LABOR AGREEMENT
BETWEEN
THE CITY OF NORTH MANKATO
AND
NORTH MANKATO POLICE DEPARTMENT LIEUTENANTS
LAW ENFORCEMENT LABOR SERVICES, INC. (LOCAL NO. 394)

January 1, 2017 — December 31, 2018



ARTICLE 1. PURPOSE OF AGREEMENT

This Agreement is entered into as of , between the City of North Mankato,
hereinafter called the EMPLOYER, and Law Enforcement Labor Services, Inc. Local #394,
hereinafter called the UNION. It is the intent and purpose of the Agreement to:

1.1

1.2

Establish procedures for the resolution of disputes concerning this Agreement's
interpretation and application; and

Place in written form the parties agreement upon terms and conditions of
employment for the duration of this Agreement.

ARTICLE 2. RECOGNITION

2.1

22

The EMPLOYER recognizes the UNION as the exclusive representative for all

essential licensed Lieutenants employed by the City of North Mankato Police Department,
North Mankato, Minnesota, who are public employees within the meaning of Minn. Stat.
179A.03, subd. 14, excluding confidential and all other employees.

In the event the EMPLOYER and UNION are unable to agree as to the inclusion or
exclusion of a new or modified job class, the issue shall be submitted to the Bureau
of Mediation Services for determination.

ARTICLE 3. DEFINITIONS

For the purpose of this Agreement, the following terms shall have the meanings
stated:

UNION: Law Enforcement Labor Services, Inc. (Local No. 394).
EMPLOYEE: A member of the exclusively recognized bargaining unit.
DEPARTMENT: The North Mankato Police Department.

EMPLOYER: The City of North Mankato.

ARTICLE 4. EMPLOYER SECURITY

The UNION agrees that during the life of this Agreement that the UNION will not cause,
encourage, participate in, or support any strike, slow-down, or other interruption of or
interference with the normal function of the EMPLOYER.

A strike is defined as concerted action in failing to report for duty, the willful absence from
one's position, the stoppage of work, slow-down, or abstinence in whole or in part from the



full, faithful, and proper performance of the duties of the employment for the purposes of
inducing, influencing, or coercing a change in the conditions or compensation or the rights,
privileges, or obligations of employment.

ARTICLE 5. EMPLOYER AUTHORITY

=N |

5.2

5.3

It is recognized by both parties that except as expressly stated herein, the
EMPLOYER shall retain whatever rights and authority necessary to operate and
direct the affairs of the Department in all of its various aspects, including but not
limited to, the right to direct the working forces; to plan, direct, and control all the
operations and services of the Department; to determine the methods, means,
organization, and number of personnel by which such operations and services are
to be conducted; to contract, subcontract, sell, merge, or discontinue any function
of the Department; to assign and transfer employees; to decide whether goods or
services should be made or purchased; to hire, promote, demote, suspend,
discipline, discharge, or relieve employees due to lack of work or other legitimate
reasons; to make and enforce rules and regulations; and to change or eliminate
existing methods, equipment, or facilities.

The parties hereto recognize that this Agreement is not intended to limit the present and
future exercises of discretionary authority vested in the EMPLOYER by the statutes of the
State of Minnesota.

Any term and condition of employment not specifically established or modified by
this Agreement shall remain solely within the discretion of the EMPLOYER to
modify, establish or eliminate.

ARTICLE 6. UNION SECURITY

6.1

6.2

6.3

6.4

The EMPLOYER shall deduct from the wages of employees who authorize such a
deduction in writing an amount necessary to cover monthly UNION dues, or fair

share amount authorized by law. Such monies shall be remitted as directed by the
UNION.

The UNION may designate employees from the bargaining unit to act as a steward
and alternate and shall inform the EMPLOYER in writing of such choice and
changes in the position of steward or alternate within two weeks of signing the
contract, or any changes in designated personnel.

The EMPLOYER shall make space available on the employee bulletin board for
posting official UNION notices and announcements.

The UNION agrees to indemnify and hold the EMPLOYER harmless against any
and all claims, suits, orders, or judgments brought or issued against the
EMPLOYER as a result of any action taken or not taken by the EMPLOYER under



the provisions of this Article.

ARTICLE 7. GRIEVANCE PROCEDURE

7.1

T2

7.3

7.4

Definition. A grievance is a dispute or disagreement as to the application of the
specific terms and conditions of this Agreement.

UNION Representatives: The EMPLOYER will recognize representatives designated by
the UNION as the grievance representatives of the bargaining unit having the duties and
responsibilities established by this Article. The UNION will notify the EMPLOYER in
writing of the names of such UNION Representatives and of their successors.

Processing of a Grievance. It is recognized and accepted by the UNION and the
EMPLOYER that the processing of grievances is limited by the job duties and
responsibilities of the employees and will therefore be accomplished during normal working
hours when consistent with such employees’ duties and responsibilities. The aggrieved
employee and the UNION Representative will be released from work, without loss in pay,
to investigate a grievance and to attend meetings or hearings pursuant to this Article
provided the employee and the UNION Representative have notified and received the
approval of the EMPLOYER who has determined such absence is reasonable and would not
be detrimental to the work programs of the EMPLOYER.

The grievance procedure shall be as follows:

Step 1.
The UNION shall have fifteen (15) calendar days to submit the grievance to the Chief of

Police. The written grievance shall contain:

a) The nature of the grievance and a summary of the facts upon which it is
based;

b) The Agreement provisions relied on or claimed to be violated;

c) The remedy or relief requested.

If the grievance is settled, the settlement shall be reduced to writing and signed by

the EMPLOYER representative and the UNION representative. If no settlement is
reached, the Police Chief or designee will give a written answer within ten (10) calendar
days after receipt. Any grievance not appealed in writing to Step 2 by the UNION within
ten (10) calendar days will be considered waived.

Step 2.

If appealed, the written grievance shall be presented by the UNION and discussed with the
City Administrator. If settled, it shall be reduced to writing and signed by the EMPLOYER
and the UNION representatives. If not settled, the City Administrator will answer the Step
2 grievance in writing within ten (10) calendar days after receipt of such Step 2 grievance.
If not settled, the grievance may be submitted to arbitration.






