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ARTICLE 1. PURPOSE OF AGREEMENT

This Agreement is entered into between the Coimty of Becker, hereinafter called the Employer, and Law
Enforcement Labor Services, Inc., hereinafter called the Union. It is the intent and purpose of this
Agi'eement to:

1.1 Establish procedures for the resolution of disputes concerning this Agreement's interpretation
and/or application; and

1.2 Place in written form the parties' agi-eement upon terms and conditions of employment for the
dination of this Agreement.

ARTICLE 2. RECOGNITION

2.1 The Employer recognizes the Union as the exclusive representative under Minnesota Statutes,
Section 179A.03, Subd. 14, for the following employees:

All essential supeivisoiy employees of the Becker County Sheriffs Department Detroit Lakes,
Minnesota, who ai*e public employees witiiin the meaning of Minn. Stat. 179A.03, subd. 14,
excluding the County Sheriff, coiifidential and all other employees.

2.2 Neither the Union nor the Employer shall discriminate against any employee because ofUnion
membemhip or non-memberahip, nor because of race, creed, sex, color, religious belief, or
political belief. Employees shall be subject to the Sexual Discrimination Policy as referenced in
the County Personnel Policy.

ARTICLE 3. DEFINITIONS

3.1 Union: Law Enforcement Labor Services, Inc.

3.2 Union Member: A member of Law Enforcement Labor Services, Inc.

3.3 Employee: A member of the exclusively recognized bargaining unit.

3.4 Department: The Becker County Sheriffs Department.

3.5 Employer: The County of Becker.

3.6 Union Officer: Officer elected or appointed by Law Enforcement Labor Services, Inc.

3.7 Scheduled Shift: A consecutive work period including two (2) rest breaks and a lunch break.

3.8 Rest Breaks: Periods during the scheduled shift during which the employee remains on continual
duty and is responsible for assigned duties.

3.9 Lunch Breaks: A period during the scheduled shift during which the employee remains on
continual duty and is responsible for assigned duties.

3.10 Regular Employee: A member offtie exclusively recognized bargaining unit defined in this
Agreement who has completed the required probationary period for newly hired, promoted, or
rehired employees.

ARTICLE 4. EMPLOYER SECURITY

The Union agrees tiiat during the life of this Agreement, neither the Union, its officers or agents, nor any
of the employees covered by fiiis Agreement, will cause, encourage, participate in or support any strike,
slow down, mass absenteeism, mass resignation, or other interruption of or interference with the normal
flmctions of the Employer. In the event that an employee violates this Article, the Union, including



officers and stewai'ds, shall immediately notify any such employees in writing to cease and desist from
such action and shall instruct them to immediately return to their normal duties. Any or all employees
who violate any of the provisions of this Article may be dischai-ged or otherwise disciplined.

ARTICLE 5. EMPLOYER ATTmOIUTY

Sil The Employer retains the full and unrestricted right to operate and manage all
manpower, facilities, and equipment; to establish functions and progi'ams; to set and
amend budgets; to determine the utilization of technology; to establish and modify the
organizational structure; to select, direct, and deteimine the number of personnel, to establish
work schedules; and to perfoim any inherent managerial function not specifically limited by this
Agreement.

5.2 Any term and condition of employment not speoifioally established or modified by
this Agi'eement shall remain solely within the discretion of the Employer to modify,
establish or eliminate.

ARTICLE 6. UNION SECURITY

6.1 The Employer shall deduct from the wages of employees who authorize such a deduction, in
writing, an amount necessary to cover monthly Union dues such monies shall be remitted as
directed by file Union.

6.2 The Union may designate employees from the bargaining unit to act as a steward and an
altemate and shall infoim the Employer in writing of such choice and changes in the
position of steward and/or altemate.

6.3 The Employer shall make space available on a bulletin board for posting Union notices
and announcements. The Union agrees to limit the posting of such notices to its bulletin
board space. It is specifically understood that no notices of a political or inflammatory
nature shall be posted.

6.4 The Union agi'ees to indemnify and hold the Employer harmless against any and all
claims, suits, orders or judgments brought or issued against the Employer as a result of
any action taken or not taken by the Employer under tiie provisions of this Article.

ARTICLE 7. EMPLOYEE RIGHTS - GRIEVANCE

7.1 Definition of a Grievance: A grievance is defmed as a dispute or disagreement as to the
interpretation or application of the specific terms and conditions of this Agreement.

7.2 Union Representatives: The Employer will recognize the Union representative designated by
the Union as the grievance representative of the bargaining unit having the duties and
responsibilities established by this Article. The Union shall notify the Employer in writing of the
names of such Union stewards and of their successors when so designated as provided by 6.2 of
this Agreement.

7.3 Processing of a Grievance: It is recognized and accepted by the Union and the Employer that the
processing of grievances as hereinafter provided is limited by the job duties and responsibilities
of the employees and shall therefore be accomplished during normal working hours only when
consistent with such employee duties and responsibilities. The aggrieved employee and a Union
representative have notified and received the approval of the designated supervisor who has
determined that such absence is reasonable and would not be detrimental to the work of the

Employer.

7.4 Procedure; Grievances, as defined in Section 7.1, shall be resolved in conformance with the
following procedure:



STEP 1. An employee claiming a violation concerning the interpretation or application of this
Agreement shall, within fourteen (14) working days after such alleged violation has
occurred, present such grievance to the employee's supervisor. The Employer-designated
representative will discuss and give an answer to such Step 1 grievance within ten (10)
calendar days after receipt. A giievance not resolved in Step I and appealed to Step 2
shall be placed in writing setting forth the nature ofthe grievance, the facts on which it is
based, the provision or provisions ofthe agreement allegedly violated, ftie remedy
requested, and may be appealed to Step 2 within ten (10) calendar days after the
supervisor's final answer in Step 1. Any grievance not appealed in writing to Step 2 by
the Union within ten (10) calendar days shall be considered waived.

STEP 2. If appealed, the written grievance shall be presented by the Union and discussed with
the Employer-designated step two representative. The Employer-designated step 2
representative shall give the Union the Employer's Step 2 answer in writing within ten
(10) calendar days after receipt of such Step 2 grievance. A giievance not resolved in
Step 2 may be appealed to Step 3 within ten (10) calendar days following the Sheriffs or
the Sheriff's designee final Step 2 answer. Any grievance not appealed in writing to Step
3 by the Union within ten (10) calendar days shall be considered waived.

STEP 3. A grievance unresolved in Step 2 and appealed to Step 3 by the Union shall be
submitted to arbitration subject to the provisions of the Public Employment Labor
Relations Act of 1971, as amended. The selection of an arbitrator shall be made in
accordance with the "Rules Governing the Arbiti'ation of Grievances" as established by
the Bureau of Mediation Services (BMS). A grievance will be waived if an arbitrator is
not selected within 90 days of receipt of Arbitrator's list ftom the BMS utiless fault of
Employer.

7.5 ARBITRATOR'S AUTHORITY

A. The arbitrator shall have no right to amend, modify, nullify, ignore, add to, or subtract
ftora the terms and conditions of this Agreement. ITie arbitrator shall consider and
decide only the specific issue(s) submitted in writing by the Employer and the Union and
shall have no aufiiority to make a decision on any other issue not so submitted.

B. The arbitrator shall be without power to make decisions contraiy to, or inconsistent
with, or modifymg or varying in any way the application of laws, rules or regulations
having the force and effect of law. The arbitrator's decision shall be submitted in writing
within thirty (30) days following close of the hear ing or the submission of briefs by the
parties, whichever be later, unless the parties agree to an extension. The decision shall
be based solely on the arbitrator's interpretation or application of tire express terms of
this Agreement and to the facts of the grievance presented.

C. The fees and expenses for the arbitrator's services and proceedings shall be borne equally
by the Employer and the Union provided ftiat each party shall be responsible for
compensating its own representatives and witnesses. If either party desires a verbatim
record of the proceedings, it may cause such a record to be made, providing it pays for
the record. If both parties desire a verbatim record of the proceedings the cost shall be
shared equally.

7.6 WAIVER

If a grievance is not presented within the time limits set forth above, it shall be considered
'waived'. If a grievance is not appealed to the next step within the specified time limit or any
agreed extension thereof, it shall be considered settled on the basis of the Employer's last answer.
If file Employer does not answer a grievance or an appeal thereof within the specified time limits,
the Union may elect to treat the grievance as denied at the step and immediately appeal the



glievance to the next step. The time limit in each step may be extended by mutual written
agreement of the Employer ̂ d the Union in each step.

7.7 CHOICE OF REMEDY

If, as a result ofthe wiitten Employer response in Step 2, Ae gi-ievance remains unresolved, and
if the gi'ievance involves the suspension, demotion, or discharge of an employee who has
completed flie required probationary period, the grievance may be appealed either to Step 3 of
Article 7 or a procedure such as: Civil Sei'vice or Veteran's Preference. If appealed to any
procedure other than Step 3 of Aiticle 7, the grievance is not subject to the arbitration procedure
as provided in Step 3 of Article 7. The aggrieved employee shall indicate in writing which
procedure is to be utilized and shall sign a statement to the effect that the choice of any other
hearing precludes the aggrieved employee from making a subsequent appeal through Step 3 of
Article 7.

ARTICLE 8. SAVINGS CLAUSE

This Agreement is subjectto the laws of the United States, the State of Minnesota and the County
of Becker. In the event any provision of this Agreement shall be held to be contraiy to law by a
court of competent jurisdiction fi'om whose fmal judgment or decree no appeal has been taken
within the time provided, such provisions shall be voided. All other provisions ofthis Agreement
shall continue in fiill force and effect. The voided provision may be renegotiated by mutual
agreement of both parties.

ARTICLE 9. SENIORITY

9.1 An employee in this bwgaining unit who transfers to anodier department of the
Employer shall accumulate total seniority from the other department only for the
purpose of calculating vacation and sick leave.

9.2 There shall be three (3) types of seniority established by this Agreement.

A. SeiTice seniority, which shall be die total length of continuous service with the
Employer.

B. Department seniority, which shall be the total length of service within a specific
depaitment of die Employer.

C. Classifioation seniority, which shall be the total length of service widiin a work
classification.

9.3 Except in those instances where senior employees are not qualified to perform
remaining work, seniority shall determine the order of:

A. Layoff, which shall be by classification within a department, in inverse order of
classification seniority. However, an employee about to be laid off shall have the right to
bump (displace) any employee in a previously held lower classification, provided that the
Employer determines the employee who is exercising bumping rights to be adequately
qualified to perform the duties of the classification into which he/she is bumping, and
he/she has greater department seniority than the employee who is to be bumped.

B. Recall fi'om layoff, which shall be by classification within a department, in inverse order
of layoff, provided that, if an employee does not return to work upon recall, as directed
by the Employer, or on an extended date mutually acceptable the employee and
Employer, he/she shall automatically have terminated his/her employment. An
employee's name shall be retained on the recall list for one (1) year, at which time all
rights to recall shall terminate.



9.4 The initial probationaiy period for a new employee shall be one (1) year and the initial
probationary period for a promoted employee shall be six (6) months. During the probationaiy
period, a newly hired, rehired or promoted employee may be discharged at the sole discretion
of the Employer.

ARTICLE 10. DISCIPLINE

10.1 The Employer will discipline employees for just cause only. Discipline will be in one or
more ofthe following forms;

A. Oral reprimand;

B. Written reprimand;

C. Suspension;

D. Demotion; or

E. Discharge.

10.2 Suspensions, demotions and dischai'ges will be in wiitten form.

10.3 Written reprimands, notices of suspension, and notices of discharge which are to
become part of an employee's personnel file shall be read and acknowledged by
signature of the employee. Employees and the Union will receive a copy of such
reprimands and/ornotices.

10.4 Employees may examine their own individual personnel files at reasonable times
under the direct supervision of the Employer.

10.5 If an employee is the subject to disciplinary action, said employee will not be
questioned concerning such disciplinary action, unless the said employee has been given an
opportunity to have a Union representative present at such quesdoning.

10.6 Grievances relating to this suspension or discharge may be initiated by the Union in Step 2 of the
Grievance Procedure under Article 7.

ARTICLE 11. OVERTIME

11.1 Employees will be compensated at one and one-half (1 1/2) times the employee's base rate for
hours worked in excess of the employee's regularly scheduled shift with die approval of the
Sheriff and/or designee.

11.2 Overtime will be distributed as equally as practicable.

11.3 Work performed on a holiday, as defined in Article 8, shall be paid for at time and
one-half (11/2) times the employee's regular base pay rate for all hours worked.

11.4 Mandatory training and mandatoiy meetings that fall outside of an employee's regularly
scheduled shift shall be compensated at one and one-half (1 1/2) times the employee's regular
base rate. Non-mandatoiy approved training and meetings shall be compensated at the employee's
regulai' base pay rate.

11.5 Overtime compensation for non-exempt employees shall be made either in cash or
compensatory time off, at the employee's option. No employee shall accumulate more than eighty
(80) hours in a compensatory time; hours earned in excess of eighty (80) hours shall be paid in
cash at the appropriate rate. All accumulated compensatory time in excess of forty (40) hours not
used by the second pay period of December shall be paid in cash at the appropriate rate.



ARTICLE 12. COURT TIME

An employee who is required to appear in Court during the employees scheduled time off for Becker
County Court business and with the approval of the Sheriff or designee shall receive a minimum of two
(2) hours pay at one and one-half (1-1/2) times the employee's regular base pay rate. In addition, an
employee who uses his/her own personal car shall receive a travel allowance.

ARTICLE 13. CALL BACK TIME

An employee who is called to duty during the employee's scheduled off-duty time shall receive a
minimum of two (2) hours pay at one and one-half (1 1/2) times the employee's regular base pay rate. An
extension or early report for i-egularly scheduled shift for duty does not qualify the employee for the two
(2) hour minimum.

ARTICLE 14. CONSTITUTIONAL PROTECTION

Employees shall have the rights granted to all citizens by the United States and Minnesota State
Constitutions.

ARTICLE 15: INSURANCE:

15.1 The Employer will maintain the hospital and medical insurance program subject to the
limitations, benefite and conditions established by the contract between die Employer and the
insurance carrier until such time as the employee is teiminated.

The parties agree to meet and confer regaining any changes in this Article necessary to comply
with and/or avoid penalties under the Affordable Care Act.

The Employer shall establish a Flexible Benefits Plan. Each employee participating in the Plan
must, purchase the minimum required plan coverage - individual comprehensive major medical
coverage, long-term, disability and basic life insurance under the Plan. Effective Januaiy 1,2018,
the PEIP HSA Compatible Deductible Plan shall be the minimum required health plan.

15.2 Effective 2018, the County's annual contribution will remain the same ftom 2017. Effective
2019 the annual County contribution will increase based on a 50/50 split between the Employer
and employee based on die single HSA compatible plan premium. The County contribution will
be calculated by taking 50% of the single HSA plan premium increase and adding it to the
previous year's contribution. Employees may receive in cash or use for optional benefits the
remaining dollars after die minimum required benefits are deducted from the County's
contribution, including those employees who elect to waive the single required health plan.

After enrollment, if any plan falls to ten (10) or less County employees, the plan goes away for
the next open em*ollment. (Newly implemented plans will be given two (2) years to exist prior to
dropping if there are ten (10) or less em'olled.)

15.3 In accordance with Minnesota Statute §471.61, a County employee who retires before
the age of sixty-five (65) has the option of continuing with the County's group health
policy at his/her own expense imder the conditions outlined below:

A. The retiree must meet the age and service requirements necessary for eligibility
requirements for an annuity under PERA or be receiving a disability benefit from PERA;

B. The retiree may receive dependent coverage only if the retiree received dependent
coverage immediately before leaving employment;



C. The retiree may initially elect dependent coverage as stipulated immediately above and
later drop dependent coverage while retaining individual coverage. The retiree may not
drop individual coverage and retain dependent coverage except for ceitain circumstances
may apply if the retiree becomes eligible for Medicare prior to the dependent(s)'
eligibility for Medicare;

D.. The monthly premiums will be due by die fifteenth (15th) of the preceding month.

15.4 The parties agree to meet and confer regarding any changes in this Article necessary to comply
with and/or avoid penalties under the Affordable Care Act.

ARTICLE 16. VACATIONS

16.1 All regular employees of the Department as ofthe date of execution of this agreement whose
vacation earned under the prior agreement exceeds vacation benefits provided by this agreement
shall receive the greater vacation until such time as the benefits under the prior agreement equal
the benefits provided under this agreement at which time the employee shall earn all vacation
thereafter as provided by the terms of this agreement.

16.2 Supervisoiy employees shall earn vacation leave in accordance with the following schedule:

Years of Service Vacation Leave

Beginning 0 through 1 year 80 hours

Beginning 2 through 6 years 96 hours

Beginning 7 through 11 years 120 hours

Beginning 12 through 18 years 160 hours

Beginning 19 plus years 192 hours

Vacation shall be earned based on the bi-weekly payroll system.

16.3 Vacations may be accumulated to a maximum of224 hours

16.4 All vacation leave shall be scheduled with the Employer.

ARTICLE 17. UNIFORMS

17.1 Effective Januarylst, 2018 Each sworn employee shall receive seven hundred
twenty-five dollars ($725.00) for clotiiing and maintenance allowance and all non-
sworn employees shall receive four hundred sixty-five dollars ($465.00). This will be
paid by tiie second pay period of January.'

Effective Januaiy P', 2019 Each sworn employee shall receive seven hundred fifty
dollars ($750.00) for cloftiing and mamtenance allowance and ail non-sworn
employees shall receive four hundred ninety dollars ($490.00). This will be paid by
the second pay period of January,

Employees will not be required to purchase Ceremonial/Dress Uniforms out of their uniform
allowance.

17.2 Uniform or personal items damaged in the line of duty shall be paid for by the Employer.
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ARTICLE 18. HOLIDAY LUMP SUM PAYMENT

Employees shall receive on the second payday in November of each year, a lump sum payment for ten
(10) holidays. The following ten (10) days have been designated as official paid holidays:

NewYeai-'sDay Labor Day

Martin Luther King Day Veteran's Day

President's Day Thanksgiving Day

Memorial Day Friday after Thanksgiving Day

Independence Day Christmas Day

ARTICLE 19. PERSONAL LEAVE DAY

Each employee shall be entitled to sixteen (16) hours per calendar year of personal leave. These personal
leave days must be taken by the employee or they will be lost.

ARTICLE 20. LEGAL PROTECTION

The County shall provide, through insurance coverage or otherwise, defense, necessaiy legal expenses
and other costs to an employee against whom a claim is made or a lawsuit is commenced which is based
upon the conduct of die employee acting in the regular course of his/her employment, except for
intentional torts and crimes or ordinance violations committed by such employee.

ARTICLE 21. SICK LEAVE

21.1 All regulai- employees shall be entitled to one (1) day of sick leave per month and shall
accumulate sick leave to a maximum of nine hundred sixty (960) hours. Sick leave shall be
earned based on the bi-weekly payroll system. After the maximum of nine hundred sixty (960)
hours have been accrued, the time shall go into a sick leave bank only to be used when all of the
nine hundred sixty (960) hours have been exhausted. A doctor's certificate may be required for
sick leave absences of more than thi'ee (3) consecutive day's duration, or when an employee is on
sick leave and abuse is suspected.

21.2 Earned sick leave may be used for absences from work necessitated by the following
circumstances and in accordance with MN Statute 181.9413:

A. Because of sickness or injury to an employee which renders the employee imable to
perform the duties of employment;

" B. Because of quarantine directed by a medical physician;

C. Because of death in the immediate family, such use not to exceed twenty-four (24)
working hours; immediate family is defined as follows: Employee's spouse, children,
stepchildren, grandchildren, parents, step parents, father/mo&er-in-law, grandparents,
brother, sister, brother/sister-in-law, aunts/uncles, and step siblings; up to an additional
sixteen (16) hours of sick leave may be gi-anted with the approval of the department head.
In instances of death of first cousins such use is not to exceed eight (8) working hours;

D. Because of doctor's visits required by employee, employee's spouse, children, or parents;

E. Because of sickness or injury to an employee's spouse, children, or parents, the result of
which requires the said employee to attend to their needs.
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21.3 If an employee receives a job related injury or sickness and if eligible for Worker's Compensation
benefits, the Employer agrees to pay said employee an amount equal to the difference between
the amount received from Worker's Compensation and the employee's regular* salary, not to
exceed the employee's regular take home pay, for a period not to exceed four hundred and eighty
(480) working hours. Beyond four hundred and eighty (480) worldng hours, the difference will be
charged to the employee's sick leave account providing the employee chooses to receive the
employee's full salary. Once the employee's sick leave account has been used in full, the
employee will not continue to accumulate any sick leave, paid holidays or vacation during the
period that said employee is unable to work and continue to receive worker's compensation
benefits. Upon receipt by the Employer of a medical report indicating that the employee's healing
period has concluded and if the employee is unable to return to the position that the employee
held at the time the employee was injured and there are no other job classifications open, the
employee may be discharged.

21.4 Use of tile sick leave benefits for reasons other than those stated in Section 21.2 ofthis Article
shall bejust cause for disciplinary action as provided in Article 10 (DISCIPLD^IE),

ARTICLE 22. MATEIUSITY/AD OPTION LEAVE

An unpaid maternity or adoption leave of absence must be granted to a natural parent or adoptive pai'ent
who requests such leave in conjunction with the birth or adoption of a child. The leave shall commence
on the date requested by the employee and shall continue for up to thiee (3) months, provided, however,
that such leave may be extended up to a maximum of one (1) year by mutual consent of the Employer and
the employee. The Employer's policy for unpaid maternity or adoption leave shall be consistently and
uniformly applied among employees in similar circumstances.

ARTICLE 23. WAGES

23.1 During the term of this Agreement, employees shall be paid in accordance with Appendix A
which is attached here to and incorporated herein.

Effective 1/1/20, increase the salary schedule by two- and one-half percent (2.50%).
Effective 1/1/21, increase the salary schedule by two-and three-fourth percent (2.75%).

Eligible employees not at the top step shall receive a step increase on their anniversary date.

23.2 Payday shall be bi-weekly.

23.3 Each employee who works between 6:00 p.m. and 6 a.m. shall receive, in addition to the regular
compensation provided herein, said shift differential of one dollar ($1.00) per hour. Said shift
differential to increase to one dollar twenty-five cents ($1.25) per hour effective January 1,2018.

23.4 Each licensed peace officer will be reimbursed for the cost oftheir* three (3) year POST License.

ARTICLE 24. LONGEVITY:

24.1 Employee's hired before April 1,2018 shall receive, in addition to the regular
compensation provided herein, longevity pay which will follow the schedule
below:

0 — 5 years 0%

6-10 years 1%

11 — 15 yeai's 2%

16-20 years 3%

12



21 -25yeai-s 5%

26-30 years 6%

Over 3D years7%

24.1 Employee's hired after Apnl 1,2018 shall receive, in addition to the regular
compensation provided herein, longevity pay which will follow the schedule
below:

Upon completion of 15 years 3%*

ARTICLE 25. SEVERANCE PAY

Employees hired prior to January 1,2014, who have completed five (5) years of service and honorably
separated, including medical separation, shall be entitled to seventy percent (70%) of their unused sick
leave as severance pay, however, said severance pay shall not include any banked sick leave hours.

All employees hired on or after January 1, 2014 will be subject to the following Severance Pay:

Years of Service Percent of Sick Leave

5 yrs 40%

lOyrs 50%

15 yrs 60%

20 yrs 70%

ARTICLE 26. MILEAGE

Employees required to fiimish cars for purposes of County business shall be paid at the rate the Internal
Revenue Service allows for income tax purposes which is effective at tiie time the employee's expense is
inciuied. This is paid only when County cars are not available. In the event that there isn't an available
County car, the employee shall be paid at the rate established by the County Board of Commissioners.

ARTICLE 27. POST EMPLOYMENT HEALTH CARE SAVINGS PLAN MN STATE
RETIREMENT SYSTEM (M.SJEI.S.)

Employees to contribute two percent (2%) of gross wages and severance pay (per Article 24 to M.S.R.S.
Post-Employment Health Insurance Savings Plan).

ARTICLE 28. DURATION

This Agreement is effective for the period January 1,2020 thi'ough December 31,2021 and from year to
year thereafter unless either party hereto shall give notice in writing sixty (60) days prior to the annual
expiration date of a desire to terminate or amend this Agreement.
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IN WITNESS WHEREOF, the parties have executed this Agreement on this 20'^ day of May 2021.

COUNTY OF BEaCER

Becker County Board Chair

County Administrator

LAW ENFORCEMENT LABOR

SERVCICES, INC. LOCAL #390

Business Agent

"fnion Steward
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APPENDIX A!

Salary Schedule

posmoN 3rad« Step?

OFFICE MANAGER 38.129 39.407 41.9S240,684 43.239 45.794 47.071 48.349 49.799

OFFICE MANAGER

COMMUNICATIONS SUFV

lajttl
45,318

18.8729 19.^47
4B4S7

20.096S 20.7083

51.396

21.3201

52^
21.9319

^5
22J437 23.1S5S 23.^

59,19846,838 49,876 55,954
COMMUNICATIONSSUPV 21.7041

46,030

22^316
47,550

23.1595

491169

23.8972

50,588

24.6149

52.108

25.94« 26.0^2

55,147

26.7979 27.5256 2^M
59,931lALSERGEANT 56,666 58,185

lALSERGEANT 22.0451 22.7728

61.731

23.5004 24.2m

65.791

24.9558

67.822

25.6^5

69.852

264112

71,682

27J3&9 27.8665 28.7025

78,220DEPUTY SERGEANT 59,701 63,761 73,912 75,942
0EPUTYSER6EANT 29.5648 30.5370 31.5093 33.453932.4816 344261 35.3964 36.3707 374S18

POSITION Stapl

OFF CE MANAGER 41,80340.490 43.115 44.428 45.741 47,053 48,366 49.678 51.169

OFFICE MANAGER 18.7633 19.3919 20.6492

51,248

20.0205 21jm
52^

2190S4 22.535^0
5^932

23.1IM7

«49l
2^7923
59,054

24.5051

60,826COMMUN CATIONS SUFV 48,12646,564 49,687 54,370
COMMUN CATIONSSUFV 234487

48,857

23.796422.3010

47,296

244441

51.979

25.2918 2^W95
55,102

26.7872 274349

58,224

28.2BM

59,785

29.1310

A L SERGEANT 50,418 53.541 56,653 61479

lALSERGEANT 23.3990

63.429

24.1467 24.8944 254421

69.687

26.9898 27.1375

73,858

274^2
W444

2e.63j9
78030

29.4919

80471DEPUTY SERGEANT 61.343 6S,515 67.601 71,773
DEPUTY SERGEANT 294788 30.3778 314758 344738 964719 374709 384920
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