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ARTICLE 1 -PURPOSE OF AGREEMENT

This Agreement, entered into between the City of Mountain Lake, hereinafter i-efeixed, to as the
"EMPLOYER",and Law Enforcement Labor Services, Inc. hereinafter refeired to as the
"UNION".

It is the intent and puipose ofthis AGREEMENT to;
1.1

Establish procedures for the resolution of disputes concerning this AGREEMENT'S
interpretation and/or application; and

1.2

Place in written form the parties' AGREEMENT regarding terms and conditions of
employment for the duration ofthis AGREEMENT.

ARTICLE 2 - DEFINITIONS

2.1

UNION: Law Enforcement Labor Sei'vices, Inc.(Local #360)

2.2

EMPLOYER: City of Mountain Lake.

2.3

EMPLOYEE: A peraon who is in the bargaining unit that is defined in paragraph 3.1.

2.4

PROBATIONARY EMPLOYEE: An employee who has not completed the required
probationary period,

2.5

REGULAR EMPLOYEE: An employee who has completed the required probationary
period and who works an average of30 hours or more per week.

2.6

PART-TIME EMPLOYEE: An employee who has completed the requhed probationary
period and is scheduled to work an annual average of less than 30 houi-s per week. Parttime employees are not eligible for fringe benefits, including but not limited to insurance,

compensation for sick, personal or vacation days. Holidays will be compensated only if
the employee actually works the holiday.
PART-TIME UNION EMPLOYEE: An employee who has completed the required
probationary period and is scheduled to work an annual average of less than 30 hours, but
more than 14 hours, per week.
2.7

COMPENSATORY TIME: A method of payment tor overtime.

2.8

RETIREMENT: Retuement for pmposes of this agreement shall be defined as the
Employee being eligible to draw his or her PERA pension regai'dless of any reduction in
benefit.
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ARTICLE 3 ■> imCOGNlTION

3.1

3.2

3.3

The bargaining unit shall encompass all licensed essential employees of the City of
Mountain Lake Police Depailment, Mountain Lake, Minnesota, who are public
employees within the meaning of Minn. Stat.l79A03, subd. 14, excluding supervisoiy
confidential and all other employees.
The Employei- shall not enter into any agi'eement with the employees coming under the
jurisdiction of this Agreement, either individually or collectively, which in any way
conflicts with the terms or conditions of this Agi'eement or with the role of the Union as
the sole and exclusive representative for said employees.

The Union may designate an employee fi'om the bai-gaining unit to act as steward and
will inform the Employer in writing of the choice and changes in the position of the
steward. The Employer agrees to allow a steward to inteiiupt their work for a reasonable
amount of time for the purpose of Union business with approval of the Employer. They
shall notify the Employer upon resumption of their work. InteiTuption of work for Union
business shall be limited to the negotiation process and investigation and presentation of
gidevances to the Employer.

3.4

Both parties agree that, whenever possible. Union business will be taken cai'c of away
fi:om the City's premises, provided that when this is not possible, the Union business may
be transacted on the premises but during non-work hours. Outside Union representatives,
shall, whenever possible limit their visits to the premises during non-working hours. If it
is impossible to conduct Union business during non-work time, Union representatives
may visit with the employees by permission of the City Clerk or City designate.
ARTICLE 4 - EMPLOYER AUTHORITY

4.1

The Union recognizes the right and authority of the Employer to operate and manage its
affairs in all respects in accordance with its management riglits, existing and future laws
and regulations of the appropriate authorities. The rights or authority which the
Employer has not officially abridged, delegated or modified by this Agreement ai'e
retained by the Employer.

4.2

Except as limited by the specific provisions of this Agreement the Employer shall retain

whatever rights and authority are necessary for it to operate and direct the affairs of tihe
Employer in all of its various aspects, including but not limited to the right to operate and
manage all facilities and equipment; to establish or discontinue functions and programs;
to set and amend budgets; to deteimine the utilization of technology; to establish and
modify the organizational structure; to schedule working hours and assign overtime; to
select, diiect and determine the number of personnel; to hire, promote, suspend,

discipline or dischai'ge personnel for just cause; to lay off or relieve Employees due to
lack of work or other reasons; to make and enforce reasonable inles and regulations; to

take whatever actions may be necessary to carry out the missions of the Employer in

emergencies; to contract with vendors or others for goods and/or sei-vices including the
right to discontinue any or all functions performed by members oftills bargaining unit
during the contract term, to take any and all actions necessary to cai-jry out the operations
of the employer in situations involving a disaster or emergency consistent with the terms
and conditions listed in this agreement to the extent practicable, to assign duties, tasks,
and jobs, and to perform such other inherent managerial function as set forth in the
Minnesota Public Employee Labor Relations Act.
4.3

The Employer's failure to exercise any right, prerogative, or function hereby i'esei*ved to
it, or the Employer's exercise ofany such right, prerogative, or function in a particular
way,shall not be considered a waiver ofthe Employer's right to exercise such right,
pxei'ogative, or function or preclude it from exercising the same in some other way not in
conflict with the express provisions ofthis Agreement.

4.4

The parties recognize that ail employees covered by this Agreement shall perfomi the
services and duties prescribed by the Employer and shall be governed by Employer rules,
policies, regulations, diiectives and orders, provided that such rules, regulations and
ciders are not inconsistent with the provision ofthis Agreement or state or federal laws.
The Employer will provide the Union with notice of any proposed change in any policy
applicable to the bargaining unit members at least thirty (30)days prior to
implementation ofthe policy.

ARTICXE 5 - UNION SECURITY

5.1

The Employer agrees to deduct from the wages of employees who authorize such
deduction in writing an amount to equal the monthly Union dues and forward such
monies to the designated officer ofthe Union,together with a list ofthe names of the
employees from whom wage deductions were made.

5.2

When requested to do so by the Union, the Employer shall deduct from the wages of
those employees not members of the Union a fail' share fee that shall not exceed 85
percent ofthe regular monthly dues, and shall foiwaid such monies to the designated
ofFicer of the Union.

5.3

The Union agrees to Indemnify and hold the Employer harmless against any and all
claims, suits, orders or judgments brought or issued against the Employer as a residt of
any action taken or not taken by the Employer under the provisions of this Article.

5.4

The Employer agrees to furnish and maintain suitable bulletin boaids in convenient
places in each work area to be used by the Union. The Union shall limit its posting of
notices and bulletins to official Union business, and its notices shall be posted to said
bulletin boards.

ARTICLE 6 - EMPLOYER SECURITY

6.1

The Union agrees that during the life ofthis Agreement, it will not cause, encourage,
participate in or support any strike, slow down, or either inten uption of or interference
with the normal iunctions of the Employer, or the abstinence in whole or in part offull,
faithful, and proper performance of the duties of employment, regardless of the reasons
for so doing, except as may be authoiized by the Public Employment Labor Relations
Act(Minnesota Statutes 179A.01-179A.25).

ARTICLE 7 - GRIEVANCE PROCEDURE

7.1

Definition of Grievance: A grievance is defined as a dispute or disagreement as to the
interpretation or application ofthe specific teims and conditions ofthis Agreement.

7.2

Processing ofa Grievance: It is recognized and accepted by the Union and the Employer
file processing of grievances as hereinafter provided is limited by the job duties and
responsibilities of the employees and shall tlierefore be accomplished during normal
working hours only when consistent with such employee duties and responsibilities. The
aggrieved employee and the Union representative shall be allowed a reasonable amount
oftime without loss of pay when a grievance is investigated and pr esented to the
Employer during normal working hours, provided the employee and the Union
representative have notified and received the approval ofthe designated supervisor who
has determined that such absence is reasonable and would not be detrimental to the work

programs ofthe Employer.
7.4

Grievances, as defined in Section A,shall be resolved in conformance with the following
procedures:

Stepl. An employee claiming a violation concerning the interpretation or application of
this agi'eement shall, within fifteen(15)days after the employee(s), thr'ough the use of
reasonable diligence, should have had knowledge of the occurrence that gave rise to the
grievance, present such grievance in writing to the employee's supervisor. The
supervisor will discuss and give an answer to such Step 1 grievance within five (5)
working days after receipt. A grievance not resolved in Step 1 and appealed to Step 2
shall be placed in writing setting forth the nature of the grievance, the facts on which it is
based, tbe provision or provisions ofthe Agreement allegedly violated, and the remedy
requested, and shall be appealed to Step 2 within ten(10) working days after the
supervisor's final answer in Step 1. Any grievance not appealed in writing to Step 2 by
file employee within ten(10)working days shall be considered waived.

Step 2. If appealed, tiie written giievance shall be presented by fiie employee and
discussed with the City Administrator. The City Administi*ator shall give the Union the
Step 2 answer in wilting within five(5) working days after receipt ofsuch Step 2
grievance. Ifa resolution of the grievance results, the terms of that resolution shall be
written on or attached to the grievance and shall be signed by all paities. A giievance not

resolved in Step 2 may be appealed to Step 3 within five(5)working days following the
Administi-ator's fmal Step 2 answer. Any grievance not appealed in writing to Step 3 by
the employee within five (5) working days shall be considered waived.
Step 3. If appealed, the written grievance shall be presented by the Union and discussed
with die City Council. The City Council shall hear the giievance at their next regularly
scheduled meeting and shall give the employee the Employer's answer in writing within
five(5)days following the meeting. If a resolution of the grievance results, the terms of
that resolutions shall be written on or attached to die grievance and shall be signed by all
parties. A grievance not resolved in step 3 may be appealed to Step 4 within five (5)
work days following the City Council's fmal Step 3 answer. Any grievance not appealed
in writing to Step 4 by the employee within five(5) work days shall be considered
waived.

Step 3a. A grievance unresolved in Step 3 may, by mutual agi*eement ofthe parties, be
submitted to mediation through die Bureau ofMediation Seivices. A submission to
mediation preserves the time lines for filing Step 4.
Step 4. A grievance unresolved in Step 3 and ai^aled to Step 4 shall be submitted to
arbitr*ation. A grievance unresolved in Step 3 and appealed to Step 4 will be submitted to
arbitration subject to the provisions ofdie Public Employment Labor Relations Act of
1971 as amended. The selection of an arbitrator will be made in accordance with the

"Rules Governing the Arbifation of Grievances" as established by the Bureau of
Mediation Services.

7.5

Arbitrator's Authority:
A.

The aihitrator shall have no right to amend, modify, nullify, ignore, add to, or
subtract from the terms and conditions of this Agreement. The arhiti'ator shall
consider and decide only the specific issue(s) submitted in vwiting by the
Bmployei- and the Union, and shall have no authority to make a decision on any
other issue submitted.

B.

The arbitrator shall be without power to make decisions contrary to, or
inconsistent with, or modifying or vai7ing in any way die application oflaws,
rules or regulations having the force and effect oflaw. The arbilrator's decision
shall be submitted in writing within thirty (30) days following the close of the
hearing or the submission of briefs by the parties, whichever is later, unless the
paities agiee to an extension. The decision shall be binding on both the
Employer and the Union, and shall be based solely on the arbitrator's
inteipretation or application ofthe express terms of this Agreement and to the
facts of the grievance presented.

C.

The fees and expenses for the arbitrator's services and proceedings shall be borne
equally by die Employer and the Union, provided that each party shall be
responsible for compensating its own representadves and witnesses. If either

party desires a verbatim record of the proceedings,it may cause such a record to
be made providing it pays for the record. If both parties desire a veihatim record
of the proceedings,the cost shall be shared equally.
7.6

Waiver: If a grievance is not presented within the time set forth above, it shall be
considered "waived". If a grievance is not appealed to the next step within the specified
time limit or any agreed extension tliereof in writing, it shall be considered settled on the
basis ofthe Employei-'s last answer. If the Employer does not answer a grievance or an
appeal thereof within the specified time limits, the Union, may elect to treat the grievance
to the next step. The time limit in each step may be extended by mutual agreement of the
Employer and the Union in writing.

7.7

Choice ofRemedy: If, as a result of the written Employer response in Step 3,the

grievance remains uni'esolved, and if the grievance involves the suspension, demotion or
discharge of an employee who has completed the required probatiouaiy period,the
grievance may be appealed either to Step 4, or to a procedure such as: Vetei-ans
Preference or Fair Employment. If appealed to any procedure other than Step 4, the
Union and the aggrieved employee shall indicate in writing which procedure is to be
utilized; either Step 4 or another appeal procedure, and shall sign a statement to the
effect that the choice of any other hearing precludes the Union and the aggrieved
employee from making subsequent appeal through Step 4.

ARTICLE 8 - HOURS OF WORK

8.1.

The normal work year shall consist of2,236 hours to be accounted for by each Employee through
the following:

a)
b)
c)
d)
e)

8.2

Scheduled hours of work
Holidays
Assigned training
Court time
Authorized leave time

The Employer agrees to post work schedules at least foiuteen(14) days prior to the start ofeadi
pay period.

8.3

All employees shall receive two fifteen (15) minute rest periods and one half(1/2)hour
paid lunch or dinner period during each shift of at least eight(8) hours.
ARTICLE 9 -OVERTIME,CALL BACK AND ON-CALL PAY

9.1

One and one-half(1 I/2) times the regular employee's regular straight time homiy rate of
pay shall be paid for all work performed in excess ofthe regularly scheduled shift
compensation shall not be paid twice for the same hours.

9.2

9.3

Oveitime work shall be voluntaiy, except in the case of emergency. There shall be no
discrimination against the employee who declines to work overtime. The City
Administrator and the Department Head together shall decide if oveitime should be
worked on a given day, except in tliese situations: No employee shall be requii*ed to take
time off to avoid paying the employee oveitime.
All holidays and paid leave time shall be considered time worked for the puipose of
computing overtime under tlris Article.

9.4

Any regular employee called to work outside of theh regularly scheduled shift shall be
paid for a minimum of two (2)hours of overtime.

9.5

Any regulai* employee called to court outside oftheir regular scheduled shift shall be paid
for a minimum oftwo(2)hours of overtime.

9.6

In addition to the regular pay, an employee requii-ed to be on-call shall receive two
dollai's($2.00) per hour for every hour assigned to work on-call.

9.7

An employee required to be on-call on a recognized holiday in Article 10 shall receive

three dollars($3.00) per hour for every hour assigned to work on-call.
9.8

Any compensation payable under this section shall be payable with the regular payroll
check issued for the pay period during which the excess work was perfoimed, or, if the
compensation is not paid in such period, must be payable only as compensatory time,
which shall be taken no later than December 31 ofthe year- in which the work was
perfoimed.
ARTICLE 10 - HOLIDAYS

10.1

The following days shall be paid holidays for all regular employees:
New Year's Day
Martin Luther King Day
Presidents Day

Veterans Day
Memorial Day
Independence- Day

Labor Day
Thanksgiving Day
Christmas Day

Each employee shall also be granted one,(1)floating holiday per year. Each employee
may choose when to take their floating holiday provided that at least 28 days notice is
given to Department Head and that the work ofthe Department will not be adversely
affected.

10.2

Ifa regular employee is required to work on a holiday, the employee shall be paid, in
addition to their holiday pay, the total hours worked at one and one-half(1 Yt) times
their regular rate of pay.

10.5

Floating holiday shall be equal to the length of a regular shift.

ARTICLE 11 - VACATION LEAVE
11.1

Regular employees shall eai'n and be able to accumulate vacation leave in accordance
with the following schedule:
Years of Service

Rate of Accumulation

0-5 years

6.66 hours per month
(2 weeks per yeai')

maximum yearly accumulation
160 hours

1

(4 weeks)
1

5-10 years

10-15 years

10.00 hours per month
(3 weeks per year)
13.33 hours per month
(4 weeks per year)

160 hours

i

(4weeks)
200 hours

(5 weeks)

i
1

15 -20 years

11.2

11.3

16.66 houis per month
(5 weeks per year)

200 hours

1

(5 weeks)

i

Vacation shall be granted for such periods as are requested by the employee. If the
nature of the work makes it necessary to limit the number of employees on vacation at the
same time, the employee with the greater seniority will be given their choice of vacation
period. Employee's requests for vacation leave must be made as far in advance as
possible, and at a minimum twenty-eight days in advance. The Department Head will
have the right to refuse vacation leave for more than one(1)employee at a time,
A new employee will not be able to utilize their vacation leave until after completion of
one(1) year of employment.

11.4

The rate of vacation pay shall be the employee's regular str-aight time rate of pay in effect
at the time that the employee takes vacation.

11.5

Vacation must be taken in increments of not less than one(1)hour.

11.6

Employees who as a result of an emergency are called to work during a vacation shall be
paid one and one-half(1 'A)times their regular straight time hourly rate for all hours
worked during the call back and will be given lost vacation time at some mutually
agreeable date in the future.

1L7

Upon severance of employment, an employee shall be compensated at their cunent rate
of pay for vacation leave accrued and unused to date of, separation. Should an employee
foil to give the Employer proper notice oftermination of employment(2 weeks in
advance), no accmed vacation leave shall be paid.
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ARTICLE 12 - SICK LEAVE

12.1

Regular and fiill time probationaiy employees shall accrue sick leave at a rate of one(1)
working day for each month ofservice. Sick leave may be accumulated to a maximum of
ninety(90)days.

12.2

Accmed sick leave may be used for illness, injuiy, pregnancy or pregnancy related
problems, medical, chiropractic, eye or dental appointments,immediate family illness
or because of exposure to contagious disease where the health of other employees might
be endangered by reporting to work. Immediate family,for the puiposes ofthis Aiticlc,
shall mean the employee's, spouse, pai'ents, child, step-child, ward or other relative living
in the employee's household.

12.3

Employees shall notify their immediate supervisor or department head a far in advance as
practicable oftheir request for sick leave. The Employei- may require a report fi'om a
duly licensed practitioner ofthe healing arts attesting to the necessity of tlie leave upon
three(3)consecutive days of illness or when the Employer has reasonable cause to
suspect abuse of sick leave. Upon returning from such leave,the employee must sign a
form indicating the nature of the illness, and whether or not the employee was treated
by a doctor.

12.4

If an employee receives ajob-related injury or sickness and is eligible for Worker's
Compensation benefits, the employee shall have the option of using accumulated sick
leave, in an amount equal to the difference between the amount received from Worker's
Compensation and the employee's regular wage, or not using the accumulated sick leave
and receiving only Worker's Compensation benefits. If the employee chooses to use
accumulated sick leave, such additional payment may not exceed the total sick leave and
shall not result in the payment of a total weekly rate of compensation that exceeds the
weekly wage ofthe employee. An employee shall continue to accrue seniority, vacation
and sick leave benefits for the duration ofthe Workers Compensation related absence.
The Employa- shall guaranty for six(6)months an employee's right to retum to

employment in the same or equal work classification which the employee held prior to
the Workers Compensation related absence.

12.5

Upon retirement, an employee shall be compensated at the employee's cm-rent rate of pay
for all accumulated unused regular sick leave to the employee's credit, not to exceed
ninety (90)days.

12.6

Sick leave shall be considered as a type ofinsurance and shall not be considered as a
vested right and may not be used at the employee's discretion. Using or claiming sick
leave for a puipose not included in this article may be cause for disciplinaiy action.

12.7

Sick leave may not be used by probationary employees during fiie first three(3)months
of said probation.

12.8

Employees who have accrued the ninety(90)days of sick leave in accordance with 12.1
II

ofthis Aiticle shall accrue one (1) working day or eight(8)hours per month to be placed
in a catastrophic sick leave bank. An employee's catasti'ophic sick leave bank can accrue
to a total number ofseven hundred twenty (720) hours. The catastrophic sick leave bank
can only be used in the event ofan extended illness or injury. Should an employee incur a
serious injury or experience an illness necessitating a prolonged absence fiom work, the
employee shall use the employee's regular sick leave bank until it is reduced to eighty
(80)hours, at which tune the employee shall utilize the hours accrued in the catasti'ophic
sick leave bank.

ARTICLE 13 - INSURANCE

13.1

The Employer agrees to provide no less insurance benefits than those specified in cun-ent
personnel insm*ance policies. Such coverage shall be subject to the limitations, benefits
and conditions established by the contracts with the insurance caniers. Any change in
benefits will be negotiated with the Union.

13.2

An employee who works an average of thirty (30) hours or more per week and elects to
be covered under tlie Employer's group health and life insurance policy, the employer
shall pay eightv-five percent(85%)and the employee shall pay fifteen percent(15%)of
the single monthly premium cost. The employer shall pay eiehtv-five percent(85%)and
the employee shall pay fifteen nei-ceiit(15%)ofthe family montlily premium cost.

13.3

The Employei-'s health insui-ance plan will be a High Deductible Health Plan(HDHP)
with a Health Savings Account. The annual deductible for a single policy holder will be
three thousand one hundred and twenty-five dollai'S ($3125.00). The annual deductible
for a family policy holder will be six thousand two hundred and fifty dollars ($6,250.00).
For the years 2020,2021, and 2022 the employer shall make two equal Installments
toward the respective HSAs. Die fust installment shall be made in the first pay period of
January and the second equal installment shall be made in the first pay period in July.
The respective installments shall be five hundi-ed dolIai'S ($500.00)for the single plan and
one thousand six hundred fifty dollars ($1,650.00)for the family plan.

13.4

The Employer's group health insurance plan shall be available to employees (and their

dependents) upon retirement at cun-ent coverage after ten(10) years ofservice and fiftyfive(55) yeai-s of age with the retiree paying all premiums on a monthly basis. Once the
retiree reaches the age of sixty-five(65), Medicare becomes the primary carrier.

ARTICLE 14-LEAVES OF ABSENCE
14.1

General Conditions:

1.

Regular* employees shall be eligible for leaves of absences after tlu*ee(3) months
service with the Employer.
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2.

Any request for a leave of absence shall be submitted in writing by the employee
to tiie employer. The request shall state the reason the leave of absence is being
requested and the approximate length of time off the employee desires.

3.

Authorization for a leave ofabsence, if granted, shall be furnished to the
employee by the Employer, and it shall be in writing.
Any request for a leave of absence shall be answered promptly; requests for
immediate leave (for example,ftmeral leave)shall be answered before the end of
the shift on which the request is submitted, if possible.

4.

5.

14.2

In addition to accruing seniority while on any leave of absence ofless than six
months granted under the provisions ofthis Agr-eement,employees shaJI be
returned to the position they held at the time the leave of absence was requested,
provided that the position still exists in the organization.

Paid Leaves:

1.

Funeral Leave: In the event ofthe death of a member of a regular employee's
immediate family, the employee shall be entitled to absent themselves fiom work
for three consecutive days next succeeding the day of death. The employee will be
paid for that portion oftheir regular week's work which falls within the above
leave period, if he was scheduled to work. All such pay shall be at straight time
rates. In order to qualify for payment under this provision, the employee must
attend the fiineral. Immediate family shall mean the employee's spouse, children,
father, mother, sister, brother, father-in-law, or mother-in-law.
In the event ofthe death of an employee's or employee's spouse grandparents, the
employee will be allowed one day off with pay if it is necessary that the employee
attend the funeral and ifthe day ofthe funeral is a reguiai' work day.
In the event ofthe death of an employee's brother-in-law or sister-in-law, the
employee will be allowed one day off with pay if it is necessaiy that the employee
attend the fimeml and ifthe day of the funeral is a regular work day.

2.

Jury Duty: Any regular employee shall be granted a leave of absence with pay for
service on ajury. Such employees shall return fees for such jmy service to the
Employer. If excused, the employee shall immediately return to work for the
balance ofthe day. The employee shall be allowed to retain mileage expense. The
employees agi'ee to cooperate with the Employer if it is necessaiy to request
postponement ofjuiy duty service because of the needs of the Employer.

3.

Militaiy Leave: Military leaves ofabsence will be administered in accordance
with applicable laws.

4.

Professional Meetings Conferences or Training School Leave: Leaves ofabsence
with pay may be granted by the Employer to permit an employee or department
13

head to attend professional meetings, conferences or training schools that ai'e in
the interest oftlie Employer or for other justifiable reasons. No overtime will be
paid while employees aie attending such meetings or conventions. Each day's
attendance shall be considered as an eight hour' sti'aight time pay day, plus
expenses as per city policy.
14.3

Unpaid Leave of Absence:

1.

General Unpaid Leave: A leave of absence, without pay may be granted by the
Employer when requested by regular employees if such leave is deemed to be
justified. For example: when due to extended illness and the accumulated sick
leave has been exhausted; for the extension of vacation time where circumstances

will permit; or for any other justifiable reason. However, no leave of absence shall
be granted for the purpose of looking for a new job or other similar reasons
without the sanction ofthe Employer during any leave of absence shall

automatically mean a termination of employment and a forfeiture ofseniority
rights.

2.

Maternity/Paternity or Adoption Leave: A maternity/paternity or adoption leave
of absence shall be granted to a natural parent or an adoptive par-ent who requests

such leave in conjunction with the birth or adoption of a child. The leave shall
continue up to six months, provided that such leave may be extended up to a
maximum of one year by mutual consent between the employee and the
Employer.
ARTICLE 15 - SENIORITY

15.1

Seniority means an employee's length ofservice with the Employer since the employee's
first date of hire. An employee's seniority shall only be, broken by discharge,
resignation, retirement or failui'e to retum fium a leave of absence. There shall be no
deduction fiom service for any time lost which does not constitute' a break in continuous
sea"vice.

15.2

15.3

All newly hired employees shall sei've a six(6)month probationaiy period, during which
time they may be terminated at the sole discretion ofthe Employer. Upon completion of
the probationaiy period, the employee's seniority date shall be the date of hire, and
employees shall become employees within the meaning of this Agreement.
On January 1 ofeach year-, the Employer shall post on all bulletin boards a seniority list
showing tlxe continuous service of each employee.

15.4

An employee promoted out of the bargaining unit shall retain theii* seniority until the
employee achieves pennanent status in the promoted position.
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ARTICLE 16 - PROMOTIONS AND TRANSFERS

16.1

The Employer will post a notice for ten(10)days when a vacancy occurs. Employees
desiring to transfer to a new job or to fill a vacancy shall submit a written application to
the Employer, The Employer may fill a vacancy by promoting or ti'ansferring the most
senior qualified employee. The promoted or transferred employee shall then serve a
thirty (30)day trial period in tlie new job. The Employer may return the employee to their
previous position during die period ifthe employee is not able to cany out tlie duties of
the position to which the employee has been promoted or transferred. The employee may
also choose to return to their former position during the thirty (30)day trial period.

16.2

From the fir-stday of work in a new position to which an employee has been promoted or
transferred, employees shall be paid at the step which represents an increase and shall
move thr'ough the new schedule every six (6) months fi'om the date ofthe promotion or
transfer, until the employee reaches the top step of the employee's new schedule.

ARTICLE 17 - DISCIPLINE & DISCHARGE

17.1

Employees will be disciplined or discharged only for just cause. In most cases, discipline
will be progressive and follow the steps listed below:
1. Oral warning
2. Written warning
3. Suspension
4. Discharge
In cases of gross misconduct, discipline need not be progressive and may for a fust
offense involve an appropriate suspension or dismissal.
An employee that is suspended shall be notified of the suspension in writing the same day
the employee is suspended. The employee may notify the City Council ofthe suspension
and request a meeting with the Council.

17.2

Written reprimands, suspensions, and discharges will be in written form. Notice of an
Employee's suspension, demotion or discharge shall become part of the Employee's
personnel file after being provided to and acknowledged by signatiu'e of the Employee.
Both the Employee and the Union will receive a copy of such notices. Employees may
examine their own individual personnel files at reasonable times under the direct
supei*vision ofthe Employer.

17.3

No employee will be questioned concerning an investigation of disciplinary action
pertaining to their actions unless the employee being investigated has been given an
opportunity to have a Union Representative present at such questioning. An employee
shall not be deemed to have waived this right unless such waiver is in writing and signed
15

and dated by the employee.
17.4

Grievances involving this Article will follow the grievance process defmed in Article 6
and may be initiated by the Union at Step 3 ofthe grievance procedure.

ARTICLE 18 - LAYOFF AND RECALL

18.1

Layoffstatus: A regular- employee on layoff shall have an opportunity to return to work
within two (2) years ofthe time of layoff, except that any employee on layoff who is
notified by registered mail to return to work and fails to do so within fourteen (14)work
days shall be considered to have voluntarily terminated employment. In the event of
layoff, a laid offregular employee will be offered work before probationary, temporary,
seasonal and part-time employees.

18.2

In the event of a layoff of a regular employee becomes necessary, seniority shall be the
determining criteria for layoffe. In the event of a recall following a layoff, regular
employees shall be recalled in the inverse order of layoff.

18.3 '-'No new employees shall be hired until all regular employees on layoff status desiring to
■ •• • returnto'wofk"have b'g'Sfl recalled.

18.4

A regular employee on layoff status who refuses a recall for a similai' position will lose
future recall rights, except that a regular employee who refuses temporary, seasonal
or part-time positions will remain on layoff status and not lose seniority.

18.5

Employees to be laid off will be given at least four(4) weeks' notice.

ARTICLE 19-COMPENSATION

19.1

Effective the fust pay period in January 2020 employees in the bargaining agi'eement
shall convert to the following wage schedule:

Step 4
19 mos.

Stepl

Step 2

0-6 mos. 7-12 mos.

Police Officer

(8596)

(9096)
$19,19

Steps

To End of

13-18

Year

(9596)

(10096)
$21.34
$20.26
$23.47
$22.29

2019

$18.13

2020-1096 over 2019

$21,11
$22.16

$23.40

$24.65

$23.27

$24.57

$25.88

2021

over 2020

$19.94
$20.94

2022 -

over 2020

$21.99

Step 5

steps

Step?

steps

Step 9

Jan. 1

Jan.1

Jan. 1

Jan. 1

Jan.l

$21.76

$21.97

$22.19

$22.42

$22.64

$23.94

$24.17

$24.66

$24.90

$25.13
$26.39

$25.38

$24.41
$25.63

$25.90

$26.15

$26.64

$26.91

$27.19

$27.46

Employees shall be paid bi-weekly on alternate Thursdays. When a pay day fells on a holiday,
employees shall receive their pay the preceding workday.
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ARTICLE 20-UNIFOimS AND EQUIPMENT

20.1

The Employer shall furnish to each new employee the uniform and equipment as required
by the Employer. See Officer Equipment List.

20.2 The Employer will provide each full-time employee with an annual uniform and equipment
allowance of $600.00 for the yeai's 2020. 2021. and 2022. Employee will have access to
die allowance beginning January 1 ofthe year following the completion ofthe employee's
probationary period. Employee's allowance will be credited with $600 on Januaiy 1 of
each contract year.

20.3

The Employer will provide a duty weapon for each full-time officer. The weapon will
remain the pi'opeity ofthe Employer. TJie Chief will meet and confer with the officei-s in
the selection ofthe weapon model and caliber. The Employer will have final authority in
approving purchase ofthe weapon.

20.4

The Employer will provide a cellular telephone to each full-time officer. The cellular
telephone will remain the property of the employer and it is to be used for City business
only. As an alternative, and at the Employee's discretion, the employer will provide a
cellular telephone stipend in the amount of$20 per month. Neitlier form of compensation
inti'oduces any obligation on the part of the Employee to carry a cellular telephone and to
answer it while off-duty.

ARTICLE 21 - WAIVER

Any and all prior agreements,resolutions, practices, policies, rules and regulations regarding
terms and conditions ofemployment to the extent inconsistent with the provisions ofthis
Agreement are hereby superseded. This doesn't preclude the possibility of both parties discussing
terms or conditions of employment which may or may not have been within the knowledge or

contemplation of either or both paities at the time this contract was negotiated or executed.
ARTICLE 22 - SAVINGS

Should any Article, Section or portion thereof of this Agieement be held unlawful and
unenforoeabie by any court of competentjuiisdiotion, such decision ofthe court shall apply only
to the specified Article, Section or portion thereof directly specified in the decision. Upon the
issuance ofsuch a decision,the parties agree to negotiate a substitute for the invalidated Article,
Section or portion thereof.

ARTICLE 23 - MUTUAL CONSENT CONTINGENCY

This Agreement may be amended any time during its life upon the mutual consent of the
Employer and the Union, Such amendment,to be enforceable, must be in writing, signed by
17

both pai-ties, and attached to all executed copies of this Agreement.

ARTICLE 24 - DURATION

This Agreement shall become effective Jamiaiv 1.2020 and shall remain in full force and effect
until December 31.2022. It shall automatically be renewed fi'om year to year thereafter unless
either pai'ly shall give sixty days' notice prior to any anniversaiy date of its desire to amend or
teiminate the Agreement. This Agreement shall remain in effect until a new agreement is
reached.

IN WITNESS THEREOF,the parties have set their hands this )"?

day of QCC ,

2019.

CITY OF MOUNTAIN LAKE

LAW ENFORCEMENT LABOR SERVICES,
INC.(LOCAL #360)
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