
LABOR AGREEMENT

BETWEEN

THE CITY OF MONTEVIDEO

AND

LAW ENFORCEMENT LABOR SERVICES, INC.

FOR

LELS LOCAL #58

January 1, 2017 - December 31, 2018

■: _4 „:-



TABLE OF CONTENTS

ARTICLE 1. PURPOSE OF AGREEMENT 1

ARTICLE 2. RECOGNITION 1

ARTICLE 3. DEFINITIONS 2

ARTICLE 4. EMPLOYER SECURITY 2

ARTICLES. EMPLOYER AUTHORITY 3

ARTICLES. UNION SECURITY 3

ARTICLE?. SENIORITY 4

ARTICLE 8. PROBATION PERIODS 6

ARTICLE 9. PROMOTION AND DEMOTION 6

ARTICLE 10. DISCIPLINE 7

ARTICLE II. GRIEVANCE PROCEDURE 7

ARTICLE 12. HOURS OF WORK 9

ARTICLE 13. HOLIDAYS 11

ARTICLE 14. LEAVES OF ABSENCE 12

ARTICLE IS. WAGES 16

ARTICLE 16. INSURANCE 18

ARTICLE 17. UNIFORM ALLOWANCE 19

ARTICLE 18. COMPLETE AGREEMENT AND WAIVER 19

ARTICLE 19. SAVINGS PROVISION 20

ARTICLE 20. CIVIL SERVICE 20

ARTICLE 21. DURATION 20



PREAMBLE

This Agreement, made and entered into by and between the City of Montevideo
(hei-einafter refeiTed to as the "City") and Law Enforcement Labor Services, Inc. (hereinafter
referred to as the "Union,") as the exchisivc bargaining agent for an employee in the bargaining
unit set forth in Article 2 below.

ARTICLE 1. PURPOSE OF AGREEMENT

I.I It is the intent and purpose of this Agreement to:

1.1.1 Assure sound and mutually beneficial working and economic relationships
between the paities hereto;

1.1.2 Establish procedures for the resolution of disputes concerning this Agreement's
interpretation and/or application;

1.1.3 Place in written fonn the paities' agreement upon terms and conditions of
employment for the duration of this Agi-eement and to set forth the entire
agi'eement of the parties covering employment conditions where not otherwise
mandated by statute or ordinance.

1.1.4 Maintain and increase individual productivity and quality services.

1.1.5 Prevent interruptions of work and interference with the efficient operation of the
City.

ARTICLE 2. RECOGNITION

2.1 The EMPLOYER recognizes the UNION as the exclusive representative under Minnesota
Statutes, Sections 179A.03(8) and 179A.12, for Employees of the Montevideo Police
Department who are employed for more than fourteen (14) hours per week, or thirty-five
percent (35%) of the work week, or more than sixty-seven (67) work days per year
excluding supervisory and confidential Employees and excluding all otlier Employees of
the City. Clerical and temporary CETA employees are also excluded.

2.2 The EMPLOYER shall not enter into any agreement covering terms and conditions of
employment with an Employee in the bargaining unit covered by this Agreement which in
any way conflicts with the teims and conditions of this Agreement, except througli the
exclusive representative.
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2.3 Neither the EMPLOYER nor the UNION shall discriminate against Employee because of
race, creed, sex, color, religious belief, political belief, or membership or non-
membership in the UNION.

ARTICLE 3. DEFINITIONS

3.1 UNION:

Law Enforcement Labor Services, Inc.

3.2 UNION MEMBER:

A member of Law Enforcement Labor Services, Inc., in the bargaining unit to which this
contract applies.

3.3 EMPLOYEE:

A member of the exclusively recognized bargaining unit.

3.4 REGULAR EMPLOYEE:

An employee who has completed the one (1) year probationaiy period and who nonnally
is employed for more than tliirty-two (32) hours per week.

3.5 PART-TIME EMPLOYEE:

An employee who has completed the one (1) yeai* probationary period and who normally
is employed for less than thirty-two (32) hours per week.

3.6 PROBATIONARY EMPLOYEE:

An employee who has not completed the one (1) year probationary period or any agreed
extension period.

3.7 EMPLOYER:

City of Montevideo and its authorized representatives.

3.8 UNION OFFICER:

Officer elected or appointed by LELS, Inc. or LELS Local #58.

ARTICLE 4. EMPLOYER SECURITY.

4.1 Neither the UNION, its officers, or agents, nor an Employee covered by the Agreement
shall engage in, encourage, sanction, support or suggest any strikes, slow downs, mass
resignations, mass absenteeism, the willful absence from one's position, the stoppage of
work or the abstinence in whole or in part of the full, faithful and proper performance of
the duties of employment. In the event an Employee violates this Article, the UNION
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shall immediately notify said Employee in writing to cease and desist from such action
and shall instruct them to immediately return to their nonual duties. An Employee who
violates any of the provisions of this Article may be discharged or otherwise disciplined.

ARTICLE 5. EMPLOYER AUTHORITY.

5.1 It is recognized that, except as expressly stated herein, the City shall retain whatever
rights and authority are necessary for it to operate and direct the affairs of the City in all
of its various aspects; including, but not limited to, the right to direct the working forces;
to plan, direct and control all the operations and services of the City; to detennine tlie
methods, means, organization and number of personnel by which such operations and
services are to be conducted; to assign and transfer aji Employee; to schedule working
hours and to assign overtime; to determine whether goods and services should be made or
purchased; to hire, promote, demote, suspend, discipline, dischai'ge or relieve an
Employee due to lack of work or other legitimate reasons; to make and enforce
reasonable rules and regulations; and, to change or eliminate existing methods, equipment
or facilities.

ARTICLE 6. UNION SECURITY.

6.1 Tlie UNION shall have the right to designate a stewairi. There may also be an assistant
steward.

6.2 The UNION Stewards so designated shall be permitted to investigate and process
grievances during working hours without loss of pay. They shall further serve as the
negotiating conunittee for the UNION for grievances and shall be permitted to act in this
capacity during working hours without loss of pay.

6.3 The UNION Stewards and other officials shall not leave their work station without prior
permission of their supervisor and then only for such activities as are specifically
provided for in this Agreement. They shall notify their supervisor upon return to then-
work station.

6.4 The UNION agrees that there shall be no solicitation for membership, signing up of
members, collecting or initiation fees, fines, or assessment or other UNION activities
other than meetings on City time. Meeting may take place during the City time because
one or more members of the UNION will be on duty. It is also agreed that the meetings
will take place at the City Police Department reserve room so members on duty will be
available if called.
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