LABOR AGREEMENT
BETWEEN

CITY OF MOUNDS VIEW

AND

LAW ENFORCEMENT LABOR SERVICES, INC.

(Local 232)

January 1, 2017 to December 31, 2019




TABLE OF CONTENTS

ARTICLE 1: PURPOSE OF THIS AGREEMENT. .coucnuwnsmsssoaismmissiosssssinsssosniss 1
ARTICLE2: BIECKNINEETON (i iiiiimiasinsiisiiissiimenmsssisiotsrsesmsessssr ssnsssrsrsssessssdincs 1
ARTICLE 3: DEBINTTTONS s soissiisiiiassssissrssiisons s aissiasomnss 1
ARTICLE #;: EMPLOYER SECURITY .....ccccccammmnrorscssmsisscsissesssssrsssrscsisissssiore 2
ARTICLES: EMPLOYER AUTHORITY ciivianniniissmnionispiisiimssststimmsreints 2
ARTICLES: TMIODN SHCTTRETY cuonioosmsmisssosoossinimnsssisosimssssssssspmisscor i i esmaeisests 2
ARTICLE 7: EMPLOYEE RIGHTS - GRIEVANCE PROCEDURE..........ccorurrunrraarranes 3
ARTICLES: SAVINGS CLAUSRE. ..o i eass s 6
ARTICLEYS: FPROBATIONARY PERIODS .. .cumsmnsmnssmsssssseosesrsssesisusssessvsssisssssusssssss 6
ARTICLE 10: SENIORITY ccisisiiinssssmssomossimtiosstsisorssisisssssssssrsssbrtichsiissersaisstasssassesasiss 6
ARTICLE 12: CONSTITUTIONAL PROTECTION ...cociuimmcscssisssssssascssiontisassassissasssossssssss 7
ARTICLE 13 "WEHBK SUREINILIUR. ...come st st som oo o 7
ARTICLE 14;: OVERTIME oo e i s e isscesicmssiins 8
ARTICEE 15 OOUNT DUTY socccumsmnsprcssmmmsoamsssssseseopsonsisinssossssiorombssssbesotibissssssisssosisisenss 8
ARTICLE 16: WORKING OUT OF CLASSIFICATION......ccoeiniiirerinsnsnssnsesssssscsssssssssaes 9
ARTICLE LT: INBURANCUE coissciimmiionmmiitcomases i st iests saissis s st 9
ARTICLE 18: UNIFORNIE ....oocmmmicmmomisssiocrsossisissssimemmsssosn s sossspresossssessorsssbmosisstinsson 9
AREICLE 192 W AUKTIUIN i ras s i oo s 9
POy R e R L6 TN O ———— 10
ARTICLE 21: SEVERANCE PAY ....coiecinnisissescssesscssssesssssssessssssssssssssssssassssiassns 11
ARTICLE 23 BOLIDANE. ..counomnsmnsiianim s 12
ARTICLE 24: INJURY ON DUTY .....ccccissmssissasorissssorsosssssssse .12
ARTICLE 25 WAIVER s i it s o isasbos niassassasi siskmasior 12
ARTICLE 26: POST LICENBES....cuuummomorsmssucsssssioisssssssuiosisosssssssisiossssissnsssssonssossons 13
ARTICLE X2 TRIR AT REIN crrreirizamistianissmiinmctmammesssnesstihssbo it s it bbb bbbt snsissss 13
APTINDER A WALED oocuinsiims i niesi v g e e 14




ARTICLE 1: PURPOSE OF THIS AGREEMENT

This AGREEMENT is entered into between the CITY OF MOUNDS VIEW, hereinafter called
the EMPLOYER, and the LAW ENFORCEMENT LABOR SERVICES, INC. (LOCAL NO.
232), hereinafter called the UNION.

It is the intent and purpose of this AGREEMENT to:

1.1 Establish procedures for the resolution of disputes concerning this AGREEMENT’S
interpretation and/or application; and

1.2 Place in written form the parties’ agreement upon terms and conditions of employment
for the duration of this AGREEMENT.

ARTICLE 2: RECOGNITION

2.1  The EMPLOYER recognizes the UNION as the exclusive representative under
Minnesota Statutes, Section 179A.12, Subdivision 8, for all police personnel in the
following job classification:

Sergeants
2.2 In the event the EMPLOYER and the UNION are unable to agree as to the inclusion or

exclusion of a new or modified job class, the issue shall be submitted to the Bureau of
Mediation Services for determination.

ARTICLE 3: DEFINITIONS

3.1  UNION: The Law Enforcement Labor Services, Inc. (Local No. 232).

3.2 UNION MEMBER: A member of the Law Enforcement Labor Services, Inc. (Local
No. 232).

33 EMPLOYEE: A member of the exclusively recognized bargaining unit.

34  DEPARTMENT: The City of Mounds View Police Department.

3.5 EMPLOYER: The City of Mounds View.

3.6  CHIEF: The Chief of the Mounds View Police Department.

3.7  UNION OFFICER: Officer elected or appointed by Law Enforcement Labor Services,
Inc. (LELS).

3.8  OVERTIME: Work performed at the express authorization of the EMPLOYER

in excess of the employee’s SCHEDULED SHIFT.



3.9

3.10

3:11

3.12

SCHEDULED A consecutive work period including rest breaks and a lunch break.
SHIFT:

REST BREAKS: Periods during the SCHEDULED SHIFT during which the
employee remains on continual duty and is responsible for

assigned duties.

LUNCH BREAK: A period during the SCHEDULED SHIFT during which the
employee remains on continual duty and is responsible for

assigned duties.

STRIKE: Concerted action in failing to report for duty, the willful absence
from one’s position, the stoppage of work, slow-down, or
abstinence in whole or part from the full, faithful and proper
performance of the duties of employment for the purposes of
inducing, influencing or coercing a change in the conditions or
compensation or the rights, privileges or obligations of
employment.

ARTICLE 4: EMPLOYER SECURITY

The UNION agrees that during the life of this AGREEMENT that the UNION will not cause,
encourage, participate in or support any strike, slow-down or other interruption of or interference

with the normal functions of the EMPLOYER.

ARTICLE 5: EMPLOYER AUTHORITY

3.1

5.2

The EMPLOYER retains the full and unrestricted right to operate and manage all
manpower, facilities, and equipment; to establish functions and programs; to set and
amend budgets; to determine the utilization of technology; to establish and modify the
organizational structure; to select, direct and determine the number of personnel; to
establish work schedules and to perform any inherent managerial function not
specifically limited by this AGREEMENT.

Any term and condition of employment not specifically established or modified by this
AGREEMENT shall remain solely within the discretion of the EMPLOYER to modify,

establish or eliminate.

ARTICLE 6: UNION SECURITY

6.1

6.2

The EMPLOYER shall deduct from the wages of employees who authorize such a
deduction in writing an amount necessary to cover monthly UNION dues. Such monies
shall be remitted as directed by the UNION.

The UNION may designate employees from the bargaining unit to act as Steward and an
alternate and shall inform the EMPLOYER in writing of such designation and changes in
the position of Steward and/or alternate.






