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MEMORANDUM OF UNDERSTANDING BETWEEN 
LAW ENFORCEMENT LABOR SERVICES, LOCAL NO. 84 

AND THE CITY OF INVER GROVE HEIGHTS 

WHEREAS, LAW ENFORCEM ENT LABOR SERVICES (hereinaft er referred to as the Union) is the 
certified Exclusive Representative of certain employees of the City of Inver Grove Heights 
(hereinafter referred to as the City) in the police department; and 

WHEREAS, for the year 2023 the City and the Union have mutually agreed on a 12-hour patrol 
sh ift. 

NOW, THEREFORE, IT IS MUTUALLY UNDERSTOOD AND AGREED TO AS FOLLOWS: 

1. The City and employees elect to have two (2) teams divided into A and B teams and each 
team divided into day and night shifts. The shifts will be A-Days, A-Nights, B-Days, and B­
Nights. Probationary employees may fill any vacated shifts and may move from shift or team 
as needed for the calendar year 2023. 

Team A Team B 

• There will be 5 biddable A-day shifts: • There will be 5 biddable B-day shifts: 
o 3 A-day shifts 0500-1700 o 3 B-day shifts 0500-1700 
o 2 A-day sh ifts 0530-1730 o 2 B-day shifts 0530-1730 

• There wi ll be 4 biddable A-night shifts: • There wil l be 4 biddable B-night shifts: 
o 2 A-day sh ifts 1 700-0500 o 2 B-day shifts 1700-0500 
o 2 A-night sh ifts 1730-0530 o 2 B-n ight shifts 1730-0530 

2. Depending on schedule rotation worked for the calendar year 2023, there are a differing 
number of relief days or "pitman days" owed to the employee. All p it man days will be 
selected by the employee by seniority after shift-team vacation select ions have occurred. 
There are certain months pitman days cannot be taken. Use of pitman days will be dependent 
on the number of other employees off on benefit time. 

3. This agreement is for shift length and "p itman days", all other intent and purpose will be in 
conformance with the bargaining agreement. 

4. This agreement will be in effect from January 1, 2023, through December 31, 2023. 
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MEMORANDUM OF UNDERSTANDING 
Between 

LAW ENFORCEMENT LABOR SERVICES, LOCAL NO. 84 
and 

THE CITY OF INVER GROVE HEIGHTS 

WHEREAS, LAW ENFORCEMENT LABOR SERVICES (hereinafter referred to as the Union) 
is the certified Exclusive Representative of certain employees of the City of Inver Grove Heights 
(hereinafter referred to as the City) in the police department; and 

WHEREAS, according the Union's Contract, Article XXVI Wages 26.2, The EMPLOYER 
shall have the sole authority to determine the appropriate step placement for a newly hired 
employee, up to Step 3. 

Whereas, the City would like to have the authori ty to determine the step placement of a 
newly hired employee, up to Step 8, to help in the recruitment process. 

NOW, THEREFORE, IT IS MUTUALLY UNDERSTOOD AND AGREED TO AS FOLLOWS: 

1. The City and Union agree the City is able to determine the step placement for a newly hired 
employee, up to Step 8. 

2. This agreement will go into effect from the date of signature through 12/31/2023. 

VE HEIGHTS LA c:::::._-RCEM OR SERVICES, LOCAL 84 

Dated: _ ..._.I o"-+-J ----'~'----+-/-i,._L ___ _ Dated:~/ o_fe._½_2-~---
I { 


	Binder2.pdf
	Binder1.pdf
	2023-25 LELS Patrol Contract Final with signatures.pdf
	Additional MOU.pdf
	2023 MOU Investigators Rotating Schedule.pdf

	Additional MOU.pdf
	IGH MOU 1.pdf

	Additional MOU.pdf
	IGH MOU 2.pdf



