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CITY OF SAUK RAPIDS

and

LAW ENFORCEMENT LABOR SERVICES. INC.. LOCAL 366
(Police Officers)

ARTICLE 1. PURPOSE OF AGREEMENT

This Memorandum of Understanding, is entered into between the City of Sauk Rapids,
hereinafter referred to as the City, and the Law Enforcement Labor Services, Inc., Local 366,
hereinafter called the Union.

WHEREAS, the parties recognize that this Agreement Is not intended to modify any
discretionary authority vested in the City by the City code or by the statutes of the State of
Minnesota and;

WHEREAS, it is the intention of this Agreement to specify the full and complete
understanding of the parties and to provide, where not otherwise mandated by statute or
ordinance, for certain hours, wages, and other conditions of employment of the employees
covered by this Agreement to prevent interruptions of work, interference with the efficient
operation of the City and to provide an orderly and prompt method for handling and
processing grievances as they relate to the interpretation and/or application of this
Agreement.

ARTICLE 2. RECOGNITION

2.1 The City recognizes the Union as the exclusive representative for collective bargaining
purposes under Minnesota Statutes, Section 179A.03, Subd. 8, for all personnel in the
following job classifications:

"All full time police officers of the City of Sauk Rapids Poiice
Department who are employed more than fourteen (14) hours per
week and more than sixty-seven (67) work days per year,
excluding the Sergeants, Captain and Police Chief."

2.2 The City shall not enter Into any agreements covering terms and conditions of
employment with the employees of the bargaining unit under the jurisdiction of this
Agreement, either Individually or collectively, which in any way conflicts with the terms
and conditions of this Agreement, except through the certified representative.

Neither the Union nor the City shall discriminate against any employee because of
Union membership or non-membership, nor because of race, creed, sex, color
religious belief or political belief.

ARTICLE 3. DEFINITIONS
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3.1 UNION: Law Enforcement Labor Services, Inc.
3.2 UNION MEMBER: A member of L.E.L.S.
3.3 EMPLOYEE: A member of the exclusively recognized bargaining unit
3.4 DEPARTMENT: Sauk Rapids Police Department
3.5 EMPLOYER: The City of Sauk Rapids
3.6 CHIEF: The Chief of the Sauk Rapids Police Department
3.7 UNION OFFICER: Officer elected or appointed by Law Enforcement Labor Services,

Inc.

3.8 SCHEDULED SHIFT: A consecutive work period including rest breaks and a lunch
break.

3.9 REST BREAKS: Period during the SCHEDULED SHIFT during which the employee
remains on continual duty and is responsible for assigned duties.

3.10 LUNCH BREAK: A period during the SCHEDULED SHIFT during which the employee
remains on continual duty and is responsible for assigned duties.

3.11 Probationary period: A period of 12 months from the date of hire. The probationary
period for a promoted or reassigned employee is 6 months.

ARTICLE 4. MANAGEMENT RIGHTS

4.1 It is recognized that, except as expressly stated herein, the City retains the right and
authority necessary for it to operate and direct the affairs of the Police Department in
all of its various aspects. Including, but not limited to the right to plan, direct and
control all of the operations and services of the Police Department; to determine the
methods, organization and number of personnel by which such operations and
services are to be conducted to assign employees, and schedule working hours and to
assign overtime; to determine whether goods or services should be made or
purchased; to hire, promote, demote, suspend, discipline, discharge or layoff
employees due to lack of work or other legitimate reasons; to make and enforce
reasonable rules and regulations; and, to change or eiiminate existing methods,
equipment or facilities.

ARTICLE 5. CITY RESPONSIBILmES

5.1 It is agreed by the parties that the City will take steps as are necessary to implement
provisions of this memorandum such as, but not restricted to, recommending the
passage of and changes to new and existing ordinances.

5.2 The City shall endeavor in good faith to resolve grievances and differences relating to
terms and conditions of employment, acting within the framework of Minnesota
Statutes, and other special rules covering public employment.

ARTICLE 6. UNION RESPONSIBILITIES
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6.1 The Union shall endeavor in good faith to resolve grievances and differences relating
to terms and conditions of employment, acting within the framework of Minnesota
Statutes, and other special rules covering public employment.

6.2 All members of the Union will faithfully adhere to all applicable work rules of the City
not In conflict with this Agreement.

ARTICLE 7. SENIORITY

7.1 Seniority shall be determined by a bargaining unit member's length of continuous
employment within the Police Department. Seniority rosters shall be maintained by the
Chief on the basis of time In a grade and within specific job classifications and posted
in an appropriate location.

7.2 During the probationary period, a newly hired or rehlred employee may t>e discharged
at the sole discretion of the City. During the probationary period, a promoted or
reassigned employee may be returned to the employee's previous position at the sole
discretion of the City without loss of seniority. A demoted employee, voluntarily or
involuntarily, shall be credited with a maximum of the seniority earned within the
bargaining unit.

7.3 A reduction of the work force shall be accomplished on the basis of classification
seniority within the bargaining unit. Employees shall not be bumped by employees in
other bargaining units. Employees shall be recalled from lay-off on the basis of
seniority. An employee on layoff shall have an opportunity to return to work within two
(2) years of the time of the employee's layoff prior to the hire of any new employees.

7.4 Senior employees shall be given shift assignment preferences.

ARTICLE 8. WORK SCHEDULING

8.1 The normal workday for an employee shall be eight (8) or ten (10) hours. The normal
work week shall be forty (40) hours.

8.2 As mandated by Federal law, the work schedule shall provide the employee normally
works no more than one hundred sixty (160) hours In a twenty-eight (28) day period.

ARTICLE 9. OVERTIME

9.1 Overtime will be compensated at the rate of one and one-half (1V4) times the
employee's regular straight time hourly rate.

9.2 Changing hours to attend training. Management may change an officers scheduled
hours In a particular work day in order to accommodate training. Such change shall not
be considered overtime so long as the change does not exceed the employee's 8 or
10 hour shift.
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