
LABOR AGREEMENT

BETWEEN

THE CITY OF PERHAM

AND

LAW ENFORCEMENT LABOR SERVICES, INC.

Effective Jtnnary 1,2020 throngh December 31,2022



TABLE OF CONTENTS

ARTICLE PAGE

1. PURPOSE OF AGREEMENT

2. RECOGNITION

3. MANAGEMENT RIGHTS

4. LEGAL SERVICE

5. UNION SECURITY -

6. EMPLOYER SECURITY

7. EQUAL APPLICATION

8. HOME PICK-UP AND DELIVERY

9. SAVINGS 6

10. GRIEVANCE PROCEDURE 6

11. DISCIPLINE 8

12. JOB SAFETY 9

13. VOLUNTARY SHIFT SWITCHING 9

14. SENIORITY - 9

15. CONSTITUnONAL PROTECTION 10

10. EMPLOYEE CLASSIHCATION - - 10

17. COURT TIME - - - 11

18. CALL BACK - - - II

19. STANDBY PAY - II

20. OVERTIME - 11

21. SICK LEAVE - 12

22. SEVERANCE PAY - - 13

23. LEAVES OF ABSENCE 13

24. VACATION 14

25. HOLIDAYS - - 14

26. INJURED ON DUTY - - 15

27. TRAINING - 15

28. COMPENSATION - - 16

29. INSURANCE - 16

30. HEALTHCARE SAVINGS PLAN 17

31. UNIFORMS - 17

32. DURATION 19

APPENDIX "A" 20

APPENDIX "B" ......21



This Agreement is made and entCTed into by and between the City of Perham,
hereinafter referred to as the Employer, and Law Enforcement Labor Services, Inc.,
hereinafter referred to as the Union.

ARTICLE 1, PURPOSE OF AGREEMENT

1.1 This Agreement has as its purpose the promotion of harmonious relations between
ttie Employer, its Employees and the Union, the furtherance of efficient
^vemmental services; ̂ e establishment of an equitable and peaceful procedure
for the r^olution of disputes that may arise without interference or disruption of
efficient operation of the Department; and the establishment of a formal
understanding relative to all terms and conditions of employment.

1.2 DEFINITIONS: For the purpose of this A^eement, the following terms and
phrases will have the meaning given to them:

EMPLOYER: City of Perham

UNION: Law Enforcement Labor Services, Inc.

EMPLOYEE: A member of the exclusively recognized bargaining unit

OFFICER: Officer elected or appointed by the Union.

MEMBER: A member of L.E.L.S. and Local #62 to which this

agreement applies.

ARTICLE 2. RECOGNITION

2.1 The Employer recognizes the Union as the Exclusive Representative under
applicable Minnesota Statutes for all Employees of the Perham Police DepartmCTt
bargaining unit as idaitified by the Bureau of Mediation Services, Calification of
Exclusive Representative, dated Fdiniary 14, 1980, Case No. 80-PR-933-A.

2.2 In the event that the Employer and the Union are unable to agree to the inclusion
or exclusion of a new or modified job class, the issue will be submitted to the
Bureau of Mediation Services for determination.
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ARTICLE 3. MANAGEMENT RIGHTS

3.1 The Employer retains the full and unrestricted right to establish policy as to
functions and programs of the Employer, its overall budget, utilization of
technology, the organizational structure, and selection and direction and number of
personnel; and to perform any inherent managerial function not specifically limited
by this Agreement.

ARTICLE 4. LEGAL SERVICE

4.1 Except in cases of malfeasance in office or willful or wanton neglect of duty, the
Employer will defend, save harmless and indemnify an Employee and/or the
Employee*s estate against any claim or demand, whether groundless or otherwise,
arising out of an alleged act or omission occurring in the performance and scope of
&iq>loyee's duties.

ARTICLE 5. UNION SECURITY

5.1 The Employer agrees to cooperate with the Union in the deduction of regular
monthly dues, for those Employees who request in writing to have regular monthly
Union dues dbecked ofTby payroll deduction. The Employer agrees to remit such
regular monthly dues in a manner to be prescribed by the Union.

5.2 The Union agrees to indemnify and hold the Employer harmless against any and all
claims, suits, ord^ or judgments brou^t or issued against the Employer as a result
of any action taken or not taken by the Employer under the provisions of Article
5.1.

5.3 The Union may designate members to act as stewards or officers and will inform
the Employer of such choice and of any changes in stewards or officers in writing.

5.4 The Employer agrees to make space available on the Employer bulletin board for
the posting of Union notice(s) and announcemrats and to make space available for
Union meetings when it does not conflict wifo the op^ation of the Department.

5.5 The Employer agrees to allow the office and rq^resentatives of the bargaining
unit reasonable time off and leaves of absoice, wifo prior approval and without pay,
for the purpose of conducting Union business when such time will not unduly
interfere with the operations of the Department.
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ARTICLE 6. EMPLOYER SECURITY

6.1 Neither the Union, its officers or agents, nor any of the Employees covered by this
Agreement will engage in, encourage, sanction, support or suggest any strike,
slowdown, mass resignations, mass absenteeism, the willful absence from one's
position, the stoppage of work or die absence in whole or part of the full, faithful
and propCT performance of duties of employment for the purpose of inducing,
influencing, or coercing a change in the conditions, compensation or the rights,
iwivileges or obligations of employment

ARTICLE 7, EQUAL APPLICATION

7.1 The Employer will not discriminate against, interfo'e with, restrain, or coerce an
Employee from exercising the right to join or not to join the Union or participate in
an ofhcial capacity on behalf of the Union, which is in accordance with the
provisions of this Agreement The Union will not discriminate against, int«fere
with, restrain, or coerce an Employee from exercising the right to join or not to join
the Union and will not discriminate against any l^ployee in the administration of
the Agreemoit because of non-membership in the Union.

7.2 The Union accepts its responsibilities as Exclusive Rqjresentative and agrees to
represent all Employees in the bargaining unit without discrimination.

ARTICLE 8. HOME PICK-UP AND DELIVERY

8.1 The City will continue the currwit practice of providing Employees with
transportatioD to and from work, when the workload permits. However, this
Section will not prohibit the City from establishing rules restricting the use of City-
provided transportaticn for new Employees or current Employees residing outside
the City, and who establish new residence at a greater distance from the
Department.

8.2 It is the responsibility of the Officer coming on duty to report to the law
enforcement center using the Officer's own transportation if the Officer on duty is
busy.

8.3 Part time Officers shall report to work at the law enforcement center using the Part-
Time Officer's own transportation.
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ARTICLE 9. SAVINGS

9.1 This Agreement is subject to the laws of the United States, the State of Minnesota.

9.2 In the event that any provision of this Agreement will be held to be contrary to law
by a court of competent jurisdiction from whose final jud^oit or decree no appeal
has been taken within the time provided, such provision will be voided. All other
provisions of this Agreement will continue in full force and effect The voided
provisions may be renegotiated upon written request of eitho* party.

ARTICLE 10. GRIEVANCE PROCEDURE

10.1 For the purpose of this A^eement, the term "grievance" means any dispute arising
concerning the intopretation or application of the express provisions of this
Agreement or any term or condition of employment.

10.2 In the event of such ̂ evance arising there will be no suspension ofoperations, bitf
an earnest effort will be made to resolve sudi grievances in frie manner prescribed
by this Agreement.

10.3 The Employer and the Union agree that the investigation and processing of
grievances will be accomplished during the nonnal work day without a reduction
in wages or loss of leave time to the aggrieved or the Union Steward while
consistent with Employee duties and responsibilities.

10.4 Procediu'e

10.4.1 Grievances, as defined by Article 10.1, will be resolved in conforaiity with
the following procedures:

STEP 1. An Employee claiming a violation concerning tiie interpretation or
application of this Agreement will, within twenty-one (21) calendar
days after such alleged violation has occurred, present such
grievance to the Chief of Police. The Chief of Police will discuss
and give an answer to such Step 1 grievance within ten (10) calendar
days after receipt. A grievance not resolved in Step I and appealed
to Step 2 will be placed in writing setting forth the nature of the
grievance, the facts on whidi it is based, the provision or provisions
of the Agreement allegedly violated, the remedy requested, and will
be appealed to Step 2 within ten (10) cal^dar days aft^ the Chiefs
final answer in Step 1. Any grievance not appealed in writing to
Step 2 by the Union within ten (10) calendar days will be considered
waived.
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