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522 First Avenue

Two Harbors, MN 55616
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January 1,2017

through

December 31,2019
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ARTICLE 1 - PREAMBLE

THIS CONTRACT is entered into by and between the City of Two Harbors, Minnesota,
hereinafter referred to as the "Employer", and Teamsters General Local Union No. 346,
hereinafter referred to as the "Union".

Pursuant to Minnesota Statutes, Chapter 179A.03, et. seq., this Contract is drawn in order
to achieve and maintain harmonious relationships between the Employer and the Union; to
provide for equitable and peaceful adjustments of difference which may arise; and to establish
proper conditions of wages, hours, and other conditions of employment.

ARTICLE 2 - CERTIFICATION

The Employer, pursuant to a proper certification of the State of Minnesota, Bureau of
Mediation Services, on file and of record in the Bureau of Mediation Services, recognizes
Teamsters Local 346, Duluth, Minnesota as the Exclusive Representative of all essential
employees of the Two Harbors Police Department who work more than fourteen hours per week,
or thirty-five percent (35%) of the normal work week, and more than sixty-seven (67) working
days per year, excluding confidential and supervisory employees of the Police Department.

ARTICLE 3 - DUES CHECK OFF AND FAIR SHARE FEE

A. All present regular employees who are members of the Local Union on the
effective date or on the date of execution of this Agreement, whichever is later, shall remain
members of the Local Union in good standing as a condition of employment. All regular
employees who are hired thereafter shall become and remain members in good standing of the
Local Union as a concfition of employment on and after the 31®* day following the beginning of
their employment, or on and after ̂ e 31®* day following the effective date of this Contract,
whichever is the later.

B. The Employer, in accordance with the PELRA, agrees to deduct fi:om the pay of
all employees covered by this Agreement, dues, initiation fees, and legal unifoim assessments of
the Local Union having jurisdiction over such employees and agrees to remit to said Local Union
all such deductions, prior to the end of the month for which the deductions are made. Where
laws require written authorization by the employee, the same is to be fiimished in the form
required. No deduction shall be made which is prohibited by applicable law. Check-off
procedures and timing shall be worked out locally.

C. In accordance with the PELRA, any employee included in the appropriate unit
who is not a member of the Exclusive Representative may be required by the Exclusive
Representative to contribute a fair share fee for services rendered as Exclusive Representative.

D. The Exclusive Representative hereby warrants and covenants that it will defend,
indemnify and save the City harmless fi-om any and all actions, suits, claims, damages,
judgments and executions or other forms of liability, liquidated or unliquidated, v^ch any



person may have or claim to have, now or in the future, arising out of or by reason of the
deduction of the fair share fee specified by the Exclusive Representative as provided herein.

ARTICLE 4 - MANAGEMENT RIGHT

It is recognized that except as expressly stated herein, the Employer shall retain whatever
rights and authority are necessary for it to operate and direct the affairs of its Police Department
in all of its varied aspects, including, but not limited to the right to direct the working forces; to
plan, direct, and control all of the operations and services of said Department; to determine the
method, means, organization and number of personnel by which such operations and services are
to be conducted; to assign and transfer employees, to schedule working hours, and to. assign
overtime; to hire, promote, demote, suspend, discipline, discharge, or relieve employees due to
lack of work or other legitimate reasons; to make and enforce reasonable rules and regulations;
and to change or eliminate existing methods and equipment or facilities, all of which will be
subject to grievance procedures herein set forth, unless limited by Minnesota Statutes 179A.07,.

ARTICLE 5 - SHIFTS

The current procedures of scheduling personnel shifts shall remain in effect for the term
of this Agreement, and any proposed change not found acceptable by the majority of employees
governed hereby will be subject to review in accordance with the grievance procedure herein
established.

ARTICLE 6 - SAFETY

The parties agree that safe working conditions are of the utmost importance in law
enforcement. The Employer agrees to maintain safe work areas and equipment. The employees
are responsible for notifying the Employer of unsafe equipment and conditions.

ARTICLE 7 - EDUCATION

Employees shall be reimbursed for all P.O.S.T.-approved training programs, required for
certification including tuition, room and board and transportation costs according to City
standards. All requests for training shall be brought to the City Council for approval as per past
practice.

ARTICLE 8 - RIGHTS, PRIVILEGES AND WORKING CONDITIONS

All written rights, privileges and working conditions enjoyed by employees on and previous
to the date of this Contact which are not included herein shall remain in full force and effect,
unchanged in any manner, during the full term of this Contract, unless so changed by mutual
consent by the Employer and the Union.

A. The Union agrees that its members shall comply with all Police Department Rules
and Regulations, including those relating to conduct and work performance. The



Employer agrees that departmental rules and regulations which affect working conditions
and performance shall be subject to the grievance procedure.

B. Rules and regulations in effect on the date of the Contract, and not inconsistent
with the terms hereof shall become a pait thereof. (New rules, or changes in rules shall
be instituted only through mutual consent during the term hereof between the Employer
and the Union, unless such new rules or changes in rules are allowed by Minnesota
Statutes 179A.07.)

C. Rules and regulations and departmental policy as referred to herein shall be
drafted and reduced to writing for clarifications of the above terms.

ARTICLE 9 - PAYROLL DEDUCTIONS

The Employer agrees to deduct once each month, dues in the amoimt certified to be
current by the Secretary-Treasurer of Teamsters Local 346, from the pay of those employees
govemed hereby and who are certified as members of said Union Local 346. The total amount
of the deductions shall be remitted by the Employer to the Treasurer of the Union.

ARTICLE 10 - FACILITIES FOR-UNION MEETINGS

The Union will have made available, at reasonable times, facilities for conducting Union
meetings and business meetings, and for the posting of bulletins, or other information.

ARTLCLE 11 - DISCRIMINATION

The Employer agrees not to discriminate against any employee for his/her activities in
behalf of, or membership in, the Union. The Employer and the Union agree that there shall be
no discrimination against any employee because of race, creed, or religion.

ARTICLE 12 - DISCIPLINE

Section 1. The Employer will discipline for cause only. Discipline will be in one or
more of the following forms:

a. Oral reprimand
b. Written reprimand
c. Suspension
d. Demotion, or
e. Discharge

Section 2. Notice of suspension, demotions and discharges will be in written form and
will state the reason(s) for the action taken. Suspensions will set forth the time period for which
the suspension shall be effective. Demotions will state the classification to which the employee
is demoted. The Union shall be provided with a copy of each notice.


