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LABOR AGREEMENT

ARTICLE 1. PURPOSE

Section 1. This Agreement is made and entered into by and between the City of Spring

Lake Park, hereinafter referred to as the Employer and Law Enforcement Labor Services,

Inc., hereinafter referred to as LELS.

Section 2. This Agreement has as its purpose the promotion of harmonious relations

between the Employer, its employees and LELS; the furtherance of efficient

governmental services; the establishment of an equitable and peaceful procedure for the

resolution of disputes that may arise without interference or disruption of efficient

operations of the Department; the establishment of a formal understanding relative to all

terms and conditions of employment.

ARTICLE 2. RECOGNITION

Section 1. The Employer recognizes LELS as the exclusive representative under

Minnesota Statutes 179A.03, Subdivision 8, as identified by the Bureau of Mediation

Services, State of Minnesota, and for all employees of the Spring Lake Park Police

Department who are employed more than 14 hours per week and for more than 100 work

days per year, excluding supervisory and confidential employees.

Section 2. In the event the Employer and LELS are unable to agree as to the inclusion or

exclusion of a new or modified job class, the issue shall be submitted to the Bureau of

Mediation Services for determination.
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ARTICLE 3. MANAGEMENT RIGHTS AIVD RESPONSIBILITIES

Section 1. The Employer retains the full and unrestricted right to establish policy as to

functions and programs of the Employer, its overall budget, utilization of technology, the

organizational structure and selection and direction and number of personnel; and to

perform any inherent managerial function not specifically limited by this Agreement.

Section 2. The Employer agrees to publish the method by which promotions shall be

made within the Department; to publish reasonable work rules and regulations; if any,

and make copies of both available to members of the bargain unit.

ARTICLE 4. LELS RIGHTS AND RESPONSIBILITIES

Section 1. The Employer agrees to cooperate with LELS in the deduction of regular

monthly dues for those employees who request in writing to have regular monthly dues

checked off by payroll deduction. The Employer agrees to remit such regular monthly

dues in a manner to be prescribed by LELS.

Section 2. LELS agrees to indemnify and hold the Employer harmless against any and

all claims, suits, orders or judgments brought or issued against the Employer as a result of

any action taken or not taken by the Employer under the provisions of the foregoing

paragraph.

Section 3. The Employer agrees not to enter into any agreement with the members of the

bargaining unit, individually or collectively, or with any other organization which in any

way conflicts with the provisions of this Agreement.
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Section 4. LELS may designate employees from the bargaining unit to act as

representatives and shall inform the Employer of such choice and of any changes in

LELS representatives in writing.

Section 5. The Employer agrees to make space available on the employee bulletin board

for the posting of LELS notice(s) and announcements, and to make space available for

meetings of the bargaining unit when it does not conflict with the operation of the

Department.

Section 6. The Employer agrees that the processing of all grievances shall be during the

normal work day whenever possible and employees shall not lose wages due to their

necessary participation.

Section 7. The Employer agrees to allow the Officers and representatives of the

bargaining unit reasonable time off and leaves of absence, with prior approval and

without pay, for the purpose of conducting LELS business when such time will not

unduly interfere with the operation of the Department.

Section 8. Employees will not be questioned concerning an investigation of disciplinary

action unless the employee has been given an opportunity to have a LELS representative

present at such questioning. Nothing in this Section shall be construed to require that the

complainant's name be released to the Officer under investigation or the LELS

representative.
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ARTICLE 5. NO STRIKE

Section 1. Neither LELS, its officers or agents, nor any of the employees covered by this

Agreement will engage in, encourage, sanction, support or suggest any strike, slow down,

mass resignations, mass absenteeism, the willful absence from one's position, the

stoppage of work, or the abstinence in whole or in part of the full, faithful and proper

performance of duties of employment for the purpose of inducing, influencing, or

coercing a change in the conditions, compensation or the rights, privileges or obligations

of employment.

ARTICLE 6. EQUAL APPLICATION

Section 1. The provisions of this Agreement shall be applied equally to all employees in

the bargaining unit without discrimination as to race, color, creed, sex, national origin,

religion or political affiliation. LELS and the employees covered by this Agreement shall

share equally with the Employer the responsibilities established by this Article.

Section 2. The Employer shall not discriminate against, interfere with, restrain, or coerce

an employee from exercising the right to join or not to join LELS or participate in an

official capacity on behalf of LELS which is in accordance with the provisions of this

Agreement. LELS shall not discriminate against, interfere with, restrain or coerce an

employee from exercising the right to join or not to join LELS and will not discriminate

against any employee in the administration of this Agreement because of non-

membership in LELS.
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