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ARTICLE |. PURPOSE OF AGREEMENT

This AGREEMENT is entered into as of January 1, 2021, between the CITY OF COTTAGE
GROVE, MINNESOTA, hereinafter called the EMPLOYER, and the LAW ENFORCEMENT
LABOR SERVICES, INC. EMPLOYEE'S UNION, LOCAL NO. 138, hereinafter called the
UNION.

The intent and purpose of this Agreement is to:

1.1

1.2

1.3

1.4

Establish hours, wages and other conditions of employment.

Establish procedures for the resolution of disputes concerning interpretation and/or
application of this Agreement.

Specify the full and complete understanding of the parties.

Place in written form by Agreement, the terms and conditions of employment which
will be in effect for the duration of this Agreement as specified in Article XXVII.

ARTICLE Il. RECOGNITION

2.1

2.2

The Employer recognizes the following described permanent employees as an
exclusive bargaining unit of employees under Minnesota Statutes Section 179.71,
Subdivision 3, and the Law Enforcement Labor Services, Inc., as the exclusive
representative of said unit:

A. Police Sergeants
In the event the Employer and the Union are unable to agree as to the inclusion or

exclusion of a new modified job position, the issue shall be submitted to the Bureau
of Mediation Services for determination.
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ARTICLE lil. DEFINITIONS

3.1

3.2

3.3

3.4

3.5

3.6

3.7

3.8

3.9

3.10

3.1

3.12

3.13

3.14

Union:

Union Member:

Employee:
Department:

Emplover:

Department Head:

Base Pay Rale:

Scheduled Shift:

Shift Change:

Rest Break:

Lunch Break:

Seniority:

Severance Pay:

Overtime:

Law Enforcement Labor Services, Inc., Employee's Union,
Local No. 138

A member of Law Enforcement Labor Services, Inc.
Employees Union, Local No. 138

A member of the exclusively recognized bargaining unit
Police Department of the City of Cottage Grove
The City of Cottage Grove

The Public Safety Director for the employer-appointed
authority

The employee's hourly pay rate

A consecutive work period including rest periods and lunch
breaks

A normal change in work schedule in a twenty-four (24) hour
period with eight (8) hours between shifts

A period during the scheduled shift during which the employee
remains on continual duty and is responsible for assigned
duties
A period during the scheduled shift during which the employee
remains on continual duty and is responsible for assigned
duties

Length of continuous service with the department as a
Sergeant

Payment made to employees upon termination of employment

Work performed at the express authority of the Employer in
excess of the employee’s scheduled shift.
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