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LABOR AGREEMENT

BETWEEN

LAW ENFORCEMENT LABOR SERVICES INC.

AND

THE CITY OF ST. PAUL PARK

ARTICLE I. PURPOSE OF AGREEMENT

This Agreement is entered into as or January 1, 2017 between the City of St Paul Park,
hereinafter called the EMPLOYER, and Law Enforcement Labor Services, Inc. Local #334,
hereinafter called the UNION.

It is the intent and purpose of this Agreement to;

1.1 Assure sound and mutually beneficial working and economic relationships between the
parties hereto;

1.2 Establish procedures for the resolution of disputes concerning the Agreement's
interpretation and/or application; and

1 .3 Place in written form the parties' agreement upon terms and conditions of employment
for the duration of this Agreement.

The EMPLOYER and the UNION through this Agreement shall continue their dedication
to the highest quality police service and protection to the residents of the City of St. Paul Park.
Both parties recognize this Agreement as a pledge of this dedication.

ARTICLE 11. RECOGNITION

2.1 The EMPLOYER recognizes the UNION as the exclusive representative under
Minnesota Stautes Section I79A.03, Subd. 14 for police personnel in the following job
classifications:

Investigator
Sergeant

Police Officer

ARTICLE III. DEFINITIONS

3.1 UNION: Law Enforcement Labor Services, Inc. Local #334

3.2 UNION MEMBER: A member of the Law Enforcement Labor Services, Inc. Local #334

3.3 EMPLOYEE: A member of the exclusively recognized bargaining unit.

3.4 DEPARTMENT: The St. Paul Park Police Department.



3.5 EMPLOYER: The City of St. Paul Park, Minnesota.

3.6 CHIEF: The Chief of Police.

3.7 UNION OFFICER: Officer elected or appointed by Law Enforcement Labor Services,
Inc. Local #334

ARTICLE IV. EMPLOYER SECURITY

The UNION agrees that during the life of this Agreement, neither the UNION, its officers
or agents, nor any of the employees covered by this Agreement will cause, encourage,
participate, or support any strike, slowdown, mass absenteeism, mass resignation, or other
interruption of, or interference with the operation of the Department. In the event that an
employee(s) violates this Article, the UNION shall immediately notify any such employee(s) in
writing to cease and desist from such action and shall instruct them to immediately return to their
normal duties. Any or all employees who violate any of the provisions of this Article may be
discharged or otherwise disciplined.

ARTICLE V. EMPLOYER AUTHORITY

5.1 The EMPLOYER retains the sole right to operate and manage all manpower, facilities,
and equipment in accordance with applicable laws, and regulations of appropriate
authorities.

5.2 Any terms and conditions of employment not specifically established or modified by this
Agreement shall remain solely within the discretion of the EMPLOYER to modify,
establish, or eliminate, in accordance with applicable laws, and regulations or appropriate
authorities.

ARTICLE VI. UNION SECURITY

6.1 The EMPLOYER shall deduct from the wages of employees who authorize such a
dedication in writing an amount necessary to cover monthly UNTON dues. Such monies
shall be remitted as agreed upon between the EMPLOYER and the UNION.

6.2 The UN ION may designate employees from the bargaining unit to act as a steward and
an alternate and shall inform the EMPLOYER in writing of such choice and changes in
the position of steward and/or alternate.

6.3 The EMPLOYER shall make space available on the employee bulletin board for the
posting of UNION notice(s) and announcement(s). Such announcements shall be
submitted to the Chief for approval before posting.

6.4 Any fair share fee collected by the EMPLOYER shall be processed in accordance with
Minnesota Statutes, Section 179.65, Subdivision 2.



6.5 The UNION shall represent all members of the Department fairly and without regard to
membership or non-membership.

6.6 The UNION agrees to indemnity and hold the EMPLOYER harmless against any and all
claims, suits, orders, or judgments brought or issued against the EMPLOYER as a result
of any action taken or not taken by the EMPLOYER under the provisions of this Article.

ARTICLE VII. SENIORITY

7.1 Seniority shall be determined by the employee's length of continuous employment with
the City of St. Paul Park.

7.2 A reduction in the work force will be accomplished on the basis of seniority and
classification. An employee lo be laid off may bump an employee with less seniority in a
lower paid classification previously held by the more senior employee. In the event of
rehire, the last employee laid off shall be the first to be rehired.

7.3 Demotions, except for disciplinary reasons, will not result in a reduction of salary or
benefits for said employee.

ARTICLE VIII. SCHEDULE/HOURS WORKED

8.1 Hours of Work: Hours of work shall be designated by the department head.

8.2 Normal Work Week: The normal work week shall be an averaged forty (40) hours. In no
case shall an employee work more than 2080 hours in any one calendar year at straight
time (paid work time, compensatory time, vacation time, used sick time, holiday time and
training time will be credited towards the 2080 hours).

8.3 Schedule Changes: The Chief may change an employee's work schedule after a written
notice is given to the employee and 3 working days has elapsed before the change is to
take effect except for the Sergeant position.

It is understood that the Chief has used the Sergeant position to cover open shifts in the
schedule without consideration for overtime.

It is imderstood that the sergeant has been allowed overtime when the Chief considers the
number of continuous working days to be unreasonable.

It is understood that the Chief will not change an employee's working schedule for the
purpose of discipline.

8.4 Shift Trades: A shift trade between department employees may be granted by the Chief if
the trade is mutually agreed upon by both employees.


