LABOR AGREEMENT

Between

THE CITY OF GRANITE FALLS, STATE OF MINNESOTA

Law Enforcement
Labor Services, Inc.

Representing

POLICE PATROL OFFICERS

Effective January 1, 2020 through December 31, 2022
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ARTICLE I: PURPOSE OF AGREEMENT

1.1

This Agreement (hereinafter referred to as Agreement) is entered into between the City of
Granite Falls Minnesota, (Employer), and Law Enforcement Labor Services, Incorporated
(LELS). Both parties, through this Agreement, agree to continue their dedication to the highest
quality of public service. In furtherance of that goal. the parties express that the

intent and purpose of this Agreement is to:

Express in written form the complete Agreement between the parties on hours, wages, and
other conditions of employment and to specify the duration of this Agreement;

Establish orderly procedures for the resolution of disputes concerning the interpretation and/or
application of the provisions set forth in this Agreement;

Specify the full and complete understanding of the parties;

Insure against any interruptions of work and interference with the efficient and effective
rendering of services to the public.

ARTICLE II: RECOGNITION

2.1

2.2

All licensed essential employees of the Granite Falls Police Department who are public
employees within the meaning of Minn. Stat. | 79A.03. Subd. 14, excluding confidential,
supervisory and all other employees.

In the event the Employer and LELS are unable to agree as to the inclusion or exclusion of a
new or modified job class, the issue shall be submitted to the Bureau of Mediation Services for
determination.

ARTICLE III: DEFINITIONS

3.1

3.1.1

The following terms used in this Agreement shall be defined as follows:
LELS: Law Enforcement Labor Services, Incorporated.
Employer: City of Granite Falls

Employee: A member of the exclusively recognized bargaining unit as defined in Article I,
Section 2.1 herein.

Employee Seniority: Length of continuous service with Employer from last date of hire as a
licensed full-time police officer.

Days: Unless otherwise indicated, means calendar days.

Lay-Off: Separation from service with the Employer as deemed necessary by the
Employer for lack of work or funds, or other causes for which an employee is

2



not at fault.

3.1.7 Probationary Period: The first two thousand and eighty (2080) hours of service

for an employee, inclusive of paid leave excluding all overtime hours.

3.1.8 Base Pay Rate: The employee's base hourly pay rate exclusive of overtime pay or any

special allowances.

3.1.9 Pyramiding: The duplication of payments for the same hours of work.

3.1.10 Leave of Absence:  An approved absence from work duty during a scheduled

work period with or without compensation.

ARTICLE IV: UNION SECURITY

4.1

4.2

4.3

43.1

In recognition of LELS as the exclusive Representative:

A.

The Employer shall deduct an amount sufficient to provide the payment of regular dues
established by LELS from the wages of all employees authorizing, in writing, such
deduction in a form mutually agreed upon by the Employer and LELS: and

The Employer shall remit such deductions monthly to the appropriate designated
officer of LELS with a list of the names of the employees from whose wage deductions
were made; and

LELS shall certify to the Employer, in writing, the current amount of regular dues to be
withheld.

LELS agrees to indemnify and hold the Employer harmless against any and all claims, suits,
orders of judgments brought or issued against the Employer under all provisions of this
Article, and under provisions of Minnesota Statute, Section 179A.06. subdivision 3, relating to
"fair share."

LELS may designate no more than two (2) employees from the bargaining unit to act as
steward and shall, within five (5) days of such designation, certify to the employer in writing
of such choice, and the designation of successors to a former steward. LELS shall also certify
to the Employer a complete and current list of its officers and representatives.

The Employer agrees to recognize any steward certified by LELS as provided in this Section
subject to the following Stipulations:

A.

LELS may designate an employee from the bargaining unit to act as representative and
shall inform the Employer of such choice and of any changes in designation in writing.

The Employer agrees to allow the officers and representatives of the bargaining unit
reasonable time off and leave of absence, with prior approval of the Employer and
without pay, for the purpose of conducting LELS business when such time off will not
unduly interfere with the operations of the department.
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