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NOTE

For your convenience, new contract language
is shaded.

If questions arise concerning such new
language, supervisors and managers should
contact the Labor Relations Manager at
612-726-8175.

Union members should direct their questions to
the Law Enforcement Labor Services, Inc.
(Local #302) Business Agent or Union
President.



LABOR AGREEMENT
between the
METROPOLITAN AIRPORTS COMMISSION
and
LAW ENFORCEMENT LABOR SERVICES, INC.

LOCAL #302

2020 CONTRACT

TABLE OF CONTENTS

ARTICLE 1 PURPOSE AND DEFINITIONS ........cocoonanmimmmmmmmsmms s 1
ARTICLE 2 RECOGNITION .. it 1
ARTICLE 3  UNION RIGHTS ... e 1
ARTICLE 4 EMPLOYER RIGHTS..........ccocommussssmmisvenvinasvi i sosmss 2
ARTICLE 5 DISCIPLINARY PROCEDURES..........ccoo0coommummmmainsssmsssvmsmssinmminiismm aasmmm o 3
ARTICLE 6 PROBATIONARY PERIOD ... 4
ARTICLE 7 HOURS OF WORK, OVERTIME, AND CALL BACK ... 5
ARTICLE 8 JOB CLASSIFICATIONS AND SALARY ... 8
ARTICLE 9 SENIORITY .........cccomsmssromanmmsssvimss s inivimmanammmins i 11
ARTICLE 10 CLOTHING ALLOWANCGE ..o snn s 13
ARTICLE 11 VA CATIONS . 13



ARTICLE 12 SICKLEAVE. . ..........ooommiunnmnniniss s s e f s 15
ARTICLE 13 PAID ABSENCES ... et 16
ARTICLE14. LEAVE OF ABSENCE............oonmmmnmmsmimisimmmsisvmsssmmm st sosiisie 17
ARTICLE 15 INSURANCE ......cconimmmumimmsmmms s mmmms s e i oy 8 s va s s s s 18
ARTICLE 16  SEVERANCE ... . e 23
ARTICLE 17 RETIREMENT ..o et 24
ARTICLE 18 HOLIDAYS ....ccccoovuinmsumimuvmmimvsanioremss 0 smismssmsms s e s sy s s s s 24
ARTICLE 19 TRAINING. ... .........c.corocommmemmmessssimsessnmssoniss b m s E s E R ey 26
ARTICLE 20 GRIEVANCE PROCEDURE ... 26
ARTICLE 21 NON-DISCRIMINATION .....c.couuucsmunamussssmisamssivsmaismimmms s aasasnms sovisemssarsssons 28
ARTICLE 22 DRUG TESTING .......comeummmsmmmsmismommssnrmsyany i s iy s iss s sty e e avsis 29
ARTICLE 23 SAVINGS CLAUSE .. ... 29
ARTICLE 24 WAIVER ... e 29
ARTICLE 25 MUTUAL PLEDGE ...oocicovummmmmonmnmirssmmmsmi s s s i s s s s semevsasons 29
ARTICLE 26 DURATION ..........ooooonmnnmssinssistinssmss i iasiss s i s i st sams e 30
SIGNATURES. .. ..o ettt e et e bt e e et e ebe s e e e e s e b e a s e e rn e e b e 32
LETTER OF AGREEMENT— UNIFORMS — NEW HIRES (2011).....ccoiii e,

ATTACHMENT — PAID PARENTAL LEAVE POLICY ...



This AGREEMENT is entered into this 20'" day of July, 2020 between the Metropolitan Airports
Commission hereinafter called the EMPLOYER, and Law Enforcement Labor Services, Inc.
(Local #302), hereinafter called the UNION. The parties hereto agree as follows:

ARTICLE 1

1.1

1.2

ARTICLE 2

2.1
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ARTICLE 3

3.1

PURPOSE AND DEFINITIONS

Purpose. The UNION and the EMPLOYER agree that the purpose for
entering into this AGREEMENT is to:

1.1.1 Establish the foundation for a harmonious and effective
labor-management relationship;

1.1.2  Provide for a means to peacefully resolve disputes concerning the
application or interpretation of this AGREEMENT;

1.1.3  Specify the full and complete understanding of the parties; and

1.1.4  Place in written form the complete agreement upon the terms and
conditions of employment for the duration of this AGREEMENT.

Definitions. Terms not defined in this AGREEMENT shall have those
meanings as defined by the P.E.L.R.A. of 1971, as amended.

RECOGNITION

Appropriate Unit. The EMPLOYER recognizes the UNION as the exclusive
representative of all law enforcement personnel as certified by the Bureau of
Mediation Services in the following appropriate unit: "All peace officers
subject to licensure employed by the Minneapolis/St. Paul International
Airport Police Department employed by the Metropolitan Airports
Commission, whose employment service exceeds the lesser of 14 hours per
week or 35 percent of the normal work week and more than 100 work days
per year, excluding supervisory, confidential and all other-than-essential
employees."

Job Classifications. Jaob classifications agreed to be within the appropriate
bargaining unit are as follows: Full-time Police Officer and Part-time Police
Officer excluding all other job classifications of the EMPLOYER.

Disputes. Disputes which may occur over the inclusion or exclusion of new,
revised, or other job classifications shall be referred to the Bureau of
Mediation Services for determination.

UNION RIGHTS

Dues Check-Off. Employees shall have the right to request and be allowed
the check-off of UNION dues, provided that dues check-off shall not be
allowed if the UNION has lost its right to dues check-off pursuant to 179A.06,
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