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This Agre«nent, entered into between theCityofProctor, Minnesota (hereinafter referred to as the
Employer), and Law Enforcement Labor Services Local 405 Qiereinafter referred to as the Union
or Employee.

ARTICLE 1: RECOGNITION

Employe: recognizes the Union as the exclusive bargaining representative of all essential,
licensed supervisory personnel of the Proctor Police D^artment who are public employees
under Minnesota Statute Section 179 A, excluding the Chief of Police and conftdential
employees. The Employer and the Union, through this Agreement, continue their dedication
to thehighest qualitypolicepiotection to thecitizens of Proctor. Both parties recognize this
agreement as the Pledge ofthis dedication.

ARTICLE 2: SAVINGS CLAUSE

This contractis subject to the laws ofthe United States and theStateofMiimesota. In the event any
provision of this contract shall he held contrary to sudi laws by a court of competent
jurisdictions ftom whose final judgment or decree no appeal has been takoi within provided
time, sact contract provision shall be voided. All other contract provisions continue in full
fi)rce and effect Any voided provision shall berenegotiated attherequest ofeitherparty.

ARTICLE 3: MANAGEMENT RIGHTS

The Employer retains the full and unrestricted right to establish policy as to functions and
programsofthe£mployer,itsoverallbudget,utilizationoftechnology,organizational structure
and selection and direction and number of personnel, and to perform any inherent managerial
function not specifically limited by this Agreemoit

ARTICLE 4: HOURS OF WORK

Section A: Hours ofwork (twelve; 12, ten; 10,or eight; Shourshifts), will be determined solely by
the Employer with input from the Chiefof police averaging frnty (40) hours per week, over a four
week period, i.e. a schedule with two 32 hour weeks and two 48 hour weeks would not require
overtime compensation for any of the scheduled hours or woik. All hours woiked in excess of
thenonnal workday orworkwedc shall be compensated for atoneandone-half(l-H) times the
regularrateofpay. All hours worked in excess ofthenormal workday orwoxkweek must be
approved and authorized by the supervisor or department head. All paid holidays shall be
considered as days worked in the computation of overtime. At the mutual consent of the parties,
compensatorytimemaybetakenmlieuofovertime. Con^ensatorytimewillbeeamedattime and
one-half (l-'A) for each hour worked. Maximum accumulation of Compensatory Time will be
seventy-two (72) hours through the year. ByDecembcrlS,ofeach year. Compensatory Time will
be paid down to a maximum of thirty-two (32) hours. The En^loyee aball have the option to
cash out their CompeDsatory Time twice yearly and may do so only in writing with the signature
of the Employee and the City Administrator. Compensatory time off shall be scheduled a
mutual consent ofthe Employee and the Chief of Police.
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Section B: Work schedules shall he posted in the office. Any changes in an employee's
schedule, except in an emergency, shall be made no later than edg^t (8) days prior to an
Employees day off. Except fisrin an emergency, the Employee so affected shallbe notified of such
change. Employees will give written ten (10) days notice prior to being sdieduled off

Section C: Hie En^loyer will so as practicable arrange work schedules so that employees will
have not less than two consecutive rest days between woik schedules and two shifts between shifts
of work.

Section D; Split-^ft work shall not be scheduled for employees of any department.

Section E: All employees who are called into service duringtheir regular scheduled time off or
regularscheduleddaysoffshallreceiveaminimum oftwo hours fortyminutesatoneandone- half
(1 times employees regular wage rate; further, any employee r^orting for work without being
previously notified not to report and subsequently sent home shall receive aminimum of two (2)
hours.

Section F: The Employer will pay the employees' wages while on jury or witness duty, not to
exceed forty (40) hours perweek, and the employee will provide documentation ofthejury duty and
the employee shall remit the payment for jury/witness duty to the Employra-.

Section G: Overtime will be distributed as equally as practicable amongst LELS full-time
employees.

SectionH: The annual work year shall consist of2,080hourstobeaccountedforby each
employee through:

1. Scheduled hours ofwoik.

2. Holidays,

3. Training,

4. Vacation,

5. Paid sick leave.

6. Authorized Paid Leave,

7. Compensatory time.



ARTICLE 5: WAGES

AsofJanuary 1,2017 $33.7l/hr

As of January 1,2018 $34.S6/hr

As of January 1,2019 $35.59/hr

For the years2017-2019 a $2,000 benefit for 24- hour dutypay which will be paid in 26 equal
inatftllTnentM each year.

When ChiefofPolice is absentforathree (3)days, notto include Saturday and Sundayor longer.
Sergeant will be working out ofclass, and beiq)graded and receive 10% higherrate at above his
base pay for all hours worked.

ShiftDifforential: 'nieSergeantwillreceivetwenty-five(.25)ccntsperhourforanyhours worked
between 1800 and0600.

ARTICLE 6: INSURANCE

The Employer will make every effort to provide affordable health insurance and ancillary benefits to
the employees and their dependents at no cost to the employee. Effective 1/1/2019, in the event the
premiums and contribution levels are increased by ten percent (10%) or more in any calendar year,
the employee will contribute ten(lO) percent oftheover^ increase incostofthepremiums and the
Employer will contribute the remaining ninety (90) percent of the overall increase in cost of the
premium.

For employees hiredon or after January 1,2017, except bywritten contemporaneous agreement, full-
time employees and qualified part-time employees will pay 15% ofthemonthlyhealth insurance
premium and theEmployerwill pay 8S%ofthemonthlyhealthiasurancepremium, whethathe benefit
is for Single, Single Plus One or Family Coverage, provided the employee qualifies for benefits.

ARTICLE 7: HEALTHCARE SAVINGS PLAN

The City shall have$100.00perpayperiod deducted fiom Employee Members* salaryand remitted
tobisindividualaccountintheMinnesotaStateRetirementPost RetirementHealth Care Savings
Flan.

All of the Employee's unused vacation accrual, upon separation fixnn the City, pursuant to the
LELS Patrol Officers contract Article 15, shallbedeposited into the Employee's Post Employment
Retirement Health Care SavingsPlan.

i


