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ARTICLE 1. PURPOSE

1.1 Parties. This Agreement is entered into between the County of Martin (hereinafter
referred to as the "Employer") and Law Enforcement Labor Services, Inc., (Local No.
136) (hereinafter referred to as the "Union") pursuant to and in compliance with the
Public Employment Labor Relations Act of 1971, as amended (here in after referred to as
the "PERLA") to provide the terms and conditions of employment for the essential, non-
supervisory employees in the County Sheriffs Department during the duration of this
agreement.

ARTICLE 2. RECOGNITION AND DEFINITIONS

2.1 All essential licensed employees of the Martin County Sheriffs Department, Fairmont,
Minnesota, who are public employees within the meaning of Minn. Stat. 179A.03, Subd.
14, excluding supervisory, confidential and non-licensed essential employees.

2.2 In the event the Employer and the Union are unable to agree as to the inclusion or
exclusion of a new or modified job class, the issue shall be submitted to the Bureau of
Mediation Services for determination:

2.3 For the purpose of this Agreement, the following terms shall have the meanings stated:

a. Union: Law Enforcement Labor Services, Inc.

b. Employee: Member of the recognized bargaining unit certified by the Bureau of
Mediation Services.

c. Department: Martin County Sheriffs Department.

d. Employer: County of Martin.

e. A strike is defined as concerted action in failing to report for duty, the willful
absence from one's position, the stoppage of work, slow down, or abstinence in
whole or in part from the full, faithful and proper performance of the duties of
employment for the purposes of inducing, influencing or coercing a change in the
conditions or compensation or the rights, privileges or obligations of
employment.

ARTICLE 3. EMPLOYER SECURITY

3.1 The Union agrees that during the life of this Agreement, the Union will not cause,
encourage, participate in. or support a strike, slow down, or other interruption of or
interference with the normal function of the Employer.

ARTICLE 4. EMPLOYER AUTHORITY

4.1 It is recognized by both parties that, except as expressly stated herein, the Employer shall
retain whatever rights and authority neccssaiy to operate and direct the affairs of the



Department in all of its various aspects, including, but not limited to, the right to direct
the working forces; to plan, direct and control all the operations and services of the
Department; to determine the methods, means, organizations, and number of personnel
by which such operations and services are to be conducted; to contract, sell, merge or
discontinue any function of the Department; to assign overtime; to schedule working
hours, to assign and transfer employees; to decide whether goods or services should be
made or purchased; to hire, promote, demote, suspend, discipline, discharge or relieve
employees due to lack of work or other legitimate reasons; to make and enforce rules and
regulations; and, to change or eliminate existing methods, equipment or facilities.

4.2 Any term or condition of employment not specifically established or modified by this
agreement shall remain solely within the discretion of the Employer to modify, establish
or eliminate.

ARTICLE 5. EMPLOYEE RIGHTS

5.1 Nothing contained in this Agreement shall be construed to limit, impair or affect the
rights of any employee or his representative to the expression or communication of a
view, grievance, complaint or opinion on any matter related to the conditions or
compensation of public employment or their betterment, so long as the same is not
designed to and does not interfere with the full, faithful and proper performance of the
duties of employment or circumvent the right of the Union.

ARTICLE 6. UNION SECURITY

6.1 Upon written notice fh)m the Union, the Employer shall deduct from the wages of the
employees who authorized such a deduction in writing an amount necessary to cover
monthly Union dues.

6.2 The Union may designate employees from the bargaining unit to act as a steward and
alternate and shall inform the Employer in writing of such choice and changes in the
position of steward or alternate.

6.3 The Employer shall make space available on the employee bulletin board for posting
official Union notices and announcements.

6.4 The Union agrees to represent all employees of the Union without discrimination.

6.5 It is agreed that the Employer's obligation to provide for dues deduction shall continue
only for the period of time that such deductions and/or assessment are non-negotiable and
required by PELRA.

6.6 The Employer agrees to allow the officers and representatives of the bargaining unit
reasonable time off and leaves of absence, with prior approval and without pay, for the
purpose of conducting Union business when such time will not unduly interfere with the
operation of the department.

6.7 Employer agrees not to enter into any additional, agreements with employees.



individually or collectively concerning any terms or conditions of employment, which
conflict with this Agreement.

6.8 The Union agrees to indemnify and hold the Employer harmless against any and all
claims, suits, orders or judgments brought or issued against the Employer as a result of
any action taken or not taken by the Employer under the provisions of this Article.

6.9 The Employer agrees to post all promotional opportunities within the department and to
publish the method by which promotions shall be made.

6.10 The Employer agrees to allow up to two (2) members to negotiate on duty with a
maximum lime allowed of^en (10) hours per employee, and a maximum of thirty (30)
hours.

ARTICLE 7. EQUAL APPLICATION

7.1 Employer and the Union shall not discriminate against, interfere with, restrain, or coerce
an employee from exercising the right to join or not to join the Union or participate in the
official capacity on behalf of the Union, which is in accordance with the provisions of
this Agreement. The Union will not discriminate against any employee in the
administration of the Agreement because of non-membership In the Union.

ARTICLE 8. LEGAL SERVICE

8. i Except in cases of malfeasance in office or willful or wanton neglect of duty, Employer
shall defend, save harmless and indemnify an employee and/or the employee's estate
against any claim or demand, whether groundless or otherwise, arising out of an alleged
act or omission occurring in the performance and scope of employee's duties; in
accordance with Minn. Stat. Section 466.07.

ARTICLE 9. GRIEVANCE PROCEDURE

9.1 Definition. A grievance is a dispute or disagreement as to the interpretation or application
of the specific terms and conditions of this Agreement.

9.2 Union Representatives: The EMPLOYER will recognize representatives designated by
the Union as the grievance representatives of the bargaining unit having the duties and
responsibilities established by this Article. The Union will notify the EMPLOYER in
writing ofthe names ofsuch Union Representatives and of their successors.

9.3 Processing of a Grievance: It is recognized and accepted by the Union and the EMPLOYER
the processing ofgrievances is limited by thejobdutiesand responsibilities ofthe employees and
will therefore be accomplished during normal working hours when consistent with such
employee's duties and responsibilities. The aggrieved employee and the Union Representative
will be* released from work, without loss in pay, to investigate a grievance and to attend
meetings or hearings pursuant to this Article provided the employee and the Union
Representative have notified and received the approval of the EMPLOYER who has


