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Group Contribution- Contribution- Contribution-
Banked Sick Leave Salary Paid Time Off (PTO)
(Severance Pay) Reduction/Payroll Payout @
Payout @ Deduction Retirement/Resignation
Retirement/Resignatio
n
LELS Local 383- 100% at retirement 4% 100% at retirement
Licensed Captains 100% at resignation 100% at resignation

4. If a participant of this group dies while an active employee, all Paid Time Off/Vacation and eligible severance
payouts will be payable per County policy to the participant’s estate or personal representative, not the deceased
participant’s HCSP.

C. MSRS HEALTH CARE SAVINGS PLAN HIGHLIGHTS

The Health Care Savings Plan (HCSP) is an employer-sponsored program that allows employees to save money, tax-free,
to use upon termination of employment to pay for eligible health care expenses.

Employees will be able to choose among seven different investment options provided by the State Board of Investment.
Assets in the account will accumulate tax-free, and since payouts are used for approved health care expenses, they will
remain tax-free.

Laws of Minnesota 2001, Chapter 352.98, authorized the Minnesota State Retirement System (MSRS) to offer this
program to state employees, as well as all other governmental subdivisions. MSRS received its private letter ruling
establishing the HCSP as a tax-exempt benefit on July 29, 2002.

Amounts to be put into the account must be agreed to by the employer and included in a written personnel policy. An
employer could elect to put a specific dollar amount into employee’s accounts or set aside a percentage of employee’s
salaries into the accounts. A mandated monthly contribution could be required to be set aside in a plan. Many public
employers pay unused vacation or sick leave at the time of termination. The policy may mandate that all or a portion of
this payout be put into the plan.

The Health Care Savings Plan allows employees to set aside money to cover the ever-increasing costs of health insurance
and out-of-pocket expenses after termination of public service. While deferred compensation plans or retirement accounts
provide a tax-deferred benefit, amounts paid out are considered taxable income. Under the Health Care Savings Plan,
amounts contributed are tax-free and no taxes are paid on amounts to pay health, dental and long-term care insurance
premiums, as well as, out-of-pocket medical expenses.

Upon employee’s death, the employee’s spouse and legal dependents continue to use the account for health care
reimbursements and the reimbursements remain tax-free.

If the employee has no spouse or dependents, the designated beneficiary will continue to submit receipts for healthcare
expenses. However, at this point, the reimbursements become taxable income.

Contributions will be invested in the Money Market, an interest-bearing account, until designated otherwise. Participants
can choose among seven different investment options and may change investment selections once per month.
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Schedule A

Wages ~ Effective upon execution of the agreement

OLMSTED COUNTY LICENSED CAPTAINS

Employees covered under this plan are eligible for compensation of 3.0% January 1, 2023, 2.75% January 1, 2024 and 2.25% January 1, 2025 and contribution decisions from 0% up to
3.25 % based on performance on their performance review date. Use the contribution decision form to determine specific eligibility level. Expectations increase as employees move through
the range. Salary should reflect the performance most consistently observed over the last twelve-month period.

EVALUATION
Anyone hired or promoted by Olmsted County, regardless of salary at entry, is subject to a one-year evaluation period. Successful completion of this evaluation makes this
employee eligible for a salary adjustment. The end of the evaluation period is the start of the subsequent twelve-month review period.

Hire...oooeie e Salary decision

6months ... Evaluation period review

12months .......oooiiiii Final evaluation and salary review

Subsequent 12 month periods......................... Performance and salary review
PROMOTIONS

Salary may be negotiated as a result of promotion. The annual review date changes. Increases above the DSDT must be approved by the Administrative Committee of the County
Board of Commissioners.

PROVISIONAL EMPLOYEES
Provisional employees shall receive at least the minimum entry-level wage of the banded job classification which they are to work in.

TITLE CHANGE
Title changes do not result in salary adjustments. Performance review dates remain the same.

VOLUNTARY DEMOTION

When an employee accepts a position in a lower band and grade a decrease in salary will occur (the salary may not be over the top of the position salary range). There will be a one-year
evaluation. Refer to the evaluation statement above.

DRUG TESTING

The Deputy Sheriff Captains recognize the Olmsted County’s Chemical Free Workplace Policy, and recognize that they hold safety sensitive jobs and are subject to random testing under
the County’ policy.
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Schedule A

Effective January 1, 2023
Licensed Captains Olmsted County

Job Title Minimum 25™ Percentile Midpoint Maximum
Licensed Captain $41.92 $46.45 $55.97 $70.02

Effective January 1, 2024
Licensed Captains Olmsted County

Job Title Minimum 25™ Percentile Midpoint Maximum
Licensed Captain $43.08 $47.73 $57.51 $71.94

Effective January 1, 2025
Licensed Captains Olmsted County

Job Title Minimum 25" Percentile Midpoint Maximum
Licensed Captain $44.05 $48.80 $58.80 $73.56

PROMOTIONS
At the time of promotion to captain, the employee will be paid 6% of current salary or one tier above midpoint (2023-357.03, 2024-358.59, 2025-
$59.91), whichever is greater. Next performance evaluation date will be taken into consideration when determining promotion % increase.

Note
An employee, who because of a contractual wage increase, reaches the top/maximum of the salary range, or who is currently at the top/maximum of the salary
range, will receive a one-time annual lump sum payment ($700 for a successful rating and $1,200 for an exceeds rating). Lump sum payment will be prorated for
part-time based on FTE. An employee’s base salary will not go above the top/maximum of the salary range. Lump sum payment will be prorated if portion of
merit increase needed to reach top/maximum of salary range.

>75% of increase on base 25% of lump sum
50-74% increase on base 50% of lump Sum
5=30% increase on base 100% of lump sum
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