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ARTICLE I: PURPOSE OF AGREEMENT

1.1 This Agreement (hereinafter referred to as Agreement) is entered into between the City of
Granite Falls Minnesota, (Employer), and Law Enforcement Labor Services, Incorporated
(LELS). Both parties, through this Agreement, agree to continue their dedication to the highest
quality of public service. In furtherance of that goal, the parties express that the
intent and purpose of this Agreement is to:

1.1.1 Express in written form the complete Agreement between the parties on hours, wages, and
other conditions of employment and to specify the duration of this Agreement;

1.1.2 Establish orderly procedures for the resolution of disputes concerning the interpretation and/or
application of the provisions set forth in this Agreement;

1. 1.3 Specify the fhll and complete understanding of the parties;

1.1.4 Insure against any interruptions of work and interference with the efficient and effective
rendering of services to the public.

ARTICLE II: RECOGNITION

2.1 All licensed essential employees of the Granite Falls Police Department who are public
employees within the meaning of Minn. Stat. 1 79A.03. Subd. 14, excluding confidential,
supervisory and all other employees.

2.2 In the event the Employer and LELS are unable to agree as to the inclusion or exclusion of a
new or modified job class, the issue shall be submitted to the Bureau of Mediation Services for
determination.

ARTICLE III: DEFINITIONS

3.1 The following terms used in this Agreement shall be defined as follows:

3.1.1 LELS: Law Enforcement Labor Services, Incorporated.

3.1.2 Employer: City of Granite Falls

3.1.3 Employee: A member of the exclusively recognized bargaining unit as defined in Article II,
Section 2.1 herein.

3.1.4 Employee Seniority: Length of continuous service with Employer from last date of hire as a
licensed full-time police officer.

3.1.5 Days: Unless otherwise indicated, means calendar days.

3.1.6 Lay-Off: Separation from service with the Employer as deemed necessary by the
Employer for lack of work or funds, or other causes for which an employee is



not at fault.

3.1.7 Probationary Period: The first two thousand and eighty (2080) hours of service
for an employee, inclusive of paid leave excluding all overtime hours.

3.1.8 Base Pay Rate: The employee's base hourly pay rate exclusive of overtime pay or any
special allowances.

3.1.9 Pyramiding: The duplication of payments for the same hours of work.

3.1.10 Leave of Absence: An approved absence from work duty during a scheduled
work period with or without compensation.

ARTICLE IV: UNION SECURITY

4.1 In recognition of LETS as the exclusive Representative:

A. The Employer shall deduct an amount sufficient to provide the payment of regular dues
established by LETS from the wages of all employees authorizing, in writing, such
deduction in a form mutually agreed upon by the Employer and LETS; and

B. The Employer shall remit such deductions monthly to the appropriate designated
officer of LETS with a list of the names of the employees from whose wage deductions
were made; and

C. LETS shall certify to the Employer, in writing, the current amount of regular dues to be
withheld.

4.2 LETS agrees to indemnify and hold the Employer harmless against any and all claims, suits,
orders ofjudgments brought or issued against the Employer under all provisions of this
Article, and under provisions of Minnesota Statute, Section 179A.06, subdivision 3, relating to
"fair share."

4.3 EELS may designate no more than two (2) employees from the bargaining unit to act as
steward and shall, within five (5) days of such designation, certify to the employer in writing
of such choice, and the designation of successors to a former steward. EELS shall also certify
to the Employer a complete and current list of its officers and representatives.

4.3.1 The Employer agrees to recognize any steward certified by EELS as provided in this Section
subject to the following Stipulations:

A. LEES may designate an employee from the bargaining unit to act as representative and
shall inform the Employer of such choice and of any changes in designation in writing.

B. The Employer agrees to allow the officers and representatives of the bargaining unit
reasonable time off and leave of absence, with prior approval of the Employer and
without pay, for the purpose of conducting EELS business when such time off will not
unduly interfere with the operations of the department.



4.3.2 Upon notification to and approval of the Police Chief, Assistant Chief of Police or the City
Manager, non-employee representatives of LELS previously certified to the Employer as
provided herein, shall be permitted to come on the premises of the employer for the purpose of
investigating grievances provided the LELS representative does not interfere with the work of
employees. LELS agrees there shall not be solicitation for membership, signing up of
members, collection of initiation fees, dues, fines or assessments, meetings or other LELS
activities on the employee's work time.

4.4 The Employer agrees not to enter into any agreement with employees, individually or
collectively, or with any other organization; concerning the terms and conditions of
employment for employees in the bargaining unit covered by this Agreement, which in any
way conflicts with the provisions of this Agreement.

4.5 The Employer agrees to make space available in the Police Department on a bulletin board for
the posting of imion notices(s).

ARTICLE V: EMPLOYER AUTHORITY

5.1 It is recognized by both parties that except as expressly stated herein, the Employer shall retain
whatever rights and authority necessary to operate and direct the affairs of the Granite Falls
Police Department in all of its various aspects, including, but not limited to, the right to direct
the working forces; to plan, direct and control all the operations and services of the City, to
determine the methods, means, organization and number of personnel by which such
operations and services are conducted; to assign and transfer employees; to schedule working
hours and to assign overtime as equally as practicable; to determine 'whether goods or services
should be made or purchased; to hire, promote, suspend, discipline, discharge or relieve
employees due to lack of work or other reasons as determined by the Employer; to make and
enforce rules and regulations; and to change or eliminate existing methods, equipment or
facilities. It is also recognized by both parties that the Employer shall retain the authority and
prerogatives to:

5.LI Operate and manage affairs in all respects in accordance with existing and future laws and
regulations of appropriate authorities.

5.L2 Take whatever actions may be necessary to carry out the missions of the City in emergencies.

5.1.3 Any terms and conditions of employment not specifically established by this Agreement shall
remain solely within the discretion of the Employer to establish, modify, implement and/or
eliminate.

5.2 Nothing in this Agreement shall prohibit or restrict the right of the Employer to hire
employees to perform work that employees covered by this Agreement perform. In the event
such decision to hire additional employees will result in the permanent layoff of bargaining
unit employees, the Employer will provide LELS a minimum of thirty (30) calendar days'
notice and the opportunity to meet and confer regarding the impact of such decision on
displaced bargaining unit employees.


