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ARTICLE 1
PURPOSE OF AGREEMENT

This Agreement is entered into as of January 1, 2021, between STEELE COUNTY, hereinafter called the
EMPLOYER, and LAW ENFORCEMENTLABOR SERVICES, hereinafter called the UNION.
1.1

It is the intent and purpose of this Agreement to:
Assure sound and mutually beneficial working and economic relationships between the parties
Here to;
Establish procedures for the resolution of disputes concerning this Agreement's interpretation
and/or application; and
Place in written form the parties' agreement upon terms and conditions of employment for the
duration of this Agreement.

1.2

The EMPLOYER and the UNION through this Agreement shall continue their dedication to the
highest quality police service and protection to the residents of Steele County. Both parties
recognize this Agreement as a pledge of this dedication. The parties also recognize that this
Agreement is not intended to modify any of the authority vested in the Steele County
Sheriff or the Steele County Board of Commissioners.
ARTICLE 2
RECOGNITION

2.1

The EMPLOYER recognizes the UNION as the exclusive representative of a unit composed of
certified peace officers, under the classifications of deputy, of the Steele County Sheriff's
Office, Owatonna, Minnesota, whose employment service exceeds the lesser of fourteen (14)
hours per week or thirty-five percent (35%) of the normal work week and more than sixty-seven
(67) work days per year, excluding supervisory and confidential employees. Part-time or other
temporary employees excluded from the definition of "public employee" contained in
Minnesota Statute Sec. 179A.03, Subd. 14 are also excluded from this unit.

2.2

The UNION recognizes the labor relations representatives designated by the Steele County
Board and the Steele County Sheriff as the exclusive representative of the EMPLOYER and shall
meet and negotiate exclusively with such representative. No agreement covering terms and
conditions of employment or other matters made between the UNION and the
EMPLOYER shall be binding upon the EMPLOYER unless the witnessed signature of the
EMPLOYER'S designated labor relations representative is affixed thereon.

2.3

The EMPLOYER agrees not to enter into any agreements covering terms and conditions o of
employment with members of the bargaining unit under jurisdiction of this Agreement, either
individually or collectively, which in any way conflict with the terms and conditions set forth in
this Agreement, except through certified representatives as designated by the UNION.

1

ARTICLE3
UNION SECURITY
3.1

In recognition of the UNION as the exclusive representative:
A.

The EMPLOYER shall deduct an amount sufficient to provide the payment of regular
dues established by the UNION from the wages of all employees authorizing, in writing,
such deduction in a form mutually agreed upon by the EMPLOYER and
UNION; and

B.

The EMPLOYER shall remit such deductions to the appropriate designated officer of the
UNION with a list of the names of the employees from whose wage deductions were
made; and

C.

The UNION shall certify to the EMPLOYER, in writing, the current amount of regular dues
to be withheld; and

D.

All employees who are covered by this Agreement and who are not members of the
UNION may choose to contribute a fair share fee for services rendered by the Union;
and the Employer, upon notification in writing by the Union of such employees, along
with a signed document by the employee shall be obligated to check off said fee from
the earnings of the employee and transmit the same to the union.

3.2

The UNION agrees to indemnify and hold the EMPLOYER harmless against any and all claims,
suits, orders or judgments brought or issued against the EMPLOYER as a result of action taken
by the EMPLOYER under all provisions of Section 3.1 of this Article.

3.3

The UNION may designate certain employees from the bargaining unit to act as stewards and
shall, within five days of such designation, certify to the EMPLOYER, in writing, of such choice
and the designation of successors to former stewards. The UNION shall also certify to the
EMPLOYER a current list of any non-employee business representative(s) upon execution of this
AGREEMENT.

3.4

The EMPLOYER agrees to recognize stewards certified by the UNION as provided in this section
subject to the following stipulations:

A.

There shall be no more than two (2) stewards.

B.

The EMPLOYER agrees to allow stewards to interrupt their work for a reasonable
amount of time for the purpose of UNION business with approval of the EMPLOYER and
they shall notify the EMPLOYER upon resumption of their work.
Interruption of work for UNION business shall be limited to the investigation and
presentation of grievances to the Employer and negotiation sessions with the Employer
relating to subsequent contracts.

3.5

Non-employee business representatives of the UNION, previously certified to the
EMPLOYER as provided herein, may, with approval of the EMPLOYER, come on the premises of
the EMPLOYER for the purpose of negotiations or investigating and presenting grievances. The
UNION may use the EMPLOYER'S premises or facilities for UNION business with prior approval of
the EMPLOYER,

3.6

The EMPLOYER agrees to allow the UNION to use designated bulletin boards for the purposes of
posting notices of UNION meetings, UNION election, UNION election returns, UNION
appointments to office, and UNION recreational or social affairs and other items specifically
approved by the EMPLOYER.
ARTICLE 4
EMPLOYER RIGHTS AND DIVISION OF RESPONSIBILITY

4.1

The EMPLOYER retains the full and unrestricted right to operate and manage all
manpower, facilities and equipment; to establish functions and programs, to set and amend
budgets; to determine the utilization of technology; to establish and modify the organizational
structure; to select, direct and determine the number of personnel; to establish work schedules;
and to perform any inherent managerial function not specifically limited by this Agreement.

4.2

Any term and condition of employment not specifically established or modified by this
Agreement shall remain solely within the discretion of the EMPLOYER to modify, establish or
eliminate.

4.3

The EMPLOYER signatories to this contract shall have the right to designate responsibility for
EMPLOYER functions required under this agreement pursuant to applicable statutory provisions
and to designate representatives authorized to act on their behalf with respect to matters
arising under this Agreement.
ARTICLE 5
EMPLOYER SECURITY

5.1

In recognition of the provisions included in this Agreement for a grievance procedure providing
for arbitration to be used for resolution of disputes, the UNION agrees that the
UNION, its officers or agents, and the employees covered by this Agreement will not cause,
encourage, participate in or support any strike, slow-down, or other interruption of or
interference with the normal functions of the EMPLOYER during the term of this
Agreement. Any or all employees who violate the provisions of this Article will be subject to'
discharge or other discipline as appropriate.
ARTICLE 6
INDIVIDUAL RIGHTS

6.1

The UNION shall, in the responsibility of exclusive representative of employees, represent all
employees without discrimination, interference, restraint or coercion.
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6.2

In accordance with applicable law, the EMPLOYER and the UNION agree to apply the provisions
of this Agreement equally to all employees, without discrimination as to age, sex, marital status,
religion, status with regard to public assistance, disability, known relationship or association
with an individual who has a disability, race, color, creed, national origin, political belief or
employee organization affiliation. The EMPLOYER is specifically permitted to take all actions
necessary to comply with the Americans with Disabilities Act.

ARTICLE 7
EMPLOYEE RIGHTS - GRIEVANCE PROCEDURE
7.1

DEFINITION OF A GRIEVANCE
A grievance is defined as a dispute or disagreement as to the interpretation or application of the
specific terms and conditions of this AGREEMENT.

7.2

UNION REPRESENTATIVES
The EMPLOYER will recognize REPRESENTATIVES designated by the UNION as the grievance
representatives of the bargaining unit having the duties and responsibilities established by this
ARTICLE. The UNION shall notify the EMPLOYER in writing of the names of such UNION
REPRESENTATIVES and of their successors.

7.3

PROCESSING OFA GRIEVANCE
It is recognized and accepted by the UNION and the EMPLOYER the processing of grievances is
limited by the job duties and responsibilities of the EMPLOYEES and will therefore be
accomplished during normal working hours when consistent with such EMPLOYEE duties and
responsibilities. The aggrieved EMPLOYEE and a UNION REPRESENTATIVE will be released from
work, without loss in pay, to investigate a grievance and to attend meetings or hearings
pursuant to this ARTICLE provided the EMPLOYEE and the UNION REPRESENTATIVE have
notified and received the approval of the EMPLOYER who has detrimental to the work programs
of the EMPLOYER.

7.4

PROCEDURE
Grievances, as defined by Section 7.1, shall be resolved in conformance with the
Following procedure:

Step 1-

An employee claiming a violation concerning the interpretation or application of
this Agreement will, within twenty-one (21) calendar days after such alleged
violation has occurred, present such grievance in writing to the Employee's
supervisor. Upon receipt of the written grievance the Employee's supervisor will
discuss and give a written answer to such Step 1 grievance within fifteen (15)

4

calendar days. A failure to provide an answer to the grievance shall be deemed
a denial of the grievance.

Step 2-

A grievance not resolved in Step 1 may be appealed to Step 2 if, within 15
calendar days of a Step 1 denial by giving the Sheriff written notice that sets
forth the nature of the grievance, the facts on which it is based, the provision or
provisions of the Agreement allegedly violated, and the remedy requested.
Any grievance not appealed in writing to Step 2 within the time period provided
herein shall be considered waived.
If appealed, the written grievance shall be presented by the UNION and
discussed with the Sheriff. The Sheriff will answer the Step 2 grievance in writing
within fifteen (15} calendar days after receipt of such Step 2 grievance. A failure
to answer the grievance within 15 calendar days shall be deemed a denial of the
grievance.

Step 3-

A grievance not resolved in Step 2 may be appealed to Step 3 within fifteen
(15) Calendar days following the receipt by the Union of the Sheriffs Step 2
answer, or within 10 calendar days after the expiration of the answer period if
the Sheriff fails to answer. Any grievance not appealed in writing to
Step 3 by the Union within that time period shall be considered waived.
If appealed, the written grievance shall be presented by the UNION and
discussed with the County Administrator. The County Administrator will give the
answer to such Step 3 grievance in writing within fifteen (15} calendar days
following the receipt of Step 3 appeal. A failure to provide an answer to the
grievance shall be deemed a denial of the grievance.

Step 3A-

A grievance unresolved in Step 3 may, by mutual agreement of the parties, and
within 15 days of the Step 3 denial, be submitted to mediation through the
Bureau of Mediation Services. A submission to mediation stays the time period
for appeal to Step 4 until impasse, or until the period for completion of
mediation expires, whichever is the earliest.

Step 4-

A grievance not resolved in Step 3 or Step 3A may be appealed in writing to Step
4 within fifteen (15} Calendar days following the County Administrator's final
answer in Step 3, or within 15 calendar days after the expiration of the answer
period if the County Administrator fails to answer, or, if applicable, completion
of Step 3A, whichever is later. Any grievance not appealed in writing to Step 4
by the UNION within that time period shall be considered waived.
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A grievance appealed to Step 4 shall be subject to the provisions of the
Public Employment Labor Relations Act of 1971 as amended and shall be
promptly submitted to BMS for selection of an arbitrator. The selection of an
arbitrator shall be made in accordance with the "Rules Governing the
Arbitration of Grievances" as established by the Bureau of Mediation
Services.

7.5

ARBITRATOR'S AUTHORITY
A.

The arbitration will have no right to amend, modify, nullify, ignore, add to or subtract
from the terms and conditions of this AGREEMENT. The arbitrator shall consider and
decide only the specific issue(s} submitted in writing by the
EMPLOYER and the UNION and will have no authority to make a decision on any other
issue not so submitted.

B.

The arbitrator will be without power to make decisions contrary to or inconsistent with,
or modifying or varying in any way the application of laws, rules or regulations having
the force and effect of law: The arbitrator's decision will be submitted in writing within
thirty {30} days following close of the hearing or the submission of briefs by the parties,
whichever be later, unless the parties and arbitrator agree in writing to a different time
period. The arbitrator's decision will be binding on both the EMPLOYER and the UNION
and will be based solely on the arbitrator's interpretation or application of the terms of
this contract and to the facts of the grievance as presented at the arbitration hearing.

C.

The fees and expenses for the arbitrator's services and proceedings will be borne
equally by the EMPLOYER and the UNION provided that each party will be responsible
for compensating its own representatives and witnesses. If either party desires a
verbatim transcript of the proceedings, that party shall make all necessary
arrangements with a court reporter to record the proceedings and to cause such a
record to be made. All costs of such arrangements shall be borne by the party
requesting that the transcript be made. If a transcript is requested by a party, the other
party shall, at that party's expense, have a right to a copy of the transcript.

7.6

WAIVER
If a grievance is not presented within the time limits set forth above, it will be considered
"waived". If the EMPLOYER does not answer a grievance or an appeal thereof within the specific
time limits set forth in this Article, the failure to answer shall be deemed a denial and the UNION
may elect to appeal the grievance to the next step. The time limit in each step may be extended
by mutual written agreement of the EMPLOYER and the UNION.
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ARTICLE 8
SENIORITY

8.1

Upon request of the UNION, the EMPLOYER shall establish seniority lists as of the effective date
of this AGREEMENT for each pay grade covered by this AGREEMENT to include and rank, in
order of highest to lowest seniority, all permanent employees in the bargaining unit which shall:
A.

Be based upon the total regular hours of service for the EMPLOYER from the most
recent date of employment, re-employment, re-instatement or appointment to the
employee's current pay grade, or other criteria if mutually agreed upon by the parties;
and

B.

Upon request of the UNION be posted in the employee's work area with a copy
furnished to each steward and non-employee business representative of the
UNION, certified to the EMPLOYER as provided in the Article herein titled
"Union Security." Any employee or the UNION shall be obligated to notify the
EMPLOYER of any error in the seniority list within thirty (30} days of such posting. If no
error is reported within this thirty (30} day period, the list will stand correct as posted.

C.

Provide that when an employee takes a non-compensated leave of absence from
his/her employment which is approved by the EMPLOYER or is on lay-off status and
returns to active employment, having fulfilled all terms and conditions of the leave of
absence or lay-off as established by the EMPLOYER, such employee shall be entitled to
credit for all seniority accrued as of the time the leave or lay-off commenced.

D.

Provide that upon promotion or transfer to any position within the Sheriffs
Department, seniority in a prior work classification shall be continued and shall continue
to accrue.

E.

Provide separate seniority lists for permanent part-time and permanent full-time
employees.

F.

For purposes of this Agreement a permanent employee shall mean any employee who
has successfully completed an initial employment or re-employment probation period of
two thousand eighty (2080} work hours if employed in a certified officer position.

G.

A permanent employee who is promoted shall serve a probation period of one thousand
forty (1040} work hours. During this probation period, he may be returned to his/her
prior position if, in the judgment of the EMPLOYER, his/her performance in the
promoted position is unsatisfactory.
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8.2

Except in those instances where senior employees are not qualified to perform remaining work
duties, seniority shall determine the order of:

A.

Lay-off, which shall be in inverse order of seniority within each pay grade and division,
provided that any employee who is to be laid off and has previously served in a lower or
equal pay grade in the same or different division covered by this AGREEMENT may
request to exercise seniority rights in such classification.

B.

Recall from lay-off which shall be in order of seniority within each grade provided that if
an employee does not return to work upon recall as directed by the
EMPLOYER or on an extended date mutually acceptable to the employee and
EMPLOYER, he shall automatically have terminated his/her employment.

C.

Employees who terminate their employment with the EMPLOYER or are on lay-off status
in excess of two (2) years shall not have any seniority right under this
AGREEMENT.

8.3

The EMPLOYER shall issue notice of lay-off to the last known address of employees as shown by
the EMPLOYER'S records to affected permanent employees, in writing, at least five (5) days in
advance of the effective day of the lay-off and shall issue notice of recall from lay-off to affected
permanent employees, in writing, at least ten {10} calendar days in advance of the effective date
of the recall from lay-off.
ARTICLE 9
DISCIPLINE

9.1

The following disciplinary procedures shall apply:
A.

The EMPLOYER will discipline permanent employees for just cause only. Just cause will
be reduced to writing when applied pursuant to this Article. Discipline will be in any one
of the following forms:
{1} Discharge
(2) Demotion
(3) Suspension
(4) Written reprimand
(5) Oral reprimand

B.

Suspensions, demotions and discharges will be in written form.

C.

Written reprimands, to become part of an employee's personnel file, shall be read and
acknowledged by signature of the employee. The employee and the UNION will receive
a copy of such reprimands, notices of suspension and discharge ..
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D.

Employees may examine their own individual personnel files at reasonable times, under
the direct supervision of the EMPLOYER.

E.

Discharge of any permanent employee will be preceded by a five (5) day suspension,
without pay.

F.

A UNION representative shall have the right to be present at any questioning of an
employee concerning investigation for disciplinary action against that employee.
The UNION representative's role at such questioning shall be governed by the rules
governing an attorney representing an accused in a Grand Jury proceeding.
ARTICLE 10
WORK SCHEDULE

10.1

The normal work year is two thousand eighty (2080} hours to be accounted for by each
employee through:
A. hours worked on assigned shifts
B. assigned training
C. authorized leave time.

10.2

Nothing contained in this or any other article shall be interpreted to be a guarantee of a
minimum or maximum number of hours the EMPLOYER may assign employees.

10.3

If a deputy wants to switch shifts, the deputy requesting the switch may reimburse the other
deputy with comp hours instead of working the day for him or her, subject to the approval of
the Sheriff or Chief Deputy.

10.4

Daylight Savings Time: On any weekend during which there is a change to or from Standard
Time to Daylight Savings Time, the Employer shall pay employees for actual hours worked.
Overtime per Article 11 will apply for hours worked in excess of the regular shift.
ARTICLE 11
OVERTIME

11.1

Employees will be compensated at one and one-half (1-1/2} times the employee's regular base
pay rate for hours worked in excess of the employee's regularly scheduled shift. Changes of
shifts do not qualify an employee for overtime under this Article.

11.2

Overtime shall be distributed as follows:
A)

Overtime funded by a third-party (i.e. Steele County Fair, Toward Zero Deaths) will be
distributed as equally as practicable
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B)

Overtime that is not classification-specific shall be distributed based on overall
department seniority

C)
11.3

Overtime that is classification-specific shall be based on classification seniority

Overtime refused by employees will, for record purposes, be considered as unpaid overtime
worked.

11.4

For the purpose of computing overtime compensation, overtime hours worked shall not be
pyramided, compounded or paid twice for the same hours worked.

11.5

Overtime will be calculated to the nearest fifteen {15) minutes.

11.6

Employees have an obligation to work overtime or call backs if requested by the
EMPLOYER unless excused by the EMPLOYER.

11. 7

Compensatory Time. Compensatory time is time that may be taken off the employee's regularly
scheduled work schedule equal to overtime worked. Compensatory time may be accumulated
up to a maximum of ninety {90) hours. Compensatory time may be paid out to the employee in
cash with a maximum of eighty {80) hours at the time of the second regular payroll in July if the
employee applies for the payout by July 7.
ARTICLE 12
COURT TIME

12.1

An employee who is required to appear in court in Steele County during his/her scheduled offduty time shall receive a minimum of two (2) hours pay at one and one- half {1-1/2) times the
employee's base pay rate. An extension or early report to a regularly scheduled shift for court
appearance does not qualify the employee for the two (2) hour minimum.

12.2

An employee who is required to appear in a court outside Steele County during scheduled offduty time on any matter directly resulting from his/her employment shall be paid at one and
one half {1½) times the employee's base pay rate for time necessary to make the required
appearance. The employee shall remit any appearance fees received, except expense
reimbursement, to the EMPLOYER. The EMPLOYER shall have the right to require verification of
any claim for payment pursuant to this section.

12.3

An employee who is notified of the cancellation of a required court appearance in Steele
County Court during his/her scheduled off-duty time less than 24 hours prior to the required
appearance, will receive a minimum of two (2) hours pay at one and one-half
{1 ½) times the employee's base pay rate.
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ARTICLE 13
CALL BACK TIME

13.1

An employee who is called to duty during his/her scheduled off-duty time shall receive a
minimum of two (2) hours' pay at one and one-half (1-1/2) times the employee's base pay rate.
An extension of or an early report to a regularly scheduled shift for duty does not qualify the
employee for the two (2) hour minimum If the call back work assignment and the employee's
regular work shift overlap, the employee shall be paid the call back rate of time and one-half (11/2} until his/her regular shift begins.
ARTICLE 14
WORKING OUT OF CLASSIFICATION

14.1

Employees assigned by the EMPLOYER to assume the full responsibilities and authority of a
higher job classification for one (1) work period or more shall receive the salary of the higher
classification for the duration of the assignment.
ARTICLE 15
SICK LEAVE

15.1

Employees shall earn sick leave as follows;
8 Hour Shift Employee: 8 hours per month (96 hours annually)
9 Hour Shift Employee: 9 hours per month (108 hours annually)
10 Hour Shift Employee: 10 hours per month (120 hours annually)

15.2

Employees shall start to earn sick leave from their date of hire.

15.3

Any employee contracting or incurring any sickness or disability which renders such employee
unable to perform the duties of his/her employment shall receive sick leave with pay.

15.4

Sick leave shall also include quarantine directed by a physician; medical examination, and
medical treatment where these cannot be accomplished outside of working hours; and illness in
the immediate family that requires the employee's attendance and care, provided adequate
reasons are given to the employee's supervisor who may request medical certification. For
purposes of this section, "immediate family" shall be defined to include the employee's spouse,
children or parents, step children, mother-in-law, father-in-law, grandparents, foster children,
grandchildren and siblings.

15.5

The EMPLOYER may require a certificate from a doctor after three (3) consecutive days of sick
leave.
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15.6

In the case of an extended injury or illness, the EMPLOYER may require certification from a
doctor that an employee is able to perform normal work before the employee is allowed to
return to work. Normal work shall mean being able to perform in the full capacity of the position
that was held prior to the illness.

15.7

Sick leave need not be used for dental care unless unusual absences are necessary or unless
hospitalization of the employee is required.

15.8

Employees unable to report for their work day because of illness or injury shall notify their
supervisor or his/her designee prior to their scheduled starting time, unless circumstances
prevent them from so doing. Failure to give such notice may be cause for discipline and loss of
pay for time absent.

15.9

Family and Medical Leave of Absence. Eligible employees shall be granted a leave of absence of
up to twelve (12) weeks in accordance with the requirements of the Family and Medical
Leave Act. The employee may request additional time, and it may be granted at the discretion of
the EMPLOYER. An employee who is on a paid medical leave of absence pursuant to this section
shall accrue seniority, vacation and sick leave during the duration of the paid leave of absence.
In the event the employee is granted additional time after the expiration of the Family and
Medical Leave Act leave, the employee shall be responsible for paying insurance premiums
otherwise paid by the EMPLOYER during the additional leave.

15.10

If an employee receives a compensable injury and has accrued benefits under sick leave, the
EMPLOYER shall pay the difference between the compensation received by the employee and
his/her regular monthly pay rate, same to be deducted from said sick leave benefits. The
EMPLOYER will provide for the payments described in this section during the period of disability.

15.11

A percentage of unused sick leave will be paid at retirement if all of the following criteria have
been met:
I.

Employees must have a minimum of ten (10} years of service credit with Steele
County; and

2.

Employee must be retiring from County employment and be eligible to receive PERA
and/or Social Security retirement benefits.

The percentage of unused sick leave eligible for conversion up to a maximum of 1,680 hours shall be as
follows:
Years of Service

Percent

10 years

10%

11 years

11%

12 years

12%

12

13 years

13%

14 years

14%

15 years

15%

16 years

16%

17 years

17%

18 years

18%

19 years

19%

20 years and thereafter

20%

Total payment shall be calculated at the date of retirement using the employee's current hourly rate of
pay. 100% of payment shall be deposited in the employee's name in a Post-Retirement Healthcare
Savings Plan (PRHCSP) with MSRS.
ARTICLE 16
UNIFORM ALLOWANCE
16.1

The EMPLOYER will provide the appropriate initial uniform issue as indicated on APPENDIX B for
any new employee covered by this Agreement. Annually, thereafter, the employee shall receive
a uniform replacement allowance in accordance with the schedule listed in 16.2 hereof. The
scheduled amount shall be paid monthly through regular payroll.

16.2

The uniform replacement allowance shall be $825. Employees who begin employment, leave
employment or are on a leave of absence during the calendar year will have their uniform
allowance pro-rated for the number of months actually worked.
Effective 01/01/22, employees covered by this agreement who chose to utilize a load-bearing
vest shall have the initial cost split with the Employer 50/50. The Employee shall be responsible
for 100% of replacement cost after initial issue.

16.3

Each employee shall receive a standard uniform issue upon employment with the sheriffs
department. The employee will be responsible for replacement of uniform items which is
required due to normal usage, except that foul weather parkas and jackets will be replaced as
needed by the EMPLOYER, without charge to the employee, if the replacement need was not
caused by the negligence of the employee. In addition, if uniforms or equipment are damaged in
the line of duty, and such damage was not caused by the negligence of the employee, they will
be replaced by the County at no expense to the employee. In addition, if personal eyewear,
hearing aids, footwear (boots), and/or hand wear (gloves) is lost or damaged in the line of duty,
it will be replaced by the County at no expense to the employee.
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ARTICLE 17
VACATIONS

17.1

Employees shall be granted an annual paid vacation for the period specified below based upon
the following service requirements:
Years of Service

17.2

Accrual Rate Per Year

Accrual Rate Per Month

O through 3

10 days

6.67 hours

4 through 6

12 days

8.00 hours

7 through 9

15 days

10.00 hours

10 through 12

18 days

12.00 hours

13 through 19

20 days

13.33 hours

20 through 24

22 days

14.67 hours

25 and over

25 days

16.67 hours

Employees shall accumulate vacation during the probationary period, based on their most
recent date of hire. Employees shall be eligible to take vacation after six {6) months of
employment. Employees terminated during the probationary period shall not be compensated
for accumulated vacation.

17.3

Choice of Vacation Period. The Department shall post a vacation request list prior to
March 1". Consistent with the needs of the Department, vacations shall be granted at the time
requested by the employee. If it becomes necessary to limit the number of employees on
vacation at the same time, the employee with the greater seniority shall be given his/her choice
of vacation period. After March 1st, vacations shall be granted, with department head approval,
on a first come, first served basis.

17.4

Should any employee contract any illness or disability during his/her vacation that requires the
attention of a physician, the period of sickness or disability shall be charged as sick leave and the
charge against vacation reduced accordingly if the illness or disability and its duration is certified
by a physician.

17.5

Any employee who is laid off, discharged, or separated from the service of the EMPLOYER for
any reason prior to taking the employee's vacation shall be compensated in cash for the unused
vacation he or she has accumulated at the time of separation not to exceed one and one-half
{11/2) year's vacation accrual.

17.6

Employees shall be entitled to accumulate vacation for the equivalent of one and one-half
{11/2) years of earnings before the employee is required to use the vacation. Vacation earned
beyond the maximum accumulation will be forfeited.
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ARTICLE 18
HOLIDAYS
18.1

The following days shall be recognized and observed as paid holidays:
January I
New Year's Day
Third Monday in January

Martin Luther King Day

Third Monday in February

President's Day

Last Monday in May

Memorial Day

July4

Independence Day

First Monday in September

Labor day

November 11

Veteran's Day

Fourth Thursday of November

Thanksgiving Day

Fourth Friday in November

Day following Thanksgiving

December 24

Christmas Eve (Full day Monday-Thursday
Half-day Friday, Saturday or Sunday)

December 25
18.2

Christmas Day

Because of the nature of law enforcement work, employees shall not observe holidays on the
calendar days on which they normally appear. To provide the holiday benefit, the
EMPLOYER shall make the payment through regular payroll on the 1st payroll period in
November on the basis of straight time. The amount to be paid shall be pro-rated for new
employees. In the event that a unit member's employment ends after the holiday payment has
been made but before the end of the year, the county will deduct from· their final paycheck the
number of holidays they were already paid for that occur after the final date of employment.

18.3

An employee scheduled to work on the actual calendar date of any holiday listed in 18.1,
hereof, shall receive an additional one-half (1/2) hour pay for each hour so worked.

18.4

The Sheriff retains the right to schedule employees, and to assign employees to work on
designated holidays.

18.5

Beginning January 1, 2020, holiday pay shall be based on the number of shift hours a unit
member is hired and scheduled to work.
ARTICLE 19
INJURY ON DUTY

19.1

Employees injured while on duty through no fault of the employee shall be paid the difference
between the employee's regular rate of pay and any Workers' Compensation benefits for a
period not to exceed thirty (30) working days, beginning with the sixth working day of such
injury. Such time shall not be charged against the employee's sick leave, vacation or other
accumulated benefit.
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ARTICLE 20
INSURANCE

20.1

All full-time employees covered by this Agreement shall be eligible for the hereinafter
described insurance coverage.

20.2

The EMPLOYER will provide all full-time employees covered by this Agreement who have five or
less years of service with life insurance coverage in the amount of $10,000. The EMPLOYER will
provide all full-time employees covered by this Agreement who have more than five years of
service with life insurance coverage in the amount of $25,000.

20.3

Employees who leave EMPLOYER employment must have worked at least ten {10) days during
the calendar month during which such employment termination becomes effective in order to
be eligible for such EMPLOYER contributions for the next succeeding calendar month. Legal
holidays and authorized vacation time shall be considered such days so worked. Employees who
voluntarily terminate such employment without due notice to the EMPLOYER, unless such
termination without notice is approved by the EMPLOYER, shall forfeit all rights to such
EMPLOYER contributions forthwith. Employees who are discharged for just cause shall forfeit all
rights to such EMPLOYER contributions forthwith.

20.4

The Employer will continue to provide all eligible employees covered by this Agreement with
group hospital and medical coverage, subject to the limitations, benefits and conditions
established by the contract with the insurance carrier. Any change in benefit coverage will be
negotiated with the Union.

20.5

For 2021, the Employer will pay $828.25 per month towards the single health insurance
premium. In the event that an eligible employee elects employee +1 health insurance, the
Employer will pay $1838.75 per month for that coverage. In the event that an eligible employee
elects family health insurance, the Employer will pay $1763.75 per month for that coverage. The
base plan shall be the high deductible plan using an HSA or VEBA option. The Employer shall
contribute $1,700.16 annually into the HSA/VEBA for single coverage and $3,500.16 annually
into the HSA/VEBA for employee +1 and family coverage.
For 2022, The Employer and Employee will share any increase/decrease in health insurance
premium 50/50, up to a monthly maximum out of pocket increase to the employee of $30.00
for single coverage, $75.00 for employee +1 coverage, and $75.00 for family coverage.
HSA/VEBA employer contributions shall remain the same in 2022.

20.6

The EMPLOYER shall pay its share of medical, surgical and hospitalization premiums for all
employees who are absent because of paid vacations, sick leave or on leave pursuant to the
Family and Medical Leave Act.
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20.7

Insurance coverage on all employees covered by this Agreement shall begin following thirty
days of employment.

20.8

Employees who are covered by the provisions of this ARTICLE may elect to continue
participation in the Group Health Plan at their own expense for a period of time, as provided by
Minnesota Statutes, Section 62A.17, Subd. 2, or applicable federal law.

20.9

To be eligible for insurance coverage, part-time employees must be scheduled to work at least
thirty (30) hours per week, provided the insurance carrier agrees.

20.10

The EMPLOYER agrees to continue an insurance committee on which the UNION shall have prorata representation comparing its membership number to the total number of Steele County
employees (but in no case less than one (1) representative). It is agreed that this committee
shall function as a meet and confer input group which shall provide a forum for an exchange of
information about insurance benefit programs currently available and potentially available.
Potential insurance changes that may be desired by either the employees or the EMPLOYER and
such other matters as may be mutually agreed are appropriate for such meetings. The
EMPLOYER shall be responsible for scheduling such meetings in accordance with an appropriate
time table relating to insurance contract terms and dates. Attendance at insurance committee
meetings held at a time which would normally be duty time for a UNION appointed employee
will constitute paid time.
ARTICLE 21
LEAVES OF ABSENCE

21.1

Any request for a leave of absence, except for a leave pursuant to the Family and Medical
Leave Act, shall be submitted in writing by the employee to his/her immediate supervisor.
The request shall state the reason the leave of absence is being requested, the approximate
length of time off the employee desires and shall provide a space for EMPLOYER approval.

21.2

Requests for immediate leaves (for example, family sickness or death) shall be answered before
the end of the shift on which the leave request is submitted, if practicable.

21.3

A request for a leave of absence not exceeding three (3) days shall be answered promptly.

21.4

A request for a leave of absence exceeding three (3) days will be answered in fourteen
(14) Days.

21.5

Except as otherwise provided, all fringe benefits, including accrual of seniority, shalt be granted
while an employee is on a paid leave of absence granted pursuant to the provisions of this
Agreement. Fringe benefits, including seniority accrual, shall not apply when an employee is on
an unpaid leave of absence in excess of 15 days, unless otherwise expressly provided pursuant
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to this Agreement. Any employee who is granted a leave of absence pursuant to this Agreement
shall be returned to the position held at the time the leave of absence was requested unless
such position has been abolished.
21.6

A.

Funeral Leave: In the event of the death of an employee's spouse, or child, the
employee shall be granted five (5) days leave of absence with full pay, the last two days
of which shall be charged to sick leave. In the event of a death in the immediate family
of an employee, the employee shall be granted up to three (3) days leave of absence
with full pay to be charged to sick leave to make household adjustments, arrange for
medical services or to attend funeral services. For purposes of this section, the
immediate family shall mean the employee's mother, stepmother, father, stepfather,
sister, stepsister, brother, stepbrother, mother-in- law, father-in-law, guardian or ward,
grandparents, aunts and uncles of both spouses.

B.

Law Enforcement Funeral Leave: Attendance during regularly scheduled work hours by
an employee at the funeral of another sworn peace officer whose death would not
qualify the employee for funeral leave under Section 21.6A above may be permitted at
the discretion of the Sheriff or Sheriff's designee and subject to staffing requirements of
the Department. If the funeral would require the employee to be absent for any part of
the employee's scheduled work shift, the absence shall be without pay unless the
employee uses vacation or compensatory time for the period of the absence. Time used
to attend such a funeral shall not be considered when calculating overtime. If the
employee intends to attend the funeral in uniform, and wishes to use a Sheriff's
Department vehicle, the employee shall request the use of the vehicle at the earliest
reasonable time. While all reasonable efforts will made to supply a vehicle upon
request, it will be made available at the discretion of the Sheriff or the Sheriffs designee.
No more than one vehicle will be made available for a funeral neither attendance at the
funeral in uniform nor the use of a Department vehicle will affect the requirement that
such attendance be on the employee's time, without pay. The length of time an
employee may be absent from the employee's regular work shift will be determined by
the Sheriff or the Sheriffs designee on a case by case basis and will take into account
the location of the funeral and the staffing needs of the Department.

21.7

All employees shall receive an automatic leave of absence when called for jury duty.
The employee shall be paid at the regular rate of pay by the employer, less the amount
of per diem received while serving on jury duty. Employees shall return to work
whenever dismissed from active jury duty.

21.8

Any employee who is a member of a reserve force of the United States or of this State
and who is ordered by the appropriate authorities to attend a training program or
perform other duties under the supervision of the United States or this State shall be
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granted a paid leave of absence during the period of such activity to a maximum of
fifteen (15} days.
21.9

Reasonable Purposes. Eligible employees shall be granted a leave of absence of up to
twelve (12} weeks in accordance with the requirements of the Family and Medical Leave
Act and the County policy implementing the Family and Medical Leave Act. In situations
not governed by the Family and Medical Leave Act, unpaid leaves of absence for a
limited period - not to exceed six (6) months - may be granted for any reasonable
purpose and such leaves may be extended by the EMPLOYER.

21.10

Not more than two employees at any one time who are elected to any UNION office or
elected by the UNION to do work which takes time from their employment with the
EMPLOYER shall, at the written request of the UNION, be granted a leave of absence.
It is agreed that serving as a UNION officer beyond the local level is a reasonable
purpose for a leave of absence as provided for in the previous section 21.9.

21.11

Any employee called into active service in the Armed Forces of the United States while
in the service of the EMPLOYER shall be granted a leave of absence for the period of
military service during a declared national emergency.

21.1

A.

Short Term Child Care Leave: An unpaid short-term child care leave shall not normally
exceed sixty (60} working days commencing five (5) days following the birth of the child.
The sixty (60} working days also describes the 12-week period covered by the Family and
Medical Leave Act and is not in addition to such leave. Exceptions relating to the start
date or length of the leave may be granted by the Board upon receipt of evidence of
unusual medical problems or as required by the Family and Medical Leave Act. All fringe
benefits shall continue to be earned and accrue during a short-term child care leave.

B.

Long-Term Child Care Leave: In addition to the twelve (12} week leave provided by the
Short-Term Child Care Leave employees may request an additional forty (40} week longterm child care leave. Selection of a long-term child care leave must be made prior to
the start of the Short-Term Child Care Leave and shall constitute waiver of all fringe
benefit accrual, including seniority and those benefits resulting from seniority, except
that the employee may continue insurance coverages by paying the total premium
required. In the event an employee chooses the Long-term Child Care Leave the
employee will be required to reimburse the Employer for its share of health insurance
premiums paid during the Short-term Child Care Leave. An employee who selects longterm child care leave shall be allowed to return early only by mutual agreement
between the EMPLOYER and the employee. At the end of the long-term child care leave,
the employee will have the right to be reinstated in the first vacancy which occurs in a
position for which he/she is qualified, subject to seniority rights of any other employee
on lay-off or other leave status. If an employee on a long-term child care leave refuses
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to return to fill a vacant position available in his/her classification following the end of
his/her leave, such refusal shall constitute resignation.

D.

Pregnancy-Related Disability. Any pregnant employee shall have the right to use sick

leave for certified disability related to the pregnancy but such use shall not extend the
term or dates of the selected child care leave. If a pregnant employee intends to use
child care leave, she shall notify the EMPLOYER of her anticipated confinement date and
the form of child care leave desired not later than thirty (30) days before the anticipated
normal confinement date. In the event that the leave must begin at a time that is not
foreseeable, the employee must notify the EMPLOYER as soon as practicable.
21.13

The UNION and the EMPLOYER agree that it is desirable for the employees to pursue education
that is work-related. To this end, the following education leave and reimbursement policy has
been adopted by the parties to this Agreement:
A.

Employees may be reimbursed for tuition, books, fees, mileage or other reasonable
expenses as may be approved by the Sheriff and the Board, when they are enrolled in
and attend a Board-approved work-related course.

B.

County time will be granted for such work-related courses only when such courses
cannot be taken during non-working hours and when such course does not interfere
with the staffing needs of the Department.

C.

Employees may be granted unpaid and unreimbursed leaves of absence for full-time
educational work, at the discretion of the EMPLOYER.

21.14

Seniority shall accrue to any employee who is granted an unpaid leave of absence pursuant to
subsections 21.10, 21.11, 21.12(A)., and 21.13.

21.15

Administrative leave, with pay, may be authorized so that employees may attend official
meetings, conferences, training sessions and seminars, provided such leaves are approved by
the Sheriff or Sheriff's designee.
ARTICLE 22
PAY PLAN

22.1

Wage Schedule: Employees shall be compensated in accordance with the wage schedule

attached to this Agreement and marked Appendix A for the year 2021 and 2022. Any employee
above the top of the range for their classification will have their wages frozen until the range
catches up.
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22.2

Shift Differential: In addition to the base hourly salary as shown in Appendix A, a shift

differential of $0.40 (forty cents) per hour shall be paid for each hour worked from 10:00PM to
6:00 AM Monday through Thursday and 10:00PM Friday through 6:00AM Monday.
22.3

Drug Task Force: Certified Peace Officers assigned to the Drug Task Force shall be placed on the

pay range for in Investigators for the duration of their assignment to the Drug Task Force.
22.4

Field Training Officer (FTO): Employees assigned to FTO duty shall receive one half hour (1/2)

for each five (5) hour time block or the majority thereof, at the Deputies standard hourly rate of
pay in comp time or overtime pay at the employee's discretion for each period actually worked
as an FTO.
22.5

K-9 Deputy and SCDIU Tactical Team Members- Approved K-9 and SCDUI training time will be

compensated as pay or comp time at straight rate, to include travel time to and from training.
Call out time will be two (2) hours minimum to be taken as comp time or pay at time and one
half, to include travel time to and from incident location. In addition, K-9 Deputy will be given
one (1) hour of straight time pay per day to be used for K-9 maintenance. (New policy that will
at least meet the State and Federal requirements).
22.6

Instructor Pay: Employees assigned to serve as an instructor for preapproved SCSO certified

training shall receive one (1) hour per training session at one and one-half (11/2) times the
employee's standard hourly rate of pay in comp time or pay for each course/discipline taught as
an instructor when training Steele County personnel. The election of comp or overtime is at the
discretion of the employee.
22.7

Longevity Stipend: Any covered employee who has been continuously employed by Employer

for ten (10) years or longer as of July first of that year shall receive a one hundred dollar ($100)
lump sum stipend. Any covered employee who has been continuously employed by Employer
for fifteen (15) years or longer as of July first of that year shall receive a two-hundred ($200)
lump sum stipend. Any covered employee who has been continuously employed by Employer
for twenty (20) years or longer as of July first of that year shall receive a four hundred dollar
($400) lump sum stipend. These lump sums shall be disbursed as part of the employee's regular
payroll check payable for the first full payroll period of December each year.
22.8

Investigator Pay: A Deputy shall be assigned to the Investigator position at the sole discretion of

the Employer and shall be placed on the pay range for investigators; C41, for the duration of the
assignment.
22.9

South Central Drug Investigation Unit (SCDIU): Deputies who are able to quality for and are

placed in a leadership role as Commander or Assistant Commander shall be paid 1 hour of comp
time or overtime, at the employee's discretion, per month.
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22.10 Satisfactory Performance: Beginning 01/01/20, an employee must have satisfactory work
performance to be eligible for step increases. For purposes of this section, an employee's work
performance shall be satisfactory unless the employee has received "unsatisfactory" or "needs
improvement" ratings in 30% or more of the overall categories within their annual performance
evaluation. An employee may elect to appeal the denial of a step increase to the grievance
procedure.
ARTICLE 23
LICENSURE

23.1

The EMPLOYER will pay the full cost of the POST license renewal fee for all licenses that must be
renewed. The EMPLOYER will not pay for any fees for licensure during the first year of
employment. Employees who receive an EMPLOYER contribution for licensure as provided in
this Article and then terminate from County employment for any reason other than retirement
or death must reimburse the EMPLOYER in the amount of thirty dollars ($30} for each year that
the license will remain in effect following the employee's termination.
ARTICLE 24
SCOPE OF AGREEMENT

24.1

This Agreement shall represent the complete agreement between the UNION and the
EMPLOYER. The parties acknowledge that during the negotiations which resulted in this
Agreement, each had the unlimited right and opportunity to make requests and proposals with
respect to any subject or matter not removed by law from the area of collective bargaining, and
that the complete understandings and agreements arrived at by the parties after the exercise of
that right and opportunity are set forth in this Agreement. Therefore, the EMPLOYER and the
UNION, for the life of this Agreement, each voluntarily and unqualifiedly waives the rights and
each agrees that the other shall not be obligated to bargain collectively with respect to any
subject or matter referred to or covered in this Agreement, even though such subject matter
may not have been within the acknowledge or contemplation of either or both of the parties at
the time that they negotiated or signed this Agreement.
ARTICLE 25
SEVERABILITY

25.1

In the event that any provision(s) of this Agreement is declared to be contrary to law by proper
legislative, administrative or judicial authority from whose finding or determination or decree no
appeal is taken, such provision(s) shall be void, and such matter shall be subject to negotiation
at the request of either party. All other provisions shall continue in full force and effect.
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ARTICLE 26
MUTUAL CONSENT CONTINGENCY

26.1 This Agreement may be amended any time during its life upon the mutual consent of the
EMPLOYER and the UNION. Such amendment, to be enforceable, must be in writing and attached to all
executed copies of this Agreement.
ARTICLE27
DURATION

27.1

This Agreement shall be effective as of January 1, 2021 and shall remain in full force and effect
through December 31, 2022. It shall renew from year to year, thereafter, unless either party
shall notify the other in writing that it desires to modify this Agreement not less than ninety (90)
days prior to the expiration date of the Agreement. lf such notice is given, renegotiations shall
begin not less than sixty (60) days prior to the expiration date of this Agreement.

For:
l L~~ ENFORCE~)ENT LABOR SERVICES

~ /1CLLU \ A.-.v LL
I

Stew~

r~/~)

Brent

Date of Execution:

DI/ o5/ z. j

For:
STEELE COUNTY BOARD OF COMMISIONERS
AND STEELE COUNTY SHERIFF
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DBM
B25
Deputy
C41
Investigator

DBM
B25
Deputy
C41
Investigator
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APPENDIX A - January 1, 2021 Licensed Peace Officer/Deputy LELS Wage Scale
4
5
6
7
8
2
3
10
11
9

12

13

25.43

26.25

27.10

27.93

28.76

29.58

30.51

31.35

32.16

33.02

33.85

34.66

35.61

27.29

28.18

29.10

29.97

30.87

31.75

32.76

33.64

34.52

35.43

36.31

37.20

38.19

APPENDIX A - January 1, 2022 Licensed Peace Officer/Deputy LELS Wage Scale
2
4
5
7
3
6
8
9
10
11

12

13

1
26.01

26.85

27.71

28.56

29.41

30.25

31.20

32.06

32.89

33.77

34.62

35.44

36.42

27.91

28.82

29.76

30.65

31.57

32.47

33.50

34.40

35.30

36.23

37.13

38.04

39.05
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APPENDIX B
INITIAL CLOTHING AND EQUIPMENT ISSUE
SHERIFF'S DEPARTMENT
UNION EMPLOYEES
SHERIFF AND CHIEF DEPUTY

4 - Short Sleeve Shirts
3 - Long Sleeve Shirts
2 - Neckties
4- Pair Class A Pants (Bailiffs) or BDU'S (Road Deputies)
1 - Waist Belt
1- Fall and WinterTypeJacket
1- Winter Parka
1 - Summer Straw Hat
1 - Winter Felt Hat
1- Fuzzy Winter Cap
2 - Breast Badges w/o name
1- Cap Badge
1- Hat Cord
1- Set Collar Insignia
2 - Name Plates

Additional Equipment for Licensed Officers
1- Set Hand Cuffs w/Case
1 - Ammo Pouch
1- Holster
1- Key Holder 1- Belt
1- Handgun
3 - Belt Keepers
1 - Riot Helmet
1 - Riot Baton
1 - Bullet Proof Vest
1- I.D. Case 1/Badge
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Memorandum of Agreement
Between Steele County
And Law Enforcement.Labor Services, Inc. Local #110
And Canine Deputy
(Certified Peace Officer bargaining unit)
Canine Compensation
This Memorandum of Agreement is by and between Steele County (hereinafter the County), Law
Enforcement Labor Services, Inc., Local #110 (hereinafter the Union) and bargaining unit member
Ct, I i!h But.K
(hereinafter the Canine Deputy). The County, Union and Canine Deputy will
hereinafter be collective referred to as the parties.
The County and Union al'e subject to a collective bargaining agreement that runs from January 1, 2019,
through December 31, 2020.
The County has expressed an interest in starting a Canine Program. In the process of developing such
a potential program, the County has also explored updating how a Canine Deputy would be
compensated under such a program.
·
The County, Union and the affected Canine Deputy have all reviewed and agree upon the following
compensation for the Canine Deputy:
Based upon this mutual interest, the Parties agree as follows:
1. In the event thl:,.t the County institutes a Canine Program during the term of this collective
bargaining agreement, the Deputies assigned as Canine Deputies will be compensated pursuant to
this Memorandum of Agreement.
2. Individuals assigned as a Canine Deputy will be compensated by a combination of time and
additional payments as follows:
A. The Canine l)eputy will be scheduled to work a normal shift less one hour but will
receive pay for the entire shift with the one hour designated to talce care of the
Canine. When the Canine Deputy is scheduled to work days, the last hour of the
shift will be designated for the care of the canine. When the Canine Deputy is
scheduled to work evening or night shift, the first hour of the shift will be
designated for the care of the canine. If the Canine Deputy is required to report to
work or stay at work during the hour designated for canine care, the Deputy will be
paid straight time for hours worked on patrol and paid overtime, at a rate of time
and one-half (1 ½) for the care of the canine outside of the patrol shift worked. It
will be at the discretion of Sheriff's Office Administrat~on or a Supervisor designee
to authorize overtime for this purpose.
B. In those weeks in which the Canine Deputy takes vacation, sick leave, compensatory
time off or floating holiday, the amount of paid time off charged will be the amount of

)

the shift reduced by one hour for each day taken. The one hour for each day taken will
be paid at straight time rates and not charged to the applicable leave time bank.
C. In those weeks in which a Canine Deputy is on paid FMLA leave through the use of
accrued leave time, and is still able to care for the Canine, the amount of paid time off
charged will be reduced by one hour for each day taken. The one hour for each day
taken will be paid at straight time rates. If on unpaid FMLA leave due to the exhaustion
of accrued leave time, the Canine Deputy will receive compensation for one hour per day
at straight time rates.
D. Time spent transporting the Canine to and from work to home will not be considered
compensable time except in those instances in which the Canine is called to duty or
required to take action on the way into or home from wor:t~.
E. Days that the Canine Deputy does not work but receives one hour straight time
compensation noted in Paragraphs 3(B) and (C) will not be factored into the
Maintenance Day compensation noted in Paragraph 3(A).
F. The Canine Deputy will not receive Canine Deputy pay for days that the Canine is
kenneled or otherwise not physically with the Canine Deputy.
3. The Canine Deputy's signature acknowledges the following:
a. The reasonable and appropriate off duty time needed to care for the Canine is one hour per
day. Care specifically includes, but is not limited to, feeding, grooming, training and
exercise. It also broadly includes time needed to clean the squad car of dog hair and other
substances.
b. The County has specifically instructed the Canine Deputy to not work with their dog for
more time than the above-noted time to care for the Canine.
c. Additional Training and Time with the Canine that occurs outside normal scheduled hours
will be presented to the Sheriff for review and formal approval before such Additional
Training and Time is incu1Ted.
d. This Memorandum of Agreement constitutes a bona fide agreement between the County,
the Union and the Canine Deputy pursuant to Section 7(g) of the Fair Labor Standards Act.
e. This agreement was made prior to performing the work of Canine Deputy.
f.

The compensation arrangement pursuant to this Memorandum of Agreement is fair and
reasonable and appropriately compensates the Canine Deputy for all time spent caring for
the Canine.

g. The Canine Deputy will not receive any additional pay for ·transporting the dog to and from
work as part of the Canine Handler's regular commute.
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4. The parties aclmowledge that time needed for additional formalized training as well as the Canine's
medical care will be considered time worked. In the event that the time cannot be scheduled for
duty time, such time will be compensated at time and one-half (1 ½) the Canine Deputy's normal
hourly rate.
5. The parties agree that compensation for Canine demonstration and competition events will be
addressed separately.

This Agreement will go into effect on November 10, 2020 and will remain in effect during the balance
of the 2020 - 2022 collective bargaining agreement for the certified peace officers' bargaining unit
including the period of time such contract remains in effect pursuant to law following December 31,
2022 if a successor agreement is not reached by that date. This program remains solely within the
authority of the County to discontinue, amend, modify or otherwise change.

For:

For:

Steele County

Law Enforcement Labor Services, Inc. Local #110

Scott Golberg, County Ad.niinistrator

Bus. ess fJ,ent

Date: _ _/~//2_1_0

_/-u,
__~_V_ __

Date:

·

//-/0-;JJY)-C)

Canine Deputy
Date:- - - - - - - - - - - - -

2059324_1
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