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PREAMBLE

WHEREAS, It is the intent and purpose of this Agreement to assure sound and mutually beneficial

working and economic relations between the parties hereto, to provide an orderly and peaceful means

of resolving any misunderstandings or differences which may arise and to set forth herein the basic and

full agreement between the parties concerning rates of pay, wages, hours of employment and other

conditions of employment concerning this agreement; and

WHEREAS, the City of Savage, hereinafter referred to as the "City" and Law Enforcement Labor Services,

Inc., Local No. 52, hereinafter referred to as the "Union", ascribe to and recognize that the mission and

purpose of the City Is to provide quality police protection to the people we serve; and

WHEREAS, the parties recognize that this Agreement is not intended to modify any of the discretionary

authority vested in the City by Statutes of the State of Minnesota, City Ordinances and Resolutions.



DEFINITIONS

LELS:

UNION MEMBER:

EMPLOYEE:

DEPARTMENT:

EMPLOYER;

CHIEF:

UNION OFFICER:

INVESTIGATOR-DETECTIVE;

OVERTIME:

SCHEDULED SHIFT:

REST BREAKS:

LUNCH BREAKS:

STRIKE:

Law Enforcement Labor Services, Inc.

A member of Law Enforcement Labor Services, Inc.

A member of the exclusively recognized bargaining unit.

The City of Savage Police Department.

The City of Savage.

The Chief of Police of the Savage Police Department.

Officer elected or appointed by Law Enforcement Labor Services,
Inc.

A specific assignment within the job classification of police
sergeant.

Work performed at the express authorization of the EMPLOYER In
excess of the employee's scheduled shift. Except, in cases of
emergency authorization will not be required.

A consecutive work period including rest breaks and a lunch break.

Periods during the SCHEDULED SHIFT during which the employee
remains on continual duty and is responsible for assigned duties.

A period during the SCHEDULED SHIFT during which the employee
remains on continual duty and is responsible for assigned duties.

Concerted action in failing to report for duty, the willful absence
from one's position, the stoppage of work, slow-down, or
abstinence in whole or in part from the full, faithful and proper
performance of the duties of employment for the purposes of
inducing, influencing or coercing a change in the conditions or
compensation or the rights, privileges or obligations of

employment.



ARTICLE 1 RECOGNITION

Section 1.01. The City recognizes the Union as the exclusive bargaining agent, for the purposes of

establishing salaries, wages, hours, and other conditions of employment for all essential supervisory
employees of the City of Savage Police Department, Savage, Minnesota, who are public employees

within the meaning of Minn. Stat. 179A.03, subd. 14, excluding confidential and all other employees.

ARTICLE 2 MANAGEMENT RIGHTS

Section 2.01. The Employer and LELS recognize and agree that except as expressly modified in this
Agreement, the Employer has and retains all rights and authority necessary for it to direct and

administer the affairs of the Police Department and to meet its obligations under Federal and State law,

such rights to include, but not limited to, the right to operate and manage all manpower, facilities and

equipment; to establish functions and programs; to set and amend budgets; to determine the utilization

of technology to establish and modify the organizational structure; to select, direct and determine the

number of personnel; and, to establish work rules and schedules.

Section 2.02. The City has the right to schedule overtime work, as required and outlined in ARTICLE 11.

Section 2.03. An employee shall not take outside employment without having first notified in the

EMPLOYER. In cases where outside employment may be related to, or present a possible conflict of

interest to, the employee's current position with the City of Savage, an employee shall be required to
receive permission in writing and obtain approval in writing from the employer before taking such

employment. In exercising its discretion on requests, the employer shall be guided by the criteria as
provided in the Department Policy and Procedures Manual.

Section 2.04. ft is understood by the parties that every incidental duty connected with operations,

enumerated in job descriptions is not always specifically described. Nevertheless, it is intended that all

such duties shall be performed by the employee.

Section 2.05. The City reserves the right to discipline or discharge for cause. The City reserves the right
to lay off for lack of work or funds, or the occurrence of conditions beyond the control of the City or
where such continuation of work would be wasteful and unproductive. The City shall have the right to
determine reasonable schedules of work and to establish the methods and processes by which such
work is performed.

Section 2.06. Contracting and Subcontracting. The Union recognizes that the City has statutory rights
and obligations in contracting for matters relating to municipal operations. The right of contracting or
subcontracting is vested in the City. The right to contract or subcontract shall not be used for the

purpose or intention of undermining the Union nor to discriminate against any of its members. The City



further agrees that it will not lay off any employees who have completed their probationary periods and
have regular status at the time of the execution of this Agreement, because of the exercise of Its

contracting or subcontracting rights except in the event of an emergency, strike or work stoppage, or
essential public need where it is uneconomical for City employees to perform said work, provided,
however, that the economics will not be based upon the wage rates of the employees of the contractor
or subcontractor, and provided it shall not be considered a layoff if the employee is transferred or given
other duties at the same pay.

ARTICLES DISCRIMINATION

Section 3.01. The provisions of this Agreement shall be applied equally to all employees in the
bargaining unit without discrimination as to race, color, creed, religion, national origin, sex, disability,
age, marital status, sexual orientation or status with regard to public assistance. The Union and the

employees covered by this Agreement shall share equally with the Employer the responsibilities
established by this Article.

Section 3.02. The City and the Union agree not to interfere with the right of employees to become or

not to become members of the Union and further that there shall be no discrimination or coercion

against any employee because of Union membership or non-membership.

Section 3.03. The Union accepts its responsibilities as exclusive representative and agrees to represent
all employees in the bargaining unit without discrimination.

ARTICLE 4 UNION SECURITY

Section 4.01. Employees covered by this Agreement may authorize payroll deductions for the purpose
of paying Union dues. No authorization shall be allowed for payment of initiation fees, assessments,
fines, credit union fees, etc. The procedure which shall be followed by employees In authorizing
deductions of Union dues shall be for each employee to execute a written assignment on a form
prescribed by the City. The payroll deduction shall be revocable at any time by the employee notifying
the City and the Union In writing (by certified mail, return receipt requested). The cancellation shall be
effective thirty (30) days after receipt of notice of revocation. The Union shall be mailed notification if

the cancellation card is used.

In the event the Union members vote to increase Union dues, the Union shall notify the City at least
thirty (30) days prior to the effective date of the dues increase. The dues shall be deducted monthly in
an amount certified by the Union and the aggregate deductions of all employees shall be remitted

together with an itemized statement to the Treasurer of the Union after such deductions are made. The


