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Article 1. INTRODUCTION

This Agreement is made and entered Into by and between the City of Menahga, Minnesota
hereinafter referred to as the Employer and Law Enforcement Labor Services, Inc. hereinafter
referred to as the Union.

Article 2. RECOGNITION

Section 1. The Employer recognizes the Union as the exclusive bargaining representative,
under Minnesota Statutes, Section I 79A.03, Subdivision 8, as certified by the Bureau of
Mediation Services on May 15, 2018 BMS Case No. 18PCE0578 and described as:

All licensed essential employees of the Menahga Police Department, Menahga, Minnesota who
are public employees within the meaning of Minn. Stat. 179A.03, Subd.14, excluding
supervisory and confidential employees.
This bargaining unit does not include individuals appointed or employed as part time peace
officers not meeting the definition of public employees contained in Minn. Stat. 179A.03, Subd.
14.

Section 2. In the event that the Employer and the Union are unable to agree as to the inclusion
or exclusion of a new or modified job class, the issue shall be submitted to the Bureau of
Mediation for determination.

Articles. DEFINITIONS

Section 1. Employee: A member of the exclusively recognized bargaining unit.
Section 2. Employer. The City of Menahga, Minnesota.

Section 3. Bargaining unit employee: A regular employee in a classified bargaining unit
position.

Section 4. Bargaining unit position: A job classification included in the bargaining unit pursuant
to Article 2(Recognition)and which is established as an on-going position. A bargaining unit
position does not include a position which is created merely to address an overload or
emergency situation or Is otherwise intended to be limited in duration.

Section 5. Regular employee: An employee who is regularly scheduled for a set number of
hours per week. The work the employee performs is of an on-going nature. However, nothing in
this definition grants a regular employee a vested right to a defined number of hours or
continued employment.

Section 6. Part time peace officers. An employee meeting the definition of part time peace
officer pursuant to state statute.

Section 7. Days. Except as indicated otherwise in the Agreement, all references to days are
calendar days.

Article 4. UNION SECURITY

Section 1. The Union may designate certain employees from the bargaining unit to act as
stewards and shall, within five (5)days of such designation, certify tothe Employer, In writing, of
such choice and the designation of successors to former stewards. The Union shall also certify
to the Employer a current list of any non-employee business representative(s} representing the
bargaining unit upon execution of this Agreement and thereafter promptly certify to the
Employer any successor business representative(s) representing the bargaining unit.
A. The Employer agrees to recognize stewards certified by the Union as provided in
this section subject to the following stipulations:
1. There shall be no more than 1 steward.

2. The Employer agrees to allow steward a reasonable amount of unpaid time off
for the purpose of bargaining and processing grievances on behalf of Employees
with prior notice to the Employer and a determination by the Employer that work
needs permit such interruption. The employer must approve the time off. The
stewards shall notify the Employer upon resumption of their work.

B. A non-employee business representative of the Union, previously certified to the
Employer as provided herein, may, with prior notice to and approval of the Employer,
come on the premises of the Employer for the purpose of bargaining and processing
grievances.

Section 2. In recognition of the Union as the exclusive representative:

A. The Employer shall deduct an amount sufficient to provide the payment of regular
dues established by the Union from the wages of all employees authorizing, in writing,
such deduction in a fonri mutually agreed upon by the Employer and Union; and
B. The Employer shall remit such deduction to the appropriate designated officer of the
Union with a list of the names of the employees from whose wage deductions were
made; and

C. The Union shall certify to the Employer, in writing, the current amount of regular dues
to be withheld.

Section 3. The Union agrees to indemnify and hold the Employer harmless against any and all
claims, suits, orders or judgments brought or issued against the Employer as a result of action
taken by the Employer under all provisions of Section 2 of this Article.

Article 5. MANAGEMENT RIGHTS

Section 1. The Union recognizes the right and authority of the Employer to operate and
manage its affairs in all respects In accordance with its management rights, existing and
future laws and regulations of the appropriate authorities. The rights or authority which the
Employer has not officially abridged, delegated or modified by this Agreement are retained
by the Employer.

Section 2. Except as limited by the specific provisions of this Agreement, the Employer
shall retain whatever rights and authority are necessary for it to operate and direct the

affairs of the Employer in all of its various aspects, including but not limited to the right to
operate and manage all facilities and equipment; to establish or discontinue functions and
programs; to set and amend budgets; to determine the utilization of technology; to establish
and modify the organizational structure; to schedule working hours and assign overtime; to

select, direct and determine the number of personnel; to hire, promote, suspend, discipline
or discharge personnel for just cause; to lay off or relieve Employees due to lack of work or
other reasons; to make and enforce reasonable rules and regulations; to take whatever
actions may be necessary to carry out the missions of the Employer in emergencies; to
contract with vendors or others for goods and/or services Including the right to discontinue
or subcontract any or all functions performed by members of this bargaining unit during the
contract term,to take any and all actions necessary to carry out the operations of the
employer in situations Involving a disaster or emergency consistent with the terms and
conditions listed in this agreement to the extent practicable, to assign duties, tasks, and
Jobs, and to perform such other inherent managerial function as set forth in the Minnesota
Public Employee Labor Relations Act.

Section 3. The Employer's failure to exercise any right, prerogative, or function hereby
reserved to it, or the Employer's exercise of any such right, prerogative, or function in a
particular way, shall not be considered a waiver of the Employer's right to exercise such
right, prerogative, or function or preclude it from exercising the same in some other way not
in conflict with the express provisions of this Agreement.
Section 4. The parties recognize that all employees covered by this Agreement shall perform
the services and duties prescribed by the Employer and shall be govemed by Employer rules,
policies, regulations, directives and orders, provided that such rules, regulations and orders are
not inconsistent with the provisions of this Agreement or state or federal laws. The Employer will
provide the Union with notice of any proposed change in any policy applicable to the bargaining
unit members at least thirty(30) days prior to implementation of the policy.
Article 6. INSURANCE
Section 1.

All eligible full-time employees shall participate in the Employer's insurance program. An
eligible employee is defined as an individual who would be covered under the health
insurance coverage provisions of both the City's personnel policies and insurance plan

documents between the City and insurer. For the term of this agreement, the Employer will
contribute toward the premium for health insurance on the same basis and subject to the
same conditions and restrictions as the basic program for nonunion employees as it may be
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amended from time to time.

The Employer reserves the right to modify the health insurance provisions of this
Agreement In the event the Employer is subject to a penalty, tax, fine or increased
costs as a result of the requirements of the Affordable Care Act or its related regulations.
In the event the Employer modifies group health insurance benefits in order to avoid
penalties, taxes,fines or increased costs to meet the requirements of the Affordable

Care Act, the Union waives the right to bargain over any resulting reduction in the
aggregate value of benefits.

Section 2. For the term of this agreement,the Employer will provide life insurance on the
same basis and subject to the same conditions and restrictions as the basic program
for non-union employees as it may be amended from time to time.

Section 3. All eligible employees may participate in the Employer's pretax premium
payment program on the same basis and subject to the same conditions and restrictions as
the basic program for nonunion employees as it may be amended from time to time.
Article 7.

PROBATION

Section 1. All employees who are original hires, or rehires following separation, shall serve
a probationary period of twelve(12)consecutive months of active work (which does not
include time spent on a leave of absence except as may be required by law). Regular part
time employees who are original hires, or rehires following separation, shall serve a
probationary period o^,080 hours of compensated service excluding overtime. The
Employer may extend this probation for a period not to exceed one hundred eighty(180)
days upon notice to the employee and Union. At any time during the probationary period an
employee may be terminated at the discretion of the Employer without such discharge
being a violation of this Agreement and such termination is not a proper subject for Article 8
(Grievance Procedure).

Section 2. All employees promoted from a bargaining unit classification to a higherjob
classification within the bargaining unit shall serve a trial period of ninety(90)calendar
days. At any time during the trial period, any promoted employee within or outside of the
bargaining unit may be returned to the employee's previously held job classification in the
bargaining unit, at the discretion of the Employer or the Employee.
ARTICLE 8 GRIEVANCE PROCEDURE
8.1

A. For the purpose of this Agreement the term "grievance" means any disputes
arising concerning the interpretation or application of the express provisions of
this Agreement.

B. In the event of such grievance arising there shall be no suspension of operations
but an earnest effort shall be made to resolve such grievance in the manner
prescribed by this Agreement.

C. It is recognized and accepted by the Union and the Employer that the
processing of grievances as hereinafter provided is limited by the job duties and
responsibilities of the steward and grievant employee(s) and shall therefore be
accomplished during normal working hours only when consistent with such

employee duties and responsibilities. The aggrieved employee(s) and the
steward representative shall be allowed a reasonable amount of time, for the
investigation or presentation of grievances during normal working hours provided
the aggrieved employee{s) and the steward have previously notified and
received approval from their designated supervisor where the designated
supervisor has determined that such absence is reasonable and would not be

detrimental to the work programs of the Employer. The designated supervisor
will be notified when the steward or grievant employee(s)returns to the work
station and resumes duties.

8.2

Procedure. Grievances defined by Section 1, shall beresolved in conformance
with the following procedure:

Step 1: An employee claiming a violation concerning the Interpretation or
application of this Agreement shall, within twenty-one(21)calendar days after the
first occurrence of the event constituting such alleged violation has occurred present
such grievance signed and in writing to the employee's supervisor. The employee's
supervisor will discuss and give an answer to such Step 1 grievance within ten(10)
calendar days after receipt. A grievance not resolved in Step 1 and appealed to Step
2shall be placed in writing by grievant setting forth the nature of the grievance, the
facts on which it is based, the provision or provisions of the Agreement allegedly
violated, the remedy requested and shall be appealed to Step 2 within ten (10)days
after the Employer-designated representative's final answer in Step 1. A grievance
not appealed in writing to Step 2 by the Union within ten (10)calendar days shall be
considered waived

Step 2: if appealed, the written grievance shall be presented by the Union and
discussed with the City Administrator. The City Administrator shall give the Union

the Employer's Step 2 answer in writing within ten (10) calendar days after receipt of
the Step 2 grievance. A grievance not resolved in Step 2 may be appealed to Step 3
within ten (10)calendar following the Step 2 answer. Any grievance not appealed in
writing to Step 3 within ten (10)calendar days shall be considered waived.

Step 3: A grievance not resolved in Step 2, by mutual consent may be mediated
using the services of the Bureau of Mediation Services. A petition for mediation by
either party stops ail timelines. A grievance not resolved In mediation may be
appealed to Step 4.

Step 4: A grievance unresolved in Step 3 and appealed to Step 4 by the Union shall
be submitted to arbitration subject to the provisions of the Public Employment Labor
Relations Act of 1971, as amended. The selection of arbitrator shall be made in

accordance with the "Rules Governing the Arbitration of Grievances', as established
by the Bureau of Mediation Services.

8.3

Arbitrator's Authority

A. The arbitrator shall have no right to amend, modify, nullify, ignore, add to, or
subtract from the terms of this Agreement. The arbitrator shall consider and

decide only the specific issue(s) submitted In writing by the Employer and the
Union and shall have no authority to make a decision on any other issue not
so submitted.

B. The arbitrator's decision shall be submitted in writing within thirty (30) days
following close of the hearing or the submission of briefs by the parties,
whichever be later, unless the parties agree to an extension. The decision
shall be binding on both the Employer and the Union and shall be based

solely on the arbitrator's interpretation or application of the express terms of
this Agreement and to the facts of the grievance presented. If the grievance
is covered by law or statute, or not covered by the express provisions of this
Agreement,the arbitrator shall refer the grievance back to the parties without
decision or recommendation

C. The fees and expenses of the arbitrator's services and proceedings shall be
borne equally by the Employer and the Union provided that each party shall
be responsible for compensating its own representatives and witnesses. If
either party desires a verbatim record of the proceedings, it may cause such a
record of the proceedings, the cost shall be shared equally.
8.4

Waiver

If a grievance Is not presented within the time limits set forth above, it shall be
considered "waived". If a grievance is not appealed to the next step within the
specified time limit or any agreed extension thereof, it shall be considered settled on

the basis of the Employer's last answer. If the Employer does not answer a
grievance or an appeal thereof within the specified time limit, there is no
consequence to the employer. The time limit in each step may be extended by
mutual written agreement of the Employer and the Union in each step.
8.5

Choice of Remedy

It is specifically understood that any matters governed by statutory or regulatory
provisions, except as expressly provided for in this Agreement, shall not be
considered grievances under this agreement. In the event that more than one
procedure is available for resolution of a dispute arising from any provisions
covered by this Agreement, the aggrieved employee(s) shall be limited to one
procedure through which remedy may be sought. If the aggrieved employee(s)
utilizes a procedure other than the grievance procedure herein, then the
employee is precluded from appealing under this procedure. If the employee
utilizes this procedure, then the employee is precluded from appealing under
another procedure. Employees may use both this grievance procedure and a
statutory procedure to the extent that it is required by state or federal law.

Article 9. DISCiPLINE

Section 1. For the purpose of this Article, an employee shall be any regular
employee having successfully completed the employee's probationary period.

Section 2.

The Employer will discipline employees for just cause only.

Section 3.

Suspensions, demotions, or discharges will be in written form.

Section 4.
Written reprimands and notices of suspension shall be read and
acknowledged by signature of the Employee.

Section 5.

Grievances relating to a suspension or discharge shall be initiated by the

Union at Step 2 of the grievance procedure.

Section 6.

Oral reprimands are not subject to the grievance procedure.

Section 7. Employees will not be questioned concerning a formal investigation of
disciplinary action of the employee unless the employee has been given an opportunity to
have a Union Representative present at such questioning.
Section 8.

Employee may examine their individual personnel files at reasonable times

under the direct supervision of the Employer.

Article 10. HOLIDAYS

Section 1.

The following will be recognized as paid holidays for full-time regular

employees:

New Year's Day
Martin Luther King Day
Presidents' Day
Memorial Day
Independence Day
Labor Day

Columbus Day
Veterans' Day
Thanksgiving Day
Christmas Day

Section 2. Regular full-time employees in active status will receive payment for the
holiday regardless of whether the holiday is worked. This payment will be based on the
number of hours per day (exclusive of overtime) that the employee is scheduled to work
during the pay period In question. Employees on a leave of absence (not in active status)
other than vacation or sick leave on both the day prior to and following the holiday will not
receive holiday pay except as required by law.

Section 3.

Regular full-time employees required to work on the holidays listed in Section

1 will receive pay at the rate of 1

time(time and one-half)for all hours worked in addition

to the holiday pay listed in Section 2.
Article 11. ANNUAL LEAVE/PTO

Section 1. All eligible employees shall be offered participation In the Employer's Annual
Leave/PTO benefit program as defined by the personnel policies as they may be amended
from time to time.

Article 12. VOLUNTARY SHIFT SWITCHING

Section 1. Voluntary Shift Switching will not be allowed without the consent of the

Police Chief. Voluntary shift switching of shifts shall not obligate the Employer to pay
overtime except as required by FLSA.
Article 13. HOURS OF WORK

Section 1. This Article Is Intended only to define the normal hours of work and
normal scheduling and to provide the basis for the calculation of overtime or other
premium pay. Nothing herein shall be construed as a guarantee of hours of work per
day or per week.

Section 2.
Work hours for scheduling purposes will consist of hours actually worked,
Paid Time Off(PTO), holiday hours and Employer required training time.
Section 3.
Employees will receive overtime compensation for all hours worked for hours
in excess of regularly scheduled shift. An employee who works overtime may choose
compensatory time off or compensation, either of which will be calculated at 1 Vz(lime and
one-half). The employee may accrue up to 48 (forty-eight) hours of compensatory time with
a maximum of 24(twenty-four) hours carried over to the following year.

Section 4.

An Employee who Is required to appear in court during scheduled off-duty

time shall receive payment for a minimum of two(2) hou rs.

Section 5. The assignment of overtime shall be at the discretion of the Employer.
Employees must receive prior authorization from the employee's immediate supervisor
before working any overtime, except in cases of emergency.
Section 6.

Work shifts, work breaks, staffing schedules and the assignment of

employees thereto shall be established by the Employer.

Section 7.

Employees shall be required to work overtime or holidays when assigned

unless excused by the Employer.
Section 8.
Neither the base pay rate specified In Appendix A nor overtime pay shall
be paid more than once for the same hours worked under any provisions of this
agreement.

Article 14. WAGES
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Section 1. Employees will be compensated according to a 5(five) step pay plan as

outlined in Appendix A. Employees below the top step will move to the neid step on the
pay plan upon obtaining an overall satisfactory rating on their annual performance
evaluation. If the employer fails to complete an annual performance evaluation within
30 (thirty days) of Januaryl the employee will be advanced on the step pay plan to the
next higher step. This step increase will be effective on the beginning of the first full pay
period following January 1 each year of contract. In no event may an employee move
beyond the top step of the pay plan.

The City shall pay the following lump sum payments to full-time employees possessing a
valid Post License on December 31 of the preceding year. Payment shall be made in
January of each contract year.
Post License Pay

$325,00

Article 15. SENIORITY

Section 1.

Seniority shall be defined as the length of continuous service with the
Employer.

Section 2.

The Employer shall maintain a seniority list of all employees covered by this
Agreement.

Section 3.

Seniority shall terminate when an employee is separated from employment.

Section 4.

Seniority shall not accrue under the following conditions:
A. During a period of layoff;

B. During a period of an unpaid leave of absence other than military leave or
other applicable law; or

C. During a period in which the employee is not in paid employment status.
Section 5. Employees may be laid off by the Employer to meet the needs of the
Employer. In the event a layoff is necessary the work force shall be reduced based on
seniority, ability to perform available work and work performance within the department
as determined by the Employer's review of performance evaluations, instances of
counseling and discipline.
Section 6.
An employee's right to recall shall exist for twelve(12) months after the
employee's last date of layoff. Failure to return to work within ten(10)calendar days of
notice of recall shall terminate all right to recall. Notice of recall shall be in the form of a
registered letter sent to the employee's last address on file with the Employer. It shall be
the employee's duty to notify the Employer of any address change. Recall shall be based
on the same criteria as layoff and no new employee will be employed to fill a vacant
position if an employee is available from the layoff list with the ability to perform the work of
the position. Refusal or failure to accept recall for a position for which the employee on
layoff is qualified shall terminate all right to recall.
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Article 16. UNIFORMS

Section 1. The unifotTn allowance is budgeted annually by the City Council and allocated to
department officers based on need approved by the Police Chief. The Employer will replace
necessary items (uniform and non-uniform) if damaged in the line of duty as recommended
by the Police Chief.

Article 17. SAVINGS CLAUSE

This agreement Is subject to the laws of the United States, the State of Minnesota, and the

City. In the event any provisions of this agreement shall be held to be contrary to law by a
court of competent jurisdiction, or administrative ruling or is in violation of legislation or
administrative regulations, such provisions shall be void. All other provisions shall continue
in full force and effect. The parties agree to immediately meet and negotiate a substitute for
the Invalidated provision.

Article 18. COMPLETE AGREEMENT

Section 1. This Agreement shall represent the complete agreement between the Union and
the Employer.

Section 2. The parties acknowledge that during the negotiations which resulted in this
Agreement, each had the unlimited right and opportunity to make requests and proposals
with respect to any subject or matter not removed by law from the area of collective
bargaining, and that the complete understandings and agreements arrived at by the parties
after the exercise of that right and opportunity are set forth in this Agreement. Therefore,
the Employer and the Union,for the life of this Agreement, each voluntarily and
unqualifiedly waives the right and each agrees that the other shall not be obligated to
bargain collectively with respect to any subject or matter referred to or covered in this
Agreement or with respect to any subject or matter not specifically referred to or covered in
this Agreement, even though such subject or matter may not have been within the
knowledge or contemplation of either or both of the parties at the time that they negotiated
or signed this Agreement.

Section 3. Any and all prior agreements, resolutions, practices, policies, rules and
regulations regarding terms and conditions of employment are hereby superseded.

Article 19. MUTUAL CONSENT

This Agreement may be amended any time during its life upon the mutual consent of the
employer and the union. Such amendment, to be enforceable, must be in writing and
attached to all executed copies of this Agreement.
Article 20. DURATION
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1 Position 2020

Start

Step 1

Step 2 Step 3 Step 4 Step 5

Police Officer

$18.84

$19.10

$19.36

Position 2021

Start

Step 1

Step 2 Step 3 Step 4 Step 5

Police Officer

$19.26

$19.58

$19.84

Position 2022

Start

Step 1

Step 2 Step 3 Step 4 Step 5

Police Officer

$19.74

$20.07

$20.34

$19.63

$20.07

$20.57

Officer Huotari will be placed on Step 2 January 1, 2020
Officer Waaraniemi will be placed on Step 3 January 1, 2020
Current Part-time Officers will be placed at Step 1
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$19.90

$20.35

$20.87

$20.18

$20.63

$21.15

This agreement shall be In full force and effect from January 1, 2020 through December 31
2022.

IN WITNESS WHEREOF,the parties have caused this agreement to be executed on the
dates noted below:

FOR: Union

FOR:

Law Enforcement Labor Services

Employer
City of Menahga

2^
LELS Business Agent

ayor

ill 0l
Date

Date

Union Steward Local 426

City Administrator

Date

Date

APPENDIX A
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