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ARTICLE 1

PURPOSE OF AGREEMENT

1.1.

This Agreement is made and entered into by the City of Montgomery,hereinafter referred to as
the Employer and Law Enforcement Labor Services, Inc., hereinafter referred to as the Union.

1.2.

This Agreement has as its purpose the promotion of harmonious relations between the
Employer, its employees and the UNION,the furtherance of efficient governmental services;
the establishment of an equitable and peaceful procedure for the resolution of disputes that
may arise without interference or disruption of efficient operation ofthe department; and the
establishment of a formal understanding relative to terms and conditions of employment
contained herein.

ARTICLE 2

2.1.

RECOGNITION

Employer recognizes the Union as the exclusive representative under Minnesota Statutes
179A.03, Subdivision 14, for all essential employees of the City of Montgomery Police
Department whose employment service exceeds the lesser of 14 hours per week or 35 percent
of the normal work week and more than 67 work days per year, excluding supervisory,
confidential and all other employees, as identified by the Bureau of Mediation Services
Certification of Exclusive Representative dated, January 5, 1981, Case No. 81 -PR-45 5-A.

ARTICLE 3 MANAGEMENT RIGHTS

3.1.

Employer retains the full and unrestricted right to direct the operations and management of all
manpower, facilities, and equipment; to set and amend budgets; to establish work schedules
and assign overtime; to determine the utilization oftechnology, to determine and establish
functions, program and level of services to be provided; to determine whether services should
be provided or purchased; to establish and modify the organizational structure; to select, direct
and determine the number of personnel; and to perform any inherent managerial function not
specifically limited by this AGREEMENT.

ARTICLE 4 LEGAL SERVICES

4.1.

Employer agrees to comply with all of the appropriate Minnesota Statutes in regard to
defending its employees against any alleged act or omission occurring in the performance and
scope of the employee's duties.

ARTICLE 5

5.1.

UNION SECURITY

The Employer agrees not to enter into any additional agreements with Employees,individually
or collectively, concerning the terms or conditions of employment during the duration of this
Agreement.

5.2.

The Union may designate members to act as stewards or UNION representative and shall
inform the Employer ofsuch choice and of any changes in stewards or officers in writing.
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5.3.

The Employer agrees to make space available on the Employer bulletin board for the posting
of Union notice(s) and announcements and to make space available for Union meetings when
it does not conflict with the operation ofthe department. On-duty officers will perform
normal duties during the time Union meetings are being held.

5.4.

The Employer agrees to allow the officers and representative ofthe bargaining unit reasonable
time off and leave of absence, with prior approval and without pay, for the purpose of
conducting Union business when such time will not unduly interfere with the operations ofthe
department. Such time off must have the prior approval of the Chief of Police and or the
approval of the City Administrator.

5.5.

The Employer agrees to post all promotional opportunities within the department; to publish
the method by which promotions shall be made within the department; and to make copies of
all work rules and regulations available to Employees.

5.6.

The Employer agrees to cooperate with the Union in the deduction ofregular monthly dues,for
those employees who request in writing to have regular monthly Union dues checked off by
payroll deduction. The Employer will mail check to the Union within thirty(30)days of the
end of the month.

5.7

The Union agrees to indemnify and hold the Employer harmless against any and all claims,
suits, orders or judgments brought or issued against the Employer as a result of any action
taken or not taken by the Employer under the provisions of 5.6.

ARTICLE 6 EMPLOYER SECURITY

6.1.

Neither the Union, its officers or agents, nor any of the employees covered by this Agreement
will engage in, encourage, sanction, support or suggest any strike, slowdown, mass
resignations, mass absenteeism, the willful absence from oneDs position, faithful and proper
performance of duties of employment for the purpose of inducing, influencing, or coercing a
change in the conditions, compensation or the rights, privileges or obligations ofemployment.

ARTICLE 7 EQUAL APPLICATION

7.1.

The provisions of this Agreement shall be applied equally to all Employees in the bargaining
unit without discrimination as to race, color, creed, sex, national origin, religion or political
affiliation. The Union and the employees covered by this Agreement shall share equally with
the Employer the responsibilities established by this Article.

7.2.

The Employer shall not discriminate against, interfere with, restrain, or coerce an employee
from exercising the right to join or not to join the Union or participate in an official capacity on
behalf of the Union, which is in accordance with the provisions of this Agreement. The
Union shall not discriminate against, interfere with, restrain, or coerce an employee from
exercising the right to join or not to join the Union and will not discriminate against any
Employee in the administration of the Agreement because of non-membership in the Union.

7.3.

The Union accepts its responsibilities as exclusive representative and agrees to represent all
Employees in the bargaining unit without discrimination.

ARTICLES SAVINGS

8.1.

This Agreement is subject to the laws of the United States, and the State of Minnesota.

8.2.

In the event that any provision ofthis Agreement shall be held to be contrary to law by a court
ofcompetentjurisdiction from whose final judgment or decree no appeal has been taken within
the time provided, such provision shall be voided. All other provisions of this Agreement
shall continue in full force and effect. The voided provisions may be renegotiated upon
written request of either party.

ARTICLE 9 GRIEVANCE PROCEDURE

9.1.

For the purpose of this Agreement the term "grievance means any disputes arising concerning
the interpretation or application of the express provisions of this Agreement.

9.2

In the event ofsuch grievance arising there shall be no suspension ofoperations, but an earnest
effort shall be made to resolve such grievances in the manner prescribed by this Agreement.

9.3

The Employer and the Union agree that the investigation and processing of grievances shall be
accomplished during the normal work day without a reduction in wages or loss ofleave time to
the aggrieved or the Union steward only when consistent with employee duties and
responsibilities.

9.4

Grievances, as defined by 9.1, shall be resolved in conformance with the following procedure:
Step 1. An employee claiming a violation concerning the interpretation or application of this
Agreement shall, within twenty-one(21)calendar days after such alleged violation has
occurred, present such grievance to the Chief of Police. The Chief will discuss and give an
answer to such Step 1 grievance within ten (10) calendar days after receipt. A grievance not
resolved in Step 1 and appealed to Step 2 shall be placed in writing setting forth the nature of
the grievance, the facts on which it is based, the provision or provisions of the Agreement
allegedly violated and the remedy requested, and shall be appealed to Step 2 within ten (10)
calendar days after the Employer-designated representative's final answer in Step 1. Any
grievance not appealed in writing to Step 2 by the Union within ten(10)calendar days shall be
considered waived.

Step 2. If appealed, the written grievance shall be presented by the Union and discussed with
the City Administrator. The City Administrator shall give the Union the Employer's Step 2
answer in writing within ten (10)calendar days after receipt of such Step 2 grievance. A
grievance not resolved in Step 2 may be appealed to Step 3 within ten (10)calendar days
following the Employer-designated representative's final Step 2 answer. Any grievance not

appealed in writing to Step 3 by the Union within ten (10) calendar days shall be considered
waived.

Step 3. A grievance unresolved in Step 2 and appealed in Step 3, may by mutual agreement, be
submitted to the Minnesota Bureau of Mediation Services. A grievance not resolved in Step 3
may be appealed to Step 4 within ten (10) calendar days following the EMPLOYER'S final
answer in Step 3. Any grievance not appealed in writing to Step 4 by the UNION within ten
(10)calendar days shall be considered waived.
Step 4. A grievance unresolved in Step 3 and appealed to Step 4 by the Union may be
submitted to arbitration subject to the provisions of the Public Employment Labor Relations
Act of 1971, as amended. The selection of an arbitrator shall be made in accordance with the
"Rules Governing the Arbitration of Grievances" as established by the Bureau of Mediation
Services.

9.5.

9.6.

Arbitrator's Authority
A.

The arbitrator shall have no right to amend, modify, nullify, ignore, add to, or subtract
from the terms and conditions of this Agreement. The arbitrator shall consider and
decide only the specific issue(s) submitted in writing by the Employer and the Union,
and shall have no authority to make a decision on any other issue not so submitted.

B.

The arbitrator shall be without power to make decisions contrary to, or inconsistent
with, or modifying or varying in any way the application oflaws, rules, or regulations
having the force and effect oflaw.

C.

The decision shall be binding on both the Employer and the Union and shall be based
solely on the arbitrator's interpretation or application ofthe terms of this Agreement
and to the facts of the grievance presented.

D.

The arbitrator's decision shall be submitted in writing within thirty (30)days
following close of the hearing or the submission of briefs by the parties, whichever be
later, unless the parties agree to an extension.

E.

The fees and expenses of the arbitrator's services and proceedings shall be borne
equally by the Employer and the Union provided t hat each party shall be
responsible for compensating its own representatives and witnesses. If either party
desires a verbatim record of the proceedings, it may cause such a record to be made
providing it pays for the record. If both parties desire a verbatim record of the
proceedings the cost shall be shared equally.

Waiver. If a grievance is not presented within the time limits set forth above, it shall be
considered "waived". If a grievance is not appealed to the next step within the specified time
limit or any agreed extension thereof, it shall be considered settled on the basis of the
EMPLOYER Ds last answer. If the Employer does not answer a grievance or an appeal
thereof within the specified time limits, the Union may elect to treat the grievance as denied at
that step and immediately appeal the grievance to the next step. The time limit in each step
may be extended by mutual written agreement of the Employer and the Union in each step.

ARTICLE 10 DISCIPLINE

10.1. The Employer will discipline for just cause. Discipline will be in one or more ofthe following
forms:

c.

Oral Reprimand
Written Reprimand
Suspension

d.

Demotion

e.

Discharge

a.

b.

10.2. Notices of suspension, demotions and discharges will be in written form and will state the
reason(s)for the action taken. Suspensions will set forth the time period for which the
suspension shall be effective. Demotions will state the classification to which the employee is
demoted. The Union shall be provided with a copy ofeach such notice.

10.3. Written reprimands, notices of suspension, and notices of discharge which are to become part
of an employee's personnel file shall be read and acknowledged by signature of the employee.
The employee will receive a copy of such reprimands and/or notices.
10.4. Employees will not be questioned concerning an investigation of disciplinary action unless the
employee has been given an opportunity to have union Representative present at such
questioning.
10.5.

Discharges will be preceded by a five(5)calendar day suspension without pay.

10.6. Employees may examine their own individual personnel files at reasonable times under the
direct supervision of the Employer.
10.7. Grievances relating to this Article may be initiated by the Union in Step 2 of the grievance
procedure.

10.8. Written reprimands will be pulled out of an employee's files two years from date of issuance.
ARTICLE 11

JOB SAFETY

11.1. It is the policy of the Employer that the safety of employees, the protection of work areas, the
adequate training in necessary safety practices, and the prevention of accidents whenever
possible are an integral part of its management responsibilities.
11.2. It shall be the responsibility of all Employees to cooperate in programs to promote safety to
themselves and the public and to comply with rules promulgated to insure safety. The
Employee's responsibility shall include the proper use of all provided safety devices in
accordance with recognized safety procedures.

ARTICLE 12

SENIORITY

12.1. Definition. Seniority shall mean an Employees length ofservice with the Employer since his
last date of hire. An Employee's continuous service shall be broken only by separation from
service by reasons ofresignation, discharge for cause, retirement or death. When two or more
Employees have the same seniority date, their position on the seniority list shall be determined
by lot.
12.2. Lav Offs. When a reduction in the work force becomes necessary, the Employee with the
least seniority shall be laid off first. The last Employee laid off shall be the first to be recalled
for work. If an employee fails to respond within ten (10)days after receipt of notice of recall,
the employee shall be deemed to have voluntarily quit employment with the City of
Montgomery. Lay off rights shall terminate after eighteen (18) months. The Employer
agrees not to hire new temporary, seasonal or part time employees while an employee is laid
off.

12.3. Probationary Emplovees. During the probationary period a newly hired or rehired employee
may be discharged at the sole discretion of the Employer. During the probationary period a
promoted or reassigned Employee may be returned to the employee's previous position at the
sole discretion of the Employer. The length of the Probationary Period will be twelve(12)
months.

12.4

Trial period. During the trial period a promoted or reassigned Employee may be returned to
their previous position at the sole discretion of the Employer. The length of the Trial Period
will be six (6) months.

ARTICLE 13

13.1

CONSTITUTIONAL PROTECTION

Employees shall have the rights granted to all citizens by the United States and Minnesota
State Constitutions.

ARTICLE 14

HOURS OF WORK

14.1. The normal work year shall consist of2,080 hours to be accounted for by each Employee
through the following:
a)
b)
c)
d)
e)

Scheduled hours of work
Holidays
Assigned training
Court time
Authorized leave time

14.2. Nothing contained in this or any other Article shall be interpreted to be a guarantee of a
minimum or maximum number of hours the Employer may assign Employees.

14.3. The Employer agrees to post work schedules at least sixty(60)days prior to the start ofeach
pay period, however, all schedules are subject to change caused by sickness, vacations, court
time, and any unforeseeable circumstance.
ARTICLE 15 OVERTIME

15.1. Employees shall be compensated at one and one-half(IV2) times the Employee's regular base
rate of pay when hours worked in excess of the Employee's regularly scheduled eighty(80)
hours have been worked in any two (2) week pay period.
15.2. Overtime will be distributed as equally as practicable. Overtime refused by an Employee
will, for record purposes, be considered as unpaid overtime worked. For the purpose of
computing overtime compensation, overtime hours worked shall not be pyramided,
compounded or paid twice for the same hours worked. Overtime shall be calculated to the
nearest fifteen (15) minutes.

15.3. All overtime with the exception ofemergency situations will have prior approval of the Chief
of Police.

15.4.

All overtime will be posted within the Department.

15.5

Employees may elect to receive overtime pay in the form ofcompensatory time.
Compensatory time is to be taken at a time that does not disrupt the normal working pattern
of the Police Department. Employees may accumulate up to a maximum of sixty(60) hours
of compensatory time.

ARTICLE 16

16.1

VOLUNTARY SHIFT SWITCHING

Employees may voluntarily switch shifts. Voluntary switching ofshifts shall not obligate the
Employer for overtime pay. All voluntary switching of shifts shall be approved in advance
by the Chief of Police.

ARTICLE 17

ON-CALL STATUS

17.1. The City and the Union agree to an on-call status Provision. While on-call the Employee will
maintain radio or telephone contact with the dispatcher and have a police vehicle quartered at
the employee's residence. The Employee does not have to answer an emergency situation in
uniform but may do so if he wishes.

17.2. Officers will have the right to choose on-call time. In the event agreement cannot be made,
the on-call time will be split between the officer going offduty and the officer coming on duty.
17.3. It is understood that if an employee is called to active status while on-call (emergency
situations only)the employee is to be compensated for at least one hour ofovertime pay at time
and one-half(1'A)or the actual amount oftime worked, whichever is greater. Employees called
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back to duty or scheduled for court will receive a minimum oftwo (2) hours at time and
one-half(1 Vi). This minimum shall be one hour as stated above for call backs from an on-call
status.

17.4.

All Employees will be compensated at the rate of $3.25 per hour for on-call time with a
minimum of one(1) hour.

ARTICLE 18 SICK LEAVE

18.1.

Every permanent employee is entitled to sick leave with pay at the rate of eight(8) hours per
month of full-time service or major fraction thereof.

18.2. Sick leave may be accumulated to a maximum ofseventy-two(72)days(576 hours) and may
be granted in units of not less than two(2) hours or one-fourth (1/4) of a work day. Upon
reaching the seventy-two (72)days(576 hours) level, an employee may convert earned sick
leave into personal leave on a two for one basis, taking a personal day for every two sick days
they otherwise would have lost.
18.3. Sick leave may be granted when the employee is unable to perform work duties due to illness,
disability, the necessity for medical, dental, or chiropractic care, childbirth, or exposure to
contagious disease where such exposure may endanger the health of others with whom the
employee would come in contact in the course of performing work duties._Sick leave may also
be granted to the employee to care for a child, step-child, parent or spouse when the attendance
of the employees is required.
Sick leave may also be granted for a maximum of three(3)days for death of an employee's
spouse, child, father, mother, brother, sister, or the death of spouse's mother and father, or
grandparents on either side.
18.4. To be eligible for sick leave with pay, an employee shall
1. Report as soon as possible to the Chief of Police or designee the reason for the absence;
2. Keep the Chief of Police or designee informed of the employee's condition ifthe absence
is of more than three(3) days duration;
3. Submit a medical certificate for any absence over three(3)days to the Chief of Police or
designee if so requested.
18.5.

Upon retirement of an employee as defined by the Retirement Laws as stated by the Public
Employees Retirement Association of the State of Minnesota, or death of an employee, an
employee or their survivors will be paid for any accumulated sick leave in the event of said
retirement or death up to a maximum ofsixty(60)days(480 hours).

18.6

Employees who maintain a sick leave balance of at least 80 hours may trade up to 2 hours per
month to cover the cost of health and wellness related expenses for the employee and their
eligible dependents subject to employer approval.
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18.7

An employee wishing to leave service with the City in good standing shall notify the
employee's Department Head and shall file with the City Administrator at least fourteen (14)
days before leaving, a written resignation stating the effective date of the resignation, unless
there are circumstances beyond their control and mutually agreed upon between the Employee
and Employer.

ARTICLE 19

HOLIDAYS

19.1. Ten(10)days during a calendar year shall be observed and considered as paid holidays for all
full-time employees. These shall consist of the following legal holidays:
New Year's Day
Martin Luther King's Birthday
President's Day
Memorial Day
Independence Day
Labor Day
Columbus Day
Veterans Day
Thanksgiving Day
Christmas Day

19.2. All Employees shall be paid holiday pay equal to eight(8)hours at their regular rate of pay or
may receive eight(8)hours compensatory time off at their own option.
In addition, Employees required to work on a holiday shall receive time and one-half(1 Vi)their
regular rate of pay for any hours which fall within the 24 hours of the holiday involved.
19.3. When a legal holiday falls during an Employee's vacation leave or sick leave, it shall not be
charged against such leave.
19.4. All hours worked on Easter, and Christmas Eve, will be paid at two and one-half(2V2)times the
employee's regular rate of pay.
ARTICLE 20 VACATION LEAVE WITH PAY

20.1. Amount Allowed. Every permanent employee is entitled to vacation leave with pay according
to the following:
Years of Service

Hours Accrued

Days

0-5

80

10

6-10

120

15

11-15

144

18

16-20

160

20

21 or more

200

25

Effective January, 2016 each employee shall be credited with one hundred percent(100%)of
their vacation as a lump sum. Beginning January 1, 2017, all vacation hours shall be accrued
on a per pay period basis.

20.2. Accrual. An Employee may carry over up to a maximum of one and one-half(1 Y2)times the
employee's current annual accrual rate of accrued vacation from one calendar year to the next.

20.3. When taken. Vacation leave may be used as earned subject to approval by the department head
and the City Administrator as to the time at which it may be taken. All vacation requests must
be submitted to the ChiefofPolice or City Administrator at least thirty(30)days in advance of
the dates requested.

20.4. Once an employee has accrued at least forty(40) hours of earned vacation time, the City shall
grant at the Employee's request, vacation time in a block of seven (7)days which will consist
of earned vacation time and scheduled time off.

20.5. Terminal Leave. Any Employee leaving the municipal service ofthe City of Montgomery shall
be compensated for Vacation leave accrued and unused to the date of separation.
20.6. A personal day will be given for each five years of employment, e.g., one day for five years,
two days for ten years, etc. Employees will use them as vacation days.
ARTICLE 21

INSURANCE

21.1

The employer shall provide eligible full-time employee coverage under a health insurance plan
with a health saving account. The employer shall contribute 100% of the premium for single
coverage and 90% toward dependent coverage. In addition, the employer shall contribute to
the employee's Health Savings Account the equivalent of75% of the plans deductible.

21.2

Eligible full-time employee's shall receive dental insurance, including dependent coverage if
selected. The City of Montgomery will pay the full cost ofemployee dental insurance and 90%
of the premium cost for dependent coverage.

21.3

Full-time employees shall receive group life and long term disability one hundred percent
(100%)paid by the employer.

ARTICLE 22

22.1

COMPENSATION

Employees shall be compensated in accordance with the salary schedule marked Appendix A
attached hereto and made a part of this agreement.

ARTICLE 23

SHIFT DIFFERENTIAL

23.1. Employees assigned to the second shift shall receive a differential of fifty-cents ($0.50) per
10

hour for all hours worked in addition to their regular pay.

23.2

Employees assigned to the third shift shall receive a differential ofone dollar($1.00) per hour
for all hours worked in addition to their regular pay.

ARTICLE 24 CLOTHING ALLOWANCE

24.1. Each employee will receive up to seven hundred twenty-five dollars($725.00) per year in the
form of a Clothing Allowance. Employees may purchase their own authorized uniform
clothing and equipment and submit paid invoices to the City Administrator for reimbursement
in full up to the maximum amount of Clothing Allowance per year.
Receipts from professional dry cleaners for the cleaning of Official Police Clothing may also
be turned in but will be deducted from the Clothing Allowance. Up to $50.00 in Clothing
Allowance may be carried over from one year to the next.
24.2

In the event that a new patrol officer is employed during the length of this agreement,the City
will furnish the new patrol officer an initial set of uniforms as determined by the Chief of
Police and the Council. The regular Clothing Allowance (prorated for the remainder of the
year) will be in effect following the probationary period.

ARTICLE 25

HEALTH CARE SAVINGS PLAN

25.1. All regular full-time employees shall participate in the Post Employment Health Care Savings
Plan sponsored by the Employer under Minn. Stat. §352.98. Compensatory time, vacation,
holiday pay and severance due an employee upon separation shall be placed into the
employees Post Employment Health Care Savings plan.
For the duration of this agreement the employer shall withhold one percent(1.0%)of an
employee's salary to be placed into the employee's Post Employment Health Care Savings
plan. In addition the Employer will contribute a matching amount into each employee's
account retro-active to January 1, 2011.
ARTICLE 26

WAIVER

26.1. Any and all prior agreements, resolutions, practices, policies, rules and regulations regarding
terms and conditions of employment, to the extent inconsistent with the provisions of this
agreement, are hereby superseded.

26.2. The parties mutually acknowledge that during the negotiations which resulted in this
agreement, each had the unlimited right and opportunity to make demands and proposals with
respect to any term or condition of employment not removed by law from bargaining. All
agreements and understandings arrived at by the parties are set forth in writing in this
agreement for the stipulated duration of this agreement.
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The employer and the union each voluntarily and unqualifiedly waives the right to meet and
negotiate regarding any and all terms and conditions of employment referred to or covered in
this agreement or with respect to any term or condition ofemployment not specifically referred
to or covered by this agreement, even though such terms or conditions may not have been
within the knowledge or contemplation of either or both of the parties at the time this contract
was negotiated or executed.
ARTICLE 27

27.1

DURATION

Except as herein provided, this agreement shall be effective January 1,2018 and shall continue
in full force and effect until December 31, 2019.

FOR THE CITY OF MONTGOMERY:

FOR Law Enforcement Labor Services Inc.

(LELS LOCAL NO. 87):
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Mayor

Ufiion B.A.

Union Steward

ministr

Dated

/• //-/B

Dated
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APPENDIX A
2018 2% over 2017

2019 2% over 2018

Officer

Monthly

Annual

Monthly

Annual

Step 1

$3,573.96

$3,723.87

Step 3

$3,872.96

Step 4

Step 7

$4,020.03
$4,164.80
$4,306.38
$4,444.16

$3,645.27
$3,798.35
$3,950.34
$4,100.43

$43,743.25

Step 2

$42,887.54
$44,686.41
$46,475.54

Step 8

$4,577.52

steps

Step 5
Step 6

1 Sergeant

$48,240.39

$45,580.14
$47,404.03

$49,205.20
$50,977.14
$52,710.12
$54,396.55

$4,714.77

$49,977.59
$51,676.58
$53,329.95
$54,930.25
$56,577.24

$4,669.07 $56,028.85
$4,808.07 $57,708.79

$5,133.59

$61,603.12

$5,236.57 $62,835.19

$4,248.10

$4,392.51
$4,533.05

Step movement will occur on January 1 of each year.

The Employer will complete a comprehensive classification and compensation study in 2019

