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PREAMBLE

This Agreement is made and entered into by and between the COUNTY OF MORRISON, hereinafter referred to as
the Employer and LAW ENFORCEMENT LABOR SERVICSE, INC.Dispatch Unit, hereinafter referred to as the
Union.

ARTICLE 1
PURPOSE OF AGREEMENT

1.1 This Agreement has as its purpose the promotion of harmonious relations between the Employer, its
Employees and the Union, the furtherance of efficient governmental services; the establishment of an
equitable and peaceful procedure for the resolution of disputes that may arise without interference or
disruption of efficient operation of the department; and the establishment of a formal understanding relative
to all terms and conditions of employment.

ARTICLE 2
RECOGNITION

2.1 The Employer recognizes the Union as the exclusive representative for all essential non-licensed dispatch unit
employees of the Morrison County Sheriff's Department as defined and identified by Minn. Stat. 179A.03,
Subd. 14, the Bureau of Mediation Services Certification of Exclusive Representative (Case number
17PREO640, dated 3/21/2017

22 In the event that the Employer and the Union are unable to agree as to the inclusion or exclusion of a new or
modified job class, the issue shall be submitted to the Bureau of Mediation Services for determination.

ARTICLE 3
EMPLOYER AUTHORITY

3.1 It is recognized by both parties that except as expressly stated herein, the Employer shall retain whatever
rights and authority necessary to operate and direct the affairs of the Morrison County Sheriff’s Department
in all of its various aspects, including, but not limited to, the right to direct the working forces; to plan, direct
and control all the operations and services of the Department, to determine the methods, means, organization
and number of personnel by which such operations and services are to be conducted; to assign and transfer
employees; to schedule working hours and to assign overtime; to determine whether goods or services should
be made or purchased; to hire, promote, demote, suspend, discipline, discharge or relieve employees due to
lack of work or other legitimate reasons; to make and enforce rules and regulations; and to change or
eliminate existing methods, equipment or facilities. It is also recognized by both parties that the Employer
shall retain the authority and prerogative to:

(a) Operate and manage affairs in all respects in accordance with existing and future laws and regulations
of appropriate authorities, which do not conflict with this Agreement;

(b) Maintain the efficiency of government operations; and

(c) Take whatever actions may be necessary to carry out the missions of the Employer in emergencies.
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4.4

4.5

The parties hereby recognize that Minnesota Jaw applicable to the administration of the Sheriff’s Department
establishes the Sheriff as the appointing authority with sole responsibility and authority to employ, to remove
personnel from employment, or to discipline employees, and for all matters involving direction and
scheduling of employees in accord with statutory limitations. They further recognize that the Minnesota
Public Employee Labor Relations Act requires and authorizes the County Board to negotiate labor
agreements with certified, exclusive representatives of employees. It is, therefore, the intent and
understanding of all of the signatory parties to this Agreement that the division and delegation of Employer
authority shall be in accord with the division of responsibility and authority contemplated by statute, and in
those areas in which the Sheriff has exclusive jurisdiction, provisions of this Agreement relating to grievances

will not include the County Board.

Specifically, the County Board's responsibility as Employer is as to any and all matters over which the
County Board has final budgetary authority. For all other matters, the Sheriff shall be considered the
Employer, including the sole authority to define "cause" for disciplinary purposes.

ARTICLE 4
UNION SECURITY

In recognition of the Union, as the exclusive representative:

(a) The Employer shall deduct an amount sufficient to provide the payment of regular dues established
by the Union from the wages of all employees authorizing, in writing, such deduction in a form
mutually agreed upon by the Employer and the Union; and

(b) The Employer shall remit such deductions to the appropriate designated officer of the Union with a
list of the names of the employees from whose wages deductions were made; and at times mutually
agreed upon by the Employer and the Union; and

(c) The Union shall certify to the Employer, in writing, the current amount of regular dues to be
withheld.
(d) All employees covered by this Agreement who are not members of the Union may be required by the

Union to contribute a fair share fee for services rendered by the Union.

(e) It is understood that the Employer's obligation to provide for dues deduction and/or fair share fee as
stated in Section 4.1(a) and 4.1 (d) shall continue only for the period of time that such deductions are
non-negotiable and required by PELRA.

The Employer agrees not to enter into any additional agreements with employees, individually or collectively
concerning any terms or conditions of employment.

The Union may designate two (2) members to act as stewards and shall inform the Employer within fourteen
(14) days of such choice and of any changes in stewards in writing.

The Employer agrees to make space available on the Employer bulletin board for the posting of nonpolitical
and non-inflammatory Union notice(s) and announcements and to make space available for Union meetings
when it does not conflict with the operation of the department.

The Employer agrees to allow the officers and representatives of the bargaining unit reasonable time off and
leaves of absence, with prior approval and without pay, for the purpose of conducting Union business when
such time will not unduly interfere with the operations of the department.






