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ARTICLE 1 - PURPOSE OF AGREEMENT

This Agreement is entered into as of January 1, 2017 between STEELE COUNTY, hereinafter
called the EMPLOYER, and LAW ENFORCEMENT LABOR SERVICES, hereinafter called
the UNION.

It is the intent and purpose of this Agreement to:

Assure sound and mutually beneficial working and economic relationships between the
parties hereto;

Establish procedures for the resolution of disputes concerning this Agreement's
interpretation and/or application; and

Place in written form the parties' agreement upon terms and conditions of employment
for the duration of this Agreement.

The EMPLOYER and the UNION through this Agreement shall continue their dedication
to the highest quality police service and protection to the residents of Steele County.

Both parties recognize this Agreement as a pledge of this dedication. The parties also
recognize that this Agreement is not intended to modify any of the authority vested in the
Steele County Sheriff or the Steele County Board of Commissioners.

ARTICLE 2 - RECOGNITION

The EMPLOYER recognizes the UNION as the exclusive representative of a unit
composed of certified peace officers, under the classifications of Sergeant, of the Steele
County Sheriff’s Department, Owatonna, Minnesota, whose employment service exceeds
the lesser of fourteen (14) hours per week or thirty-five percent (35%) of the normal work
week and more than sixty-seven (67) work days per year, excluding supervisory and
confidential employees. Part-time or other temporary employees excluded from the
definition of "public employee" contained in Minnesota Statute Sec. 179A.03, Subd.14
are also excluded from this unit.

The UNION recognizes the labor relations representatives designated by the Steele
County Board and the Steele County Sheriff as the exclusive representative of the
EMPLOYER, and shall meet and negotiate exclusively with such representative. No
agreement covering terms and conditions of employment or other matters made between
the UNION and the EMPLOYER shall be binding upon the EMPLOYER unless the
witnessed signature of the EMPLOYER'S designated labor relations representative is
affixed thereon.
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The EMPLOYER agrees not to enter into any agreements covering terms and conditions
of employment with members of the bargaining unit under jurisdiction of this Agreement,
either individually or collectively, which in any way conflict with the terms and
conditions set forth in this Agreement, except through certified representatives as
designated by the UNION.

ARTICLE 3 - UNION SECURITY

3.1

3.2

3.3

In recognition of the UNION as the exclusive representative:

A. The EMPLOYER shall deduct an amount sufficient to provide the payment of
regular dues established by the UNION from the wages of all employees
authorizing in writing, such deduction in a form mutually agreed upon by the
EMPLOYER and UNION; and

B. The EMPLOYER shall remit such deductions to the appropriate designated officer
of the UNION with a list of the names of the employees from whose wages
deductions were made; and

C. The UNION shall certify to the EMPLOYER, in writing, the current amount of
regular dues to be withheld; and

D. All employees who are covered by this Agreement and who are not members of
the UNION may be required by the UNION to contribute a fair share fee for
services rendered by the UNION; and the EMPLOYER, upon notification in
writing by the UNION of such employees, shall be obligated to check off said fee
from the earnings of the employee and transmit the same to the UNION. In no
instance shall the required contribution exceed the lesser of 85% of the monthly
UNION dues or a pro-rata share of the special expenses incurred for services
rendered by the UNION in relationship to negotiations and administration of
grievance procedures.

The UNION agrees to indemnify and hold the EMPLOYER harmless against any and all
claims, suits, orders or judgments brought or issued against the EMPLOYER as a result of
action taken by the EMPLOYER under all provisions of Section 3.1 of this Article.

The UNION may designate certain employees from the bargaining unit to act as stewards
and shall, within five days of such designation, certify to the EMPLOYER, in writing, of
such choice and the designation of successors to former stewards. The UNION shall also
certify to the EMPLOYER a current list of any non-employee business representative(s)
upon execution of this AGREEMENT.






