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ARTICLE) PURPOSE

This Agreement is entered into between The County of Dal^ota, hereinafter called the
Employer, and Law Enforcement Labor Services Inc., hereinafter called the Union.

It is the intent and purpose of this Agreement to:

1.1 Maintain and increase individual productivity and quality of service.

1.2 Provide an orderly procedure for the resolution of grievances.

1.3 Prevent any interruptions of work or interference with the efficient operation of
the Department.

1.4 Express the complete agreement between the parties on hours, wages, holidays,
vacations, health and welfare and conditions of employment.

The parties recognize that the agreement to be formulated is not intended to modify any
of the authority vested in the County of Dakota and/or the Sheriff by the statutes and laws
of the State of Minnesota.

ARTICLE II RECOGNITION

2.1 The Employer recognizes the Union as the exclusive representative under Minn.
Stat. 179A.03 Subd. 8 for all employees of the Dakota County SherifTs Office
classified as Sergeants and Captains.

2.2 The Employer agrees that within ten (10) working days following the creation of
a new position classification the Union shall be notified of such action for
purposes of discussing the inclusion of such position classification in the
bargaining unit, subject to Article V of this Agreement. If no agreement can be
reached, the issue shall be submitted to the Bureau of Mediation Services, for
determination.

ARTICLE III DEFINITIONS

3.1 UNION: The Law Enforcement Labor Services, Inc.

3.2 UNION MEMBER: A member of the Law Enforcement Labor Services, Inc.

3.3 EMPLOYEE: A member of the exclusively recognized bargaining unit.

3.4 EMPLOYER: The County of Dakota.

3.5 DEPARTMENT; The Dakota County Sheriffs Office.

3.6 UNION OFFICER: Officer elected or appointed by the Law Enforcement Labor
Services, Inc., Local No. 247.

3.7 OVERTIME; Work performed at the express authorization of the Employer in
excess of the employee's scheduled shift, as per Article 14.1.



3.8 SCHEDULED SHIFT: A consecutive work period Including rest breaks and a
lunch break.

3.9 REST BREAKS: Periods during the SCHEDULED SHIFT during which the
employee remains on continual duty and is responsible for assigned duties.

3.10 LUNCH BREAK: A period during the SCHEDULED SHIFT during which the
employee may be assigned to remain on continual duty and is responsible for
assigned duties.

3.11 NON-LIMITED FULL-TIME EMPLOYEE: An employee in the bargaining unit
who has completed the required probationary period and who is normally
schedule to work a forty (40) hour week.

3.12 NON-LIMITED PART-TIME EMPLOYEE: An employee who Is employed in a
position designated as non-limited part-time by the County Board who works less
than the normal work year.

3.13 TENURE: Tenure is the total length of continuous employment with Dakota
County, including approved leaves of absence and aggregate time served In
limited positions, since the most recent date of hire. The accumulation of those
benefits related to years of service (such as eligibility for service awards, sick
leave and vacation accrual rates) is based on tenure.

ARTICLE IV EMPLOYER AUTHORITY

4.1 It is recognized that, except as expressly stated herein, the Employer retains the
right to operate and manage all facilities and equipment; to establish functions
and programs; to set and amend budgets; to determine the utilization of
technology; to establish and modify the organizational structure; to select, direct
and determine the number of personnel; to contract with vendors or others for
goods and/or services, as long as the acts do not subvert the Agreement
between the parties; and to perform any inherent managerial function not
specifically limited by the Agreement.

4.2 No Strikes. In accordance with the provisions of Minnesota Statutes 179A.19,
the Union, its officers or agents, or any of the employees covered by this
Agreement, shall not cause, instigate, encourage, condone, engage in, or
cooperate in any strike, work slowdown, mass resignation, mass absenteeism,
the willful absence from one's position, the stoppage of work, or in the abstinence
in whole or in part of the full, faithful, and proper performance of the duties of
employment, regardless of the reason for so doing.

4.3 Notification. In the event the Employer notifies the Union than an employee may
be violating this Article, the Union shall immediately notify such employee in
writing of the Employees assertion and the provisions of this Article.

4.4 Discipline. Any employee who violates any provision of this Article may be
subject to disciplinary action including discharge.



ARTICLE V UNION SECURITY

Dues Deduction. In recognition of the Union as the exclusive representative the
Employer shall:

a. Deduct from each payroll, an amount sufficient to provide payment of dues,
share" deduction, as provided in Minnesota Statute 179A.06.

subdivision 3, If the eniployee elects not to become a member of the Union)
established by the Union from the wages of all employees authorizino in
writing, such a deduction; and

b. Remit such deduction to the appropriate designated officers of the Union.

Designation of Stewards. The Union may designate not more than two (2)
employees from the bargaining unit to act as stewards and shall inform the
Employer, in writing, of such choice.

5-3 New Employees. The Employer agrees to notify the Union within thirty (30) days
from the first date of employment of any new employee in any unit covered bv
this Agreement. '

5-4 Hold Harmless Clause. The Union agrees to indemnify and hold the Employer
harmless against any and all claims, suits, orders or judgments brought or issued
against the Employer as a result of any action taken or not taken by the
Employer, under the provisions of this Article.

ARTICLE VI GRIEVANCE PROCEDURE

6-1 Definition of a Grievance. A grievance is defined as a dispute or disagreement
as to the interpretation or application of the specific terms and conditions of this
Agreement.

Union Representatives. The Employer will recognize representatives designated
by the Union as the grievance representatives of the bargaining unit having the
duties and responsibilities established by this Article. The Union shall notify the
Employer in writing of the names of such Union representatives and of their
successors when so designated as provided by Section 6.2 of this Agreement.

6-3 Processing of a Grievance. It is recognized and accepted by the Union and the
Employer that the processing of grievances as hereinafter provided is limited by
the job duties and responsibilities of the employees and shall therefore be
accomplished during normal working hours only when consistent with such
employee duties and responsibilities. The aggrieved employee and a Union
representative shajl be allowed a reasonable amount of time without loss in pay
when a grievance is Investigated and presented to the Employer during normal
working hours provided that the employee and the Union representative have
notified and received the approval of the designated supervisor who has
determined that such absence is reasonable and would not be detrimental to the
work programs of the Employer.

6.4 Procedure. Grievances, as defined by Section 7.1, shall be resolved in
conformance with the following procedure:


