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Agreement

THIS LABOR AGREEMENT is entered into between the Winona County Board of
Commissioners, hei einafter called the "Employer", and tlie Law Enforcement Labor Services
#61, Inc., hereafter called the "Union".

ARTICLE 1

PURPOSE

1.1 The Union and the Employer agree (hat tiie purpose for entering into the Agreement is to:

1.2 Establish the foundation for a hannoiiious and effective labor-management relationship,

1.3 Provide for a means to peaceflilly resolve disputes concerning tlie application or interpretation of
tiiis Agreement.

1.4 Specify the fill! and complete understanding of the parties.

1.5 Place in written form the agreement upon the rates of pay, the hours of work, and such other
tenns and conditions of employment for the duration of this Agreement.

ARTICLE 2

RECOGNITION

2.1. The Employei' recognizes the Union as the exclusive representative for the purpose of meeting
and negotiating the terms and conditiotis of employment for all employees in the bargaining unit
composed of:

"All non-licensed essential employees of the Winona County Sheriffs Department
whose employment service exceeds the lesser of 14 hours per week or 35 percent of
the normal work week and more than 67 work days per year, excluding supervisory
and confidential Employees."

2.2. Job classifications considered to be within the bargaining unit and covered by this Agreement are
as follows:

Dispatcher Tiansport Officer
Detention Deputy Shift Commander
Jail Pi'ogram Coordinator

2.3 Disputes which may occur between the Employer and the Union, as to the inclusion oi- exclusion
of a new or revised job classification in the unit defined above, shall be refen-ed to the Bureau of
Mediation Services for determination.



ARTICLE 3

SCOPE OFAGREEMEm

3.1 It is the intention of the Union and tlie Employer that the coverage of tliis Agreement is limited to
the terms and conditions of employment, which are defined as tlie hours, wages, and working
conditions that aie specifically established herein and aie not in conflict with any statute of the
State of Minnesota or rule or regulation promulgated thereunder.

3.2 Tlie Union recognizes that certain tenns ajid conditions of employment are established by statutes
of the State of Minnesota. It is the intention of the parties that this Agreement supplements such
statutes. In the event this Agieement is in conflict with such statutes the latter shall pievail.

3.3 At the discretion of the Employer, newly hired employees may be given salary schedule credit for
previous law enforcement experience.

ARTICLE 4

EMPLOYER RIGHTS

4.1 The Employer retains the full and unrestricted ri^t to operate and manage all manpower,
facilities and equipment; to establish flinctions and progjams; to set and amend budgets- to
detennine the utilization of technology; to establish and modify the organizational structure; to
select, direct, and determine the number of personnel; and to perform any inherent managerial
flinction not specifically limited by this Agreement.

4.2 Any term or condition of employment not explicitly established by this Agreement shall remain
with file employer to establish, modify, or eliminate.

ARTICLE 5

VmONRIGHTS

5.1 Deduction of Union Dues

5.1.1 The Employer shall, from the first and second payroll check each month, deduct an
amount equal to one-twenty-fouith (1/24) of the annual Union dues fi-om the wages
of each Employee wlio authorizes sucli a deduction in writing. Dues so deducted,
together with a list of employees from whom deductions were made and the amount
of such deductions, shall be forwarded to the Union at their request.

5.1.2 The Union and the employees agree to indemnify and hold the Employer hamiless
against any claim, suit, order, judgment, or action taken against the Employer
involving the administration of Article 5.1.1.

5.2 The Union may designate one (1) employee from the baigaining unit to act as Steward and shall
inform the Assistant County Administrator/Persomiel Director in writing of the name of the
Steward and of successors when so named. The Steward shall have the duties and responsibilities
as established by Article 22 (GRIEVANCE PROCEDURES).



ARTICLE 6

EMPLO YMENT ST A TVS

6.1 Personnel employed by the Employer who are assigned to a budgeted job position and are
normally scheduled to a work week of foity (40) houi-s, or to a regular 4/2 shift, or are normally
scheduled to work eighty (80) hours in a bi-weekly pay period shall be defined as fiill-time
Employees.

6.2 Pereonnel employed by the Employei' who are assigned to a budgeted job position and are
nonnally scheduled to a work week of less than forty (40) hours but more than fourteen (14) or
less than a regular 4/2 shift, shall be defined as part-time employees.

6.3 Part-time employees will be paid according to the wage schedule. Part-time employees
(excluding Transport Officers) will receive 50 % of the unifonn allowance given to full-time
employees. Part-time employees working 17.5 or more hours per week shall receive all otlier
benefits on a pro-rated basis unless othei-wise specified. The employer will calculate the total
hours worked for each part-time employee every half-year and eligibility and benefits based on
this calculation will be administered during the following six (6) months.

6.4 Transport Officers sliall move from the first step to the second step of the attached pay grid after
working 1040 hours, from the second step to the third step after working another 1040 hours and
thereafter will move to the succeeding steps by working 2080 hours between steps.

ARTICLE 7

PEOBA TIONAB Y PERIOD

7.1 All full-time and part-time employees who are original hires, or rehires following separation,
shall serve a probationary work period of nine (9) consecutive months of work.

7.1.1 The probationary work period shall serve as a period of time during which tlie
employee's fitness and ability to peifomi the job classification's duties and
responsibilities shall be evaluated.

7.1.2 At any time during the probationary work period an employee may be tenninated at
the discretion of the Employer. Employees tenninated during the probationary work
period shall receive a written notice of such teimination.

7.1.3 The probationary work period may be extended based on just cause for an additional
tluee (3) months upon written notice by the Employer to the Union.

7.2 All employees promoted to a higher job classification shall seive a pi obationaiy woi k period of
six (6) consecutive months of work.

7.2.1 The promotional probationary work period shall serve as a period of time during
which the employee's fitness and ability to perfonn the job classification's duties and
responsibilities shall be evaluated.


