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This Agreement, entered into between the City of Proctor, hereinatter lefeiied to as die En^Ioyer,
and Law Enforcement Labor Services, Inc., hereinafter refemed to as the Union for the foUowing
classification: PATROL OFFICER

ARTICLE 1: PURPOSE OF AGREEMENT

Section A: It is die intent and purpose of die parties hereto to set foidi herein the basic Agreement
covering rates ofpay, hours ofwork and all other conditions of employment to be observed between
die parties hereto.

Section B: Uie provisions of this Agreement constitute die sole procedure for the processing and
settlement of any claim by an ̂ ployee or the Union of a violation by the Employer of diis
A^ement As the representative of tiw employees, the Union may process grievances though the
grievance procedure, including arbitration, in accordance with this Agreement or adjust or settie the
same.

ARTICLE 2: MANAGEMENT RIGHTS

Section A: The Employer reUins die full and unrestricted rî t to establish policy as to functions
and programs of the Employer, its overall budget, utilization oftechnology, organizational structure
and selection and direction and number of personnel, and to p^ifonn any mhftfCTt managerial
function not ̂lecitically limited by this Agreement

ARTICLE 3; RECOGNITION

Section A; Section A: Hie Employer hereby recognizes Law Enforcement Labor Services, Inc., as
the exclusive representative for collective bargaining purposes of all essential, licensed police
officers employed by die City of Proctor, Proctor, Minnesota, t*^o are public raiployees within the
meaning of Minn. Stat. 179A.03, Subd. 14, excluding die Sageant classification and supervisory
and coiifidential employees.

Section B: It has been agrmd to that die policy of die l^ployer shall be diat during and for the
duration of this Agreement he will not enter into, establish or promulgate any resolution agreement
or compact with or electing such employees as are defined either individual^ or collectively which
in any way confiicts with the terms and conditions of diis Agreemrat or with the role of the Union
as the exclusive collective bargaining agency for such employees.

ARTICLE 4: RESPONSIBILmES OF PARTIES

Section A: Each ofthe parties of this Agreement hereby acknowledges the rights and
responsibilities ofdie other parties and agrees to discha^ its responsibilities under this
A^ement

Section B: The Employer, including its managerial, supervisory and representatives at aO levels, is
firmly bound to observe the conditions of diis AgreonenL

Section C; The Union, including its officers and representatives, and all employees are finnly
bound to observe the conditions of this Agreement.



Section D; In addition to the responsibilitieB Aat may be provided elsevh^ere in this Agreement
the following shall be observed;

1. Hie applicable procedures of this Agreement will be followed for the settlement of all
grievances. ̂ 1 grievances shall be considered carefolly and processed promptly in
accordance wifo such procedures.

2. Hiere shall be no interference widi the rights of employees to become or continue
as members ofthe Union.

ARTICLE 5: DEFlNmON OF EMPLOYEE

Hic tenn "Regular Employee" as used in this Agreement shall mean any employee
who has been employed by the Proctor City Council or appointed to woric for the City of Proctor
by an aufoorized supervisor or department head and who works regularly full-time and who has
completed twelve (12) mondis as a probationary period.

Section B: A full-time employee shall be defined as an employee who worics an average of
thirty-five (35) hours or more per week.

ARTICLE 6; HOURS OF WORK

&!Ma!L^ Hours of work (twelve; 12. ten; 10, or eight; S hour shifts). wiU be determined solely by
the Employer wth input finm the Chief of police averaging forty (40) hours per week, over a four
week period, i.e. a schedule with two 32 hour weeks and two 48 hour weeks would not require
overtime compensation for any of the scheduled hours or work. All hours worked in excess of the
normal workday or workweek shall be compensated for at one and one-half (l-Vi) times the regular
rate of pay. All hours worked in excess of tiie normal woricday or workweek must bo approved and
authorized by foe supervisor or department head, AU paid holidays shall be considered as days
woriced m the computation of overtime. At the mutual consent of foe partiea, compensatory time
may bo taken in lieu of overtime. Compensatory time will be earned at time and one-half (1-W) for
Mch hour worked. Maximum accumulation of Compensatory Time wiU be seventy two (72) hours
throi^ the year. By December 15, of each year. Compensatory Time will be paid down to a
r^imum of thirty two (32) hours. Hie Employee shall have foe option to cash out their
Compensatory Time ̂ice yearly ard may do so only in writing with foe signature offoe Employee
and the City Admimstrator or designee. Compensatory time off shall be scheduled at mutual
Consent of the Employee and the Chief of Police.

Section B: Work schedules shall be posted in the ofdce. Any changes in an employee's schedule,
except m an emergency, shall be made no later than ei^t (8) days prior to an Employee's day off.
Except for in an emergency, foe Employee so a^cted shall be notified of such change.
Employees will give written 10 days notice prior to being scheduled off!

Action C: The Employer will so as practicable arrange work schedules so that employees will
have not less than two consecutive r^ days between work schedules and two nhifta between foifis
of work.



Section D: SpUt-sliift work shall not be scheduled for employees of any dqnrtmeot.

Section E; All onployees who are called into service during Iheir regular scheduled time off or
regular scheduled days off shall receive a minimum of two hours forty minutes at one and one-half
(I times employees regular wage rate; further, any employee reporting for work without being
previously notified not to report and subsequently sent home shall receive a minimum of two (2)
hours.

Section F; The Employer will pay the employees* wages while on jury or witness duty, not to exceed
forty (40) hours per week, and the employee will provide documentation of the jury duty and the
employee shall remit the payment for jury/witness duty to the Employer.

Section G: Overtime will be distributed as equally as practicable amongst fiiU-tizne
employees.

Section H: The normal work year shall consist of2,080 hours to be accounted fbr by each employee
throu^

1. Scheduled hours of work.
Z Holidays,
3. Training,
4. Vacation,
5. Paid sick leave,
6. Authorized Paid Leave,
7. Compensatery time.

ARTICLE 7: HOLIDAY PROVISIONS

Section A: For the purpose of this Agreement, the following days shall be paid holiday:

New Years Day Labor Day
Martin Luthffl* King Day Presidents Day
Veterans Day Memorial Day
Thanksgiving Day Indq)endence Day
Christmas Christmas Eve Day
New Years Eve Day Easter

Section B: Each regular full-time employee is entitled to receive personal leave twenty-four (24)
hours total) per year to be scheduled by mutual consent of tiie employee and Chief of Police.

Section C; Whenever on employee is required to work on any of the above holidays, the employee
shall receive one and one-half (1 ̂ ) times the regular classified rate of pay and additionally the
option of either straight time cash pay fbr the hours worked or an additional day off to be taken
within two weeks before or two weeks after the actual holiday only when the eng)Ioyee is scheduled
to work the day shift at either the beginning or the end of foe employees sche^le of days shifts.
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