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This Agreement, entered into between the City of Proctor, Minnesota (hereinafter referred to as the
Employer), and Law Enforcement Labor Services Local 405 (hereinafter referred toasthe Union
or Employee.

ARTICLE 1: RECOGNITION

Employer recognizes the Union as the exclusive bargaining representative of all essential,
licensed supervisory personnel of the Proctor Police Department who are public employees
under Minnesota Statute Section 179A, excluding the Chief of Police and confidential
employees. The Employer and the Union, through this Agreement, continue their dedication
to thehighest quality police protection to the citizens of Proctor. Both parties recognize this
agreement as the Pledge ofthis dedication.

ARTICLE 2: SAVINGS CLAUSE

This contractis subject to thelaws of the United States and the State of Minnesota. In the event any
provision of this contract shall be held contrary to such laws by a court of competent
jurisdictions from whose final judgment or decree no appeal has been taken within provided
time, such contract provision shall be voided. All other contract provisions shall continuein full
force and effect. Any voided provision shall berenegotiated at the request of either party.

ARTICLE 3: MANAGEMENT RIGHTS

The Employer retains the full and unrestricted right to establish policy as to functions and
programs ofthe Employer, its overall budget, utilization oftechnology, organizational structure
and selection and direction and number of personnel, and to perform any inherent managerial
function not specifically limited by this Agreement

ARTICLE 4: HOURS OF WORK

Section A: Hours of work (twelve; 12, ten; 10, or eight; 8 hour shifts), will be determined solely by
the Employer with input from the Chief of police averaging forty (40) hours per week, overa four
week period, i.e. a schedule with two 32 hour weeks and two 48 hour weeks would not require
overtime compensation for any of the scheduled hours or work. All hours worked in excess of
thenormal workday or workweek shall be compensated for atone and one-half(1-}4) times the
regular rate of pay. All hours worked in excess of thenormal workday or workweek must be
approved and authorized bythe supervisor or department head. All paid holidays shall be
considered as days worked in the computation of overtime. At the mutual consent of the parties,
compensatory timemaybetaken inlieu ofovertime. Compensatory time willbeearned at time and
one-half (1-14) for each hour worked. Maximum accumulation of Compensatory Time will be
seventy-two (72) hours through the year. By December 15, of each year, Compensatory Time will
be paid down to a maximum of thirty-two (32) hours. The Employee shall have the option to
cash out their Compensatory Time twice yearly and may do so only in writing with the signature
of the Employee and the City Administrator. Compensatory time off shall be scheduled a
mutual consent of the Employee and the Chief of Police.
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Section B: Work schedules shall be posted in the office. Any changes in an employee's
schedule, except in an emergency, shall be made no later than eight (8) days prior to an
Employees day off. Except forin an emergency, the Employee so affected shall be notified of such
change. Employees will give written ten (10) days notice prior to being scheduled off.

Section C: The Employer will so as practicable arrange work schedules so that employees will
havenot less than two consecutive rest days between work schedules and two shifts between shifts
of work.

Section D: Split-shift work shall not be scheduled for employees of any department.

Section E: All employees who arecalled into service duringtheir regular scheduled time offor
regular scheduled days offshall receive aminimum oftwo hours fortyminutes at oneand one- half
(1 %) times employees regular wage rate; further, any employee reporting for work without being
previously notified not toreport and subsequently sent home shall receive aminimum of two (2)
hours,

Section F: The Employer will pay the employees' wages while on jury or witness duty, not to
exceed forty (40) hours per week, and the employee will provide documentation of the jury duty and
the employee shall remit the payment for jury/witness duty to the Employer.

Section G: Overtime will be distributed as equally as practicable amongst LELS full-time
employees.

Section H: The annual work year shall consist of 2,080 hours to beaccounted for by each
employee through:
L. Scheduled hours of work,

2, Holidays,

3. Training,

4, Vacation,

- Paid sickleave,

6. Authorized Paid Leave,
g A Compensatory time.
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