AGREEMENT

between

LAC QUIPARLE COUNTY BOARD OF COMMISSIONERS
and
MINNESOTA PUBLIC EMPLOYEES ASSOCIATION
SHERIFF DEPARTMENT EMPLOYEES

JANUARY 1,2017-DECEMBER 31,2019

AGREEMENT

This Agreement, entered into on the first day ofJanuary, 2017, by and between the Board
of County Commissioners of Lac qui Parle County, hereinafter referred to as the "Employer,"
and Minnesota Public Employees Association, hereinafter referred to as the "Union."
ARTICLE 1
PURPOSE
Section A.

It is the intent and purpose of the parties hereto that this Agreement will provide the most
efficient and professional law enforcement services possible while enabling the parties to satisfy
any differences that may arise between them. It is also the intent and purpose ofthe parties to set
forth herein the basic agreement covering rates of pay, hours of work, disciplinary procedures
and other conditions of employment to be observed between the parties, thereby promoting
harmonious relationship between the parties.
Section B.

The Employer and the Union, through this Agreement, continue their dedication to the
highest quality of public service. Both parties recognize this Agreement as a pledge of this
d^ication.
ARTICLE II
RECOGNITION
Section A.

Pursuant to the Certification ofthe State of Minnesota, Bureau of Mediation Services, the

Employer recognizes the Union as the sole and exclusive bargaining agent for the purpose of
collective bargaining with respect to rales of pay, wages, hours of employment, and othCT
conditions ofemployment for:

All essential employees of the County of Lac qui Parle SherifTs
Department, Madison, Minnesota, who are public employees
wiAin the meaning of Minnesota Statute 179A.03, Subd. 14,
excluding supervisory, confidential, and all other employees.
Section B.

The Employer shall not enter into any agreement with the employees coming under the
jurisdiction of this Agreement, either individually or collectively, which in any way conflicts
with the terms or conditions of this Agreement or with the role of the Union as the sole and
exclusive representative for said employees.
Section C.

In the event that the Employer and the Union are unable to agree to the inclusion or
exclusion ofa new or modified Job class, the issue shall be submitted to the Bureau of Mediation
Services for determination.
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ARTICLE II!
DEFINITIONS

EMPLOYEE: A person who is in the bargaining unit that is defined in Article I, Recognition,
Section A.

PROBATIONARY EMPLOYEE:
probationary period.

An employee who has not completed the required

REGULAR EMPLOYEE: An employee who has completed the required probationary period,
works an average of 35 hours or more per week, and is employed for more than sixty-seven (67)
work days in a calendar year.

PART-TIME EMPLOYEE: An employee who is scheduled to work an average of less than
thirty-five(35) hours per week, but more than thirty-five(35)percent ofthe normal work week.
ARTICLE IV
MANAGEMENT RIGHTS

The Employer retains the right to perform any inherent managerial function not limited
by this Agreement, including the right to establish functions and programs; to set and amend
budgets; to determine utilization of technology; to establish, modify, eliminate or otherwise
change organizational structure; to set the number of positions in the department; to select,
direct, transfer, and define appropriate discipline for employees, and to perform all other
managerial functions, duties and responsibilities.
ARTICLE V
UNION SECURITY
Section A.

The Employer agrees to deduct from the wages of employees who authorize such
deduction in writing an amount to equal the monthly Union dues and forward such monies to the
designated officer of the Union, together with a list of the names of the employees from whose
wages deductions were made.
Section B.(Amended 2012. 2015^

In recognition of the Union as the Exclusive Representative, the Employer shall deduct
each pay period an amount sufficient to provide the payment of regular dues established by the

Union fiom the wages of all employees authorizing in writing such deductions in a form agreed
upon by the Employer and the Union; and

The Union shall provide the formula or schedule to calculate the actual dues deduction to
the employer and will provide a spreadsheet that can be used to calculate the dues in an
electronic format. The employer shall remit such deductions to Minnesota Public Employees
Association, PO Box 131143, Roseville, MN 55113.

The employer shall deduct fair share fees in accordance with the provisions of Minnesota
Statutes, Section 179A.06, Subd. 3.
Section C.

The Union agrees to indemnify and to hold the Employer harmless against any and all
claims, suits, orders or judgments brought or issued against the Employer as a result of any
action taken or not taken by the Employer under the provisions of Sections A and B of this
Article.
Section D.

The Employer agrees to make space available on the Employer bulletin board in each
work area for the posting of Union notices and announcements and to make space available for
Union meetings when it does not conflict with the operation of the Department.
Section E.

(Amended 1997)

Union Stewards and Union Representatives shall have access to the premises of the
Employer at reasonable times and subject to reasonable rules to investigate grievances and for
other reasonable purposes. It is recognized and accepted by the Union and the Employer that the
processing of grievances is limited by the job duties and responsibilities of the employees and
shall therefore be accomplished during normal working hours only when consistent with such
duties and responsibilities.
ARTICLE VI
SAVINGS

Section A.

This Agreement is subject to the laws ofthe United States and the State of Minnesota.
Section B.(Amended 2015)
In the event that any provision of this Agreement shall be held to be contrary to law by a
court of competent jurisdiction from whose final judgment or decree no appeal has been taken
within the time provided, or is contrary to an administrative ruling or is in violation of legislation
or administrative regulations, such provision shall be voided. All other provisions of this
Agreement shall continue in full force and effect. The voided provision may be renegotiated
upon written request ofeither party.
ARTICLE Vll
GRIEVANCE PROCEDURE

Section A.

(Amended 1997,2017)

Definition of a Grievance: A grievance is defined as a dispute or disagreement as to
the interpretation or application of the specific terms or conditions of this Agreement.
Grievances as herein defined shall be resolved in conformance with the following procedure:

Procedure. Grievances, as defined in Section A, shall be resolved in conformance with
the following procedure:

Step 1. An employee claiming a violation concerning the interpretation or application of
this Agreement shall, within ten (10) calendar days after such alleged violation has
occurred, present personally or through a Union representative such grievance in writing
to the employee's supervisor as designated by the Employer. The employee's supervisor
will meet with the employee to discuss the grievance and give a written answer to such
Step 1 grievance within ten (10) calendar days after the meeting. A grievance not
resolved in Step I and appealed to Step 2 shall be placed in writing by the Union setting
forth the nature of the grievance, the facts on which it is based, the provision or
provisions of the Agreement allegedly violated, the remedy requested, and shall be
appealed to Step 2 within ten (10) calendar days after the supervisor's final answer in
Step 1. Any grievance not appealed in writing to Step 2 by the Union within ten (10)
calendar days shall be considered waived.

Step 2. If appealed, the written grievance shall be presented by the Union to the Sheriff,
and a meeting shall be scheduled as soon as practicable between the Sheriff, the
aggrieved employee and the Union to discuss the grievance. The Sheriff shall give the
Union the Employer's Step 2 answer in writing within ten (10) calendar days after the
Step 2 meeting. A grievance not resolved in Step 2 may be appealed to Step 3 within ten
(10) calendar days following the SherifTs final Step 2 answer. Any grievance not
appealed in writing to Step 3 by the Union within ten (10) calendar days shall be
considered waived.

Step 3. If appealed, the written grievance shall be presented by the Union to the County
Board or designee, and a meeting shall be scheduled as soon as practicable between the
County Board or designee, the aggrieved employee and the Union to discuss the
grievance. The County Board or designee shall give the Union the Employer's answer in
writing within ten (10) calendar days after the Step 3 meeting. A grievance not resolved
in Step 3 may be appealed to Step 4 within ten (10) calendar days following the County
Board or designee's final answer in Step 3. Any grievance not appealed in writing to Step
4 by the Union within ten (10)calendar days shall be considered waived.
Step 4. A grievance unresolved in Step 3 and appealed to Step 4 by the Union shall be
submitted to arbitration subject to the provisions of the Public Employment Labor
Relations Act of 1971 as amended. The selection of an arbitrator shall be made in

accordance with the "Rules Governing the Arbitration of Grievances" as established by
the Bureau of Mediation Services.
Section B.

If a grievance is not presented within the time limits set forth above, it shall be
considered waived. If a grievance is not appealed to the next step within the specified time limit
or any agreed extension thereof, it shall be considered settled on the basis of the Employer's last

answer. If the Employer does not answer a grievance or an appeal thereof within the si>ecified
time limits, the Union may elect to treat the grievance as denied at that step and immediately
appeal the grievance to the next step. The time limit in each step may be extended by mutual
agreement ofthe Employer and the Union.
Section C.

Arbitrator's Authority:

(Added 1997)

The arbitrator shall have no right to amend, modify, nullify, ignore, add to, or subtract
from the terms and conditions of this Agreement. The arbitrator shall consider and decide only

the specific issue(s) submitted in writing by the Employer and the Union, and shall have no
authority to make a decision on any other issue not so submitted. The arbitrator shall be without
power to make decisions contrary to, or inconsistent with, or modifying or varying in any way
the force and effect of law.

Section D. Choice of Remedy;(Added 2012) If, as a result of the written Employer response in
Step 3, the grievance remains unresolved and if the grievance involves the suspension, demotion,
or discharge of an employee who has completed the required probationary period, the grievance
may be appealed either to Step 4 of Article Vll or a procedure such as Civil Service or Veteran's
Preference. If appealed to any procedure other than Step 4, the grievance is not subject to the
arbitration procedure as provided in Step 4. The aggrieved employee shall indicate in writing
which procedure is to be utilized. Step 4 or another appeal procedure, and shall sign a statement
to the effect that the choice of any other hearing precludes the aggrieved employee from making
a subsequent appeal through Step 4.

The election set forth above shall not apply to claims subject to the jurisdiction of the United
States Equal Employment Opportunity Commission. An employee pursuing a remedy pursuant

to a statute under the juri^iction of the United States Equal Employment Opportunity
Commission is not precluded from also pursuing an appeal under the grievance procedure of this
Agreement. If a court of competent jurisdiction rules contrary to ruling in EEOC v. Board of
Governors of State Colleges and Universities,957 F. 2d 424(7 Cir.)cert, denied, 506 U.S. 906,
113 S. Ct. 299(1992), or if Board of Governors is judicially or legislatively overruled, this
paragraph ofthis section shall be null and void.
ARTICLE Via
HOURS OF WORK

Section A.

The normal work year for full-time employees shall consist of 2,080 hours. Each duty
day shall include an on-duty lunch period.
Section B.

Part-time employees work week and work day shall be scheduled to meet the needs ofthe
Employer.
Section C.(Amended 2017)

The written work schedule reflecting each employee's assigned duty days and hours shall
be posted in the SherifPs Office at least fourteen (14)days in advance of its effective date, with
the exception of the Jailer/Dispatcher float assignment.
Section D.

No employee will be required to take time off during his/her normal work cycle to avoid
payment ofovertime.
ARTICLE IX
OVERTIME AND ON-CALL PAY

Section A.

A.l

(Amended 1990,2017)

The Employer is the sole authority in establishing work schedules.
A.2

This Article shall not be construed to provide a guarantee of the minimum
or maximum number of hours of work per day or per week.

A.3

Employees shall receive overtime compensation at the rate of one and
one-half (1-1/2) times their regular rate of pay for all hours worked in
excess of 86 hours in a pay period or all hours worked in excess of the
scheduled shift.

A.4

Paid leave hours during the duty day shall not be included in the
calculation of hours worked for purposes of calculating eligibility for
overtime compensation, with the exception of duty related extensions of
shifts, emergencies or grant funded shifts.

A.5

Overtime will be calculated to the nearest fifteen (15) minutes.

A.6

Employees must receive prior authorization from the Employer's
designated representative before working any overtime, except in cases of
emergency or required duty related extension of shift.

A.7

To provide a uniform amount of earnings in a Deputy's semi-monthly pay
check. Deputies shall carry forward all hours eligible for compensation in
excess of eighty-seven (87) in a payroll period into the next regular semi
monthly payroll period for which they are scheduled for less than eightyseven (87) hours. Hours carried forward are added to that payroll period
to bring it up to eighty-seven (87) hours, and this computation of time
shall be made before the provisions of Article IX apply. Nothing herein
shall be construed as a guarantee of hours of work per day or per work
period.

Such hours shall be considered as "administrative time" Upon severance

of employment with the County, a Deputy shall be entitled to
compensation at his/her last rate of pay for any accumulated unused
administrative time.
Section B.

For the purpose of computing overtime, hours worked shall not be pyramided,
compounded,or paid twice for the same hours worked.
Section C.

There will be no overtime pay if voluntary shift switching results in an employee
performing woric in excess of his/her normal woric cycle.
Section D.

(Amended 1990, 2006,2009, 2017)

Each full-time deputy shall receive $300(2009) per month on-call pay. Employees other
than full-time deputies who are required to be on-call shall receive $1.00 per hour for each hour
he/she is required to be on call with a limit of $100.00 per month. An employee who is on call
will remain available to work while off duty. An on-call employee is not required to remain in a
fixed location, but must leave word where he/she can be reached by telephone or electronic

signaling device and commence response in their squad within 15 minutes of the call. On-call
time besides regularly scheduled on-call time shall be mutually agreed upon between the Sheriff
and the employee.

Effective the first day of the first pay period following ratification, Jailer/Dispatchers
shall receive $0.75 per hour when assigned on-call for each hour required to be in on-call status.
Section E.

All overtime must be approved by the Sheriff.
ARTICLE X
COURT TIME

Section A.

An employee who is required to appear in Court during his/her scheduled off-duty time
shall receive a minimum of two (2) hours pay at one and one-half(PA) times the employee's
regular rate of pay. An extension or early report to a regularly scheduled shift qualifies an
employee for overtime but not the minimum Court time pay.
ARTICLE XI
CALL BACK

Any employee called back to work outside his/her regularly posted schedule shall be paid
a minimum of two hours at one and one-half times his/her regular rate of pay. An extension or
early report to a regularly scheduled shift qualifies an employee for overtime, but not for the
minimum Call Back pay.

ARTICLE XII
HOLIDAYS

Section A.

(Amended 2009.2012. 2017)

All work performed by an employee on a holiday shall be considered as overtime and
shall be compensated for at time and one-half (I'/j) the employee's regular rate of pay.
Designated holidays are as follows and shall mean 12:00 a.m. to 11:59 p.m.:
New Year's Day

January 1
Third Monday in January
Third Monday in February
Friday before Easter
Easter Sunday*
Last Monday in May
July 4
First Monday in September
Second Monday in October

Martin Luther King Day
President's Day
Good Friday
Easter Sunday*
Memorial Day
Independence Day
Labor Day
Columbus Day
Veteran's Day
Thanksgiving Day

4^^ Thursday in November

Christmas Eve**

December 24

Christmas Day

December 25

November 11

All hours worked on Christmas Eve from 4:00 p.m. to 12:00 a.m. shall be paid at time
and one-half{VA)the employee's regular rate of pay.
««

*Easter Sunday will be a designated holiday for those regularly scheduled full-time staff
working (ie dispatchers), and will not apply to on-call assignments unless called in to work.
Easter Sunday is not subject to Section B.
Section B.

(Amended 1986, 2009, 2012, 2017)

Regular full-time employees will be allowed to take paid time offfor the following
holidays:
New Year's

Martin Luther King Day
President's Day
Good Friday
Memorial Day
Independence Day
Labor Day
Columbus Day
Veteran's Day
Thanksgiving Day
Christmas Day

January 1
Third Monday in January
Third Monday in February
Friday before Easter
Last Monday in May
July 4
First Monday in September
Second Monday in October
November 11

4th Thursday in November
December 25

The employee will receive eight(8) hours of paid leave for each holiday listed, resulting
in a maximum benefit of eighty-eight(88) hours per year. Leave must be arranged with

the employee's supervisor. The hours will accrue into a holiday leave bank in each
payroll period in which the holiday occurs. Employees may use accrued holiday hours as
paid time off at any time. The "holiday year" shall run from December I through
November 30,and any unused holiday hours shall be paid out in the pay period following
the end of the holiday year. In no event shall an employee be allowed to have a negative
holiday bank status. If employment is severed, the employer will pay out any unused
holiday hours with the employee's final paycheck.
ARTICLE XIH
VACATIONS
Section A. fAmended 2017)

Regular employees shall accrue vacation in accordance with the following schedule:
Length of Completed Service

Hours Per Month

Hours Per Year

Less than 3 years

8

96

3 years but less than 10 years

10

120

10 years but less than 15 years

12

144

15 years but less than 20 years

14

168

20 years or more

16

192

Probationary employees shall accrue vacation from their date of hire, but shall not be
entitled to use such vacation leave until they have successfully completed six (6) months. Parttime employees shall earn vacation on a pro rata basis.
Section B.

All employees will be allowed to carry over from year to year a maximum of four
hundred (400)hours of unused vacation time.
Section C.(Amended 2012)

Upon severance of employment with the County, except by death, an employee shall be
entitled to compensation at his/her last rate of pay for any accumulated unused vacation time not
to exceed thirty-five (35) days(280 hours). An employee may use no more than 10 consecutive

days of accru^ vacation immediately prior to severance of employment. In the event of death,
the employee's estate shall be entitled to compensation at the employee's last rate of pay for any
accumulated unused vacation time not to exceed four hundred (400) hours. Payment in all cases

shall be made, at the option of the employee or the employee's estate, either at the time of
severance or on January 15*^ ofthe year following severance.

Section D.

Should an employee contract any illness or disability during his/her vacation that requires
the attention of a physician, the period of sickness or disability shall be charged as sick leave and
the charge against vacation leave reduced accordingly. The illness or disability must be verified
by a signed certificate from a physician.
ARTICLE XIV
SICK LEAVE

Section A.

(Amended 1988, 2017)

Regular full-time employees shall accrue with eight(8) hours sick leave for each month
of service. Unused sick leave shall accumulate to a maximum of sixteen hundred (1600) hours.

For a medical appointment, an employee must notify the Supervisor as far in advance as
possible. Part-time employees shall accrue sick leave on a pro rata basis.
Section B.(Amended 2017)

All employees including those on probation shall be entitled to take twenty-four (24)
hours of accumulated sick leave as personal leave days during each calendar year, with the
approval of the department head. An employee must notify the Supervisor as far in advance as
possible of the use of personal leave. Said 24 hours shall be credited to the employee's personal
leave balance on January I or each year. Upon the use of the personal leave days, all absences
shall be deducted from vacation days unless otherwise provided for within the personnel policy.
Section C.

Accrued sick leave may be used for illness, injury, pregnancy or pregnancy-related
problems, medical, chiropractic, eye or dental appointments, immediate family illness, or
because of exposure to contagious disease where the health of the other employees might be
endangered by reporting to work. Immediate family, for the purposes of this Article, shall mean
the employee's spouse, parents, child, step-child, grandparents, grandchildren, ward or other
relative living in the employee's household.
Section D.

Employees shall notify their immediate supervisor or department head as far in advance
as practicable of their request for sick leave. The Employer may require a report from a duly
licensed practitioner of the healing arts attesting to the necessity of the leave upon three (3)
consecutive days illness or where the Employer has reasonable cause to suspect abuse of sick
leave.
Section F.

Using or claiming sick leave for a purpose not included in Section C may be cause for
disciplinary action.
Section G.(Amended 20171

The Sheriff is authorized to advance any permanent employee with five years or more

employment, eight (8) hours sick leave for each year of service when an employee has used up
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all of his sick leave and/or vacation time.

Where the employee recovers and continues

employment with the County, he will be required to repay the advanced time from earned sick
leave or vacation time. In the event of death, retirement, or termination of employment with the
County, the advanced time will be written off as sick leave.
Section H.

(Amended 1988)

If an employee receives a job-related injury or sickness and is eligible for Worker's
Compensation benefits, the Employer agrees to pay said employee an amount equal to the
difference between the amount received from Worker's Compensation and the employee's

regular wage, not to exceed the base wage rate of the employee. An employee shall continue to
accrue seniority, vacation and sick leave, and retain health insurance benefits for the duration of
the Worker's Compensation related absence and, in conformance with Minnesota Statute,
Chapter 176.102, the Employer shall guarantee an employee the right to return to employment in
the same or equal work classification which the employee held prior to the Workers'
Compensation related absence and, further, in the event that an employee is unable to return to
the same work classification due to a Job-related injury or sickness, the Employer guarantees to
retrain and/or cross-train an employee for a like Job after completion ofa vocational screening.
Section I.

(Amended 1990,2017)

In the event of death in the family of an employee (spouse, mother, father, son, daughter,
daughter-in-law, son-in-law, brother, sister, spouse's mother, father, brother or sister,
grandparents or grandchildren), the employee may be granted up to twenty-four (24) hours paid
leave plus up to Twenty-four (24) hours sick leave, if necessary, dependent upon distance to
travel, sole survivorship, and making of arrangements. Not more than sixteen (16) hours may be
taken in the event of the death of any other blood relative and one (1) day if a Saturday or
Sunday is involved. One-half day funeral leave with pay will be granted to attend the funeral of
a fellow employee or a former employee.
Section J.

(1992)

a.

Upon severance of employment, except for dismissal for cause, employees shall
receive as severance pay 50% of their accumulated sick leave based on their rate
of pay at the time of severance not to exceed $5,000.00.

b.

Employees hired after 5/1/92 shall receive sick leave severance pay on the
following basis: 10 years of service - 25% ofaccrued sick leave; 15 years service
- 37.5% of accrued sick leave; 20 years service - 50% of accrued sick leave.

Maximum allowable accrual for new employees shall be set at $3,000.00.
ARTICLE XV
LEAVES OF ABSENCE

Section A.

1.

General Conditions.(Amended 2017)

Employees shall be eligible for leave of absence after six (6) months service with
the Employer.
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2.

3.

Any request for a leave of absence shall be submitted in writing by the employee
to his/her Employer. The request shall state the reason the leave of absence is
being requested and the approximate length of time off the employee desires.
Authorization for a leave of absence, if granted, shall be furnished in writing to

the employee by the Employer, and it shall be in writing.

4.

Any request for a leave of absence shall be answered promptly; requests for
immediate leaves shall be answered before the end of the shift on which the

request is submitted, if possible.

5.

In addition to accruing seniority while on any leave of absence granted under the
provisions of this Agreement, employees shall be returned to the position they
held at the time the leave of absence was requested.

Section B.

1-

Paid Leaves. (Amended 1997)

Jury Dutv - Any employee shall be granted a leave of absence with pay for
service on a jury. Such employees shall return fees for such Jury service to the
Employer. If excused, the employee shall immediately return to work for the
balance ofthe day. The employee shall be allowed to retain mileage expense.

2.

Militarv Leave - Employees who are members of a reserve force of the United
States or of this State and who are ordered by the appropriate authorities to attend

a training program or perform other duties under the supervision of the United
States or this State shall be granted paid leave time up to a maximum of fifteen
(15)days per year.

3.

Section C.
1.

Educational Leave - Leave with pay shall be granted for education purposes if
such education is required by the Employer or P.O.S.T. Board.
Unpaid Leaves of Absence. (Amended 2009)
Leave Without Pav - A leave of absence without compensation may be granted

upon good cause shown to the Department Head with the approval of the County
Board. Such leave of absence usually will not exceed six (6) months, but may be
extended to a maximum of one (1) year. No benefits of vacation leave or sick
leave shall accrue during said leave period. Employees on leave without pay may
continue their insurance program by payment of the entire cost. Some examples
of leave without pay are as follows:

Disability Leave - Granted to an employee who as a result of an
extended illness or injury has exhausted his/her accumulation of
sick leave.
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Matemity/Patemity Adoption Leave - Granted to a natural or
adoptive parent who requests such leave in conjunction with the
birth or adoption of a child.

2.

Union Leave - Upon written request of the Union, leave shall be granted to

employees elected to any Union office or selected by the Union to do work which
takes them from their employment with the Employer if the Employer determines
that such absence will not impair the effectiveness of the department's service.

3.

Leave pursuant to the Family and Medical Leave Act shall be administered in
accordance with the Lac qui Parle County Personnel Policy.
ARTICLE XVI
SENIORITY

Section A.(Amended 2012)

Seniority means an employee's length of service with the Employer since his first date of
hire. Classification seniority shall mean the total length of service within a work classification.
An employee's service record shall only be broken by discharge, retirement or failure to return
from a leave of absence. There shall be no deduction from service for any time lost which does
not constitute a break in continuous service.
Section B.(Amended 20171

All newly hired employees shall serve a twelve (12) month probationary period, during
which time they may be terminated at the sole discretion of the Employer. Upon completion of
the probationary period, the employee's seniority date shall be the date of hire, and employees
shall become employees within the meaning ofthis Agreement.
Section C.

On January I of each year, the Employer shall post on all bulletin boards a seniority list
showing the continuous service of each employee.
Section D.(Amended 2012)

In the event of layoff, probationary, temporary, seasonal and part-time employees will be
laid ofT prior to the laying off of regular employees. In the event a layoff of regular employees
becomes necessary, the employee with the least seniority in the affected classification shall be
laid off first.

An employee who is about to be laid off shall have the right to bump the least senior
employee in an equal or lower ranked classification with less classification seniority, provided
the employee exercising the bumping rights shall be qualified to perform the duties of the
classification into which he/she is bumping. Within ten (10) working days after receiving notice

of layoff, an employee intending to exercise seniority bumping rights shall advise the Sheriff to
the specific position into which the employee intends to bump.
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In the event ofa recall foilowing a layoff, employees shall be recalled in the inverse order
oflayoff. No new employees shall be hired until all employees on layoff status desiring to return
to work have been recalled.

Employees to be laid off will be given at least four (4) weeks notice. Those potentially
impacted by a lay off bumping situation shall be given at least two(2) weeks notice.
ARTICLE XVII

PROMOTIONS AND TRANSFERS
Section A. f Amended 2017)

The Employer will post a notice for ten (10) days when a vacancy occurs. Employees
desiring to transfer to a new job or to fill a vacancy shall submit a written application to the
Sheriff. Whenever possible, vacant or newly created positions shall be filled by transfer or

promotion from among present employees. Prior to filling a vacancy, the Employer will give
reasonable consideration to the senior qualified employee who has applied for the position. The
Employer has the right of final decision in selecting the applicant to fill a position based on
qualifications, abilities and experience.

The promoted or transferred employee shall then serve a ninety (90) day trial period in
the new job. The Employer may return the employee to his previous position during the trial
period at the discretion of the Sheriff. The employee may also choose to return to his/her former
position during the first ninety (90) days in the position to which he/she has been promoted or
transferred.
Section B.

From the first day of work in the new position to which an employee has been promoted
or transferred, employees will be paid the wage rate of the new position.
ARTICLE XVIII
DISCIPLINE AND DISCHARGE
Section A.

Employees shall be disciplined or discharged only for just cause.
Section B.

The Employer shall not question the employee during an investigation that may lead to
disciplinary action unless the employee has been given an opportunity to have a representative
present at such questioning.
Section C.

A written record of all disciplinary actions other than oral reprimands shall be entered

into the employee's personnel record. All disciplinary entries in the personnel office record shall
state the corrective action expected of the employee. Each employee shall receive a copy of all
evaluative and disciplinary entries into the personnel office record and shall be entitled to have
the employee's written response therein.
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ARTICLE XIX
TRAINING

Section A.

Deputy Sheriffs.

(Amended 1997,2017)

Whereas the position of Deputy Sheriff is a professional position which r^uires

continuing training and education, it shall be the responsibility of the County to provide all
training and education required by the Employer and P.O.S.T. The Deputy will comply with all
Employer and P.O.S.T. training requirements. Each deputy shall be afforded the opportunity io
attend such seminars or training courses as may pertain to the position of deputy sheriff in

particular and law enforcement in general, provided it does not disrupt the Sheriffs Office
schedule. Attendance at such seminars or training courses shall be divided as equally among all
deputy sheriffs as possible.
Section B.

Jailer/Dispatcher.(Amended 1997, 2017)

Whereas the technical competence and training of employees occupying the position of

jailer-dispatcher is critical to the operation of the Lac qui Parle County Sheriffs Department and
the safety of its employees, it shall be the responsibility of the County to provide such training as
is necessary to insure that each jailer-dispatcher is fully trained as to his/her duties and the
operation of all equipment he/she may be called upon to operate while discharging those duties.
If necessary, said jailer-dispatchers shall attend appropriate seminars and training programs
outside the County to provide them with such training. Tuition, mileage, meals and other

expenses incidental to attendance at such seminars and training courts shall be reimbursed to
the employee by the County.
ARTICLE XX
INSURANCES

Section A.

(Amended 2004,2006, 2009, 2012,2015, 2017)

Effective January 1, 2017, 2018 and 2019, for regular full-time employees who select
single coverage, the Employer agrees to pay a $100 per month contribution towards the regular
full-time employee's single coverage VEBA account. For regular full-time employees who
select family coverage, the Employer agrees to pay a $200 per month contribution toward the
regular full-time employee's family coverage VEBA account. Regular full-time employee
contributions towards the cost ofinsurance coverage shall be paid through payroll deduction.

Effective January I, 2017, the Employer shall contribute up to $692.00 per month toward
the single monthly premium of the higher cost VEBA plan (currently VEBA #823) and up to
$1,123.50 per month toward the family premium of the higher cost VEBA plan (currently VEBA
#823) and any overage shall be contributed toward the regular full-time employee's VEBA
account.

Effective January 1, 2017,the Employer shall contribute up to $698.00 per month toward

the single monthly premium of the lowest cost VEBA plan (currently VEBA #850) and up to
$1,139.00 per month toward the family premium of the lowest cost VEBA plan (currently VEBA
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#850) and any overage shall be contributed toward the regular ftill-time employee's VEBA
account.

Effective January 1, 2017,the Employer shall contribute up to $798.00 per month toward
the single monthly premium of the HSA plan (currently HSA #850) and up to $1,339.00 per
month toward the family premium of the HSA plan (currently HSA #850)and any overage shall
be contributed toward the regular full-time employee's HSA account.

Effective January 1, 2018 and 2019, any increase in the premium cost shall be shared

equally between the County and the regular full-time employee up to 14.0% to be calculated off
of the lowest cost VEBA plan (currently VEBA #850). Any increase more than 14.0% shall be

paid for by the regular full-time employee. For purposes of calculating the amount of the
Employer's contribution in 2018 and 2019,the dollar amount equivalent of the premium increase
(up to a 14% increase) shall be calculated on the base health insurance family plan premium
(currently identified as VEBA #850). Any decrease in the premium cost shall be shared equally
between the County and the regular full-time employee, to be calculated on an individual plan
basis.

Section B.

(Amended 1990)

The County will provide adequate personal injury liability insurance coverage for all
employees. The County shall furnish mutually agreed upon legal counsel to defend any deputy
or jailer/dispatcher in all actions brought against such officer to recover damages for alleged
false arrest or alleged injury to person, property or character, when such alleged false arrest or

alleged injury to person, property or character was the result of an arrest made by such officer in
good faith and in the performance of his/her official duties and pay reasonable costs ^d
expenses of defending such suit, including witness fees, reasonable counsel fees, and punitive
damages if assessed.
Section C.

(1988,2012,2017)

Premiums for a $20,000 term life insurance policy for each regular full-time employee up

through age 65 and $6,500.00 for each employee over the age of 65 shall be paid by the
Employer.

Section D.

In the event the health insurance provisions of this Agreement fail to meet the

requirements of the Affordable Care Act and its related regulations or cause the Employer to be
subject to a penalty, tax or fine, the Union and the Employer will meet immediately to bargain
over alternative provisions so as to comply with the Act and avoid and/or minimize any
penalties, taxes or fines for the Employer.
ARTICLE XXI
GENERAL PROVISIONS
Section A.

16

The provisions of this Agreement shall be applied equally to all employees in the

bargaining unit without discrimination as to age, sex, marital status, race, color, creed, national
origin, political belief, religious belief, or Union or non-union membership. The Union shall
share equally with the Employer the responsibility for applying this provision ofthe Agreement.
All references to employees in this Agreement designate both sexes, and wherever either
gender is used, it shall be construed to include male and female employees.
Section B.

Any term and condition of employment not specifically established or modified by this
Agreement shall remain solely within the discretion of the County Board and Sheriff to modify,
establish or eliminate.
Section C.

All employees shall have the right to inspect their personnel files during working hours in
the presence ofthe Employer.
Section D.(Amended 2012)

Employees shall be paid twice a month, on the 15th of the month and on the last day of
the month. When the 15th of the month or the last day of the month fall on a weekend or

holiday, the employees shall be paid on the last working day preceding the weekend or holiday.

Employees shall be paid in accordance with the attached wage schedule which shall be
incorporated as a part of this Agreement as Appendix A.

Section E.

License fees for professional licenses that an employee is required to maintain as a
condition ofemployment with the County shall be paid for by the County.
Section F.

(Amended 1992)

An employee shall be compensated at the rate of $.25 cents per mile or the rate
established by the County Board, whichever is greater, if required to use his/her personal vehicle
for County business or to attend seminars or training programs. Additionally, if an employee's
personal vehicle is damaged by an individual that the employee is transporting on behalf of the
County,the County shall assume liability for that damage.
Section G.

(Amended 1992,2012)

Employees will be paid for reimbursable meal expenses at the rate established by the
County Board.
Section H.

(1988)

The County guarantees that personal property which an employee provides in order to
perform duties required by the County will be replaced and/or repaired if lost, damaged or stolen
while an employee is engaged in the normal course of duty. Such items include but are not
limited to firearms, eyeglasses, and handcuffs.
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Section 1.

(1988)

An employee shall not be liable for damages to County property, including vehicles,
when such property is stored or parked at the employee's residence or elsewhere.
Section J.

(1994)

When an employee is served with a civil subpoena as a result of his/her employment with
Lac qui Parle County, it will be the employee's option to accept witness and mileage fees and
take a vacation/holiday or turn all fees over to the County and receive his/her regular pay. If the

court time is schedul^ during off duty time, the employee shall be paid at time and one-half
(VA)for the time required to be available for court. The Employer will provide travel, as well as
lodging and meals, if the hearing is scheduled at a location outside the County.
Section K.

f2015)

Upon promotion, an employee shall be placed on the next highest step on the promotional
range that provides the employee with a wage increase.
Section L.

f20l5.2017)

Effective the first day of the first payroll period following ratification of the Agreement,
Deputies shall receive a shift differential of $0.50 per hour for all shift hours worked between
4:00 p.m. and 5:00 a.m. and all weekend shift hours worked effective Friday at 4:00 p.m. until
Monday at 5:00 a.m.; and Dispatchers shall receive a shift differential of $0.50 per hour for all
shift hours worked between 5:00 p.m. and 5:00 a.m. and all weekend shift hours worked
effective Friday at 5:00 p.m. until Monday at 5:00 a.m.
ARTICLE XXII
UNIFORMS

Section A.

(Amended 1990, 1994, 2009, 2015,2017)

The Employer shall furnish Deputies with a first issue of uniform as follows:

b.

One winter jacket
One spring Jacket

h.

c.

Three summer shirts

i.

d.

Three winter shirts

j-

e.

Two uniform pants

f.

Two summer caps

k.
1.

g-

One winter cap

m.

a.

One dress cap
One bullet proof vest
One hat badge
One set of rain gear
One set of insulated overalls

Pair of duty boots up to a cost of
$150.00

n.

One pair of Class A pants

The yearly uniform allowance for deputies after the first issue shall be $700.00 per year.
Employees must submit itemized receipts substantiating purchase in order to receive allowance.
All items which have not already been furnished shall be furnished to present employees as first
issue. Bullet proof vests shall be replaced according to manufacturer's specifications and
recommendations.
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Section B.

(Amended 1990, 1994, 2009, 2015, 2017)

The Employer shall furnish Jailer/Dispatchers with a first issue of uniform as follows:

a.

Two summer shirts

c.

Two uniform p^ts

b.

Two winter shirts

d.
e.
f.

One all season jacket
One uniform badge
Pair of duly boots up to a cost of
$150.00

g.

One pair of Class A pants

The yearly uniform allowance for Jailer/Dispatchers after the first issue shall be $535 per
year. All items which have not already been furnished shall be furnished to present employees
as first issue.

Section C.

(Amended 1990, 1994,2015)

The Employer shall furnish part-time Jailer/Dispatcher with a first issue of uniform as
follows:

a.

One summer shirt

b.

One winter shirt

c.

Two uniform pants

d.

One uniform badge

The yearly uniform allowance for part-time Jailer/Dispatchers after the first issue shall be
$300.00 per year. All items which have not already been furnished shall be furnished to present
employees as first issue.
Section D.

(1988,2017)

Any items with a Lac qui Parle logo must be retumed to the County when the employee
terminates employment with the County, however the Sheriff may authorize exceptions to this
requirement such as a retired employee's badge.
ARTICLE XXIIl

LONGEVITY BENEFIT PLAN (1986,2012,2015,2017)

In order to recognize the contributions and dedication of Sheriffs Department Employees
with many years of service to Lac qui Parle County, the following longevity benefit plan is
hereby established:
To be eligible to receive this benefit, and employee must have five(5) or more years of
continuous full-time service with Lac qui Parle County. The benefit shall be a percentage of the
eligible employee's annual base pay and on-call pay for the calendar year in which the benefit is
paid. The percentage to be paid is:
1% to employees having 5-10 years ofcontinuous full-time service;
2% to employees having 10-15 years of continuous full-time service;
3% to employees having 15-20 years of continuous full-time service;
4% to employees having 20-25 years of continuous full-time service;
5% to employees having 25 or more years ofcontinuous full-time service.
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5.25% to employees having 30 or more years of continuous fiiH-timc service.
Employees hired before January 1, 2007 may choose to receive longevity as an annual

lump sum payment or as an additional payment added to the base wage for each regular payroll
period. Employees hired on or after January 1, 2007 will receive longevity as an annual lump
sum once they are eligible to receive longevity. Lump sum payments will be made in December
of the year in which the longevity benefit was earned and will be calculated based on the
employee's base pay for the entire calendar year. Employees who sever employment before the
December lump sum payout period will receive a pro-rated lump sum payment in the pay period
following that employee's last day of employment.
ARTICLE XXIV
DURATION OF AGREEMENT

Except as otherwise provided, this Agreement shall be effective as of the first day of
January, 2017, and shall continue in full force and effect until December 31, 2019. Either of the
parties shall be required to submit a written notice at least sixty (60) days prior to termination
date of this Agreement for the purpose of negotiating a new agreement. If settlement on a new
agreement is not reached within the provided sixty (60) day period prior to termination, the
present agreement shall remain in effect until a new settlement is reached.
Adopted Date

Effective Date

BOARD OF COUNTY COMMISSIONERS

MINNESOTA PUBLIC EMPLOYEES

LAC oyi PARLE COUNTY, MINNESOTA

ASS0CIAT11
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APPENDIX A

Effective January 1, 2017, employees will be paid In accordance with the following
monthly wage schedule:
Houriy
Classification

Jailer/Dispatcher

ChiefJailer/Dispatcher

Deputy

4 Years

8 Years

SI 7.26

$17.86

$18.49

$19.13

$17.69
$18.13

$18.3)

$18.77

$18.95
$19.42

$19.61
$20.10

January 1,2017

$18.72

$19.37

$20.05

$20.75

January 1,2018

$19.18

$19.86

$20.55

$21.27

January 1,2019

$19.66

$20.35

$21.06

$21.80

January 1,2017
January 1, 2018

$23744

EfTective Date

Start

January 1,2017
January 1,2018
January 1,2019

January 1,2019

$24.31

12 Years

$25.04

$24.92

$25.66

$26.56

$25.54

$26.31

$27.23

trs/t-rt-n
9-19-17
Section B.

In order to assure fair and equitable treatment of employees who are promoted or
transferred to a full-time, regular position or to a higher classification, and employee's part-time
service with the Lac qui Parle County Sheriffs Department shall be calculated on a prorated
basis and added to any full-time service the employee has with the Department when
determining ^propriate time of service step placement on the wage schedule. The pro rata
calculation shall be made by adding all part-time hours worked for the Department then dividing
that total of hours by 2,080 hours to determine years of service
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$25.91

MEMORANDUM OF AGREEMENT

This Memorandum of Agreement is entered into between the County of Lac qui Parle,
Minnesota (hereafter "County") and Minnesota Public Employees Association, Essential Unit
(hereafter "Union").
WHEREAS,the County and the Union are parties to a collective bargaining agreement in effect
January 1,2017 to December 31,2019; and

WHEREAS, the parties have expressed a desire to establish twelve (12) hour shifts for
Dispatchers.
NOW,THEREFORE,the County and the Union enter into this Memorandum of Agreement as
follows:

1.
Effective the start of the first payroll period closest to January 1, 2017, the County will
implement a 2080 Plan pursuant to Section 7(b) of the Fair Labor Standards Act for full-time
employees in the classification of Dispatcher in conjunction with the utilization of twelve (12)
hour shifts.

2.
Full-time Dispatchers will be guaranteed at least 2,080 hours of work in the 52 week
period.
3.
Full-time Dispatchers will be compensated at the rate ofone and one-half(1-1/2) times their
regular rate of pay for hours worked under the following conditions:
a.

Extra shifts worked by a Dispatcher not part ofthe Dispatcher's regularly sch^uled

shifts.

b.
Hours worked in excess of 2,080 hours in a 52 week period beginning January 1 of
each year.
c.
Hours worked in excess of 12 hours for a single shift. Paid leave hours during the
duty day shall not be included in the calculation of hours worked for purposes ofcalculating
eligibility for overtime compensation for this provision.

3.

Overtime hours worked shall not be pyramided, compounded or paid twice for the same

hours worked.

4.
No full-time Dispatcher will be permitted to work more than 2,240 hours in the 52 week
period. Any full-time Dispatcher whose hours of woric will exceed 2,240 hours in the 52 week
period will be required to take time off from work and will be required to utilize accrued
vacation benefits or accrued compensatory time for the remainder ofthe 52 week period.
a.
For purposes of determining the maximum 2,240 hours that a full-time Dispatcher
may woric pursuant to paragraph 5,"hours worked" shall not include any hours paid but
not worked,such as vacation, sick leave, holidays or bereavement leave.

5.
If a fijll-time Dispatcher is laid off from employment prior to the completion of the 52
week period, the employee's earnings will be recomputed for each work week worked within the
52 week period and pay overtime for each hour, or part thereof, worked in excess of 40 in the
work week. All straight time and overtime pay previously paid under the terms of this
Memorandum of Agreement will be credited against the amount of wages found due an
employee as a result ofsuch recomputation.
6.
If a full-time Dispatcher is terminated for just cause or resigns from employment prior to
the completion of the 52 week period, the employee's earnings will not be recomputed for each
work week worked within the 52-week period.

7.
This Memorandum of Agreement is applicable only to full-time Dispatchers. Overtime
shall be paid to part-time Dispatchers in the bargaining unit for hours worked in excess of forty
(40) hours in a work week.

8.

This Memorandum of Agreement represents the complete and total agreement of the

parties and governs the terms and conditions of employment relating to the utilization of twelve
(12) hour shifts for full-time Dispatchers to the extent the provisions of this Memorandum of
Agreement conflict with the collective bargaining agreement.
IN WITNESS WHEREOF,the parties hereto have set their hands.

COUNTY OF LAC QUi PARLE

MINNESOTA PUBLIC
EMPLOYEES ASSOCIATION

Dated:

Dated:

f/fV/

