealed to Step 2
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shall be placed in writing, setting forth the nature of the grievance, the facts on which it
is based, the provision or provisions of the Agreement allegedly violated, the remedy
requested, and shall be appealed to Step 2 within ten (10) calendar days after the
Employee-designated representative’s final answer in Step 1. Any grievance not
appealed to writing to Step 2 by the Union within ten (10) calendar days shall be
considered waived.
Step 2.
If appealed, the written grievance shall be presented by the Union and
discussed with the Assistant City Administrator or Employer-designated Step 2
representative. The Assistant City Administrator or Employer designated representative
shall give the Union the Employer’s Step 2 answer in writing within ten (10) calendar
days after receipt of such Step 2 grievance. A grievance not resolved in Step 2 may be
appealed to Step 3 within ten (10) calendar days following the Assistant City
Administrator or Employer-designated representative’s final Step 2 answer. Any
grievance not appealed in writing to Step 3 by the Union within ten (10) calendar days
shall be considered waived.
Step 3.
If appealed, the written grievance shall be presented by the Union and
discussed with the City Administrator or Employer-designated Step 3 representative.
The City Administrator or Employer designated representative shall give the Union the
Employer’s answer in writing within ten (10) calendar days after receipt of such Step 3
grievance. A grievance not resolved in Step 3 may be appealed to Step 4 within ten (10)
calendar days following the City Administrator’s or Employer-designated
representative’s final answer in Step 3. Any grievance not appealed in writing to Step 4
by the Union within ten (10) calendar days shall be considered waived.
Step 3-a. If the grievance is not resolved at Step 3 of the grievance procedure, the
parties, by mutual agreement, may submit the matter to mediation with the Bureau of
Mediation Services. A grievance not resolved in step 3A may be appealed to step 4
within 10 calendar days following the date of mediation. Any grievance not appealed in
writing to step 4 by the union within 10 calendar days shall be considered waived.
Step 4. A grievance unresolved in Step 3 and appealed in Step 4 by the Union shall be
submitted to arbitration subject to the provisions of the Public Employment Labor
Relations Act of 1971, as amended.
The selection of an arbitrator shall be made in accordance with the rules established by the
Minnesota Bureau of Mediation Services.
6.5

Arbitrator’s Authority
A.

The arbitrator shall have no right to amend, modify, nullify, ignore, add to, or
subtract from the terms and conditions of this Agreement. The arbitrator shall
consider and decide only the specific issue(s) submitted in writing by the
Employer and the Union, and shall have no authority to make a decision or any
other issue not so submitted.
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6.6

B.

The arbitrator shall be without power to make decisions contrary to, or
inconsistent with, or modifying or varying in any way the application of laws, rules,
or regulations having the force and effect of law. The arbitrator’s decision shall
be submitted in writing within thirty (30) days following the close of the hearing or
the submission of briefs by the parties, whichever be later, unless the parties
agree to an extension. The decision shall be binding on both the Employer and
the Union and shall be based solely on the arbitrator’s interpretation or application
of the express terms of this Agreement and to the facts of the grievance
presented.

C.

The fees and expenses for the arbitrator’s services and proceedings shall be
borne equally by the employer and the Union provided that each party shall be
responsible for compensating its own representatives and witnesses. If either
party desires a verbatim record of the proceedings, it may cause such a record
to be made, providing it pays for the record. If both parties desire a verbatim
record of the proceedings the cost shall be shared equally.

Waiver.
If a grievance is not presented within the time limits set forth above, it shall be considered
waived. If a grievance is not appealed to the next step within the specified time limit or
any agreed extension thereof, it shall be considered settled on the basis of the
Employer’s last answer. If the Employer does not answer a grievance or an appeal
thereof within the specified time limits, the Union may elect to treat the grievance as
denied at that step and immediately appeal the grievance to the next step. The time limit
in each step may be extended by mutual agreement of the Employer and the Union.

6.7

If, as a result of the written Employer response in Step 3, the grievance remains
unresolved and if the grievance involves the suspension, demotion, or discharge of an
employee who has completed the required probationary period, the grievance may be
appealed to either Step 4 of Article 6 or a procedure such as: Civil Service or Veterans
Preference. If appealed to any procedure other than Step 4, the grievance is not
subject to the arbitration procedure as provided in Step 4. The aggrieved employee
shall indicate in writing which procedure is to be utilized, Step 4 or another appeal
procedure, and shall sign a statement to the effect that the choice of any other hearing
precludes the aggrieved employee from making a subsequent appeal through Step 4.
The election set forth above shall not apply to claims subject to the jurisdiction of the
United States Equal Employment Opportunity Commission. An employee pursuing a
remedy pursuant to a statute under the jurisdiction of the United States Equal
Employment Opportunity Commission is not precluded from also pursuing an appeal
under the grievance procedure of this Agreement. If a court of competent jurisdiction
rules contrary to the ruling in EEOC v. Board of Governors of State Colleges and
Universities, 957 F.2d 424 (7th Cir.), cert. denied, 506 U.S. 906, 113 S.Ct. 299(1992), or
if Board of Governors is judicially or legislatively overruled, this paragraph of this section
shall be null and void.
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ARTICLE 7. SAVINGS CLAUSE
In the event any provision of this Agreement shall be held to be contrary to law by court of
competent jurisdiction from whose final judgment or decree no appeal has been taken within
the time provided, such provision shall be voided. All other provisions of this Agreement shall
continue in full force and effect. The voided provision may be renegotiated at the request of
either party.
ARTICLE 8. SENIORITY
8.1

Employer Seniority shall be determined by the employee’s length of continuous full-time
employment with the City of Rogers as a licensed essential employee, including
approved leaves of absence. Classification seniority shall be determined by the
employee’s length of continuous full-time employment with the City of Rogers in a
specific classification, including approved leaves of absence. Seniority rosters shall be
maintained by the Employer, and will be posted by January 1st of each year.

8.2

During the probationary period, a newly hired or rehired employee may be discharged
at the sole discretion of the Employer. During the probationary period a promoted or
reassigned employee may be replaced in the employee’s previous position at the sole
discretion of the Employer.

8.3

A reduction in work force will be accomplished on the inverse basis of Employer
seniority. Employees shall be recalled on the basis of Employer seniority. An employee
on layoff shall have an opportunity to return to work within one (1) year of the time of
layoff before any new employee is hired for that vacated position.

8.4

Vacation periods shall be selected on the basis of seniority until April 15th of each
calendar year.

ARTICLE 9. DISCIPLINE
9.1

The Employer will discipline employees for just cause only. Discipline, which is not
progressive, will be in one or more of the following forms:
A.
B.
C.
D.
E.

Oral reprimand;
Written reprimand;
Suspension;
Demotion; or
Discharge.

9.2

Suspensions, demotions and discharges will be in written form.

9.3

Written reprimands, notices of suspension, notices of demotion and notices of discharge
which are to become part of an employee’s personnel file shall be read and
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acknowledged by signature of the employee. Employees and the Union will receive a
copy of such reprimands and/or notices.
9.4
9.5

9.6

Employees may examine their own individual personnel files at reasonable times under
the direct supervision of the Employer. The personnel file is defined by Minnesota
Statutes Chapter 181.
Employees will not be questioned concerning an investigation of disciplinary action
unless the employee has been given an opportunity to have a Union representative
present at such questioning.
Grievances relating to this Article shall be initiated by the Union at Step 2 of the
grievance procedure under Article 6 of this Agreement.

ARTICLE 10. WORK SCHEDULES
10.1

The normal work year for full-time employees is two thousand eighty (2,080) hours to
be accounted for by each employee through:
A.
B.
C.
D.

Hours worked on assigned shifts;
Holidays;
Assigned training;
Authorized Leave Time.

10.2

Holidays and authorized leave time is to be calculated on the basis of the actual length
of time of the assigned shifts.

10.3

Nothing contained in this or any other Article shall be interpreted to be a guarantee of a
minimum or maximum number of hours the Employer may assign employees.

10.4

New positions and promotions shall be posted for two calendar weeks and all qualified
personnel will be considered.

ARTICLE 11. OVERTIME PAY
11.1

Overtime will be compensated at one and one-half (1/2%) times the employee’s regular
rate of pay for hours worked in excess of the employee’s scheduled work period.

11.2

Overtime will be distributed as equally as practicable.

11.3

For the purpose of computing overtime compensation, overtime hours worked shall not
be pyramided, compounded, or paid twice for the same hours worked.

11.4

Overtime will be calculated to the nearest fifteen (15) minutes.

11.5

Employees have the obligation to work overtime or call backs if requested by the
Employer.
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11.6

Compensatory time shall be taken either as compensatory time or in cash and no more
than 100 hours may be accrued, and will be paid down to 80 hours at the last pay period
of the calendar year, as per Article 28 PEHCSP of this contract.

11.7

Employees have the option to convert compensatory time to overtime pay three times a
year on the first pay period in April, August, and December.
Any shift change requires a five (5) day notice, excluding emergencies. If under five (5)
days, overtime will be paid for all shift changes.

11.8

ARTICLE 12. COURT TIME
An employee who is required to appear in court during the employee’s scheduled off-duty time
shall receive a minimum of four (4) hours pay at one and one-half (1/2) times the employee’s
base rate of pay. An extension or early report to a regularly scheduled shift for duty does not
qualify the employee for the four (4) hour minimum.
ARTICLE 13. CALL BACK
An eligible employee who is called back during the employee’s scheduled off-duty time shall
receive a minimum of two (2) hours pay at one and one-half (1/2) times the employee’s base
rate of pay. An extension or early report to a regularly scheduled shift for duty does not qualify
the employee for the two (2) hour minimum.
ARTICLE 14. STANDBY PAY
Any employee placed on standby by the Employer on their regularly scheduled day off shall
receive a one hour’s compensation for each hour of standby time at the rate of one and a half
(1/2) times the employee’s base rate of pay.
ARTICLE 15. HOLIDAYS
15.1

Employer grants to each employee twelve (12) eight (8) hour paid holidays per year at
their base pay rate. Paid holidays are as follows:
New Year’s Day
Martin Luther King Day
President’s Day
Memorial Day
Independence Day
Veteran’s Day

15.2

Labor Day
Thanksgiving Day
Friday after Thanksgiving
Christmas Day
Christmas Eve Day
New Year’s Eve Day

Any employee required to work on any holiday in 15.1 above, shall receive, in addition
to regular pay, four (4) hours paid in cash at an overtime rate and eight (8) hours placed
into the employee’s compensation time bank. The shift must start on the holiday
designated above, in order to receive holiday pay.
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ARTICLE 16. VACATIONS
16.1

The following vacation schedule is based on the date of employment with the City of
Rogers.
YEARS OF
EMPLOYMENT

YEARLY VACATION
ACCRUAL

0 - 5 years

80 hours

6 - 10 years

120 hours

11 - 15 years

160 hours

15 + hours

200 hours

Earned vacation time can be carried over into a new year if it is no more than twice
what the employee earned that year. If more is accumulated, it must be taken before
the last payroll prior to the employee’s anniversary date or it will be lost.
16.2

Vacation periods shall be selected on the basis of employer seniority until April 15th
of each calendar year.

16.3

Vacation will be calculated on the basis of actual length of time of the assigned shift.
Employees using accrued vacation or sick leave will be considered working for the
purpose of accumulating additional leave.

16.4

Employees voluntarily leaving the service of the Employer after giving the Employer
proper notice of termination of employment will be compensated for vacation leave
accrued and unused.

16.5

The estate of an employee who dies while employed by the Employer will be
compensated for vacation leave accrued and unused.

ARTICLE 17. LEAVE OF ABSENCE
Extended Illness: The City Council may grant an employee a leave of absence without
pay for illness of an extended nature or birth or adoption of a child. The length of the leave
could be granted for a maximum of one year at the discretion of the City Council. This shall
be in addition to the rights granted under the Family Medical Leave Act.
ARTICLE 18. SICK LEAVE
18.1

The Employer grants to each employee paid sick leave at the rate of eight (8) hours
per month of employment or a major fraction thereof.

18.2

Permanent full-time employees earn 96 hours of paid sick leave each year and can
accrue up to a maximum of 800 hours. Once an employee accrues 800 hours of sick
-11-

leave, additional sick leave earned is allocated one-half to vacation and one-half to
sick leave for the current year. If an employee has accrued more than 800 hours, if
sick leave is not used, at the end of the calendar year, the employee will be paid at
his/her regular rate for all hours above 800 and the employee’s accrual returns to 800
hours. If sick leave is used, the 8 hours per month accrues until the maximum of 800
hours is reached.
18.3

Sick leave may be used only for an actual illness, legal quarantine, personal disability
or death in the employee’s immediate family or to receive dental or medical care.
According to Minnesota Statutes, a parent may use personal sick leave time to care
for a sick or injured family member, as the term is defined herein.

18.4

The Chief shall require a physician’s certificate of illness causing more than 3
consecutive days of sick leave and has the right to have the employee see a
physician of the city’s choice.

ARTICLE 19. INJURY ON DUTY
Any employee injured on duty shall receive up to ninety days pay without loss to any
accrued sick leave or vacation leave, provided as follows:
A.

The employee reports the injury as soon as possible to the Chief or the Chief’s
designee.

B.

The injury is of a nature which is covered by Worker’s Compensation.

C.

If requested and paid for by the Employer, the employee shall submit to an
examination by a competent medical examiner of the City’s choosing.

D.

The employee shall report the amount of Worker’s Compensation to the
Employer. The Employer shall pay the employee the difference between the
Worker’s Compensation and the employee’s regular salary.

ARTICLE 20. FUNERAL LEAVE
20.1

Employees shall be granted three (3) days funeral leave for the death of an
immediate family member. A one (1) day leave may be taken for funerals other than
the employee's immediate family, with prior approval from the Chief of Police. An
employee may use sick leave, vacation leave, or accrued compensatory time for
funeral leave.

20.2

"Immediate family" is defined as mother, father, siblings, spouse, children, stepparents, step-children, foster children, significant other, grandparents, grandchildren,
legal dependents, and spouse's mother, father, siblings, children, grandparents and
grandchildren.
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20.3

Employees on an unpaid leave under this section, as approved by the Chief of
Police, will accrue benefits including, but not limited to, holidays, vacation leave, sick
leave and insurance.

ARTICLE 21. JURY DUTY
An employee required to serve on jury duty shall be granted an amount of compensation
which will equal the difference between the employee’s regular base pay rate and the
compensation paid for jury duty.
ARTICLE 22. UNIFORM ALLOWANCE
22.1

Each employee shall receive an annual uniform allowance of $960.00 for the years
2023, 2024 and 2025.
Provided, however, that a newly hired employee, who has received an initial issue of
two summer and two winter uniforms shall not receive an allowance until the
employee’s first anniversary of employment. Provided further, that the Chief of Police
shall retain authority to determine when officers shall purchase uniforms and
equipment, consistent with the Department’s General Orders. The Employer shall
purchase and, at the time of expiration, replace bullet resistant vests at no charge to
the officer.

22.2

The Employer agrees to replace all clothing, equipment, and/or personal property
damaged or destroyed in the line of duty at no cost to the employee.

ARTICLE 23. HEALTH, LIFE, AND DENTAL INSURANCE
23.1

For the years 2023, 2024 and 2025, Sergeants will be offered the same health
insurance benefits that non bargaining unit employees receive. For the year 2013 the
parties shall, at the request of either party, meet and confer prior to the open
enrollment period regarding health insurance benefits.

23.2

The City covers each employee at $20,000 for life insurance. If you wish to buy
supplemental life insurance, you may do so as an after-tax payroll deduction.
Please contact the Clerk’s Office for eligibility information and enrollment forms.

23.3

Group dental insurance is available as a pre-tax payroll deduction. Informational
brochures and enrollment forms are available from the Clerk’s office.

ARTICLE 24. SALARY SCHEDULE (See Attached Wage Schedule)
24.1
Effective January 1, 2023, the wage scale will receive a 1.5% market adjustment and a
general wage increase of 3.5% percent across all steps. Effective January 1, 2024, the
wage scale will receive a 2.0% market adjustment and a general wage increase of 3.5%
-13-

percent across all steps. Effective January 1, 2025, the wage scale will receive a 2.0%
market adjustment and a general wage increase of 3.5% percent across all steps.
24.2

Longevity will be paid to the sergeants on the following schedule effective January 1,
2023:
After the completion of 6 years of service
After the completion of 13 years of service
After the completion of 18 years of service

$1.21 per hour
$1.82 per hour
$2.42 per hour

ARTICLE 25. P.O.S.T. TRAINING/PEACE OFFICER LICENSE
25.1

The Employer will provide for the minimum required hours of approved P.O.S.T.
training for licensure.

25.2

The Employer will pay the cost of the employee’s Peace Officer License.

ARTICLE 26. WAIVER
26.1

All prior agreements, resolutions, practices, policies, rules and regulations, except
the Department’s general orders, regarding terms and conditions of employment, to
the extent inconsistent with the provisions of this Agreement, are hereby superseded.

26.2

The parties mutually acknowledge that during the negotiations which resulted in this
Agreement, each had the unlimited right and opportunity to make demands and
proposals with respect to any terms and conditions of employment not removed by law
from bargaining. All agreements and understandings arrived at by the parties are set
forth in writing in this Agreement for the stipulated duration of this Agreement. The
Employer and the Union each voluntarily and unqualifiedly waive the right to meet and
negotiate regarding any and all terms and conditions of employment referred to or
covered in this Agreement or with respect to any term or condition of employment not
specifically referred to or covered by this Agreement, even though such terms or
conditions may not have been within the knowledge or contemplation of either or both
parties at the time this Agreement was negotiated or executed.

ARTICLE 27. FINAL PAY PROCEDURES
27.1

To terminate employment with the City in good standing, employees are required to
submit a letter of resignation to the Chief two weeks before they leave. Employees who
terminate in good standing will receive all accrued severance benefits up to their
termination date subject to the following:
Regular employees who leave before completing five (5) years of service can receive
their accrued vacation time in pay or in time off before their termination date, at the
discretion of the City Administrator. Employees who leave the City after five (5) years
of continuous service can be paid for ½ of their unused sick leave in addition to any
accrued vacation time. Employees who leave after 10 years of continuous service will
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Appendix 1
ROGERS SERGEANTS
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