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ARTICLE 1
PURPOSE OF AGREEMENT

This Agreement is entered into between the County of Mille Lacs, hereinafter called the Employer,
and the Law Enforcement Labor Services, Inc. (Sheriff's Office Unit), hereinafter called the Union.
The intent and purpose of this Agreement is to:

1.1

1.2

1.3

2.1

3.1

3.2

3.3
3.4

3.5

3.6

3.7

3.8

3.9

3.10

Establish procedures for the resolution of disputes concerning this Agreement’s
interpretation and/or application.

Specify the full and complete understanding of the parties; and

Place in written form the parties' agreement upon terms and conditions of employment for
the duration of the Agreement.

ARTICLE 2
RECOGNITION

The Employer recognizes the Union as a sole and exclusive bargaining agent for all
licensed essential employees of the Mille Lacs County Sheriff's Office, Milaca, Minnesota,
who work more than fourteen (14) hours per week and. sixty-seven (67) days per calendar
year, excluding supervisory, confidential, non-licensed essential employees and all other
County employees.

ARTICLE 3
DEFINITIONS
UNION: The Law Enforcement Labor Services, Inc.

EMPLOYER: County of Mille Lacs, for budgetary items only; and Mille Lacs County Sherift,
for all management items.

“UNION MEMBER: A member of LELS.

EMPLOYEE: A member of the bargaining unit covered by this Agreement.

FULL-TIME EMPLOYEE: Employee who has completed the required probationary period
and who is normally scheduled to work a 40-hour week.

PERMANENT PART-TIME EMPLOYEE: An employee who is employed in a position
designated as permanent part-time by the Employer for a minimum of 20 hours per week.

PROBATIONARY EMPLOYEE: An employee who has not completed the probationary
period.

SENIORITY: Length of continuous service with the Employer.

UNION OFFICER: Duly appointed or elected officer of Law Enforcement Labor Services,
Inc.

WORKWEEK: The workweek shall begin at 00:00.0 a.m. Sunday and end at 11:59:59 the
following Saturday.
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4.1

4.2

5.1

5.2

5.3

54

6.1

6.2

ARTICLE 4
EMPLOYER AUTHORITY

The Sheriff retains the full and unrestricted right to operate and manage all manpower,
facilities, and equipment; to establish functions and programs; to determine the utilization
of technology; to establish and modify the organizational structure; to select, direct, and
to establish work schedules, and to perform any inherent managerial function not
specifically limited by this Agreement.

The County Board to set and amend budgets and determine number of personnel.
Any term and condition of employment not specifically established or modified by this

Agreement shall remain solely within the discretion of the Sheriff to modify, establish, or
eliminate.

ARTICLE §
UNION SECURITY

The Employer shall deduct from the wages of employees who authorize such a deduction
in writing an amount necessary to cover monthly Union dues or a "Fair Share" deduction,
as provided in Minnesota Statute Sections 179A.06, Subd., 3 and 6 if the employee elects
not to become a member of the Union. Such monies shall be remitted as directed by the
Union.

The Union may designate employees from the bargaining unit to act as steward and
alternate and shall inform the Employer in writing of such choice and changes in the
position of steward and/or alternate.

The Employer shall make space available on a designated bulletin board for posting Union
notice(s) and announcement(s).

The Union agrees to indemnify and hold the Employer harmless against any and all claims,
suits, orders, or judgments brought or issued against the Employer as a result of any action
taken or not taken by the Employer under the provisions of this Agreement.

ARTICLE 6
EMPLOYEE RIGHTS - GRIEVANCE PROCEDURE

DEFINITION OF A GRIEVANCE: A grievance is defined as a dispute or disagreement as
to the interpretation or application of the specific terms and conditions of this Agreement.

PROCESSING OF A GRIEVANCE: It is recognized and accepted by the Union and the
Employer that the processing of grievances as hereinafter provided is limited by the job
duties and responsibilities of the Employees and shall therefore be accomplished during
normal working hours only when consistent with such Employee duties and
responsibilities. The aggrieved Employee and a Steward shall be allowed a reasonable
amount of time without loss in pay when a grievance is investigated and. presented to the
Employer during normal working hours provided that the Employee and the Steward have
notified and received the approval of the designated supervisor who has determined that
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such absence is reasonable and would not be detrimental to work programs of the
Employer.

6.3 PROCEDURE: Grievances, as defined by Section 6.1, shall be resolved in conformance
with the following procedure:

Step 1.

Step 2.

Step 3.

An Employee claiming a violation concerning the interpretation or application of
this Agreement shall, within twenty-one (21) calendar days after such alleged
violation has occurred, present such grievance to the Chief Deputy or the
Employer designated representative. The Chief Deputy or the Employer
designated representative will discuss and give an answer to such Step 1
grievance within ten (10) calendar days after receipt. A grievance not resolved
in Step 1 and appealed to Step 2 shall be placed in writing setting forth the nature
of the grievance, the facts on which it is based, the provision or provisions of the
Agreement allegedly violated, the remedy requested, and shall be appealed to
Step 2 within ten (10) calendar days after the Chief Deputy's or the Employer-
designated representative’s final answer in Step 1. Any grievance not appealed
in writing to Step 2 by the Union within ten (10) calendar days shall be considered
waived.

If appealed, the written grievance shall be presented by the Union and discussed
with the Sheriff or Employer-designated Step 2 representative. The Sheriff or
the Employer-designated representative shall give the Union the Employer's
Step 2 answer in writing within ten (10). calendar days after the Step 2 meeting.
A grievance not resolved in Step 2 may be appealed to Step 3 within ten (10)
calendar days following the Sheriffs or the Employer-designated
representative’s final Step 2 answer. Any grievance not appealed in writing to
Step 3 by the Union within ten (10) calendar days shall be considered waived.

If appealed, the written grievance shall be presented by the Union and discussed
with the Personnel Director or the Employer-designated Step 3 representative.
The Personnel Director or the Employer-designated representative shall give the
Union the Employer's answer in writing within ten (10) calendar days after the
Step 3 meeting. A grievance not resolved in Step 3 may be appealed to Step 4
within:ten (10) calendar days following the Personnel Director’'s or the Employer-
designated representative’s final answer in Step 3. Any grievance not appealed
in writing to Step 4 by the Union within ten (10) calendar days shall be considered
waived.

Step 3A.Mediation: If the Employer and the Union mutually agree, a grievance unresolved

Step 4.

Mille Lacs County

in Step 3 may be submitted to the Minnesota Bureau of Mediation Services for
mediation within ten (10) calendar days following the Employer response in Step
3. If the grievance is submitted to mediation and is not resolved, it may be
appealed to Step 4 within ten (10) calendar days of the date of mediation.

A grievance unresolved in Step 3 and appealed to Step 4 by the Union may be
submitted to arbitration subject to the provisions of the Public Employment Labor
Relations Act of 1971 as amended. The selection of an arbitrator shall be made
in accordance with the "Rules Governing the Arbitration of Grievances” as
established by the Bureau of Mediation Services.
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6.4

6.5

6.6

ARBITRATOR'S AUTHORITY:

A. The arbitrator shall have no right to amend, modify, nullify, ignore, add to, or
subtract from the terms and conditions of this Agreement. The arbitrator shall
consider and decide only the specific issue(s) submitted in writing by the Employer
and the Union, and shall have no authority to make a decision on any other issue
not so submitted.

B. The arbitrator shall be without power to make decisions contrary to, or inconsistent
with, or modifying or varying in any way the application of laws, rules or regulations
having the force and effect of law. The arbitrator's decision shall be submitted in
writing within thirty (30) days following close of the hearing or submission of briefs
by the parties, whichever be later, unless the parties agree to an extension. The
decision shall be:based solely on the arbitrator’s interpretation or application of the
express terms of this Agreement and to the facts of the grievance presented.

C. The fees and expenses for the arbitrators’ services and proceedings shall be borne
equally by the Employer and the Union provided that each party shall be
responsible for compensating its own representatives and witnesses. If either
party desires a verbatim record of the proceedings, it may cause such a record to
be made, providing it pays for the record. If both parties desire a verbatim record
of the proceedings, the cost shall be shared equally.

WAIVER: If a grievance is not presented within the time limits set forth above, it shall be
considered "waived." If a grievance is not appealed to the next step within the specified
time limit or any agreed extension thereof, it shall be considered settled on the basis of
the Employer's last answer. |f the Employer does not answer a grievance or an appeal
thereof within the specified time limits, the Union may elect to treat the grievance as denied
at that step. If the Union does not strike arbitrators within thirty (30) calendar days of
receipt of the arbitration panel from the Bureau of Mediation Services, the grievance shall
be considered waived. The time limit in each step and the time limit for striking arbitrators
may be extended by mutual written agreement of the Employer and the Union in each
step. The filing or appeal of a grievance shall be deemed effective if it is personally served
or post-marked within the time limits set forth above.

CHOICE OF REMEDY: If, as a result of the written Employer response in Step 3, the
grievance remains unresolved, and if the grievance involves the suspension, demotion, or
discharge of an employee who has completed the required probationary period, the
grievance may be appealed either to Step 4 of Article 6 or a procedure such as: Civil
Service, Veteran's Preference, or Human Rights. If appealed to any procedure other than
Step 4 of Article 6, the grievance is not subject to the arbitration procedure as provided in
Step 4 of Article 6. The aggrieved employee shall indicate in writing which procedure is
to be utilized Step 4 of Article 6l or another appeal procedure and shall sign a statement
to the effect that the choice of any other hearing precludes the aggrieved employee from
making an appeal through Step 4 of Article 6.

An employee pursuing a remedy pursuant to a statute under the jurisdiction of the United States
Equal Employment Opportunity Commission is not precluded from also pursuing an appeal under
the grievance procedure of this Agreement. If a court of competent jurisdiction rules contrary to
the ruling in EEOC v. Board of Governors of State Colleges and Universities, 957 F.2d 424 (7t
Cir.), cert. denied, 506 U.S. 906, 113 S.Ct. 299 (1992), or if Board of Governors is judicially or
legislatively overruled, the italicized portion of this section shall be deleted.
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7.1

7.2

7.3

8.1

8.2

8.3

8.4

8.5

8.6

ARTICLE 7
WORK SCHEDULE

The work year for all full-time employees shall be two thousand eighty (2,080) hours, an
averaged forty (40) hour week, to be accounted for by each employee through:

a) Hours worked on assigned shifts;
b) Holidays;

c) Assigned training;

d) Authorized leave time.

Nothing contained in this or any other Article shall be interpreted to be a guarantee of a
minimum or maximum number of hours employees may be assigned to work per day or
per week.

An employee assigned the task of caring for a police dog shall be allowed ten (10) hours,
as scheduled by the Sheriff, over the course of the fourteen (14) days comprising a 2-
week pay period for training and care of the dog. The ten (10) hours will consist of five (5)
hours for training and five (5) hours for care and maintenance of the dog.

ARTICLE 8
OVERTIME

Employees shall be paid at the rate, of time and one-half (1 ¥2) the employee's regular rate
of pay for all hours worked in excess of forty (40) hours in a week, and all time worked on
Sundays and legal holidays or days observed as holidays, if the employee has already
worked a minimum of forty (40) hours in that work week. “Hours worked” shall include
actual hours worked, mandatory training, vacation and sick time.

Comp Time. Employees shall be eligible to accrue comp time at the rate of time and
one-half (1 2) the employee’s regular rate of pay up to a maximum of forty (40) hours.
All overtime worked in excess of the compensatory maximums shall be paid out, at an
overtime rate, in the pay period earned.

For the purpose of computing overtime compensation under 8.1, overtime shall not be
pyramided, compounded or paid twice for the same hours worked.

Employees have the obligation to work overtime when directed to do so unless unusual
circumstances prevent the employee from working.

Overtime will be distributed as equally as practicable by employee classifications.

Overtime refused by employees will, for record purposes under Article 8.5, be considered
as unpaid overtime worked.
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9.1

9.2

9.3

9.4

9.5

9.6

ARTICLE 9
HOLIDAYS

Full-time permanent employees will be eligible for eight (8) hours holiday pay for each of
the following ten (10) holidays.

New Year's Day Labor Day

Martin Luther King Day Columbus Day
President's Day Veteran's Day
Memorial Day Thanksgiving Day
Independence Day Christmas Day

Deputies and Patrol Sergeants who work between noon and midnight on Christmas Eve
shall be eligible to accrue four (4) hours of straight Comp. time. Any employee working
on other than a continuous work shift operation shall have the day off with pay.

In addition to the above, Investigators will be eligible for the following:
Christmas Eve Day December 24, (4 hours p.m., if on a Mon-Thurs)

In order to qualify for the holiday pay under 9.1, an otherwise qualified employee must
work his/her last scheduled work day immediately preceding the holiday and his/her first
scheduled work day immediately following the holiday, unless the employee is on paid
leave or the absence is for a reason satisfactory to the employee's supervisor.

Any employee required to work on a holiday shall receive time and one-half (1 %) the
regular rate of pay for all hours worked, plus their holiday pay for the holidays listed in 9.1.
Their holiday pay shall be paid according to Section 9.6 of this Article.

When a holiday falls on a day a permanent part-time employee is normally scheduled to
work, such employees shall be compensated in an amount equal to the employee's basic
daily pay rate times the ratio of the employee's normally scheduled hours per week to a
forty (40) hour workweek.

Employees shall receive two (2) floating holidays per calendar year. They may use said
floating holidays with seventy-two hour advance notice and the approval of the department
head or their supervisor. However, no more than one person at a time from each
department (Deputies and Investigators) may use their fioating holidays.

It is the intention of this section that employees who work shift work shall receive their
holiday pay for all ten (10) holidays in a separate check by December 5th of each year.
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10.1

10.2

10.3

10.4

11.1

ARTICLE 10
VACATIONS

Permanent full-time employees shall be granted vacations according to the following
schedule:

Beginning Employment 11 days per year (88 hours)

Beginning Fifth Year 13 days per year (104 hours)
Beginning Tenth Year 17 days per year (136 hours)
Beginning Fifteenth Year 19 days per year (152 hours)
Beginning Twentieth Year 21 days per year (168 hours)
Beginning Twenty-Fifth 23 days per year (184 hours)

Employees shall be allowed to carry over up to one times their annual accrual rate of
vacation to the following year. (For Example: an employee beginning their 20" year of
employment as of December 31 would be allowed to carry over up to 168 hours of
vacation.) The carry over is to be calculated as of December 31 of each year. Such carry
over shall be used within the next year. Employees hired prior to January 1, 2009 shall be
allowed to carry over up to 18 days or one times their annual accrual rate of vacation to
the following year, whichever is greater.

Employees shall be granted vacations in accordance with seniority, and the vacation list
shall be posted during the months of February and March for the employees to sign up for
their vacations.

Permanent part-time employees shall be granted vacation according to the above
schedule but on a pro-rata basis.

ARTICLE 11
SICK LEAVE

Fuli-time employees shall earn sick leave at the rate of one (1) day (8 hours) for each full
month of service. Permanent part-time employees shall earn pro-rated sick leave based
on their normal work week. Unused sick leave to an employee's credit may be
accumulated from year to year to a maximum of one hundred (100) days (800 hours).
Upon reaching the maximum accumulation of one hundred (100) days, an employee shall
have one-half of any days over the one hundred (100) days added to the employee's
vacation accrual and the other one-half paid to the employee in cash on a yearly basis.
The conversion to vacation accrual and the cash payment will be made by the Employer
on or about December 31 of each year.

Sick leave shall be granted for the following:

11.2.1 Actual Sickness

11.2.2 Temporary physical disability.

11.2.3 Serious illness or death in the immediate family.

"Immediate family" shall be construed to mean the employee's spouse, children,

parents, siblings, grandparents, or in-laws, grandchildren, or stepparents.
11.2.4 Quarantine.
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11.3 Severance Pay will be paid to employees upon:

1. Retirement.

2. Resignation because of disability verified by a physician.

3. Death - Amount to be paid to the administrator of estate or legal beneficiary.
4, Resignation in good standing.

Severance pay is based on the following tenure of continuous employment:

Beginning of employment - None
through three (3) years

Beginning of fourth (4th) year - 25% of all accumulated sick leave
through tenth (10th) year

Beginning of eleventh (11th) year - 50% of all accumulated sick leave
and over

In addition, employees with (10) years or more service shall receive additional severance
pay and shall be paid upon termination in good standing one day's pay at prevailing pay
scale for each year of service.

ARTICLE 12
INSURANCE

12.1  The Employer shall provideestablish-a hospital and medical insurance coverageprogram
{Base-Plan} subject to the limitations, benefits, and conditions established between the
Emptoyer-and an insurance carrier. Any reduction in benefit levels in-the-Base-Rlan shall
be subject to collective bargaining. Anr-Optienal-Plan-shall-be-available=foremployees;
subjeet-to—approvallimitatiens—benefits—and-conditions—established—-by-the -insurance

carFier-

Subd. 1 Full-time employees, and permanent part-time employees working thirty
(30) hours per week or more, shall be eligible for an Employer contribution
towardfer hospital and medical insurance coverage.

Subd. 2 Effective January-1,-2014-the-Employer-willcontribute-up-te-100%-of -the

premium-forthelowest-cost-planforsingle-coverage-foreligible-employees:
Effective-January—1-2015-the-Employer-will-contribute-up-te-96%-of-the
premium—for—the—lowest—cost—plan—{or—single—ecoverage—for—eligible
empleyees-For each insurance-eligible employee who elects single
medical coverage, the Employer will contribute 100% of the premium for
the lowest cost plan. For purposes of this calculation, the lowest cost plan
for the term of this Agreement shall be deemed to be the ¢$46-30 co-pay)

optienal plan.

For each eligible employee who selects family (single plus dependent)
coverage, the Employer will contribute up to $850 per month_toward the
premium. Any additional costs for such coverage shall be paid by the
employee through payroll deduction. In no case shall the Employer
contribution exceed that of the actual cost of the coverage (single or family)
selected by the employee.
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12.2

12.3

124

For employees who elect the Minimum Value Plan, the annual Employer
HSA contribution shall be $2,328 for single coverage and $2,750 for family
coverage. The Emplover's contribution to the HSA will be made on a

monthly basis over the course of a full plan year of enroliment in the
Minimum Value Plan.

Beginning in 2016, the 80/20 Plan is no longer available as a health plan
option.

The Employer shall establish a term life insurance program subject to limitations, benefits
and conditions established by the contract between the Employer and the insurance carrier
for a minimum of $15,000.

Subd. 1. The term life insurance program shall provide a death benefit for all full
time and permanent part-time employees working thirty (30) hours per
week or more.

Subd. 2. The Employer shall pay the full cost of the monthly premium cost of the
term life insurance program.

The Employer shall provide and pay the full cost of the monthly premium for a group dental
plan for employees of the Sheriff's Office.

In the event the health insurance provisions of this Agreement fail to meet the requirements

13.1

13.2

of the Affordable Care Act and its related repulations, or cause the Emplover to be subject

to a penalty, tax or fine, the Union and the Employer will meet immediately to bargain
alternative provisions so as to comply with the Act and avoid any penalties, taxes or fines
for the Employer.

ARTICLE 13
SENIORITY, PROBATIONARY PERIODS

All newly hired or rehired employees shall serve a twelve (12) month probationary period,
during which time they may be terminated at the sole discretion of the Sheriff. When a
newly hired employee resigns or is terminated before his/her probationary periods expires,
he/she is not eligible to receive sick, vacation, or severance pay.

Upon completion of the probationary period, employees shall become permanent
employees within the meaning of this Agreement, and shall be credited with seniority
dating from the first day of continuous employment with the Employer.

13.2.1 The principle of seniority shall apply in layoffs, recalls, and transfers provided
however no regular employee shall be laid off while probationary employees
are working and provided further the senior employee is qualified to perform
the work available.

13.2.2 Permanent job vacancies within the designated bargaining unit shall be posted
by the Employer for a period of seven (7) calendar days and first consideration
shall be given to present employees covered by this Agreement, provided no
applicant will be selected unless he/she:

a. Has the necessary qualifications to meet the standards of the vacancy; and
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13.2.3

13.2.4

13.2.5

13.2.6

b. Has the ability to perform the duties and responsibilities of the job vacancy;
and

c. Applies within the seven (7) calendar day posting time.

An employee assigned to a posted job shall be on probation for six (6) months
during which time he/she may be returned to his/her former position at the sole
discretion of the Sheriff but without loss of seniority.

When the Employer determines that a special assignment will be available (for
example, D.A.R.E., Drug Task Force, etc.), the Employer will notify all current
employees that an assignment will be made and that any employee who is
interested in the assignment has seven (7) calendar days to so notify the
Employer.

Layoff. When the Employer determines that it is necessary to reduce the
number of staff in a classification within the Department, layoffs shall be made
in the reverse order of seniority, with the least senior employee in the
classification to be laid off first. An employee in the classification of Investigator
or Sergeant who is notified of layoff may bump the least senior employee in
the classification of Deputy.

Recall from Layoff. Recall from layoff shall be by classification within the
department, in inverse order of layoff. Employees shall retain rights to recall
for one (1) year from the effective date.of the layoff, at which time all rights to
recall shall terminate. Notification of recall shall be by registered or certified
mail to the employee's last address on file with the Administrative Services
Office. It shall be the employee's responsibility to notify the Administrative
Services Office of their current address. An employee who does not indicate
acceptance of recall within ten (10) calendar days of the date the notice was
mailed shall be considered to have resigned from employment with the
Employer. During the period of layoff, the employee will not accrue seniority
and benefits, but will retain the seniority accrued as of the date of layoff.

ARTICLE 14
WAGES

14.1 Effective January 1, 20164 employees shall receive a 1% general adjustment.
Effective July 3, 2016 employees shall receive a 1.5% general adjustment.

Effective January 1, 201756 employees shall receive a 2% general adjustment.

Subd. 1, Employees shall be eligible for step increases on the 13* payroll of the year.

ARTICLE 15
UNIFORM/EQUIPMENT ALLOWANCE

15.1 Deputies shall receive an annual taxable cash uniform/equipment allowance of $860.

15.2 The uniform/equipment allowance shall be paid in cash one-half (1/2) on the 13" payroll
of each year and one-half (1/2) on the 26" payroll of each year.

Mille Lacs County
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16.3 The cost of the initial uniform issued by the Sheriff shall be deducted from the
uniform/equipment allowance. No uniform/equipment allowance will be paid until credit
sufficient to cover the cost of the initial issue has been earned.

156.4 When an employee has worked for the Employer for a period of time sufficient that he/she
has earned a uniform/equipment allowance in an amount which will pay for the initial issue
of the uniform and equipment, he/she shall own the uniform and equipment.

15.5 An employee may apply for the replacement of unifarm items damaged in the line of duty.
The decision to pay for all or part of the replacement costs will be made by the Employer
and shall not be appealable. The criteria that will be used by the Employer will include,
but is not limited to, the circumstances of damage, the condition of the article prior to and
after the event, the value of the article and the reasonableness of use.

16.6 Part-time Deputies working less than 40 hours per week shall receive 50% of the annual

uniform allowance shown above.

ARTICLE 16
CALL BACK, COURT TIME, SHIFT DIFFERENTIAL & POST LICENSE

16.1 Court Time. Any employee the Sheriff requires to appear in court in a matter related to
his/her employment with the County or is called to duty during scheduled off duty time shall
be paid for such time at the rate of time and one-half (1 %) his/her regular rate of pay for
a minimum of two (2) hours or until his/her regular scheduled shift begins, whichever is
less.

16.2 OnCallPay. An employee required to be on call shall be paid two dollars ($2.00) per hour
for all hours the employee is on call.

16.3.1 Shift Differential. Employees will be paid a fifty cent ($0.50) per hour shift differential for
all hours worked between the hours of 6:00 p.m. and 6:00 a.m.

16.4 Post License. The Employer shall pay the POST license renewal cost for each Deputy
Sheriff every three years.

ARTICLE 17
HEALTH CARE SAVINGS PLAN (HCSP)

17.1 Section 1. All employees shall establish a Health Care Savings Plan through the
Minnesota State Retirement System, and shall place $30 into said account per paycheck.

Section 2. Upon termination of employment, permanent employees hired after January 1,

1995 shall have the value of their eligible unused vacation and the entire amount of their
available severance pay (per Section 11.3) deposited into their MSRS HCSP.

ARTICLE 18
DISCIPLINE

18.1 The Sheriff will discipline employees for just cause only. Discipline will be in the form of:

a) oral reprimand;
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18.2

18.3

18.4

18.5

19.1

19.2

201

b) written reprimand;

C) suspension;

d) demotion; or

e) discharge.

Suspensions, demotions, and discharges will be in written form.

Written reprimands, notices of suspension, and notices of discharge which are to become
part of an employee's personnel file shall be read and acknowledged by the signature of
the employee. Employees and the Union will receive a copy of such reprimands and/or
notices.

Employees may examine their own individual personnel file at reasonable times under the
direct supervision of the Sheriff or Personnel Director.

Grievances relating to written reprimands, suspensions, demotions and discharge shall be
initiated by the Union at Step 2 of the grievance procedure in Article 6.

ARTICLE 19
WAIVER

Any and all prior agreements, resolutions, practices, policies, rules and regulations
regarding terms and conditions of employment, to the extent inconsistent with the
provisions of this Agreement, are hereby superseded.

The parties mutually acknowledge that during the negotiations which resulted in this
agreement, each had the unlimited right and opportunity to make demands and proposals
with respect to any term or condition of employment not removed by law from bargaining.
All agreements and understandings arrived at by the parties are set forth in writing in this
Agreement for the stipulated duration of this Agreement. The Employer and the Union
each voluntarily and unqualifiedly waives the right to meet and negotiate regarding any
and all terms and conditions of employment referred to or covered in this Agreement or
with respect to any term or condition of employment not specifically referred to or covered
by this Agreement, even though such terms or conditions may not have been within the
knowledge or contemplation of either or both of the parties at the time this contract was
negotiated or executed.

ARTICLE 20
SAVINGS CLAUSE

This agreement is subject to the laws of the United States, the State of Minnesota, and
the County of Mille Lacs. In the event any provision of this Agreement shall be held to be
contrary to law by court of competent jurisdiction from whose final judgment or decree no
appeal has been taken within the time provided, or administrative ruling, or is in violation
of legislation or administrative regulations, such provisions shall be voided. All other
provisions of this Agreement shall continue in full force and effect. The voided provision
may be renegotiated at the written request of either party.
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ARTICLE 21
DURATION

21.1 This Agreement shall be effective as of the 1st day of January 2016, and shall remain in
effect until the 31st day of December 2017, and shall remain in effect from year to year
thereafter unless either party gives written notice 60 days prior to any anniversary date of
its desire to amend or terminate the Agreement.

-
In witness thereof the parties here to have set their signatures on this _lS day of /Vm' L‘_,
2016.

THE COUNTY OF MILLE LACS LAW ENFORCEMENT LABOR SERVICES,

| INC. (LEKS)

Rogef'Te ﬁ)wgﬁuis/é'nf’Board Chairperson ﬁm,éobieg,/éusiness Agent
Pat Oman, Cothty Administrator Union Steward
Dated: 'Z\\J S\?‘) o Dated:
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MILLE LACSE
COUNTYE

2016 Uniform Payscale

1% general adjustment over 2015

Grade MIN 1 2 . 3 4 5 6 7 8 9 10 11
A $ 1049 $ 1094 $ 1125 $ 1156 $ 1186 $ 1217 $§ 1248 $ 1278 $ 1309 $ 1340 $ 1370 $ 14.01
B $ 1120 $ 1168 $§ 12001 $§ 1234 $ 1266 $ 1299 $§ 1332 $§ 1365 $ 1397 $ 1430 $ 1463 $ 1495
C $ 1196 $ 1247 $ 1282 $ 1317 $ 1352 $ 1387 $ 1422 $§ 1457 $ 1492 $ 1527 $ 1561 $ 1596
D $ 1277 $ 1331 $§ 1369 $§ 1406 $ 1443 § 1480 $ 1518 $ 1555 $ 1592 $ 1630 $ 1667 $ 17.04
E $ 1363 $ 1421 § 1461 $ 1501 § 1541 $ 1580 $ 1620 $ 1660 $ 1700 $ 1740 $ 1779 $  18.19
F $ 1455 8§ 1517 $ 1560 § 1602 $ 1645 $ 1687 $ 1730 $ 1772 $ 1814 § 1857 $ 1899 § 19.42
G $ 1553 $ 1620 $ 1665 $§ 1710 $ 1756 $ 1801 $ 1846 $ 1892 $ 1937 $§ 1982 $§ 2028 $ 2073
H $ 1658 $ 1729 § 1777 $§ 1826 $§ 1874 § 1922 $§ 1971 $ 2019 $ 2068 $ 21.16 $§ 2165 $ 2213
I $ 1770 $ 1846 $ 1897 $ 1949 $ 2001 $ 2052 $§ 2104 $ 2156 $ 2207 $§ 2259 $§ 2311 § 2362
J $ 1885 $ 1966 $ 2021 $§ 2076 $ 2131 $ 2186 $ 2241 $§ 2296 $ 2351 $ 2406 $ 2461 $ 2516
K $§ 2007 $ 2093 $§ 2152 § 2211 § 2269 $ 2328 $ 238 $ 2445 $ 2504 $ 2562 $ 2621 S 2679
L $ 2138 $ 2229 § 2292 § 2354 $ 2417 § 2479 $ 2541 $ 2604 $ 2666 $ 2729 $ 2791 $ 2854
M $§ 2277 $ 2374 $§ 2441 $§ 2507 $ 2574 $ 2640 $ 2707 $ 2773 $ 2840 $ 2906 $§ 2973 §  30.39
N $ 2425 $ 2529 $§ 2599 $§ 2670 $ 2741 $ 2812 $ 2883 $ 2953 $ 3024 $ 3095 $ 3166 $ 3237
o) $ 2582 % 2693 § 2768 $ 2844 $ 2919 $ 2995 $ 3070 $§ 3145 $ 3221 $§ 3296 $ 3372 $ 3447
P $ 2750 $ 2868 $§ 2948 $ 3029 $ 3109 $ 318 $ 3269 $ 3350 $ 3430 $ 3510 $ 3591 $ 36.7I
Q $ 2929 $ 3054 $§ 3140 $ 3225 $ 3311 $ 3396 $ 348 $ 3568 $ 3653 $§ 3739 $ 3824 $  39.10
R $ 3119 $ 3253 § 3344 § 3435 § 3526 $ 3617 $§ 3708 S 3799 $§ 3890 $ 3982 $ 4073 S 4164
S $ 3322 $ 3464 $ 3561 $ 3658 $ 3755 $ 3852 $ 3949 $§ 4046 $ 4143 $ 4240 $ 4337 $ 4434
T $ 3538 § 3690 $ 3793 $§ 3896 $ 3999 $§ 4103 $ 4206 $ 4309 $ 4413 $ 4516 $ 4619 $ 4723
U $ 3768 $ 3929 $§ 4039 $§ 4149 $ 4259 $ 4369 S 4479 $§ 4590 $ 4700 $ 4810 $§ 4920 $ 5030
s $§ 4013 § 4185 $ 4302 § 4419 $ 4536 S 4653 $ 4771 § 4888 $ 5005 § 5122 § 5239 § 5357
W $§ 4274 $ 4457 § 4582 $ 4706 $ 4831 $ 4956 $ 5081 $§ 5206 $ 5330 $§ 5455 $ 5580 $  57.05
X $§ 4551 $ 4746 $§ 4879 $ 5002 § 5145 $§ 5278 $ 5411 $ 5544 $ 5677 $ 5810 $ 5943 $ 6075
Y $§ 4847 $ 5055 § 5197 $ 5338 $ 5480 $§ 5621 $§ 5763 $§ 5904 $ 6046 $ 6187 § 6329 $  64.70




=

MILLE L ACS ? 2016 Uniform Payscale

&/@@COUNTY & s

Grade MIN 1 2 ) 3 4 5 6 7 8 9 10 11

A $ 1065 $ 11.11 $ 1142 § 1173 § 1204 $ 1235 § 1266 $ 1297 § 1329 § 13.60 $ 1391 § 14.22
B $ 1137 § 11.86 § 12.19 § 1252 § 12.85 § 13.19 $ 13.52 §$ 1385 § 14.18 § 1451 § 1485 $ 15.18
C $ 12.14 § 12.66 § 13.01 $ 13.37 § 13.72 § 14.08 § 1443 § 1479 § 1514 § 1549 § 1585 $ 16.20
D 5 1296 $ 13.51 $ 13.89 § 1427 § 1465 $ 1503 § 1540 § 15.78 § 1616 § 16.54 § 1692 $ 17.30
E $ 13.83 $ 1443 § 1483 $ 1523 § 1564 § 1604 $ 1644 § 16.85 § 1725 § 17.66 $ 18.06 § 18.46
F $ 1477 $ 1540 §$ 1583 $ 16.26 $ 16.69 § 17.12 § 1755 § 1799 $§ 1842 § 18.85 $ 19.28 $ 19.71
G $ 1576 $ 1644 $ 16.90 $ 17.36 § 17.82 § 18.28 § 1874 § 19.20 $ 19.66 § 20.12 § 2058 $§ 21.04
H $ 16.83 $ 1755 § 18.04 $ 18.53 § 19.02 § 19.51 § 2000 $ 2050 $ 2099 $ 2148 § 2197 § 22.46
1 $ 1796 $ 18.73 § 19.26 § 19.78 § 2031 $ 2083 $§ 2135 $ 2188 $§ 2240 $§ 2293 § 2345 § 23.98
J $ 19.13 § 19.95 § 2051 § 21.07 § 21.63 § 22,18 § 2274 § 2330 $ 2386 § 2442 § 2498 § 2554
K $ 2037 § 2125 § 21.84 § 2244 § 2303 $ 2363 § 2422 § 2482 $ 2541 $§ 2601 $§ 2660 $ 27.20
L $ 2170 § 2263 § 2326 § 2389 § 2453 § 2516 § 2580 $ 2643 § 2706 $§ 2770 § 2833 § 2896
M $§ 2311 § 2410 $ 2477 $ 2545 § 26.12 § 2680 $ 2747 § 28.15 § 2882 § 2950 $ 30.17 $§ 3085
N $§ 2461 § 2567 $ 26.38 §$ 2710 $ 2782 $ 2854 § 2926 $ 2998 § 3070 $ 3141 $ 3213 § 32.85
(0] $§ 2621 § 2733 § 28.10 $ 2886 $ 29.63 § 3039 § 3116 § 3193 § 3269 $ 3346 $ 3422 § 3499
P $ 2791 § 29.11 § 2992 § 3074 § 3156 § 3237 $ 3319 $ 3400 $ 3482 $ 3563 $§ 3645 $ 37.26
Q $ 2973 § 31.00 $ 3187 § 3274 $ 3361 $§ 3447 § 3534 § 36.21 § 37.08 $ 3795 $§ 3881 § 39.68
R $ 31.66 § 3302 $ 3394 §$ 3487 $ 3579 § 3672 § 3764 §$ 3856 $§ 3949 $§ 4041 $ 4134 § 42.26
S $ 3372 § 3516 § 36.15 § 3713 § 38.12 $ 39.10 § 4009 $§ 4107 $§ 4206 $ 4304 $ 4402 $§ 45.01
T $ 3591 § 3745 $ 38.50 $ 3955 $ 4059 $§ 4164 § 4269 $ 4374 § 4479 $§ 4584 $§ 4689 $§ 4793
U $ 3824 § 3988 $§ 41.00 § 4212 § 4323 $§ 4435 $§ 4547 $§ 4658 $ 4770 $ 4882 $§ 4993 § 51.05
v $§ 4073 § 4248 § 4366 $ 44385 § 4604 $ 4723 $§ 4842 § 4961 $ 50.80 $§ 5199 § 5318 §$§ 5437
w $ 4338 § 4524 § 46.50 $ 4777 § 49.04 $ 5030 § 5157 § 5284 § 5410 § 5537 § 5664 $ 57.90
X $ 4620 $ 48.18 § 4953 § 5087 § 5222 § 5357 § 5492 § 5627 $ 57.62 § 5897 $§ 6032 $§ 61.67
Y $ 4920 $ 5131 $ 5274 % 54.18 § 5562 $ 57.05 $ 5849 § 5993 § 6136 $ 6280 $ 6424 § 65.67




2017 Uniform Payscale

2% general adjustment

Grade MIN 1 2 3 4 5 6 7 8 9 10 11

A $ 108 $ 1133 § 11.65 $ 1197 $ 1228 $§ 1260 $ 1292 § 1323 $§ 1355 $ 1387 $ 1419 § 14.50
B $ 1160 $§ 1210 $ 1243 $ 1277 $§ 1311 $§ 1345 $ 1379 § 1413 $ 1447 $ 1480 $ 1514 $ 15.48
C $ 1238 $§ 1291 § 1327 $§ 1363 $ 1400 $ 1436 $ 1472 $§ 1508 $§ 1544 § 1580 $§ 1617 $ 16.53
D $ 1322 8§ 1378 $ 1417 $ 1456 $ 1494 $ 1533 § 1571 § 1610 $ 1648 $ 1687 § 1726 § 1764
E $ 1411 $§ 1471 8 1513 § 1554 § 1595 $§ 1636 $ 1677 $ 17.19 § 1760 $ 1801 $ 1842 § 18.83
F $ 1506 $ 1571 $ 1615 § 1659 $§ 1703 $ 1747 $§ 1791 § 1835 $ 1879 $§ 1923 § 19.67 $§ 20.10
G $ 1608 5§ 1677 $ 1724 § 1771 $ 1818 $ 1865 $ 1901 $ 1958 $ 2005 § 2052 § 2099 $ 2146
H $ 1706 $ 1790 § 1840 $ i890 $ 1940 § 1990 § 2040 $ 20.91 $ 2041 § 2191 § 2241 § 2291
I $ 1832 § 1911 $ 1964 § 2018 $ 2071 $§ 2125 § 2178 § 2232 $ 2285 $§ 2339 $ 2392 § 2446
J $ 1951 $§ 2035 $§ 2092 $§ 2149 $§ 2206 $ 2263 $§ 2320 $§ 2377 $ 2434 $§ 2491 $ 2548 §  26.05
K $ 2078 $ 21.67 § 2228 § 2289 $§ 2349 § 2410 $§ 2471 $ 2531 $§ 2592 $§ 2653 $ 27.13 § 27.74
L $ 2213 $§ 2308 $ 2373 § 2437 $§ 2502 $§ 2567 $ 2631 § 2696 $ 2760 $ 2825 $ 2890 § 29.54
M $ 2357 § 2458 $ 2527 $§ 2596 $ 2665 $ 2733 $§ 2802 $§ 2871 $ 2940 $ 3009 $ 3077 $ 3146
N $ 2510 $§ 2618 $ 2691 $ 2764 $ 2838 $§ 2911 § 2984 $ 3058 $ 3131 $§ 3204 $§ 3278 $§ 33.51
0] $ 2673 $ 278 $ 2866 $ 2944 $ 3022 $§ 31.00 $ 3178 $§ 3256 $ 3334 $§ 3413 $§ 3491 $§ 3569
p $ 2847 § 2969 $§ 3052 $§ 3135 $ 3219 § 3302 $ 3385 $§ 3468 $ 3551 $ 3634 $§ 3717 $ 38.01
Q $ 3032 $ 3162 $ 3251 $§ 3339 § 3428 $§ 3516 $ 3605 $ 3693 $ 3782 $ 3871 $§ 3959 $§ 4048
R $ 3229 $ 3368 § 3462 $ 3556 $ 3651 $ 3745 $ 3839 $§ 3934 § 4028 $ 4122 § 4216 $  43.11
S $ 3439 $§ 3587 $ 3687 $ 378 $ 3888 $ 398 $ 4089 § 41.89 $ 4290 $ 4390 $ 4490 $ 4591
T $ 3663 $ 3820 $§ 3927 $§ 4034 § 4141 § 4248 $ 4355 $§ 4462 $ 4568 $ 4675 $ 4782 §  48.89
U $§ 39.00 $§ 4068 $ 4182 $ 4296 $ 4410 $ 4524 $§ 4638 § 4752 $§ 4865 $ 4979 $ 5093 $§  52.07
v $ 4154 8 4333 § 4454 $§ 4575 $ 4696 $ 4818 $ 4939 § 5060 $ 51.82 $ 5303 $ 5424 §  55.46
w $ 4424 3 4614 3 4743 § 4873 § 5002 § 5131 § 5260 $ 5389 $ 5518 $ 5648 $ 5777 §  59.06
X $ 4702 § 4914 § 5052 § 51.89 § 5327 $§ 5464 $§ 5602 $ 5740 $ 5877 $ 6015 $ 6152 $ 6290
Y $§ 5018 § 5233 $§ 5380 $§ 5527 $§ 5673 $§ 5820 $ 5966 $ 61.13 § 6259 $§ 6406 $ 6552 $  66.99




