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ARTICLE I. DEFINITIONS

11

1.2

1.3

14

LELS: Law Enforcement Labor Services.

Employee: A member of Law Enforcement Labor Services, who has completed the

probationary period as a police sergeant with the EMPLOYER and has been granted
regular employment status.

Member: A member of LELS in the bargaining unit to which this contract applies.

Employer: The City of Plymouth.

ARTICLE Il. RECOGNITION

21

The EMPLOYER recognizes LELS as the exclusive representative of an appropriate
bargaining unit of City employees consisting of Police Sergeants excluding other
supervisory personnel, as defined in Minn. Stat. 179A.03, Subd. 17; and confidential
personnel as defined in Minn. Stat. 179A.03, Subd. 4.

ARTICLE lll. EMPLOYER RIGHTS

31

3.2

The EMPLOYER retains the sole and exclusive right to determine the functions and
programs of the City, its overall budget, utilization of technology, the organizational
structure and selection and direction and number of personnel, reprimand or otherwise
discipline Employees, hire, promote, transfer, and assign Employees to work; determine
the number of hours and days to be worked; maintain the efficiency of Employees, close
down buildings or any part thereof, or expand, reduce, alter, combine, transfer cease any
job, department, operation or service; subcontract any work done by the Employees,
control and regulate the use of equipment and other property of the EMPLOYER;

- determine the number, location and operation of buildings, and divisions and

departments thereof, the assignment of work and the size and composition of the work
force, make or change rules, policies; introduce new or improved research, development,
maintenance, service methods, materlals, or otherwise generally manage the City, direct
the Employees, and to perform any inherent managerial function not specifically limited
by this Agreement. The EMPLOYER'S non-exercise of its rights in a particular way shall
not be deemed a waiver of its rights to exercise such rights or to preclude the EMPLOYER
from exercising the same in some other way not in conflict with this Agreement.

Effect of Laws, Rules and Regulations. LELS recognizes that all Employees covered by this
Agreement shall perform the services prescribed by the EMPLOYER and shall be governed
by the laws of the State of Minnesota, and by EMPLOYER rules, regulations, directives and
orders, issued by properly designated officials. LELS also recognizes the right, obligation




3.3
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and duty of the EMPLOYER and its duly designated officials to promulgate rules,
regulations, directives and orders from time to time as deemed necessary by the
EMPLOYER insofar as such rules, regulations, directives and orders do not conflict with
the terms of this Agreement.

Reservation of Management Rights. The enumeration of the rights and duties of the
EMPLOYER In this Agreement shall not be deemed to exclude other inherent
management rights and management functions not expressly reserved herein and all
management rights and management functions not expressly delegated in this
Agreement are reserved to the EMPLOYER.

ARTICLE IV. SENIORITY

41

4.2

4.3

4.4

Seniority shall be defined as a regular full-time Employee's length of continuous service
within the bargaining unit. "Last hiring date" shall mean the date upon which an
Employee first reported for work at the direction of the EMPLOYER, since which the
employee has not quit, retired, been transferred outside the bargaining unit or been
discharged. Inthe event two or more Employees are directed by the EMPLOYER to report
to work on the same date, then and in that event, the seniority of those employees will
be based upon their respective rating on the eligibility list for employment from which

-they were selected for employment by the EMPLOYER. No time shall be deducted from

an Employee's seniority date due to absences occasioned by any authorized leaves or for
layoffs.

All new regular, full-time Employees shall be probationary Employees during the first

_twelve (12) months of their employment. During the probationary period, the new

Employee shall have no seniority status. At the conclusion of the probationary period,
the Employee's name shall be added to the seniority list as of the hiring date,

In the event of a layoff due to lack of work, regular Employees with the least seniority
shall be the first to be laid off. The EMPLOYER shall give the affected Employee not less
than two (2) weeks advance written notice of layoff. In the event of rehire, the last
Employee laid off shall be the first to be rehired provided he/she is the most qualified
individual for the position as determined by the EMPLOYER.

An Employee's seniority shall be terminated:

{(a) If the Employee quits, retires or is transferred outside the bargaining unit or is
discharged for cause.

(b) If, when recalled to work following a layoff, the Employee fails to report to work as
directed by the EMPLOYER.







