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ARTICLE 1. PURPOSE OF AGREEMENT.

1.1 This Agreement is entered into by and between Brown County, State of Minnesota,
hereinafter referred to as the Employer, and Law Enforcement Labor Services, Inc.,
(Local #98) hereinafter referred to as the Union. It is the intent and purpose of this
Agreement to:

1.1.1 Establish procedures for the resolution of disputes concerning this Agreement's
interpretation and/or application.

1.1.2 Place in written form the parties' agreement upon terms and conditions of
employment for the duration of this Agreement.

ARTICLE 2. RECOGNITION.

2.1 The Employer, recognizes Law Enforcement Labor Services, Inc. (Local #98), Brown
County, Minnesota as the Exclusive Representative of a unit composed of all essential
non-licensed Employees of the Sheriffs Department whose employment service exceeds
fourteen (14) hours per week, or more than thirty-five percent (35%) of the work week,
or more than sixty-seven (67) work days per year, excluding supervisory and confidential
Employees.

ARTICLE 3. DEFINITIONS.

3.1 UNION: Law Enforcement Labor Services, Inc. (Local #98)

3.2 UNION MEMBER: A member of LELS (Local #98).

3.3 EMPLOYEE: Any essential member of the exclusively represented bargaining unit as
determined by Bureau of Mediation Services certification.

3.4 DEPARTMENT: Brown County Sheriff s Department.

3.5 REGULAR EMPLOYEE: An Employee who has satisfactorily completed the twelve
(12) month initial employment period.

3.6 INITIAL EMPLOYMENT PERIOD EMPLOYEE: An Employee who has not completed
the twelve (12) month initial employment period.

3.7 EMPLOYER: Brown County or its designated representative.

3.8 UNION OFFICER; A duly elected or appointed officer of LELS (Local #98).

3.9 UNION REPRESENTATIVE: A duly elected or appointed representative of LELS
(Local #98).



ARTICLE 4. RULES and REGULATIONS.

4.1 The Union agrees that its members shall comply with all SherifPs Department rules and
regulations, including those relating to conduct and work performance. The Employer
agrees that departmental rules and regulations which affect wages, hours and working
conditions and performance shall be subject to the grievance procedure.

4.2 County's Personnel rules and regulations in effect and not inconsistent with the terms of
this Agreement as of the date of this Agreement shall be made a part of this Agreement

4.3 County's Personnel rules and/or change.-? in rules affecting wages, hours or working
conditions, shall be instituted during the term of this Agreement only through the mutual
consent of the Employer and the Union.

ARTICLE 5. MANAGEMENT RIGHTS.

5.1 It is recognized that, except as expressly stated herein, the Sheriff shall retain whatever
rights and authority that are necessary to operate and direct the affeirs of the Sheriff s
Department in all of its aspects, including, but not limited to: to adopt and enforce
reasonable rules for the operation of the Department; to direct the working forces; to
plan, direct, and control all the operations and services of the Department; to detemine
the methods, means, organization, and number of persoimel by which such operations arc
to be conducted; to change or eliminate existing methods, equipment or facilities; to
assign and transfer Employees; to schedule working hours and to assign overtime; to hire
and promote personnel pursuant to Brown County's personnel policy; and to promote,
demote, suspend, discipline, discharge, or relieve Employees due to lack of work or other
legitimate reasons provided thai any action to demote, suspend, discipline, discharge, or
relieve a regular Employee except for lack of work shall be based on written rules of the
Department or Brown County's personnel policy and that a regular Employee who is
demoted, suspended, disciplined, discharged, or relieved shall have the right to invoke
grievance procedures set forth in Article 7 on the grounds that the action was arbitrary,
capricious, oppressive, or was not supported by facts.

ARTICLE 6. UNION SECURITY.

6.1 The Employer agrees to cooperate with the Union in the deduction of regular monthly
dues, for those Employees who request in writing to have regular monthly Union dues
checked off by payroll deduction. The Employer agrees to remit such regular monthly
dues in a manner to be prescribed by the Union.

6.2 The Union agrees to indemnify and hold the Employer harmless against any and all of
claims, suits, orders, or judgments brought or issued against the Employer as a result of
any action taken or not taken by the Employer under the provisions of Article 6.1.



6.3 The Employer agrees not to enter into any additional agreements with Employees,
individually or collectively, concerning any terms or conditions of employment. Nothing
in this paragraph should be construed to limit the responsibility of the Employer and
Union to mutually bargain.

6.4 The Union may designate members to act as stewards or officers and shall inform the
Employer of such choice and of any change in stewards or officers in writing.

6.5 The Employer agrees to allow the olficers and representatives of the bargaining unit
reasonable time off and leaves of absence, with prior approval and without pay, for the
purpose of conducting Union business when such time will not unduly interfere with the
operations of the Department.

6.6 The Employer agrees to post all promotional opportunities within the Department; to
publish the method by which promotions shall made within the Department; and to
make copies of all work rules and regulations available to Employees.

ARTICLE 7. GRIEVANCE PROCEDURE.

7.1 DEFINITION OF A GRIEVANCE.

A grievance is defined as a dispute or disagreement as to the interpretation or application
of the specific terms and conditions of this Agreement.

7.2 UNION REPRESENTATIVES.

The Employer will recognize representatives designated by the Union as the grievance
representatives of the bargaining unit having the duties and responsibilities established by
this Article. The Union shall notify the Employer in writing of the names of such Union
Representatives and of their successors when so designated.

7.3 PROCESSING OF A GRIEVANCE.

It is recognized and accepted by the Union and the Employer that the processing of
grievances as hereinafter provided is limited by the job duties and responsibilities of the
Employees and shall therefore be accomplished during normal working hours only when
consistent with such Employee duties and responsibilities. The aggrieved Employee or
the Union Representative shall be allowed a reasonable amount of time without loss in
pay when a grievance is investigated and presented to the Employer during normal
working hours provided that the Employee and the representative have notified and
received the approval of the designated supervisor who has determined that such absence
is reasonable and would not be detrimental to the work programs of the Employer.

7.4 PROCEDURE.

Grievances, as defined by Section A above, shall be received in conformance with the
following procedure:


