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LABOR AGREEMENT BETWEEN
COUNTY OF STEARNS
AND
LAW ENFORCEMENT LABOR SERVICES, INC. (LOCAL #316)
JAIL/DISPATCH UNIT

ARTICLE 1: Purpose of Agreement

This agreement is entered into effective January 1, 2019, between the County of Stearns
(hereinafter called the "Employer"), and the Law Enforcement Labor Services, Inc., Local
#316 (hereinafter called the "Union").

It is the intent and purpose of this agreement to:

1.1 Assure sound and mutually beneficial working and economic relationships between the
parties hereto;

1.2 Establish procedure for the resolution of disputes concerning this Agreement's
interpretation and/or application, and;

1.3 Place in written form the parties' agreement upon terms and conditions of employment
for the duration of this Agreement.

The Employer and the Union, through this Agreement, shall continue their dedication to the
highest quality service and protection to the County of Stearns. Both parties recognize this
Agreement as a pledge of this dedication.



ARTICLE 2: Recognition

2.1

2.2

2.3

24

The Employer recognizes the Union as the exclusive representative under the Public
Employment Labor Relations Act of 1971 as amended, for all personnel in the following
bargaining unit: All essential non-licensed employees of the Stearns County Sheriff’s
Department, St. Cloud, Minnesota, who are public employees within the meaning of
Minn. Stat.179A.03, subd. 14 [whose employment service exceeds the lesser of fourteen
(14) hours per work week or thirty-five (35) percent of the normal work week and more
than sixty-seven (67) work days per year, or 100 days if a full time student under the age
of twenty-two (22)], excluding supervisory, confidential, and licensed essential
employees.

In the event the Employer and the Union are unable to agree as to the inclusion or
exclusion of a new or modified job class, the issue shall be submitted to the Bureau of
Mediation Services for determination.

The Employer shall not enter into any agreements covering terms and conditions of
employment with the employees of the bargaining unit under the jurisdiction of this
Agreement, either individually or collectively, which in any way conflicts with the terms
and conditions of this Agreement, except through the certified representative.

Neither the Union nor the Employer shall discriminate against or harass any employee
because of race, color, creed, religion, national origin, sex, age, marital status, public
assistance status, veteran status, disability, or sexual orientation. Furthermore, the
Employer and the Union agrees to adhere to the Employer’s Respectful Workplace
Policy.



ARTICLE 3: Definitions

3.1
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3.3
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3.6

3.7

3.8

UNION: The Law Enforcement Labor Services, Inc. (Local #316).

UNION MEMBER: A member of the Law Enforcement Labor Services, Inc. (Local
#316), in the bargaining unit to which this Agreement applies.

EMPLOYEE: A member of the exclusively recognized bargaining unit.
COUNTY: County of Stearns.

EMPLOYER: The Employer signatories to the Agreement shall have the right to
designate responsibility for Employer functions required under this Agreement pursuant
to applicable statutory provisions and to designate representatives authorized to act on
their behalf with respect to matters arising under this Agreement. Specifically, the
County Board's responsibility as Employer shall be limited to matters relating to
maintenance of appropriate pay rates and payment thereof, specific fringe benefit
authorizations in the area of insurance, paid time off allowance, severance pay, holidays,
and related economic computations. For all other matters covered in this Agreement, the
Sheriff shall be considered the Employer.

UNION OFFICER: Officer elected or appointed by the Law Enforcement Labor
Services, Inc. (Local #316).

DEPARTMENT DIRECTOR: The Sheriff or his designated representative.

REGULAR EMPLOYEE: An employee who has completed his/her probationary
period.

FULL-TIME EMPLOYEE: Any employee hired to fill a position in the bargaining
unit based on the equivalent of a forty (40) hour workweek.

PART-TIME EMPLOYEE: Any employee hired to fill a position in the bargaining
unit based on a workweek of less than forty (40) hours.






