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PREAMBLE

This Agreement, made and entered into by and between the City of Montevideo
(hereinafter referred to as the “City™) and Law Enforcement Labor Services, Inc. (hereinafter
referred to as the “Union,”) as the exclusive bargaining agent for an employee in the bargaining
unit set forth in Article 2 below.

ARTICLE 1. PURPOSE OF AGREEMENT
11 It is the intent and purpose of this Agreement to:

1.1.1 Assure sound and mutually beneficial working and economic relationships
between the parties hereto;

1.1.2 Establish procedures for the resolution of disputes concerning this Agreement’s
interpretation and/or application;

1.1.3 Place in written form the parties’ agreement upon terms and conditions of
employment for the duration of this Agreement and to set forth the entire
agreement of the parties covering employment conditions where not otherwise
mandated by statute or ordinance.

1.1.4  Maintain and increase individual productivity and quality services.

1.1.5  Prevent interruptions of work and interference with the efficient operation of the
City.

ARTICLE 2. RECOGNITION

2.1 The EMPLOYER recognizes the UNION as the exclusive representative under Minnesota
Statutes, Sections 179A.03(8) and 179A.12, for Employees of the Montevideo Police
Department who are employed for more than fourteen (14) hours per week, or thirty-five
percent (35%) of the work week, or more than sixty-seven (67) work days per year
excluding supervisory and confidential Employees and excluding all other Employees of
the City. Clerical and temporary CETA employees are also excluded.

2.2 The EMPLOYER shall not enter into any agreement covering terms and conditions of
employment with an Employee in the bargaining unit covered by this Agreement which in
any way conflicts with the terms and conditions of this Agreement, except through the
exclusive representative.
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2.3 Neither the EMPLOYER nor the UNION shall discriminate against Employee because of
race, creed, sex, color, religious belief, political belief, or membership or non-
membership in the UNION.

ARTICLE 3. DEFINITIONS

3.1 UNION:
Law Enforcement Labor Services, Inc.

3.2  UNION MEMBER:
A member of Law Enforcement Labor Services, Inc., in the bargaining unit to which this
contract applies.

3.3 EMPLOYEE:
A member of the exclusively recognized bargaining unit.

34 REGULAR EMPLOYEE:
An employee who has completed the one (1) year probationary period and who normally
is employed for more than thirty-two (32) hours per week.

3.5 PART-TIME EMPLOYEE:
An employee who has completed the one (1) year probationary period and who normally
is employed for less than thirty-two (32) hours per week.

3.6 PROBATIONARY EMPLOYEE:
An employee who has not completed the one (1) year probationary period or any agreed
extension period.

3.7 EMPLOYER:
City of Montevideo and its authorized representatives.

3.8  UNION OFFICER:
Officer elected or appointed by LELS, Inc. or LELS Local #58.

ARTICLE4. EMPLOYER SECURITY.

4.1 Neither the UNION, its officers, or agents, nor an Employee covered by the Agreement
shall engage in, encourage, sanction, support or suggest any strikes, slow downs, mass
resignations, mass absenteeism, the willful absence from one’s position, the stoppage of
work or the abstinence in whole or in part of the full, faithful and proper performance of
the duties of employment. In the event an Employee violates this Article, the UNION
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