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NOTE

For your convenience, new contract language
is shaded.
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contact the Labor Relations Manager at
612-726-8175.

Union members should direct their questions
to the Law Enforcement Labor Services, Inc.
Local #358 Business Agent.



LABOR AGREEMENT
between the
METROPOLITAN AIRPORTS COMMISSION
and
LAW ENFORCEMENT LABOR SERVICES, INC.
LOCAL #358

(EMERGENCY COMMUNICATIONS SPECIALISTS)

2020 — 2022 CONTRACT

TABLE OF CONTENTS
ARTICLE 1 PURPOSE AND DEFINITIONS «:ucnmnsamsaisivssissmsissasmmivis e
ARTICLE 2 RECOGNITION. .. cssrisssasposrarssmsrssssmsnsssnsrmnsssvsasnsassnossansavssissinssnsttisscomssisnmmnsssnsana
ARTICLE 3  UNION RIGHTS ... s
ARTICLE 4 EMPLOYER RIGHIS ..cuanmmusnmammmmnamasissmsnmasinsmssisssssrsinssosss
ARTICLE 5 DISCIPLINARY PROCEDURES. ........coocnctiissiamsnssisssssesssisssssssnsssnsissiisiiassnssisisssnns
ARTICLE 6 PROBATIONARY PERIOD ......ccooiiiiiiiiiiiiiiiiiniie i
ARTICLE 7 HOURS OF WORK, OVERTIME, AND CALL BACK ............ccccmsiimmmmismsssmisisss
ARTICILE 8 OB CLASSIFICATIONS AND SALARY ...cvumauimivmiisinsimmmssreiismssss
ARTICLE 9 SENIORITY. ..o cceessonmmeramnaesnnosnsesnississmsesss s Ranm i s st s A4S
ARTICLE 10 UNIFORMS ... ..ot e en e n e esaena e



ARTICLE 11 VACATIONS ...ttt et s e 9

ARTIGLE 12 SICK LEAVE uuivmmnmmmmssssmussssammmssmssssss s s s iemsis 11
ARTIGLE 18 PAIR ABSENGES v s i e s s e s s s 11
ARTICLE 14 LEAVE OF ABSENCE ...ttt 12
ARTICLE 18 INSURBANDE ... mumnmmmsammimesminsssiisssss sisssssainisivaetaidiessiniss s 13
ARTIGLE 18 SEVERANCE ..o cmmsmmmssmmmminsssmsmmms s s i 17
ARTIOLE 1T HOLIDAYES o i aasiis (s s easassmss s s s s 20 AR S AR AR AAR RS 18
ARTICLE 18 TRAINING ..ottt e e e e e e nas 19
ARTIGLE 19 GRIEVANCE PROCEDURE ...smmmmmmnmmsmmssmmsm i 19
ARTIGLE 20 NON-RISCRIMIMATION . .o s i s s ssonssssesss 21
ARTICLE 21 DRUG TESTING.....cotiiiiiiiieieieteie ettt sttt saeeassae s sens 22
ARTICLE 22 SAVINGE CLAUSE ... ..ot ivsisamnsas s sy s s essssss 22
ARTIOLE 23  WAINER ..ovueinmsssonsmosmsmorisssmsosss o simmsss s s s s s s i s aayssss 22
ARTICLE 24 MUTUAL PLEDGE wicivissaisssssssinisisimmmaramesssrmmarasesrsasansnnssnassnemasassrs 23
ARTICLE 25 DURATION ..ottt ettt sttt en e seaes 23
SIGNATURES ... e et e e e e e e e ae e 25
ADDENDUM

PARENTAL LEAVE POLICY



This AGREEMENT is entered into this _22"  day of _ January, 2020 between the
Metropolitan Airports Commission hereinafter called the EMPLOYER, and Law Enforcement
Labor Services, Inc. (Local #358) hereinafter called the UNION. The parties hereto agree as

follows:
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ARTICLE

ARTICLE

1

1.1

12

2.1

2.2

2.3

3.1

PURPOSE AND DEFINITIONS

Purpose. The UNION and the EMPLOYER agree that the purpose for
entering into this AGREEMENT is to:

1.1.1 Establish the foundation for a harmonious and effective
labor-management relationship;

1.1.2 Provide for a means to peacefully resolve disputes concerning the
application or interpretation of this AGREEMENT;

1.1.3 Specify the full and complete understanding of the parties; and

1.1.4 Place in written form the complete agreement upon the terms and
conditions of employment for the duration of this AGREEMENT.

Definitions. Terms not defined in this AGREEMENT shall have those
meanings as defined by the P.E.L.R.A. of 1971, as amended.

RECOGNITION

Appropriate Unit. The EMPLOYER recognizes the UNION as the exclusive
representative of all emergency communications personnel as certified by the
Bureau of Mediation Services in the following appropriate unit: "All essential
non-licensed employees of the Metropolitan Airports Commission Emergency
Communications Center, St. Paul, Minnesota, who are public employees
within the meaning of Minn. Stat. 179A.03, subd. 14, excluding supervisory
and confidential employees."

Job Classification. The job classification agreed to be within the appropriate
bargaining unit is as follows: Emergency Communications Specialist
excluding all other job classifications of the EMPLOYER.

Disputes. Disputes which may occur over the inclusion or exclusion of new,
revised, or other job classifications shall be referred to the Bureau of
Mediation Services for determination.

UNION RIGHTS

Dues Check-Off. Employees shall have the right to request and be allowed
the check-off of UNION dues, provided that dues check-off shall not be
allowed if the UNION has lost its right to dues check-off pursuant to 179A.06,
Subd. 6 of the P.E.L.R.A. of 1971, as amended. Upon receipt of a properly
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