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ARTICLE 1 PURPOSE OF AGREEMENT

This Agreement is entered into between the City of Sleepy Eye, Minnesota, hereinafter referred to as the
AEmpIoyer®, and Law Enforcement Labor Services, Inc. (Local #300), hereinafter referred to as the Union.
The intent and purpose of this Agreement is to:

1.1 Establish procedures for the resolution of disputes concerning this Agreements interpretation and/or
application; and

1.2 Place in written form the parties' full and complete agreement upon terms and conditions of
employment for the duration of this Agreement.

ARTICLE 2 RECOGNITION

The Employer, pursuant to the Bureau of Mediation Services certification of January 30, 2002, BMS Case No.
02-PTR-836, recognizes Law Enforcement Labor Services, Inc. as the exclusive representative for the
following bargaining unit:

All essential employees of the Sleepy Eye Police Department of the City of Sleepy Eye,
Minnesota, who are public employees within the meaning of Minn. Stat. ' 1 79A.03, subd. 14,
excluding supervisory, confidential and all other employees.

In the event of a dispute regarding the inclusion or exclusion of employees from the bargaining unit, the matter
shall be decided by the Bureau of Mediation Services.

ARTICLE 3 DEFINITIONS

3.1 BASE PAY RATE: The employee's hourly rate exclusive of any other special allowances.

3.2 CALL BACK: Return of an employee to a specified work site to perform assigned duties at the
express authorization of the Employer at a time other than a scheduled shift. An extension of/or early
report to a scheduled shift is not a call back.

3.3 CHIEF: The Chief of the City of Sleepy Eye Police Department.

3.4 CONTINUOUS SERVICE: Full-time service from most recent date of hire, including approved leaves
of absence and periods of lay-offs if return from lay-off was upon recall, as established by the
Employer.

3.5 DAYS: Unless otherwise indicated, means working days.

3.6 DEPARTMENT: The City of Sleepy Eye Police Department.

3.7 ELIGIBLE EMPLOYEE: Police officers are eligible employees entitled to overtime compensation
and are not considered exempt employees within the meaning of the Fair Labor Standards Act.

3.8 EMERGENCY: A crisis situation or condition which may reasonably be expected to endanger life or
property as defined by the Employer or for appropriate shiff coverage due to absence of an employee
for illness or injury..

3.9 EMPLOYEE: A member of the exclusively recognized bargaining unit.

3.10 EMPLOYER: The City of Sleepy Eye. (Mayor and Council)

3.11 IMMEDIATE FAMILY: Immediate family shall include the employee' spouse, parent, child, sibling,
mother-in-law, father-in-law or guardian.

3.12 LAY-OFF: Separation from service with the Employer, necessitated by lack of work, lack of funds or
other reasons without references to incompetence, misconduct, or other behavioral consideration.

3.13 OVERTIME: Work performed in excess of the Employee's regularly scheduled shift.



3.14 PROBATIONARY EMPLOYEE: An employee who has not completed the one year probationary
period.

3.15 PROMOTION: A change of an employee from a position in one work classification to a position in
another work classification within the bargaining unit with more responsible duties and higher
compensation.

3.16 REGULAR EMPLOYEE: An employee who has completed the one year probationary period.

3.17 SENIORITY: Length of compensated continuous service with Employer from last date of hire.

3.18 TRANSFER: A change of employee from one position to another position in the same work
classification or to another work classification in the same compensation range within the bargaining
unit, usually involving the performance of similar duties and requiring essentially the same basic
qualifications

3.19 UNION: Law Enforcement Labor Services, Inc., Local No. 300.

3.20 UNION MEMBERS: A member of Law Enforcement Labor Services, Inc., Local No. 300.

3.21 UNION REPRESENTATIVE: A duly elected or appointed representative of Law Enforcement Labor
Services, Inc.

3.22 WORK WEEK: An average of forty (40) hours per week without reference to any particular seven (7)
day period.

ARTICLE 4 EQUAL APPLICATION

4.1 Neither the Employer nor the Union shall discriminate, interfere with, restrain, or coerce an employee
from exercising the ri^t to join or not to join the Union or participate in an official capacity on behalf
of the union, which is in accordance with the provisions of this Agreement.

4.2 The Union agrees to fairly represent all members of the bargaining unit regardless of Union
membership or non-membership or any other factor.

ARTICLE 5 UNION RIGHTS

5.1 Payroll Deductions. Each employee will have the right to request and be allowed dues check off for
the Union. Upon receipt of a properly executed authorization card from an employee, the Employer
will deduct from the employee's paycheck the monthly dues that the employee has agreed to pay the
Union. All such sums so deducted from the employee's paycheck shall be remitted to the Union. The
Union shall furnish the Employer with a list of those employees who are certified as members of said
Union. The Employer will furnish a list of all employees to the Union upon request.

5.2 Fair Share Dues. All employees covered by this Agreement who are not members of the Union may
be required by the Union to contribute a fair share fee for services rendered by the Union.

5.3 Steward and Representative. The Union may designate certain employees from the bargaining unit to
act as Stewards and shall inform the Employer in writing of such choices and any changes in such
choices. The Employer may designate Employer Representatives and shall inform the Union in
writing of such choices and any changes in such choices.

5 .4 Facilities. The Employer shall make available to the union mutually agreed upon facilities at
reasonable times for the purposes of conducting Union business.

5.5 Bulletin Board. The Employer shall make space available on an employee bulletin board for posting
Union notices and announcements.

5.6 Lock Out/Subcontracting. The Employer agrees that during the life of this Agreement the
Employer will not lock out the employees.

5.7 Additional Agreements. The Employer agrees not to enter into any additional agreements with
employees in this bargaining unit, individually or collectively concerning any terms or conditions of



employment. Nor will the Employer subcontract to others the work done by employees in this
bargaining imit.

ARTICLE 6 EMPLOYER SECURITY

The Union agrees that during the life of this Agreement, it will not cause, encourage, participate in, or support
any strike, slowdown, other interruption of, or interference with the normal functions of the Employer.

ARTICLE 7 EMPLOYER AUTHORITY

7.1 The Employer retains the full and unrestrictive right to operate and manage all manpower, facilities,
and equipment; to establish functions and programs; to set and amend budgets; to determine the
utilization of technology; to establish and modify the organizational structure; to direct and determine
the number of personnel; and to establish work schedules.

7.2 Any change in any term and condition of employment or any established practices within the Police
Department not specifically established or modified by this Agreement must be negotiated and agreed
upon by the Union and the Employer prior to implementation.

ARTICLE 8 SAVINGS

8.1 This Agreement is subject to the laws of the United States of America and of the State of
Minnesota.

8.2 In the event that any provision of this Agreement shall be held to be contrary to the law by a Court of
competent jurisdiction from whose final judgment or decree no appeal has been taken within the time
provided, such provision shall be voided. All other provisions oi this Agreement shall continue in full
force and effect. The voided provisions shall be renegotiated upon written request of either party.

ARTICLE 9 GRIEVANCE PROCEDURE

9.1 Definition of a Grievance: A grievance is defined as a dispute or disagreement as to the
interpretation or application of the specific terms and conditions of this Agreement.

9.2 Union Representatives: The EMPLOYER will recognize representatives designated by the Union as
the grievance representatives of the bargaining unit having the duties and responsibilities established
by this Article. The Union will notify the EMPLOYER in writing of the names of such Union
Representatives and of their successors.

9.3 Processing of a Grievance: It is recognized and accepted by the Union and the Employer the
processing of grievances is limited by the job duties and responsibilities of the employees and will
therefore be accomplished during nonnal working hours when consistent with such employees duties
and responsibilities. The aggrieved employee and the Union Representative will be released from
work, without loss in pay, to investigate a grievance and to attend meetings or hearings pursuant to this
Article provided the employee and the Union Representative have notified and received the approval
of the EMPLOYER who has determined such absence is reasonable and would not be detrimental to
Ihe work programs of the EMPLOYER.

9.4 Procedure: Grievances, as defined by Article 5. 1, will be resolved in conformance with the following
procedure:

Step 1. An employee claiming a violation concerning the interpretation or application of this
Agreement will, within twenty-one (21) calendar days affer such alleged violation has occurred;
present such grievance to the employee's immediate supervisor. The supervisor will discuss and give
an answer to such Step 1 grievance within ten (10) calendar days after receipt.

A grievance not resolved in Step 1 and appealed to Step 2 will be placed in writing setting forth the
nature of the grievance, the facts on which it is based, the provision or provisions of the Agreement
allegedly violated, and the remedy requested and will be appealed to Step 2 within ten (10) calendar
days after the supervisor's final answer in Step 1. Any grievance not appealed in writing to Step 2 by
the Union within ten (10) calendar days will be considered waived.

Step 2. If appealed, the written grievance will be presented by the Union and discussed with the


