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PREAMBLE

This Agreement is made and entered into by and between the County ot Nobles, hereinafter referred
to as the EMPLOYER, and Law Enforcement Labor Services, Inc. (Local #163), hereinafter referred to as the
UNION. Except as otherwise provided herein, this Agreement is effective from and after January 1,2018.

ARTICLE 1. PURPOSE OF AGREEMENT.

1.1 This Agreement has as its purpose the promotion of harmonious relations between the EMPLOYER,
its Employees and the UNION; the furtherance of efficient governmental services; the establishment
of an equitable and peaceful procedure for the resolution of disputes that may arise without
interference or disruption of efficient operation of the department; and the establishment of a formal
understanding relative to all terms and conditions of employment.

ARTICLE 2. DEFINITIONS.

2.1 TENURED POSITION; means a position that has completed the probationary period.

2.2 FULL-TIME: is a position that is scheduled to work forty (40) or more hours per week.

2.3 PART-TIME: is a position that is scheduled to work less than forty (40) hours. Positions scheduled
between twenty-four (24) and thirty-one (31) hours per week shall be classified as three-fifths (3/5ths)
time. Positions scheduled between thirty-two (32) and thirty-nine (39) hours per week shall be
classified at four-fifths (4/5ths) time. Employees scheduled less than twenty-four (24) hours per work
week shall receive only the legally required benefits.

ARTICLES. RECOGNITION.

3.1 The EMPLOYER recognizes the UNION as the exclusive representative under Minnesota Statutes
179A.03 Subdivision 14. for Employees of the Nobles County bargaining unit identified by the Bureau
of Mediation Services, certification of exclusive representative dated January 8,2002, case #02-PC-
614:

3.1.1 All licensed essential Employees of the Nobles County Sheriffs Department, Worthington,
Minnesota, who are public Employees within the meaning of Minn. Stat. Sec. 179A.03, subd.
14, excluding, non-licensed essential and non essential: confidential and supervisory
Employees.

3.2 In the event that the EMPLOYER and the UNION are unable to agree as to the inclusion or exclusion
of a new or modified job class the issue shall be submitted to the Bureau of Mediation for
determination.

ARTICLE 4. MANAGEMENT RIGHTS/DIVISION OF RESPONSIBILrTY.

4.1 Except as limited by the specific provisions of this Agreement, the EMPLOYER shall retain whatever
rights and authority are necessary for it to operate and direct the affairs of Nobles County in all of its
various aspects, including but not limited to the right to direct the working forces; to plan, direct and
control all the operations and services of the County; to determine the methods, means, organization
and number of personnel by which such operations and services are to be cortducted; to assign and
transfer Employees within the department; to schedule working hours and assign overtime; to hire,
promote, suspend, discipline, or discharge Employees; to lay off or relieve Employees due to lack of
work or other reasons as provided herein; to make and enforce reasonable rules and regulations; to
change or eliminate existing methods, equipment or facilities; to determine the utilization of
technology and to take whatever actions may be necessary to carry out the missions of the County in
emergencies.
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4.2 Any term and condition of employment not specifically established or modified by the AGREEMENT
shall remain solely within the discretion of the EMPLO\^R to modify, establish or eliminate.

4.3 The County Board's responsibility as EMPLOYER shall tte limited to matters relating to maintenance
of a^ropriate pay rates and payment thereof, specific fringe benefits authorizations in the area of
insurance, vacation allowance, extended sick leave allowance, severance pay, holidays and related
economic computations. For all other matters covered in the Agreement the Sheriff shall be
considered the EMPLOYER.

ARTICLES. LEGAL SERVICE.

5.1 Subject to the limitations in Minn. Stat. Sec. 466.04, the EMPLOYER agrees to defend and indemnify
Employees covered by this Agreement for damages, including punitive damages, claimed or levied
against such Employee provided the Employee:

a) was acting in good faith In the performance of the duties of the position; and
b) was not guilty of malfeasance in office, willful neglect of duty, or bad faith.

ARTICLES. UNION SECURrry.

6.1 The EMPLOYER agrees to cooperate with the UNION in the deduction of monthly dues for those
Employees who request in writing to have their monOily UNION dues checked off by payroll
deduction. The EMPLOYER agrees to remit such monthly dues in a manner to be prescribed by the
UNION.

6.2 The UNION agrees to give the EMPLOYER thirty (30) days notice of any change in the amount of
uniform dues deducted and the UNION further agrees to refund to the EMPLOYER any amount paid
to the UNION in error on account of the dues deduction provision.

6.3 The UNION shall indemnify the EMPLOYER and anyagency of the EMPLOYER and hold it harmless
against any and all claims, demands, suits or other forms of liability that may arise out of, or by reason
of, any action taken by the EMPLOYER or Department of the EMPLOYER for the purpose of
complying with the provisions of this Article.

6.4 The UNION may designate two memtjers to act as stewards and two members as ferrate stewards
for the unit. The UNION shall promptly inform the EMPLOYER of such choices and any changes in
writing. Alternate stewanfs shall act only when the designated stewards are, by reasonable
standards, unavailable to act.

6.5 The EMPLOYER agrees to make space available on the EMPLOYER bulletin board for the posting of
UNION official notice(s) and announcements. There shall t>e no posting of political or inflammatory
materials. The EMPLOYER will make space available for UNION meetings when it does not conflict
with the operation of the department.

6.6 The EMPLOYER agrees to allow stewards reasonable time off and leaves of absence, with prior
approval and without pay, for the purpose of conducting UNION business, including negotiations
when such time off will not unduly interfere with the operations of the d^^artment. They shall be
allowed reasonable time off with pay for the purpose of investigating grievances.

6.7 The EMPLOYER agrees to post all promotional opportunities within the bargaining unit; to post the
method by which promotion to bargaining unit positions will be made and make copies of all work
rules and regulations available for members of the bargaining unit to read.
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ARTICLE 7. SAVINGS.

7.1 In the event that any provision of this Agreement shat! be held to be contrary to law by a court of
competent jurisdiction from whose final judgment or decree no appeal has been taken within the time
^Kovided, such provisions shall be voided. All other provisions of the Agreement shall continue in full
force and effect. The voided provisions may be renegotiated upon written request of either party.

ARTICLE B. GRIEVANCE PROCEDURE.

8.1 GRIEVANCE DEFINED.

8.1.1 For the purpose of this Agreement, the term "grievance" means a dispute arising from and
concerning the interpretation or application of the express provisions of this Agreement.

8.1.2 The EMPLOYER and the UNION agree that the investigation and processing of grievances
shall be accomplished during the normal work day without a reduction in wages or loss of
leave time to the aggrieved or the UN ION steward while consistent wi^ Employee duties and
responsibilities and with the permission of the Employee's Supervisor.

8.2 PROCEDURE.

Grievances, as defined by Article 8.1.1, shall be resolved in conformance with the following
procedure:

STEP 1. An Employee claiming a violation concerning the interpretation or application of this
Agreement shall, within twenty-one (21) calendar days after such alleged violation has
occurred, present such grievance to the Employee's supervisor as designated by the
EMPLOYER. The EMPLOYER-designated representative will discuss and give an
answer to such Step 1 grievance within ten (10) calendar days after receipt. A
grievance not resolved in Step 1 and appealed to Step 2 shall be placed in writing
setting forth the nature of the grievance, the facts on which it is based, the provision or
provisions of the Agreement allegedly violated, the remedy requested, and shall be
appealed to Step 2 within ten (10) calendar days after the EMPLOYER-designated
representative's final answer in Step 1. Any grievance not specific as to facts, contract
provisions violated or remedy requested or not appealed in writing to Step 2 by the
UNION within ten (10) calendar days shall be considered waived.

STEP 2. If appealed, the written grievance shall be presented by the UNION and discussed with
the EMPLOYER-designated Step 2 representative. The EMPLOYER-designated
representative shall give the UNION the EMPLOYER'S Step 2 answer in writing within
ten (10) calendar days after receipt of such Step 2 grievance. A grievance not resolved
in Step 2 may be appealed to Step 3 within ten (10) calendar days following the
EMPLOYER-designated representative's final Step 2 answer, ^y grievance not
appealed in writing to Step 3 by the UNION within ten (10) calendar days shall be
considered waived.

STEP 3. If appealed, the written grievance shall be presented by the UNION and discussed with
the EMPLOYER-designated Step 3 representative. The EMPLOYER-designated
representative shall give the UNION the EMPLOYER'S answer in writing within ten (10)
calendar days after receipt of such Step 3 grievance. A grievance not resolved in Step
3 may be appealed to Step 4 within ten (10) calendar days following the
EMPLOYER-designated representative's final answer in Step 3. Except as provided in
Step 3A, any grievance not appealed in writing to Step 4 by the UNION within ten (10)
calendar days shall be considered waived.
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