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ARTICLE 1 PURPOSE OF AGREEMENT

1.1 This Agreement is made and entered by and between the County of Redwood, hereinafter called
the "Employer" and Law Enforcement Labor Services, Inc., hereinafter called the "Union".

1.2 It is the intent and purpose of this Agreement to:

1.2.1 Assure sound and mutually beneficial working and economic relationships between the
parties hereto;

1.2.2 Establish procedures for the resolution of disputes concerning the Agreement's
interpretation and/or application; and

1.2.3 Place in written form the parties' agreement upon terms and conditions of employment
for the duration of this Agreement.

ARTICLE 2 DEFINITIONS

The terms used in this Agreement shall be defined as follows:

2.1 Base Pay Rate: The employee's basic hourly or monthly pay rate exclusive of overtime
premium, shift premium, longevity, or any other special allowances.

2.2 Continuous Service: Unceasing service from last date of hire, including approved leaves of
absence and periods of layoff if return from layoff was upon recall.

2.3 Days: Unless otherwise indicates, means calendar days.

2.4 Demotion: A change by an employee from a position in one work classification to a position in
another classification with less responsible duties and lower compensation.

2.5 Department: The Redwood County Sheriffs Department.

2.6 Emergency: A situation or occurrence of a serious nature developing suddenly and
unexpectedly and demanding immediate action as determined by the Employer.

2.7 Employee: A member of the exclusively recognized bargaining unit defined in this
Agreement.

2.8 Employer: Redwood County Board of Commissioners and its designated representatives.

2.9 Full Month of Service: One (1) calendar month of continuous service.

2.10 Full Time Employee: An employee who occupies a position for at least forty (40) hours
per week and for at least two thousand eighty (2,080) hours per year.


