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LABOR AGREEMENT
between
THE COUNTY (?F WADENA
an
LAW ENFORCEMENT LABOR SERVICES
(Jailer/Dispatcher Unit)

This Agreement is made between the County of Wadena, hereinafter called the EMPLOYER,
and the Law Enforcement Labor Services, hereinafter referred to as the UNION. The parties
hereto agree as follows:

ARTICLE 1. PURPOSE

1.1 The Union and the Employer agree that the purpose for entering into this Agreement
is to:

A. Establish the foundation for a harmonious and effective labor-management
relationship;

B. Provide for a means to peacefully resolve disputes concerning the application or
interpretation of this Agreement;

C. Specify the full and complete agreement upon the terms and conditions of
employment for the duration of this Agreement.

1.2  The Employer and the Union, through this Agreement, shall continue their dedication
to the highest quality service to the citizens of Minnesota. Both parties recognize this
Agreement as a pledge of this dedication.

ARTICLE 2. RECOGNITION

2.1 The Employer recognizes the Union as the exclusive representative of all employees
in the bargaining unit described as:

All Jailer/Dispatcher employees of the Wadena County Sheriff’s
Department who are employed for more than fourteen (14) hours per
week and more than sixty-seven (67) days per year, excluding
supervisory and confidential employees and all other County
employees.

ARTICLE 3. DEFINITIONS
3.1 UNION: The Law Enforcement Labor Services.
3.2 UNION MEMBER: Member of the Law Enforcement Labor Services.

3.3 EMPLOYEE: A person employed by the Employer and assigned to a job
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3.4

3.5

3.6

3.7

3.8

3.9

3.10

3.1

3.12

3.13

classification within an appropriate bargaining unit covered by this Agreement.

PROBATIONARY EMPLOYEE: Employee who has not complete the probationary
period.

REGULAR EMPLOYEE: Employee who has complete the probationary period.
EMPLOYER: The County of Wadena or a designated representative.

UNION OFFICER: An elected or appointed representative of Law Enforcement Labor
Services.

PART-TIME EMPLOYEE: A part-time employee is one whose service is fourteen (14)
hours per week or more, but less then forty (40) hours per week, or thirty-five percent
(35%) of the normal work week. All benefits to be pro-rated, unless otherwise stated.

CASUAL EMPLOYEE: A casual employee is one who works less than fourteen (14)
hours per week or less than thirty-five percent (35%) of the normal work week.

TERMS AND CONDITIONS OF EMPLOYMENT: Terms and conditions of
employment shall mean the hours of employment, the compensation therefore,
including fringe benefits, and the Employer’s personnel policies affecting the working
conditions of the employees, but shall not mean nor include the inherent managerial
rights of the Employer as set forth in Minnesota Statute Sec. 179A.07, Subd. 1 (1984).

Terms not defined by the Agreement shall have those meanings as defined in the
Public Employment Labor Relations Act (PELRA of 1971, as amended).

COMPENSATORY TIME: Compensatory time is defined as time off and on a time and
one half (1%%) basis, received by the employee for working in excess of eight (8) hours
per day or forty (40) hours per week.

JOB SHARE EMPLOYEE: Any employee participating in job share combining a full
time position is entitled to the proportion of benefits equal to hours scheduled but not
more than 100% of benefits to be paid.

ARTICLE 4. UNION RIGHTS

4.1

4.2

DUES DEDUCTION. The Employer agrees to deduct monthly from the wages of
employees who authorize such a deduction in writing, an amount equal to monthly
Union dues.

The exclusive representative hereby warrants and covenants that it will defend,
indemnify and save the Employer harmless from any and all actions, suits, claims,
damages, judgments and executions or other forms of liability including attorney’s
fees, liquidated or unliquidated which any person may have or claim to have, now or
in the future, arising out of or by reason of actions taken or not taken by the Employer
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