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This AGREEMENT is entered into this 20*^ day of July. 2020 between the Metropolitan Airports
Commission hereinafter called the EMPLOYER, and Law Enforcement Labor Services, Inc.
(Local #302), hereinafter called the UNION. The parties hereto agree as follows:

ARTICLE 1 PURPOSE AND DEFINITIONS

1.1 Purpose. The UNION and the EMPLOYER agree that the purpose for
entering into this AGREEMENT is to:

1.1.1 Establish the foundation for a harmonious and effective

labor-management relationship:

1.1.2 Provide for a means to peacefully resolve disputes concerning the
application or interpretation of this AGREEMENT;

1.1.3 Specify the full and complete understanding of the parties; and

1.1.4 Place in written form the complete agreement upon the terms and
conditions of employment for the duration of this AGREEMENT.

1.2 Definitions. Terms not defined in this AGREEMENT shall have those

meanings as defined by the P.E.L.R.A. of 1971, as amended.

ARTICLE 2 RECOGNITION

2.1 Appropriate Unit. The EMPLOYER recognizes the UNION as the exclusive
representative of all law enforcement personnel as certified by the Bureau of
Mediation Services in the following appropriate unit: "All peace officers
subject to licensure employed by the Minneapolis/St. Paul International
Airport Police Department employed by the Metropolitan Airports
Commission, whose employment service exceeds the lesser of 14 hours per
week or 35 percent of the normal work week and more than 100 work days
per year, excluding supervisory, confidential and all other-than-essential
employees."

2.2 Job Classifications. Job classifications agreed to be within the appropriate
bargaining unit are as follows: Full-time Police Officer and Part-time Police
Officer excluding all other job classifications of the EMPLOYER.

2.3 Disputes. Disputes which may occur over the inclusion or exclusion of new,
revised, or other job classifications shall be referred to the Bureau of
Mediation Services for determination.

ARTICLE 3

3.1

UNION RIGHTS

Dues Check-Off. Employees shall have the right to request and be allowed
the check-off of UNION dues, provided that dues check-off shall not be
allowed if the UNION has lost its right to dues check-off pursuant to 179A.06.
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Subd. 6 of the P.E.L.R.A. of 1971, as amended. Upon receipt of a properly
executed authorization card of an employee, the EMPLOYER will deduct
monthly, from the employee's paycheck, the dues that the employee has
agreed to pay the UNION during the period provided in the authorization.

3.2 Bulletin Board. The EMPLOYER agrees to furnish adequate space on a
designated bulletin board for posting of official UNION notice(s) and
bulletin(s). All items posted must be signed by a UNION Officer and
stamped "approved" by the UNION.

3.3 UNION Business.

3.3.1 The EMPLOYER agrees that during working hours and without loss
of pay, the UNION President shall be allowed reasonable time to
post UNION notices and distribute UNION literature, when such
activities do not interfere with the President's job duties.

3.3.2 Employees elected to UNION offices shall be allowed time off
scheduled duty without pay to attend conventions, conferences or
seminars upon advanced written notice and subject to the approval
of the EMPLOYER.

3.3.3 To a maximum of three (3) employees shall be allowed time off
scheduled duty without pay to participate In negotiations involving
the UNION and the EMPLOYER.

3.4 indemnifications. The UNION will indemnify, defend, and hold the
EMPLOYER harmless against any and all claims and suits made or
instituted against the EMPLOYER, its officers, or employees by reason of the
administration of Section 3.1 of this ARTICLE.

ARTICLE 4 EMPLOYER RIGHTS

4.1 Rights to Operate and Manage. The UNION recognizes the right of the
EMPLOYER to operate and manage its affairs in all respects in accordance
with applicable laws and regulations of appropriate authorities. All rights and
authority which the EMPLOYER has not officially abridged, delegated, or
modified by this AGREEMENT are retained by the EMPLOYER.

4.2 Right to Establish Policies. The EMPLOYER shall have the right to establish
policies, rules and regulations, and procedures not affecting terms and
conditions of employment; defined by Minn. Stat. §179A.03, Subd. 19, as the
hours of employment the compensation therefore including fringe benefits,
except retirement contributions or benefits; and the EMPLOYER'S personnel
policies affecting the working conditions of the employees. Such policies,
rules and regulations, and procedures shall be established In the form of;

4.2.1. Metropolitan Airports Commission Policy;

4.2.2. Airport Police Department Rules and Regulations; or


