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ARTICLE | ~ PURPOSE OF AGREEMENT

This Agreement, entered into between the City of Mountain Lake, hereinafter referred, to as the
"EMPLOYER", and Law Enforcement Labor Services, Inc. hereinafter referred to as the
"UNION".

It is the intent and purpose of this AGREEMENT to;

L1 Establish procedures for the resolution of disputes concerning this AGREEMENT’S
interpretation and/or application; and

1.2 Place in written form the parties’ AGREEMENT regarding terms and conditions of
employment for the duration of this AGREEMENT.

ARTICLE 2 - DEFINITIONS
2.1 UNION: Law Enforcement Labor Services, Inc. (Local #360)
2.2 EMPLOYER: City of Mountain Lake.
2.3 EMPLOYEE: A person who is in the bargaining unit that is defined in paragraph 3.1.

2.4 PROBATIONARY EMPLOYEE: Anemployee who has not completed the required
probationary period.

2.5 REGULAR EMPLOYEE: An employee who has completed the required probationary
period and who works an average of 30 hours or more per week.

2.6 PART-TIME EMPLOYEE: Anemployee who has completed the required probationary
period and is scheduled to work an annual average of less than 30 hours per week. Part-
time employees are not eligible for fringe benefits, including but not limited to insurance,
compensation for sick, personal or vacation days. Holidays will be compensated only if
the employee actually works the holiday.

PART-TIME UNION EMPLOYEE: Anemployee who has completed the required
probationary period and is scheduled to work an annual average of less than 30 hours, but
more than 14 hours, per week.

2.7 COMPENSATORY TIME: A method of payment for overtime.
ARTICLE 3 - RECOGNITION

2d The bargaining unit shall encompass all licensed essential employees of the City of
Mountain Lake Police Department, Mountain Lake, Minnesota, who are public
employees within the meaning of Minn. Stat.179A03, subd. 14, excluding supervisory
confidential and all other employees.
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4.1

The Employer shall not enter into any agreement with the employees coming under the
jurisdiction of this Agreement, either individually or collectively, which in any way
conflicts with the terms or conditions of this Agreement or with the role of the Union as
the sole and exclusive representative for said employees.

The Union may designate an employee from the bargaining unit to act as steward and
will inform the Employer in writing of the choice and changes in the position of the
steward. The Employer agrees to allow a steward to interrupt their work for a reasonable
amount of time for the purpose of Union business with approval of the Employer. They
shall notify the Employer upon resumption of their work. Interruption of work for Union
business shall be limited to the negotiation process and investigation and presentation of
grievances to the Employer.

Both parties agree that, whenever possible, Union business will be taken care of away
from the City’s premises, provided that when this is not possible, the Union business may
be transacted on the premises but during non-work hours. Outside Union representatives,
shall, whenever possible limit their visits to the premises during non-working hours. If it
is impossible to conduct Union business during non-work time, Union representatives
may visit with the employees by permission of the City Clerk or City designate™.

ARTICLE 4 - EMPLOYER AUTHORITY

The Union recognizes the right and authority of the Employer to operate and manage its
affairs in all respects in accordance with its management rights, existing and future laws
and regulations of the appropriate authorities. The rights or authority which the
Employer has not officially abridged, delegated or modified by this Agreement are
retained by the Employer.

Except as limited by the specific provisions of this Agreement the Employer shall retain
whatever rights and authority are necessary for it to operate and direct the affairs of the
Employer in all of its various aspects, including but not limited to the right to operate and
manage all facilities and equipment; to establish or discontinue functions and programs;
to set and amend budgets; to determine the utilization of technology; to establish and
modify the organizational structure; to schedule working hours and assign overtime; to
select, direct and determine the number of personnel; to hire, promote, suspend,
discipline or discharge personnel for just cause; to lay off or relieve Employees due to
lack of work or other reasons; to make and enforce reasonable rules and regulations; to
take whatever actions may be necessary to carry out the missions of the Employer in
emergencies; to contract with vendors or others for goods and/or services including the
right to discontinue any or all functions performed by members of this bargaining unit
during the contract term, to take any and all actions necessary to carry out the operations
of the employer in situations involving a disaster or emergency consistent with the terms
and conditions listed in this agreement to the extent practicable, to assign duties, tasks,
and jobs, and to perform such other inherent managerial function as set forth in the
Minnesota Public Employee Labor Relations Act.
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