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ARTICLE 1 PURPOSE OF AGREEMENT

THIS AGREEMENT IS ENTERED into between the CITY OF PRINCETON,
hereinafter called the EMPLOYER, and LAW ENFORCEMENT LABOR SERVICES, INC.,
(LOCAL #306), hereinafter called the UNION.

It is the intent and purpose of this AGREEMENT to:

1.01 Establish procedures for the resolution of disputes concerning this
AGREEMENTS interpretation and/or application; and

1.02 Place in written form the parties' agreement upon terms and conditions of
employment for the duration of this AGREEMENT.

1.03 The EMPLOYER and the UNION, through this AGREEMENT, continue their
dedication to provide the highest level of police protection to the citizens of
Princeton. Both parties recognize this AGREEMENT as a pledge of this
dedication.

ARTICLE 2 RECOGNITION

2.01 The EMPLOYER recognizes LAW ENFORCEMENT LABOR SERVICES, INC,
(Local # 306) as the exclusive representative, under Minnesota Statutes, Section
179A.03, Subd. 8, for all police personnel of the City of Princeton employed, 14
hours per week and 67 days per year, excluding supervisory, clerical, or other
confidential employees.

2.02 In the event the EMPLOYER and the UNION are unable to agree as to the
inclusion or exclusion of a new or modified job class, the issue shall be submitted
to the Bureau of Mediation Services for determination.

ARTICLE 3 DEFINITIONS

3.01 UNION: Law Enforcement Labor Swvices, Inc.

3.02 UNION MEMBER: A member of Law Enforcement Labor Services, Inc.

3.03 EMPLOYEE: An individual employed by the City of Princeton as a police officer
and a member of the exclusively recognized bargaining xmit.

3.05 FULL-TIME EMPLOYEE: An employee who is normally scheduled to woric 30
or more hours each woric week. Full fiinge benefits are eamed on the basis of a
40 hour work week.



3.06 PART-TIME EMPLOYEE: An employee who is normally scheduled to work less
than 30 hours per work week. No fringe benefits to accrue to such an employee.

3.07 PROBATIONARY EMPLOYEE: An employee who has not completed the
required duration of time designed to test character, performance, and
qualifications for a given position.

3.08 PROBATIONARY PERIOD: The duration of time (12 months) a new employee
or an employee promoted or transferred to a different position in the department
must serve to test character, performance, and qualifications for a given position.

3.09 DEPARTMENT: The City of Princeton Police Department

3.10 EMPLOYER: The City of Princeton represented by the City Council orits
designee.

3.11 POLICE CHIEF: The Chief of the Princeton Police Department.

3.12 UNION OFFICER: An officer of Law Enforcement Labor Services, Inc., (Local
#306).

3.13 STRIKE: Concerted action in failing to report for duty, the willful absence from
one's position, the stoppage of work, slow-down, or abstinence in whole or in part
from the fUll, faithful, and proper performance of the duties of employment for
the purposes of including, influencing, or coercing a change in the conditions of
compensation or the rights, privileges, or obligations ofemployment.

3.14 LAYOFF: Elimination of a position or reduction of hours due to lack ofwork.

3.15 REST BREAK: Period during the scheduled shift during which the employee
remains on continual duty and is re^onsible for assigned duties.

3.16 LUNCH BREAK: A period during the scheduled shift during which the employee
remains on continual duty and is responsible for assigned duties.



ARTICLE 4 EMPLOYER SECURITY

4.01 The UNION agrees that during the life of this AGREEMENT the UNION will not
cause, encourage, participate in or support any strike, slow-down, or other
interruption of or interference with the normal fimctions of the EMPLOYER.

4.02 EMPLOYEES may assume other part-time employment if it does not adversely
affect or interfere with the performance and reputation of the Princeton Police
Department. Approval of the Chief of Police shall be obtained prior to engaging
in such other employment.

ARTICLE 5 EMPLOYER AUTHORITY

5.01 It is recognized that, except as expressly stated herein, the EMPLOYER shall
retain whatever rights and authority are necessary for it to operate and direct the
affairs of the City of Princeton in all of its various aspects, including, but not
limited to, the right to direct the working forces; to plan, direct, and control all the
operations and services of the EMPLOYER; to determine the methods, means,
organization, and number of personnel by which such operations and services are
to be conducted; to assign and transfer employees, to schedule working hours, and
to assign overtime; to hire, promote, demote, suspend, discipline, discharge, or
relieve employees due to lack of work or other legitimate reasons; to make and
enforce reasonable rules and regulations; and to change or eliminate existing
methods, equipment, or facilities.

5.02 Any term and condition of employment not specifically established ormodified
by this AGREEMENT shall remain solely within the discretion of the
EMPLOYER to modify, establish, or eliminate.

ARTICLE 6 EMPLOYEE SECURITY

6.01 The UNION may designate employees from the bargaining unit to act as a
steward and an altemate and shall inform the EMPLOYER in writing ofsuch
choice and changes in the position of steward and/or altemate.

6.02 The EMPLOYER shall make space available on the employee bulletin board for
positing UNION notice(s) and announcement(s).

6.03 In the event any EMPLOYEE is sued or subject to suit for potential liability for
false arrest, unlawful detention, malicious prosecutions, assault and battery, or
any other activity related to his/her responsibilities as a member of the Princeton
Police Department he/she shall be provided legal assistance by the EMPLOYER
provided such suit arose out of an event which occurred while said EMPLOYEE
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was performing duties assigned him/her by the Chief of Police or a duly
authorized command officer.

6.04 Employee representatives may attend bargaining sessions with the employer
scheduled during their shift without loss of pay. The UNION agrees to limit the
number of employee representatives eligible for bargaining sessions to two (2)
employees. An employee on duty dtuing negotiations is obligated to respond to a
call.

6.05 DUES DEDUCTION: The EMPLOYER agrees to deduct from the paycheck of
each employee who has signed an authorized payroll deduction card a sum
certified by the Union, which are union dues. Such deductions to be made once
each month and to transmit to the UNION the total amount so deducted, together
with a list of the names from whose pay deductions were made.

ARTICLE? EMPLOYEE RIGHTS - GRIEVANCE PROCEDURE

7.01 DEFINITION OF A GRIEVANCE: A grievance is defined as a dispute or
disagreement as to the interpretation or application of the specific terms and
conditions of this AGREEMENT.

7.02 UNION REPRESENTATIVES: The EMPLOYER will recognize representatives
designated by the UNION as the grievance representatives of the bargaining unit
having the duties and responsibilities established by this Article as provided by
6.01 of this agreement.

7.03 PROCESSING OF A GRIEVANCE: It is recognized and accepted by the UNION
and the EMPLOYER that the processing of grievances as hereinafter provided is
limited by the job duties and responsibilities of the EMPLOYEES and shall
therefore be accomplished during normal working hours only when consistent
with such EMPLOYEE duties and responsibilities. The aggrieved EMPLOYEE
and a UNION REPRESENTATIVE have notified and received the approval of
the designated supervisor who has determined that such absence is reasonable and
would not be detrimental to the work programs of the EMPLOYER.

7.04 PROCEDURE: Except for Grievances involving discipline (in which case the
city^s personnel policy grievance procedure would be used), grievances as
described by Section 7.01 shall be resolved in conformance with the following
procedure:

STEP 1: An EMPLOYEE claiming a violation concerning the
interpretation or ̂ )plication of this Agreement shall, within twenty-one
(21) calendar days after such alleged violation has occurred, present such
grievance to the Police Chief. The Police Chief will discuss and give an
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