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2018-2020 City of Plymouth/Patrol Labor Agreement

ARTICLE I. DEFINITIONS

1.1

1.2

LELS: Law Enforcement Labor Services (Local 18).

Employee: A member of Law Enforcement Labor Services (Local 18) who has completed

the probationary period with the EMPLOYER and has been granted regular full-time
employment status.

1.3

Member: A member of LELS (Local 18) in the bargaining unit to which this contract
applies.

1.4

EMPLOYER: The City Council of the City of Plymouth or its designee.

1.5

Days: Calendar days unless otherwise specified.

ARTICLE II. RECOGNITION

2.1

The EMPLOYER recognizes LELS as the exclusive representative of an appropriate
bargaining unit of City Empioyees consisting of Police Officer and Investigator positions,
excluding all Field Supervisor positions and other supervisory personnel, as defined in
Minn. Stat. 179A.03, Subd. 17; confidential personnel as defined In Minn. Stat 179A.03,

Subd.4; part-time employees as defined in Minn. State. 179A.03,Subd. 14(e); temporary
employees as defined in Minn. Stat. 179A.03,Subd. 14(f).
ARTICLE III. EMPLOYER RIGHTS

3.1

Except as explicitly limited by a specific provision of this Agreement,the EMPLOYER shali
have the exclusive right to take any action it deems appropriate in the management of
the City and the direction of the work force In accordance with its judgment. All inherent,

statutory and common law management functions and prerogatives which the
EMPLOYER has not expressly modified or restricted by specific provision of this

Agreement are retained and vested exclusively with the EMPLOYER. The EMPLOYER shall
have the sole and exclusive right to determine the functions and programs of the City, its

overall budget, utilization of technology, the organizational structure and selection and
direction and number of personnel. In addition, the EMPLOYER specifically reserves the
exclusive right in accordance with its judgment to: reprimand or otherwise discipline

Employees; hire, promote, transfer, and assign Employees to work; determine the
starting and quitting time and the number of hours and days to be worked; maintain the
efficiency of Employees:close down buildings or any part thereof or expand, reduce,alter,
combine, transfer or cease any job, department, operation or service; subcontract any

work done by the Employees, control and regulate the use of equipment and other
property of the EMPLOYER; determine the number, location and operation of buildings,
1
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and divisions and departments thereof, the assignment of work and the size and

composition of the work force, make or change rules, policies, introduce new or improved
research, development, maintenance, service methods, materials or otherwise generally
manage the City, direct the Employees and establish terms and conditions of
employment, except as expressly modified or restricted by specific provision of this
Agreement. The EMPLOYER'S non exercise of any function In a particular way shall not
be deemed a waiver of its right to exercise such function or to preclude the EMPLOYER

from exercising the same in some other way not in conflict with the express provisions of
this Agreement. LELS agrees that It shall not establish or attempt to enforce upon the
EMPLOYER, or any Employee, any rule or regulation which would interfere with the
recognized right of management to carry out the foregoing provisions.
3.2

Effect of Laws. Rules and Regulations. LELS recognizes that all Employees covered by this

Agreement shall perform the services prescribed by the EMPLOYER and shall be governed
by the laws of the State of Minnesota, and by EMPLOYER rules, regulations, directives and
orders, issued by properly designated officials. LELS also recognizes the right, obligation
and duty of the EMPLOYER and its duly designated officials to promulgate rules,
regulations, directives and orders from time to time as deemed necessary by the
EMPLOYER insofar as such rules, regulations, directives and orders do not conflict with
the express terms of this Agreement.

3.3

Reservation of Management Rights. The enumeration of the rights and duties of the
EMPLOYER in this Agreement shall not be deemed to exclude other inherent

management rights and management functions not expressly reserved herein and all
management rights and management functions not expressly delegated in this
Agreement are reserved to the EMPLOYER.
ARTICLE IV. NO STRIKE

4.1

Strikes Prohibited. There shall be no strikes, stoppages, slowdowns, picketing or other
interference with the operation of the EMPLOYER (all of which are referred to as

"strikes"). A strike shall mean concerted action in falling to report for duty, the willful
absence from one's position,the stoppage of work,slowdown or the absence in whole or
in part from the full, faithful and proper performance of the duties of employment. No
officer or representative of LELS shall authorize, instigate, aid or condone any strike, and
no Employee shall participate in any strike. The foregoing provisions shall not constitute
grounds in which demand may be made for arbitration.

Penalties. Any Employee who violates the provisions of this Article shall have their
employment terminated by the EMPLOYER effective the date the violation first occurs.
Such termination shall be effective upon written notice served upon the Employee. An
Employee who is absent from any portion of their work assignment without permission
or who abstains wholly or in part from the full performance of their duties without

permission from the EMPLOYER on the date or dates when a strike occurs Is presumed to
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have engaged in a strike on such date or dates. Employees who violate the provisions of
this Article may, subsequent to such violation be employed or re-employed but the
Employee shall be on probation for two (2) years with respect to tenure of employment.
No Employee shall be entitled to any daily pay, wages or per diem for the days on which
they engaged in a strike.
ARTICLE V. SENIORITY

For the purposes of this agreement,the following terms shall have the meanings provided below.
5.1

Definitions

"Service seniority:" a regular full-time Employee's length of continuous service with the
EMPLOYER since the employee's last hiring date.

"Last hiring date:" shall mean the date upon which an Employee first reported for work
at the direction of the EMPLOYER, since which the Employee has not resigned, retired,
lost reinstatement rights from layoff, or been discharged. In the event two or more

Employees are directed by the EMPLOYER to report to work on the same date, then and
in that event,the seniority of those Employees will be based upon their respective rating
on the eligibility list for employment from which they were selected for employment by
the EMPLOYER. No time shall be deducted from an Employee's seniority date due to
absences occasioned by authorized leaves or for layoffs.

"Classification seniority:" the total length of service within classification.

"Probationary Employee:" All new regular, full-time Employees shall be probationary

Employees during the first twelve (12) months of their employment. During the
probationary period,the new Employee shall have no seniority status. The new employee
shall receive evaluations pursuant to the Personnel Policy. At the conclusion of the

probationary period, the Employee's name shall be added to the seniority list as of the
hiring date.

"Layoff:" Except in those Instances where senior Employees are not qualified to perform
remaining work,seniority shall determine the order of Layoff at the sole discretion of the
EMPLOYER.

5.2

Layoff.

1.

Layoff shall be by classification in inverse order of classification seniority. However,
an Employee about to be laid off shall have the right to bump (displace) any
Employee in a lower classification, provided that: 1)the EMPLOYER determines the

Employee who is exercising bumping rights has previously held the position; 2) is
adequately qualified as determined by the EMPLOYER to perform the duties of the
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classification into which s/he is bumping; and 3)s/he has greater seniority than the

Employee who Is to be bumped. Any part-time employees in the affected
classification shall be laid off before any full-time employees.

2.

Recall from layoff, shall be by classification seniority in Inverse order of layoff,
provided that, if an Employee does not return to work upon recall, as directed by
the EMPLOYER, or on an extended date mutually acceptable to the Employee and
EMPLOYER, s/he shall automatically have terminated h/h employment. The
EMPLOYER shall issue written notice of recall from an indefinite layoff to affected

Employees by certified mail/return receipt, providing at least fifteen calendar (15)
days to return to work. Recall notification shall be sent to the Employee's last
known address. An Employee's name shall be retained on the recall list for one (1)
year, at which time all rights to recall shall terminate.
3.

The EMPLOYER shall not hire a new Employee in a classification where an Employee
is laid off with the right of recall.

4.

5.

For any layoff anticipated to last for over fourteen days, the EMPLOYER shall
provide a fourteen day written notice of layoff to all affected employees.
Voluntary Leaves Prior to Layoff. Prior to laying off an Employee, the EMPLOYER
shall offer a voluntary leave of absence to other Employees in the affected
classification to prevent the involuntary layoff of an Employee. The EMPLOYER may

approve or deny any requested voluntary leave. An Employee on such leave shall
continue to accrue only seniority as though the Employee was working. The leave
shall be for a period not to exceed one(1)year from the effective date of the leave.
An Employee on such leave shall be recalled to work pursuant to Section 5.2.2.
5.3

An Employee's seniority shall be terminated:

1.

If the Employee resigns, retires, or is discharged for cause or is otherwise separated
from employment.

2.

If, when recalled to work following a layoff, the Employee falls to report to work as
directed by the EMPLOYER.

3.

5.4

If the Employee's rights to recall, following a layoff, expire.

In the event of a job opening In the bargaining unit, an announcement shall be posted by
bulletin for ten (10) days, giving employees of the department the opportunity to apply
for the opening and those qualified shall be given first-consideration. Where all
qualifications are equal, the EMPLOYER shall give consideration to the most senior
employee. However, the EMPLOYER shall, in no case, be required to employ such most
senior employee. The EMPLOYER reserves the right to promote the most qualified
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employee whose qualifications the EMPLOYER shall determine. Employees selected for a
higher class job shall fulfill a new probationary period of twelve (12) months. Each
probationary employee shall receive at least one evaluation at the midpoint of his/her
probationary period In accordance with the performance management system currently
used by the EMPLOYER.

5.5

A regular employee promoted to a higher level sworn position shall retain rights to his/her
previously held position during probation with no loss of seniority.

A regular employee promoted to a higher level sworn position who Is demoted or
voluntarily demotes after probation shall retain rights only to the seniority he/she earned
as a member of the bargaining unit.

5.6

"Senlorltv lists." Within 30 days after the signing of this agreement,the EMPLOYER shall
establish seniority lists as of the effective date of this agreement structured by each work
classification and department service to Include in order from highest - lowest seniority,
all regular employees in the bargaining unit. This list shall be Appendix D.

ARTICLE VI. WORK SCHEDULE

6.1

Work Schedule. The normal work shift shall be one period of eight/ten (8/10) or more
consecutive hours within a twenty-four(24) hour period. The normal work week shall be

the equivalent of forty(40) hours per week on an annuallzed basis. The work period shall
be a twenty-eight (28) day period, beginning at midnight on January 1, 2005. Except as

otherwise provided in this agreement, work schedules and lengths of shift shall be
established by the EMPLOYER. Nothing contained herein shall be construed as a
guarantee of a minimum or maximum number of hours the EMPLOYER may assign
Employees.

6.2

The EMPLOYER is responsible to ensure that the shift schedule throughout the work year

equals 2080 hours. It is understood that the Employee shall continue to have the
opportunity to discharge this obligation through the Employee's participation in
departmental training activities outside of the Employee's normal working hours.
Employees who participate in the Employer's wellness event may charge up to two (2)
hours against their obligation. All hours remaining which are not charged to training shall
be assigned to the Employee by the Police Chief for regular police duties. The Police Chief
shall maintain individual time records for each Employee to ensure that the intent of this
section is met.

6.3

Service to the public may require the establishment of regular shifts for some Employees
on a daily, weekly, seasonal, or annual basis of other than the normal shift. The
EMPLOYER will give 24 hours advance notice to the Employees affected by the
establishment of such workdays.
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6.4

In the event that work Is required because of unusual circumstances such as (but not
limited to) fire, flood,snow, sleet, or breakdown of municipal equipment or facilities, no
advance notice need be given.

6.5

Senior qualified employees shall have shift preference after twelve (12) months
employment. Shift periods shall occur three times per year. Employees must bid on a
shift other than their first preference at least once every other year until the employee
reaches fifteen years of service. (The previous sentence Is waived for 2011.) Shift start
times and length shall be defined by the Employer and posted prior to the next year's shift

pick. Shift preference for the three trimesters must be selected by 00:01 A.M., December
1st of the previous year.

6.6

Relief Periods. Two relief periods not to exceed fifteen (15) minutes are allowed on each

Employee's shift. One relief period is to be taken during the first half of the shift and the
second relief period to be taken during the second half of the shift.
6.7

Meal Period. Each Employee shall be allowed one (1) thirty (30) minute meal period
normally to be taken at the midpoint of the scheduled work shift.

ARTICLE VII. PREMIUM PAY

7.1

Overtime. Employees who work In excess of the established shift hours shall be
compensated at one and one-half(1-1/2) times the employee's regular base pay rate for
hours in excess of the established shift hours. A scheduled change of shifts within a 24-

hour period when moving from one rotation cycle to another does not qualify for
overtime.

7.2

Employees may be assigned to work overtime at the discretion of the EMPLOYER.
Employees shall be required to work overtime unless excused by the EMPLOYER.
Employees who refuse to work overtime may be subject to disciplinary action.

7.3

Call Back Pav. An Employee called back to work at a time other than their normal
scheduled shift shall receive a minimum of two(2) hours' pay at one and one-half(1-1/2)

times the Employee's regular base pay rate. Reporting early for a shift or an extension of
a shift for call back does not qualify for this minimum.

7.4

Standbv and Court Pav. Off duty Employees shall be compensated at one (1) hour's pay
for each hour on call or standby. Employees placed on standby or on call shall receive a
minimum of two (2) hours pay. Time on a pager status shall be considered standby. The

employee shall receive the minimum pay unless notified by 1630 hours on the day
previous to the scheduled court day that he/she is not required to appear.
7.5

Employees that are required to testify in court during off duty hours shall receive a
minimum of three (3) hours' pay at time and one-half of their regular base hourly rate.
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The employee shall receive the minimum pay unless notified by 1630 hours on the day
previous to the scheduled court day that he/she is not required to appear. Reporting early
for a shift or an extension of a shift for court duty does not qualify for this minimum.

7.6

Plymouth Police Department Policy and Operating Procedures Manual Section 401, L, 27 regarding the payment of overtime for training is Incorporated by reference.

7.7

Compensatory Time Off. Compensatory time off may be accrued In lieu of overtime to a
maximum credit limit of 60 hours. Employees may request a cash payout of up to forty

hours of compensatory time off annually. Payouts vj\\\ occur on the first and/or
fourteenth pay periods of each year.
ARTICLE VIII. DISCIPLINE

8.1

New Employees and Employees who have been rehlred shall be on a twelve (12) month
probationary period and may be disciplined or discharged by the EMPLOYER In its sole
and exclusive discretion at any time during such twelve(12) months' probationary period.

Employees who have completed the probationary period may be disciplined, suspended,
or discharged for cause.

8.2

Discipline may be in one or more of the following forms:
1. Oral reprimand;
2. Written reprimand;
3. Suspension;
4. Demotion; or

5. Discharge.

8.3

Notices of suspension, demotions, and discharges will be in written form and will state
the reasons for the action taken. Suspensions will set forth the time period for which the

suspension shall be effective. Demotions will state the classification to which the
Employee Is demoted. LELS shall be provided with a copy of each such notice.
8.4

Employees may examine their own personnel files at reasonable times under the direct
supervision of the EMPLOYER.

8.5

Grievances relating to this Article may be initiated by LELS or an Employee under the
terms of the Grievance Procedure. The Employee shall notify LELS if the grievance goes
to the Second Step.
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ARTICLE IX. GRIEVANCE PROCEDURE

Definitions

9.1

9.2

A "grievance" is a written claim or complaint by LELS or an Employee over the
interpretation or application of the express terms of this Agreement

Unless specifically stated otherwise, "days" shall mean "calendar days" throughout this
Article.-

9.3

General Requirements

9.3.1 If any Employee does not file a grievance in writing within twenty-one (21) days
after the Employee knew or should have known the act or condition on which the
grievance is based, then the grievance shall be deemed to have been waived and
the Employee shall not have recourse to this grievance procedure.
9.3.2 The number of days indicated at each level shall be considered as a maximum, and
every effort should be made to expedite the process. The time limits specified may
be extended only by mutual agreement in writing.

9.3.3. All decisions rendered shall be in writing, dated, and shall set forth the decision and
reason for the decision and be transmitted promptly to LELS and to the EMPLOYER.

9.3.4 All grievances shall be presented in writing and contain the following elements:
A.

B.

Name of the aggrieved Employee.

Reference to the specific portion of the Agreement at issue in the
grievance.

C.

The nature of the grievance, when It took place, and the informal actions
taken in an attempt to resolve it.

D. Requested action of the EMPLOYER to resolve the grievance.

9.3.5 Any grievance arising from a decision or interpretation of the provisions of this
Agreement made at a given level cannot be grieved at a lower levei. In the event a
grievance is not appealed to the next step within the specified time limits or any
agreed extension thereof, it shall be considered settled on the basis of the
EMPLOYER'S last answer.
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9.4

Procedure

9.4.1. A grievance shall first be presented to the Employee's immediate supervising
Sergeant, or a designated representative. Within ten (10)days after receipt of the
grievance, the Sergeant shall meet with the aggrieved Employee to resoive the
grievance. Within ten (10) days after such meeting, the Sergeant shall make a
decision and communicate the same to the aggrieved Employee.

9.4.2. If an Employee Is not satisfied with the disposition of the grievance by the Sergeant,
the aggrieved Employee after notifying LELS may within ten (10) days after receipt
of the disposition of the grievance submit the grievance to the Lieutenant. The
Lieutenant shall meet with the aggrieved Employee and within ten (10) days after
such meeting, the Lieutenant shall make a decision and communicate the same to
the aggrieved Employee and LELS.

9.4.3. If LELS is not satisfied with the disposition of the grievance by the Lieutenant, the

Union may within ten (10) days after receipt of the disposition of the grievance
submit the grievance to the Chief. The Chief shaii meet with LELS and within ten
(10)days after such meeting, the Chief shall make a decision and communicate the
same to LELS.

9.4.4. If LELS is not satisfied with the disposition of the grievance by the Chief, LELS may

within ten (10) days after receipt of the disposition of the grievance submit the
grievance to the City Manager. The City Manager shall meet with LELS and within
ten (10) days after such meeting, the City Manager shall make a decision and
communicate the same to LELS.

9.5

If the grievance is not resolved at Step 4 with the City Manager,the EMPLOYER or LELS by
mutual agreement may submit the matter to mediation. Submitting the grievance to
mediation preserves timelines for the arbitration of the grievance as set forth below.

9.6

If LELS is not satisfied with the disposition of the grievance by the City Manager,the Union

may institute arbitration proceedings within ten (10) days. The selection of an arbitrator
shall be done in accordance with the Rules promulgated by the Bureau of Mediation

Services (currently Minnesota Rules 5510.5170 Subpart 2).
9.7

The arbitrator shall be empowered, except as limited below,to make a final and binding
decision in cases of alleged violation of rights expressly accorded by this Agreement.
Limitations on the power of the arbitrator are as follows:

1.

They shall have no power to add to or subtract from or modify any of the terms of
this Agreement.
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2.

They shall have no power to establish or change wage rates or establish any fringe
benefits.

3.

They shall have no power to decide any question, which, under this Agreement, Is
within the right of management to decide.

4.

In no case, shall the EMPLOYER be required to pay back wages for more than two

years from the date upon which the grievance regarding such Issue of back wages
is brought to the attention of the EMPLOYER In the form of a grievance.
9.8

All fees and expenses of the arbitrator shall be shared equally by the EMPLOYER paying

one-half(1/2) of such fees and expenses and the Employee or LELS paying one-half(1/2).
Each party to the arbitration procedure shall be responsible for compensating its own

representatives and spokespersons and all expenses Incurred In preparing and presenting
its arbitration case.

9.9

The arbitrator shall have no right to require the EMPLOYER, LELS, or any Employee to
perform any act contrary to law or contrary to the provisions of this Agreement.

9.10

Employees who are subject to a veterans' preference hearing must elect to have either a
veteran's preference hearing or a hearing before an arbitrator following the disposition
of a grievance by the City Manager. In no event shall such an employee be entitled to
both a hearing under veterans' preference laws and final and binding arbitration as
provided for in this agreement.

ARTICLE X. HOLIDAYS

10.1

Employees shall receive eighty-four (84) hours of holiday leave per year as follows: 1)
Employees assigned to other than a forty(40) hour week receive eighty-four(84)hours as
an offset to their total 2080 hours of work. 2) Employees assigned to a forty (40) hour

work week receive ten (10) recognized holidays and an additional four (4) hours will be
granted on the latter half of the last working day prior to Christmas.

10.2

Eight (8) hours of holiday leave shall be granted to eligible Employees for each of the
following ten holidays: New Year's Day, Martin Luther King's Birthday, President's Day;
Memorial Day, Independence Day, Labor Day, Veteran's Day, Thanksgiving Holiday

(Thanksgiving Thursday and Friday), and Christmas Day. The EMPLOYER shall Issue a list
of these ten recognized holidays plus the additional four (4) hours granted for the latter
half of the last working day prior to Christmas and the dates on which they will be
observed In December of the year prior to when the holidays will be observed.

10.3

Floating holidays(16 hours)formerly provided under this article are now reflected in the
vacation leave accrual.

10
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10.4

Employees normally scheduled to work the following holidays shall receive pay at one and
one-half (1-1/2) times the Employee's regular base pay rate for the assigned shift hours
and two (2) times the Employee's regular base rate for any additional hours actually
worked during the below listed periods:
1.

10.5

New Year's 4:00 p.m. December 31 until 4:00 p.m. January 1.

2.

Martin Luther King Day

3.
4.

President's Day
Memorial Day

5.

Independence Day

6.
7.
8.

Labor Day
Veteran's Day
Thanksgiving Day

9.

Friday after Thanksgiving

10.

Christmas 4:00 p.m. December 24 until Midnight December 26

Employees who are not normally scheduled to work holidays will receive two times base
pay when they are assigned to work on observed holidays. This provision does not apply
when an employee switches shifts with an employees who is scheduled to work the
holiday.

ARTICLE XI. VACATION

11.1

Vacation leave is authorized absence from duty, with pay, earned by all regular full-time
Employees In accordance with the following schedule:
Years of Emolovment

Leave Accrued Per Year In Hours
100

DurlngO-5
During 6 -10

11.2

140

After 10

148

After 11

156

After 12

164

After 13

172

After 14

180

After 15+

191

Regular full time employees shall be permitted to accumulate a maximum credit of 300
hours of vacation or two times the annual accrual, whichever Is greater. Employees shall
use vacation leave In amounts of not less than one (1) hour.

n
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11.3

The EMPLOYER will recognize the employee's service seniority as the primary factor when
authorizing vacation leave.

11.4

Health Care Savings Plan Arrangement. Members of the bargaining unit are eligible to

participate in the health care savings arrangement for retiring employees as described in
Section 3-15.7 of the Personnel Policy.

ARTICLE XII. DISABILITY LEAVE

12.1

Overview; This policy provides income continuation to eligible employees through a
combination of short-term, mid-term and long-term disability coverages:

Short term disability is credited annually on January 1 to each regular employee at a rate
of 6 days(48 hours),8 days(64 hours), or 10 days(80 hours) based upon length of service
to provide income continuation to the employee for illness or injuries which result in a
work absence from one(hour)to two full work days in duration.

Mid-term disability coverage for income continuation commencing on the third
consecutive work day absent and Is credited to an employee at the rate of 15 days(120
hours) following six months employment. Thereafter, on January 1 of each year, the
employee is credited with additional mid-term coverage hours based upon the number
of unused short-term hours remaining on December 31 of the preceding year multiplied
times two.

Long term disability is provided through an insurance policy which currently provides for
following 180 calendar days of disability at 66-2/3% of the employee's monthly Income,
not to exceed $5,606 per month.

12.2

Definitions: For the purposes of the disability policy, the following terms shall have the
meanings provided below.

1. "Anniversary Date" shall mean the date upon which an employee first reported for
full-time work at the direction of the City, since which time the employee has not
resigned, retired or been discharged.

2. Disability" means a state of incapacity due to personal illness, or accidental bodily
Injury to a full-time employee except for Illness or accidental bodily injury Incurred
while self-employed or employed by other than the City, which requires the regular
and personal attendance of a licensed physician and/or which prevents an employee
from performing substantially all of the duties of a position for which the employee Is
reasonably qualified by training, education or experience. The term "disability" also
applies if the employee's minor child (under 18 years or under 20 years If attending
12
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secondary school) requires care from the employee due to the child's Illness. The term
"disability" also applies If the employee's adult child, spouse, sibling, parent,
grandparent or stepparent requires care due to Illness or Injury. In these situations
the employee may use a combined total of up to 160 hours annually to care for these
family members. In addition,the term "disability" applies if a covered employee must
attend a doctor's appointment.

3. "Midterm disability" may be further defined as authorized leave following the birth or

adoption of a child. In order to be eligible an employee must give at least a threeweek notice of his Intention to use such leave. He must also use an equal amount of

vacation or comp time, on an hour for hour basis. In order to qualify for the use of
mid-term disability leave. No more than three weeks {120 hours) of mid-term
disability leave may be used for this purpose. The 120 hours of mid-term disability
leave must be used within 26 weeks of the birth or adoption of the child.
4. "Short and Mid Term Disability leave" is authorized absence from duty with pay

granted regular full time employees who have successfully completed six (6) months
of employment with the City and who become disabled. Disability leave Is not a right
which an employee may use at the employee's discretion. Disability leave shall be
allowed by the supervisor and the City Manager only In the case of verified necessity
and actual need. The purpose of any disability leave Is to provide income continuation

during that period of time when the employee is unable to perform substantially all
of the duties of a position for which the employee Is qualified by training, education
or experience due to personal illness or accidental bodily Injury.

12.3

Disabilltv Leave Benefits:

1.

Short Term Coverage: For continuous disability absences involving a minimum of
one hour to a maximum of two full work days, a short term coverage program is
available to full time employees.

2.

Mid-term Coverage: For disability absences commencing on the third consecutive

lost work day and beyond subject to the employee mid-term balance and the
usage/accrual maximum.
3.

Crediting Short and Mid-term Coverage: Short and mid-term coverage are
credited based upon the following:

13
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Mid-Term Coveraee

Emolovee Leneth of Service

Short-Term Coveraee

Following completion of the

6 days(48 hours)

15 days(120 hours)

6 days(48 hours)

Two times the unused short-

initial

six

months

employment
Each January 1st following

term

coverage
of the
preceding year credited to
the
existing
mid-term

completion of the initial
probationary period through
five years of service

balance.

♦Each January 1st after the
fifth year of service through
the tenth year of service.

8 days (64 hours)

Two times the unused short-

term

coverage

for

the

preceding year credited to
the

existing

mid-term

balance.

Each January 1st after the

10 days (80 hours)

Two times the unused short-

term

tenth year of service subject

coverage

for

the

preceding year credited to
the
existing
mid-term

to the usage accrual cap.

balance.

•Example: An employee with a hire date of February 23,2000 will receive adjustments according
the following schedule: 1//1/06—64 hours; 1/1/11—80 hours.

4.

Short-term coverage Is available for use for disabilities as defined in this section and
the employee's balance shall be reduced for any full or partial days used.

5.

Mid-term coverage is available for use for disabilities as defined in this section
commencing the third consecutive work day of disability until 180 calendar days

has elapsed or the employee's balance is exhausted. Each employees' mid-term
coverage balance Is reduced by full day(s) or one-half day(s) as appropriate for each
usage.

6.

If the employee uses all short-term coverage before the end of the year In which
credited, he/she may use vacation or leave of absence without pay with the
supervisor's approval for disability absences of two consecutive days or less.
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7,

An employee may use vacation or leave without pay for absences up to 8
consecutive days eligible for mid-term coverage with or without a remaining
balance with the supervisor's prior approval. Requests for leave of absence without

pay In excess of 8 days requires prior City Manager approval. Such substitutions
shall be documented on the Personnel Action Form to confirm use of vacation,

floating holiday or leave of absence without pay for disability purposes.
12.4

Short- and Mid-Term Coverage Maximum Usage Accrual. The maximum number

of work days for which an employee may receive paid short-term and/or mid-term
disability benefits under this policy during the employee's career with the City shall
be 300 eight-hour work days or 2400 hours. An employee shall not be provided
benefits beyond the amount of his/her balance. Upon reaching this maximum,the
employee will no longer be eligible to receive paid disability benefits under this
section.

12.5

Administration of Short and Mid-Term Coverage: This policy shall be administered

by the employee's supervisor. The procedures set forth below will be followed In
administering the policy:

1.

The disability benefits provided by this policy, Including such other benefits as

the employee may be entitled to receive such as, but not limited to, Worker's
Compensation or personal Injury protection coverage, shall not exceed the
employee's regular straight time earnings as of the initial date of disability.
2.

Disability benefits shall be calculated at the employee's regular straight time
earning rate as of the date the disability leave originally commenced. In no
Instance shall an employee receive disability leave benefits under the

provisions of this policy in excess of the employee's normal weekly
compensation less federal and state income taxes.

3.

To be eligible to receive disability leave benefits, an employee shall Inform the
Immediate supervisor not later than 30 minutes after the time the employee
was scheduled to begin work or as provided by departmental rules. Employees
are responsible for keeping the supervisor advised on at least a weekly basis
of their disability status to remain eligible for paid benefits.

4. The City shall reserve the right to have its own physician examine the
employee periodically to render an opinion dispositive on whether the
employee is able to return to productive work with the City. If, In the City's
sole judgment, an employee is deemed to be able to resume productive work
for the City, the employee shall be directed to report to an appropriate work
assignment. If the employee fails to report for work as directed, paid benefits
shall be terminated upon recommendation of the supervisor and approval of
the City Manager.
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5.

When an employee requests any disability leave benefits, a physician's
statement may be required by the supervisor upon the employee's return to
work and before payment of benefits. The physician's statement must
indicate the nature and length of the disability, any restrictions which the

disability places upon the employee's ability to perform the work of the
position and attest to the employee's ability to return to work. An employee
who has been asked by the supervisor to provide such a statement shall not
be allowed to receive benefits until complying with this provision. In the event

the period of disability exceeds four(4)days,the employee will be responsible
for submitting a physician's statement acceptable to the supervisor prior to
receiving benefits under this program. Upon returning to work,the employee
shall complete and submit to the supervisor the prescribed personnel action
form stating the nature and duration of the disability for which benefits are

requested. The City Manager may waive the provision of this section at his/her
sole discretion.

12.6

6.

An employee who makes a false claim of disability leave shall be subject to
disciplinary measures. Including discharge, which in the opinion of the
supervisor and/or City Manager is Justified by the circumstances Involved.

7.

While receiving paid benefits under this section the employee will continue to
accrue vacation leave and receive city contributions to retirement and
insurance programs sponsored by the City in which the employee participates.
Holiday pay will be administered In accordance with Article X.

8.

Short-term and mid-term coverage balances shall not be converted to any
other form, i.e., cash, vacation, or any other thing of value at any time for any
purpose for any employee.

If the use demonstrates an absence pattern or excessive use and/or abuse,further
use may be disallowed or the employee may be subject to discipline.
1.

The decision to grant or deny paid disability benefits shall be made by the
employee's supervisor subject to the approval of the City Manager. If the
request is denied, the employee may discuss the matter with the supervisor

and the City Manager. Following such meeting, the City Manager shall
reevaiuate the employee's request and make a decision on the request. The
decision of the City Manager following such meeting shall be final.
12.7

Eligibility for Lone-Term Disability. Long-term disability leave Is authorized absence

from duty with pay granted full-time employees of the City. Long-term disability
benefits shall be available to eligible full-time employees based exclusively upon
the terms and conditions contained In the contract with the City and Its long-term
16
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disability insurer. The terms and benefits under the program are subject to change
from time to time. A complete copy of the contract dealing with the terms and
conditions for the long-term disability benefits program shall be on file with the
Finance Department and shall be available for review by employees.
12.8

Benefits. The current issued long-term disability program provides for the following
benefits.

1.

Elimination Period. Benefits are payable commencing with the 181st calendar
day of disability.

2. The eligible employee shall receive 66-2/3% of the employee's regular straight
time compensation as of the date the disability commenced, not to exceed
$4,750 per month, subject to coordination with any and all other disability
benefits whether provided by the city or another public agency.

3. When on approved paid long-term disability leave the employee shall not
receive city contributions to retirement and insurance programs considered as
time in active service unless this paragraph Is specifically waived by the City
Manager.

4. All employees of the unit eligible for long-term disability Insurance coverage
shall pay,through payroll deduction, the full cost of such coverage.
ARTICLE XIII. EMERGENCY/FUNERAL LEAVE

13.1

Emergency/funeral leave may be granted to regular full-time City employees by the
employee's immediate supervisor. To be eligible for emergency/funeral leave an
employee must furnish adequate proof that a death has occurred within the employee's
immediate family or that a member of the immediate family suffers from a debilitating
personal illness or accidental bodily injury such that his/her physical care requires the
continuous presence of the employee.

The term "immediate family" shall include the spouse, adult child, mother, father,
brother, sister of the employee, or grandmother or grandfather of the employee or

spouse, mother-in-law or father-in-law. Relatives of the employees other than those
above-listed shall not be considered members of the immediate family for the purposes

of this policy, except that an employee may receive funeral leave benefits in the event of
the death of his/her child.

13.2

Paid emergency/funeral leave may be granted for one,two or three work days where the

supervisor concludes such leave is warranted provided that not more than three days{24
hours) of paid emergency leave per calendar year, to be accrued on January 1 of each
17
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year, shall be allowed. The immediate supervisor shall grant or deny such requests and
maintain records of emergency leave granted.
ARTICLE XIV. INJURY ON DUTY LEAVE

14.1

In those cases where an Employee is Injured on duty through no misconduct of the

Employee's own and while safely performing assigned duties, the Employee shall be
eligible for Injury On Duty Leave. The Employee must report the Injury within twentyfour(24) hours of Its occurrence to qualify for such leave. The City Manager shall review
each case and make a determination based on the foregoing criteria and shall make a final

and binding determination on the Employee's eligibility for such leave.

14.2

No Employee shall be granted Injury On Duty Leave until the Employee has been absent
from duty for a period of forty (40) hours. If an employee is hospitalized for more than
48 hours immediately following an injury, the forty (40) hour waiting period shall be
waived. During this period the Employee shall be required to utilize their disability leave
as provided in Article 12.

14.3

If an Employee is found to be eligible for Injury On Duty Leave, in accordance with the
provisions of Section 14.1 and 14.2 above, they shall receive supplementary payments
from the EMPLOYER equal to the difference between the total amount of all other injuryrelated benefits and their normal rate of pay. Such supplementary payments shall not
continue for more than one-hundred and five (105) consecutive calendar days and shall
not be charged against the Employee's disability leave.

14.4

Injury On Duty Leave shall extend for a maximum of one-hundred and five (105)
consecutive calendar days. The EMPLOYER may require the injured Employee to be
examined by a physician or consultant selected by the EMPLOYER In order to determine
whether the Employee is able to return to work pursuant to the provisions of 14.5 below:

14.5

Injury On Duty Leave shall be terminated by the EMPLOYER at such time as:
1.

2.

The Employee is able to return to work;

A duly qualified physician determines that the Employee Is able to perform duties
for the EMPLOYER for which the Employee is or may reasonably become qualified
to perform by experience, education or training.
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ARTICLE XV. INSURANCE

15.1.1 The EMPLOYER will select and provide group health insurance with benefits

substantially the same as presently exist for the duration of this Agreement.
Health Insurance
Total

Employee

Contribution

City

Contribution

to VEBA

Contribution

to Premium

Total

City

aty

Monthly

Contribution

Premium

to Premium

$2^/80%-Achieve
Single {$2,500 Deductible)
Family ($5,000 Deductible)

$544.44
$1,360.28

$544.44
$932.44

$187.50
$187.50

$731.94

$0.00

$1,119.94

$427.84

Out of Pocket Max; Single $4,000; Family $8,000

plaiiz $2,^/80% ■ OpenAcc^

I

Single ($2,500 Deductible)
Family ($5,000 Deductible)

$579.19

$579.19

$187.50

$766.69

$1,447.10

$932.44

$187.50

$1,119.94

$0.00
$514.66

$617.59
$1,543.03

$617.59
$932.44

$187.50
$187.50

$805.09
$1,119.94

$0.00
$610.59

$657.01
$1,641.52

$657.01

$187.50

$844.51

$1,020.75

$187.50

$1,208.25

$0.00
$620.77

Out of Pocket Max: Single $4,000; Family $8,000

$2,250/100%^ AcWeye^ ""7
Single ($2,250 Deductible)
Family ($4,500 Deductible)
plan4

$2^50/100%-ppenAccess
Single ($i250 Deductible)
Family ($4,500 Deductible)

i

Note: Employees who waive health insurance and are covered by a spouse's or parent's group health plan receive $353
per month Into a VEBA account.

2019-Plans 1-3

• Single: employer pays 100% of premium.

• Family: employer and employee split increase or decrease in premium 50/50.
2019 - Plan 4

• Single: employer pays 100% of premium.

• Family: employer contribution to premium is $1,094.62 regardless of increase or
decrease in premium. Employee pays any remaining premium.
2020-Plans 1-4

• Single; employer pays 100% of premium.

• Family; employer and employee split the increase or decrease in premium 50/50.
15.1.2 In the event the premiums are increased beyond the maximum contributions provided
by the EMPLOYER above,such increase shall be paid by the Employee through payroll
deduction.
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15.1.3 This labor agreement will be reopened prior to December 31, 2016 to discuss the
employer's 2017 health Insurance contribution.
15.2

In the event the health insurance provisions of this Agreement fail to meet the

requirements of the Affordable Care Act and its related regulations or cause the
Employer to be subject to a penalty,tax, or fine, the Union and the Employer will meet
immediately to bargain over alternative provisions so as comply with the Act and avoid
any penalties, taxes or fines for the Employer. In such negotiations,the rights and
obligations of the Union shall be subject to the provisions of Minn. Stat. § 179A.06, and
the rights and obligations of the Employer shall be subject to the provisions of Minn.
Stat. § 179A.07.

15.3

Effective May 1, 2008, the EMPLOYER will provide the Employee with term life insurance
and accidental death and dismemberment insurance in the total face amount of

$100,000. The EMPLOYER will pay a sum not to exceed $30.00 per month for the
foregoing coverage. In the event the premium is increased beyond the maximum
contribution provided by the EMPLOYER above, such Increase shall be paid by the
Employee through payroll deduction.

15.4

The EMPLOYER will select and provide one or more group Dental Insurance Plans. The

types of benefits and the cost participation provided by the plan will be as follows:
Coverage A:

Regular services -100% of usual, customary and reasonable fees.

Coverage B:

Restoration services - 80% of usual, customary and reasonable fees.

Coverage C:

Prosthetics(removal and fixed)- 50% of usual, customary and reasonable
fees.

$500 maximum per covered person per coverage year.

In 2008, an employee who selects either single or no health coverage may apply money
not applied to the health Insurance premium to single or family dental insurance
premiums.

In 2009, if an employee selects either of the single VEBA health plans or waives health
coverage,the Employer shall pay the cost of single or family dental insurance premiums.
If an employee selects the single Triple Gold health plan, the Employer shall pay the cost
of single dental insurance premiums.

In the event the premiums are increased beyond the maximum contributions provided by
the EMPLOYER above, such increase shall be paid by the Employee through payroll
deduction.
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If the Employer provides a greater benefit for health or dental Insurance or
VEBA/deferred compensation contribution to another group of employees for 2009,the
Employer will provide the same benefit to this bargaining unit.
15.5

The Employer will administer a Health Care Savings Arrangement as described In the
Personnel Policy Section 3-15. A subsection of that Section shall describe the formula for
converting unused vacation into an Employer contribution.

ARTICLE XVI. CLOTHING ALLOWANCE

16.1

On the first and fourteenth pay periods of 2018 employees shall be paid $487.50 for
clothing allowance($975 total}. On the first and fourteenth pay periods of 2019
employees shall be paid $500 for clothing allowance($1,000 total). On the first and
fourteenth pay periods of 2020 employees shall be paid $512.50 for clothing allowance
($1,025 total). This allowance is for the purchase, maintenance, repair and replacement
of uniforms and equipment provided by the Employee and for the civilian clothing for
those Employees assigned to work In plain clothes. The EMPLOYER shall provide
uniformed Employees with the following Items: badge,cap badge, collar brass, shoulder
patches, helmet, mace and mace holder.

The EMPLOYER shall provide an initial Issue of uniforms and equipment to newly hired
police officers. This initial Issue (Appendix B)and the value thereof shall be recorded In
an agreement(Appendix C) between the new hire and the EMPLOYER. The agreement
between the new hire and the EMPLOYER shall also outline the new hire's obligation

regarding the Initial issue. Upon completion of the probationary period an employee
shall receive a clothing allowance at the contract rate for the year In which It occurs
which represents the 12 month probationary period and an additional pro rata share of
that rate at one-twelfth (1/12)for each additional month remaining before the next

half-year payment. This allowance shall be applied to the amount owed by the new hire
for the initial issue. All subsequent clothing allowance payments shall be applied to the
amount owed until the entire value of the initial issue has been repaid.

16.3

In the event the Employer mandates a uniform change,the Employer will give

employees one year from the date of notice before full compliance with the change is
required. If the Employer chooses to effect the change with less than one year's notice
the Employer shall reimburse employees for receipted costs to comply. A change
mandated by state or Federal law will not be reimbursed.
ARTICLE XVII. WAGES

17.1 Step merit wage increases shall not be considered automatic, rather shall be dependent

upon the recommendation of the Employee's immediate supervisor,the Police Chief, and
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approved by the City Manager. Such merit increases shall normally be considered
annually at the Employee's anniversary date and be made effective on the pay period
nearest the Employee's anniversary date which shall be considered the Employee's date
of last hiring. Achievement of the top step depends upon satisfactory or better

performance rating each year, should performance not meet or continue to meet the
"satisfactory" or better performance rating, the officer shall receive the top step less $75
per month until the officer's performance is again satisfactory.
17.2

It is understood that the wage rates established pursuant to this Agreement have been
arrived at between the parties recognizing the fact that no special supplemental forms of

compensation, such as longevity pay or educational incentive pay, are provided
Employees. The parties recognize that the base wage provided for in this Agreement is a
more equitable way of compensating Employees than through the use of special
supplemental forms of compensation,such as longevity pay or educational incentive pay,
and the wage rates established hereby recognize this understanding.

17.3 The job classifications and applicable wage rates therefore are set forth In Appendix A
attached hereto and by this reference made a part hereof.

ARTICLE XVIII. DURATION

18.1

Term of Contract. This contract shall become effective as of January 1/ 2018 and shall
continue in full force and effect to and including December 31, 2020.

18.2

Effect of Contract. Any and all prior agreements,resolutions, practices, policies, rules and
regulations regarding terms and conditions of employment, to the extent Inconsistent
with the provisions of this contract, are hereby superseded.

18.3

Termination or Modification. Either party desiring to terminate or modify this contract

must notify the other party. A notice of desire to modify this contract shall set forth
specifically all proposed modifications sought by the party.

Negotiations with respect to proposed modifications may commence at any time after
notice of proposed modifications has been given.

18.4

Negotiations During Term.

The parties mutually acknowledge that during the

negotiations which resulted in this contract, each had the opportunity to make demands
and proposals regarding terms and conditions of employment. All understandings and
agreements arrived at by the parties are set forth In this contract. For the duration of this
contract, the EMPLOYER and LELS each voluntarily and unqualifiedly waives the right to
meet and negotiate regarding any and all terms and conditions of employment, whether
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or not specifically referred to or covered in this contract, even though such matters may
not have been within the knowledge or contemplation of either or both of the parties at
the time this contract was negotiated or executed.
18.5

Full Agreement. The EMPLOYER and LELS agree that this Agreement contains all of the
terms and conditions of employment which have been arrived at and that the EMPLOYER

shall not be obligated to provide or maintain any terms and conditions of employment
not provided herein.

IN WITNESS WHEREOF,the parties have executed this contract as follows:

LAW ENFORCEMENT LABOR
SERVICES, INC. LOCAL 18-Patrol

CITY OF PLYMOUTH

MAYO

llq

CirrimTAGER
7

APPROVED BY RESOLUTION NO.
DATE:
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APPENDIX A. WAGES
GRADE

POSITION CLASSIFICATION

Police Officer

PI

SRO,SIU, CFMH

P2

Investigator

P3

3% effective pay period one of 2018
C
1

20 years

Grade

Start

6 Months

year

2 years

3 years

4 years

9 years

12 years

15 years

PI

29.23

31.82

34.23

36.40

39.96

40.59

42.44

42.66

43.47

43.89

43.33

43.56

44.37

44.82

44.23

44.45

45.28

45.73

P2

37.30

40.86

41.49

P3

38.19

41.77

42.39

3% effective pay period one of 2019
A

B

C

D

£

F

G

H

1

J

1

Grade

Start

6 Months

year

2 years

3 years

4 years

9 years

12 years

15 years

20 years

PI

30.11

32.77

35.26

37.49

41.16

41.81

43.71

43.94

44.77

45.21

44.63

44.87

45.70

46.16

45.56

45.78

46.64

47.10

P2

38.42

42.09

42.73

P3

39.34

43.02

43.66

39i effective pay period one of 2020
A

B

C

D

E

F

G

H

1

J

1

Start

6 Months

year

2 years

3 years

4 years

9 years

12 years

15 years

20 years

31.01

33.75

36.32

38.61

42.39

43.06

45.02

45.26

46.11

46.57

P2

39.57

43.35

44.01

45.97

46.22

47.07

47.54

P3

40.52

44.31

44.97

46.93

47.15

48.04

48.51

Grade
PI

For July, 2008 and thereafter,for Police Officers the normal step progression shall be placement
on Step A at hire, on Step B after 6 months of service. Step C after one year, D after 2 year, E after
3 years, F after 4 years, G after 9 years, H after 12 years of service, I after 15 years of service and
j after 20 years of service.

Nothing in this section shall preclude the EMPLOYER from negotiating a higher entry-level wage
if the EMPLOYER determines that relevant experience and.education permit such higher rate

For School Resource Officers (SRO), Special Investigative Unit Officers (SIU), Crime Free Multi-

Housing Officers(CFMH) and Investigators, the normal step progression shall be placement on
the step which represents his/her current years of service and progression through the steps
based on years of service with the City of Plymouth as outlined on the salary grid.
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APPENDIX B. UNIFORM COSTS

ITEM

Summer Cap
Winter Cap

UNIT PRICE

QUANTITY

TOTAL ITEM COST

30.00

1

30.00

30.00

1

30.00

Shirt Short Sleeved

40.00

3

120.00

Shirt Long Sleeved

42.00

3

126.00

Trousers

50.00

3

150.00

250.00

1

250.00

Belt - Garrison

20.00

1

20.00

Belt - Keepers

2.50

4

10.00

Double Magazine Pouch

25.00

1

25.00

Hand Cuffs

30.00

1

30.00

Hand Cuff Case

20.00

1

20.00

Jacket

64.00

1

64.00

400.00

1

400.00

Foot Wear

80.00

1

80.00

Badge

80.00

1

80.00

Flashlight Holder

25.00

1

25.00

ASP/Baton

50.00

1

50.00

ASP/Holder

25.00

1

25.00

Holster (Level 2)
Gun

Turtle Neck Shirt

20.00

2

40.00

Winter Footwear

80.00

1

80.00
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APPENDIX C AGREEMENT FOR PURCHASE OF UNIFORMS & EQUIPMENT

AGREEMENT FOR PURCHASE OF UNIFORMS AND EQUIPMENT

THE UNDERSIGNED,a Police Officer employed by the City of Plymouth ("Officer"),
hereby acknowledges that City has paid for an initial Issue of uniforms and equipment to
the Officer as more specifically described on the attached list (hereinafter collectively
referred to as "Uniforms"), worth
Dollars ($
)(the "Debt"). The
Officer hereby agrees to repay the Debt as follows: 1) under the terms of the labor
agreement (Clothing Allowance), 2) in the event that the Officer's employment with the
City is terminated by either the City or the Officer for any reason prior to payment of the
Debt, the Officer shall return any items listed on the attached list which reflect the
amount of the Debt remaining to be paid (items will be valued at 75% of their cost as of
date of hire). The Officer agrees that the City shall have complete discretion regarding
which listed item(s) must be returned by the Officer as representative of the dollar
amount still owed on the Debt. The Officer acknowledges that the City of Plymouth shall
own the Uniforms until the Debt is paid in full.

OFFICER:

BY:
Printed Name:
Date:
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MEMORANDUM OF UNDERSTANDING

MOU Negotiating While on Duty
Between LELS Patrol and the City of Plymouth

Officers will be allowed a reasonable amount of time to negotiate labor agreements while "on

duty". If officers are called out for service, they must leave negotiations to take the call.
Further, officers will not be paid when they come In on their day off to negotiate a labor
agreement.

This Memorandum of Understanding will sunset on December 31, 2020.

^4^
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MEMORANDUM OF UNDERSTANDING

Between LELS Patrol and the City of Plymouth
MOU Use of Vacation and Mid-term Disability

for the Birth or Adoption of a Child

Section 12.2-3

"Mid-term disability" may be further defined as authorized leave following the birth or adoption
of a child. In order to be eligible an employee must give at least a three-week notice of the
intention to use such leave. The employee must also use an equal amount of vacation or
compensatory time off (31.5 hours/three regular shifts) in order to qualify for the use of mid

term disability leave (31.5 hours/three regular shifts). No more than three weeks(120 hours) of
mid term disability leave may be used for this purpose. The 120 hours of mid-term disability
leave must be used within 26 weeks of the birth or adoption of the child.

Either party may reopen negotiations to discuss this provision If they deem it necessary.
This Memorandum of Understanding will sunset on December 31, 2020.
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