
LABOR AGREEMENT

BETWEEN

LAW ENFORCEMENT LABOR SERVICES, INC. (LOCAL 312)

AND

CITY OF BAXTER

DATED:

JANUARY 1, 2021 THROUGH DECEMBER 31, 2022



ARTICLE 1. PURPOSE OF AGREEMENT

This Agreement is entered into between the City of Baxter, hereinafter called Employer and the Law
Enforcement Labor Services, Inc. (Local 312), hereinafter called LELS. The intent of this Agreement is to:

1.1 Establish procedures for the resolution of disputes concerning the Agreement's interpretatlGn
and/or resolution;

1.2 Specify the full and complete understanding of the parties; and

1.3 Place in written form the parties' agreement upon terms and conditions of employment for the
duration of the Agreement.

ARTICLE 2. RECOGNITION

2.1 The Employer recognizes LELS as a sole and exclusive bargaining agent under Minnesota
Statutes, Section 179.71, Sub. 3, for essential employees in the Baxter Police Department who
workmore than fourteen (14) hours per week, and sixty-seven (67) days per year, Excluding
supervisory employees, confidential employees, and all other City employees.

2.2 In the event the Employer and the Union are unable to agree to the inclusion or Exclusion of a new
or modified job class, the issue shall be submitted to the Bureau of Mediation Services for
determination.

ARTICLES. DEFINITIONS

3.1 The Law Enforcement Labor Services, Inc. Local 312 is the Exclusive Bargaining Agent.

3.2 EMPLOYER: City ofBaxter or its representatives.

3.3 LELS MEMBER: A member of the Law Enforcement Labor Services, Inc. Local 312.

3.4 EMPLOYEE: A member of the bargaining unit covered by this Agreement.

3.5 REGULAR EMPLOYEE: Employee who has successfully completed the required probationary
period.

3.6 PROBATIONARY EMPLOYEE: Employee who has not completed the probationary period,

3.7 SENIORITY: Length of continuous service with the Employer.

3.8 LELS OFFICER: Duly appointed or elected officer of the LELS.

ARTICLE 4. EMPLOYEE SECURITY

4.1 There shall be no discrimination against any Employee because of LELS membership or non-
membership.

4.2 The LELS may designate employees from the bargaining unit to act as stewards and shall
inform the Employer in writing of the names of such stewards.



4.3 The LELS, with the consent of a Department Head, shall have access to the premises of the
Employer at reasonable times and subject to reasonable rules to investigate grievances and for
other purposes.

4.4 The Employer shall deduct from the first pay of each month, for those employees who certify
it in writing, the regular monthly dues, and forward such monies to the designated officer of
the LELS.

4.5 The LELS agrees to indemnify and hold the Employer harmless against any and all claims,
suits, orders, or judgments brought or issued against the City, and all claims, suits, orders or
judgments brought or issued against the LELS as a result of any action taken by the City under
the provisions of this Article.

4.6 The Employer agrees not to enter into any agreement with employees individually or
collectively, covered by this Agreement, which conflicts with the provisions of this
Agreement.

4.7 The Employer ̂ ees to make space available on the Employer bulletin board for the posting
of LELS notice(s) and annoimcements and to make space available on the Employer bulletin
board for meetings when it does not conflict with the operation of the department.

4.8 Any employee who is called in for an internal investigation may request and shall have the
right to a representative of LELS present during any questioning. The Employer shall be
under no obligation to inform the Employee of this provision prior to questioning.

4.9 The Employer agrees to allow the officers and representatives of the bargaining unit
reasonable time off and leaves of absence, widi prior approval and without pay, for fiie
purpose of conducting business when such time will not duly interfere with the operations of
the department.

4.10 Employees shall have the rights granted to all citizens by the C<mstitution of the United States
and the State of Minnesota.

ARTICLE 5. EMPLOYER AUTHORITY

5.1 The Employer retains the full and unrestricted right to operate and manage all manpower,
facilities and equipment; to establish functions and programs; to set and amend budgets; to
determine the utilization of technology; to establish and modify the organizational structure; to
select, direct and determine the number of personnel; to establish work schedules, and to
perform any inherent managerial function not specifically limited by this Agreement.

5.2 Any term and condition of employment not specifically established or modified by this
Agreement shall remain solely with the discretion of the Employer to modify, establish or
eliminate.

5.3 LELS specifically recognizes the right and obligation of the Employer to efficiently manage
and conduct the operation of the Police Department within its legal limitations and the
Employer's primary obligation to protect the lives and property of persons within the Cify,



ARTICLE 6. EMPLOYEE RIGHTS - GRIEVANCE PROCEDURE

6.1 DEFINITION OF A GRIEVANCE

A grievance is defined as a dispute or disagreement as to the interpretation or application of
the specific terms and conditions of this Agreement.

6.2 UNION REPRESENTATIVES

The Employer will recognize Representatives designated by LELS as the grievance
representatives of the bargaining unit having the duties and responsibilities established by this
Article. The Union shall notify the Employer in writing of the names of such Union
representatives and of their successors when so designated.

6.3 PROCESSING OF A GRIEVANCE

It is recognized and accepted by LELS and the Employer that the processing of grievances as
hereinafter provided is limited by the job duties and responsibilities of the Employees and
shall therefore be accomplished during normal working hours only when consistent with such
Employee duties and responsibilities. The aggrieved Employee and a representative shall be
allowed a reasonable amount of time wittiout loss in pay when a grievance is investigated and
presented to the Employer during normal working hours provided that the Employee and the
Union Representative have notified and received the approval of the designated supervisor
who has determined that such absence is reasonable and would not be detrimental to the woiic
program of the Employer.

6.4 PROCEDURE

Gnevances, as defined by Section 6.1, shall be resolved in conformance with the following
procedure:

Step 1.

TO CHIEF OF POLICE

An Employee claiming a violation concerning the interpretation or application of the
Agreement shall, within fifteen (15) calendar days after such alleged violation has occurred,
present such grievance to the Employee's supervisor as designated by the Employer. The
Employer-designated representative shall discuss and give an answer to Step 1 grievance
vrithin ten (10) calendar days after receipt. A grievance not resolved in Step 1 and appealed to
Step 2 shall be placed in writing, setting forth the nature of the grievance, the facts on which it
is based, the provision or provisions of the Agreement allegedly violated, the remedy
requested, and shall be appealed to Step 2 by the Union within ten (10) calendar days. A
grievance not appealed to Step 2 in ten (10) days shall be considered waived.

Step 2.

TO CITY ADMTNISTRATGR

If appealed, the written grievance shall be presented by LELS and discussed with the
Employer-designated Step 3 representative. The Employer-designated representative shall
give LELS the Employer's Step 2 answer in writing within ten (10) calendar days after receipt
of such Step 2 grievance. A grievance not resolved in Step 2 may be appealed to Step 3



within ten (10) calendar days. A grievance not ̂ pealed in ten (10) days shall be considered
waived.

Step 3.

TO FULL CITY COUNCIL

If iqjpealed, the written grievance shall be presented by LELS and discussed with the
Employer-designated Step 3 representative. The Employer-designated representative shall
give the Union the Employer's answer in writing widiin ten (10) calendar days after receipt of
such Step 3 grievance. A grievance not resolved in Step 3 may be appealed to Step 4 witihin
ten (10) calendar days following the Employer-designated representative's final answer in
Step 3. Any grievance in writing in Step 4 within ten (10) days shall be considered waived.

Step 4.

TO ARBITRATOR

A grievance unresolved in Step 3 and appealed to Step 4 by LELS shall be submitted in
arbitration subject to the provisions of the Public Employment Labor Relations Act of 1971.
The selection of an arbitrator shall be made in accordance with the "Rules of Governing ftie
Arbitration of Grievances" as established by the Public Employment Relations Board.

6.5 ARBITRATOR'S AUTHORITY

A. The arbitrator shall have no right to amend, modify, nullify, ignore, add to, or subtract
from the terms and conditions of this Agreement. The arbitrator shall consider and
decide only the specific issue(s) submitted in writing by the Employer and LELS.

B. The arbitrator shall have no power to make decisions contrary to, or inconsistent with,
or modifying or varying in any way the application of laws, rules or regulations having
the force and effect of law. The arbitrator's decision shall be submitted in writing
within thirty (3 0) days following close of the hearings or the submission of briefs by
the parties, whichever be later, unless the parties agree to an extension. The decision
shall be binding on both the Employer and LELS and shall be based solely on die
arbitrator's interpretation or application of the express terms of the Agreement in
regard to the grievance submitted to him.

C. The fees and expenses for the arbitrator's services and proceedings shall be borne
equally by the Employer and LELS provided that each party shall be responsible for
compensating its own representatives and witnesses. If either party desires a verbatim
record of proceedings, the cost shall be shared equally.

6.6 WAIVER

If a grievance is not presented within the time limits set forth above, it shall be considered
*^vaived". If a grievance is not appealed to the next step within the specified time limit or any
agreed extension thereof, it shall be considered settled on the basis of the Employer's last
answer. If the Employer does not answer a grievance or an appeal thereof within the specified
time limits, LELS may elect to treat the grievance as denied at that step and immediately


