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LABOR AGREEMENT BETWEEN THE CITY OF SARTELL
AND LAW ENFORCEMENT LABOR SERVICES, INC.

ARTICLE I. Purpose of Agreement.

This agreement is made and entered into between the CITY OF SARTELL, hereinafter

referred to as the EMPLOYER and LAW ENFORCEMENT LABOR SERVICES, INC., hereinafter
referred to as the UNION.

1.1

1.2

It is the intent and purpose of this Agreement to:

Establish procedures for the resolution of disputes concerning this agreement’s
interpretation and/or application; and

Place in written form the parties’ agreement upon the terms and conditions of employment
for the duration of this Agreement.

ARTICLE Il. Recognition and Union Security

2.4

22

2.3

Recognition. The Employer recognizes the Union as the exclusive representative, under
Minnesota Statutes Section 179A.03, Subd. 8, for all police personnel in the bargaining
unit as determined below:

All employees of the City of Sartell Police Department staff who are employed more than
fourteen (14) hours per week and for more than sixty-seven (67) work days per year,
excluding supervisory and confidential employees.

The Employer recognizes the Public Employment Labor Relations Act of 1971, as
amended, and pledges that all negotiations concerning the terms and conditions of
employment for the Union shall be in compliance with said laws.

Dispute. Disputes which may occur over the inclusion of new or revised classifications in
the unit defined in Section 2.1 shall be referred to the Bureau of Mediation Services for

determination.

Aid to Other Unions. The Employer will not, during the life of this Agreement, meet and
confer with or meet and negotiate with any employee organization with respect to the
terms and conditions of employment of employees covered by this Agreement, except
through the Union or its designated representative. The Employer will not, during the life of
this Agreement, knowingly assist, promote, or otherwise encourage any other employee
organization, which seeks to bargain collectively for employees covered by this
Agreement.

ARTICLE lll. Definitions

3.1

Union. Law Enforcement Labor Services, Inc.



3.2
3.3
3.4
3.5
3.6
3.7

3.8

3.9

3.10

3.11

3.12

Union Member. A member of Law Enforcement Labor Services, Inc. Local No. 208

Employee. A member of the exclusively recognized bargaining unit.

Department. The City of Sartell Police Department.

Employer. The City of Sartell.

Chief. The Chief of the City of Sartell Police Department.

Union Officer. Officer elected or appointed by Law Enforcement Labor Services, Inc.

Overtime. Work performed at the express authorization of the Employer in excess of the
employee’s Scheduled Shift.

Scheduled Shift. A consecutive work period including rest breaks and a lunch break.

Rest Breaks. A period during the Scheduled Shift during which the employee remains on
continual duty and is responsible for assigned duties.

Lunch Breaks. A period during the Scheduled Shift during which the employee remains on
continual duty and is responsible for assigned duties.

Strike. Concerted action in failing to report for duty, the willful absence from one's position,
the stoppage of work, slow-down, or abstinence in whole or in part from the full, faithful,
and proper performance of the duties of employment for the purposes of inducing,
influencing, or coercing a change in the conditions or compensation or the rights,
privileges, or obligations of employment.

ARTICLE IV. Employer Security

The Union agrees that during the life of this Agreement that the Union will not cause,
encourage, participate in, or support any strike, slow-down, or other interruption of or
interference with the normal functions of the Employer.

ARTICLE V. Employer Authority

5.1

The Employer retains the full and unrestricted right to operate and manage all staff,
facilities and equipment; to establish functions and programs; to set and amend budgets;
to determine the utilization of technology; to establish and modify the organizational
structure; to select, direct, and determine the number of personnel; to establish work
schedules; and to perform any inherent managerial function not specifically limited by this

Agreement.






