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AGREEMENT

This Agreement, entered into on the first day of January, 2017, by and between the Board
of County Commissioners of Lac qui Parle County, hereinafter referred to as the "Employer,"
and Minnesota Public Employees Association, hereinafter referred to as the "Union."

ARTICLE 1

PURPOSE

Section A.

It is the intent and purpose of the parties hereto that this Agreement will provide the most
efficient and professional law enforcement services possible while enabling the parties to satisfy
any differences that may arise between them. It is also the intent and purpose of the parties to set
forth herein the basic agreement covering rates of pay, hours of work, disciplinary procedures
and other conditions of employment to be observed between the parties, thereby promoting
harmonious relationship between the parties.

Section B.

The Employer and the Union, through this Agreement, continue their dedication to the
highest quality of public service. Both parties recognize this Agreement as a pledge of this
d^ication.

ARTICLE II

RECOGNITION

Section A.

Pursuant to the Certification of the State of Minnesota, Bureau of Mediation Services, the
Employer recognizes the Union as the sole and exclusive bargaining agent for the purpose of
collective bargaining with respect to rales of pay, wages, hours of employment, and othCT
conditions of employment for:

All essential employees of the County of Lac qui Parle SherifTs
Department, Madison, Minnesota, who are public employees
wiAin the meaning of Minnesota Statute 179A.03, Subd. 14,
excluding supervisory, confidential, and all other employees.

Section B.

The Employer shall not enter into any agreement with the employees coming under the
jurisdiction of this Agreement, either individually or collectively, which in any way conflicts
with the terms or conditions of this Agreement or with the role of the Union as the sole and
exclusive representative for said employees.

Section C.

In the event that the Employer and the Union are unable to agree to the inclusion or
exclusion of a new or modified Job class, the issue shall be submitted to the Bureau of Mediation
Services for determination.
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ARTICLE II!

DEFINITIONS

EMPLOYEE: A person who is in the bargaining unit that is defined in Article I, Recognition,
Section A.

PROBATIONARY EMPLOYEE: An employee who has not completed the required
probationary period.

REGULAR EMPLOYEE: An employee who has completed the required probationary period,
works an average of 35 hours or more per week, and is employed for more than sixty-seven (67)
work days in a calendar year.

PART-TIME EMPLOYEE: An employee who is scheduled to work an average of less than
thirty-five (35) hours per week, but more than thirty-five (35) percent of the normal work week.

ARTICLE IV

MANAGEMENT RIGHTS

The Employer retains the right to perform any inherent managerial function not limited
by this Agreement, including the right to establish functions and programs; to set and amend
budgets; to determine utilization of technology; to establish, modify, eliminate or otherwise
change organizational structure; to set the number of positions in the department; to select,
direct, transfer, and define appropriate discipline for employees, and to perform all other
managerial functions, duties and responsibilities.

ARTICLE V

UNION SECURITY

Section A.

The Employer agrees to deduct from the wages of employees who authorize such
deduction in writing an amount to equal the monthly Union dues and forward such monies to the
designated officer of the Union, together with a list of the names of the employees from whose
wages deductions were made.

Section B. (Amended 2012. 2015^

In recognition of the Union as the Exclusive Representative, the Employer shall deduct
each pay period an amount sufficient to provide the payment of regular dues established by the
Union fiom the wages of all employees authorizing in writing such deductions in a form agreed
upon by the Employer and the Union; and

The Union shall provide the formula or schedule to calculate the actual dues deduction to
the employer and will provide a spreadsheet that can be used to calculate the dues in an
electronic format. The employer shall remit such deductions to Minnesota Public Employees
Association, PO Box 131143, Roseville, MN 55113.



The employer shall deduct fair share fees in accordance with the provisions of Minnesota
Statutes, Section 179A.06, Subd. 3.

Section C.

The Union agrees to indemnify and to hold the Employer harmless against any and all
claims, suits, orders or judgments brought or issued against the Employer as a result of any
action taken or not taken by the Employer under the provisions of Sections A and B of this
Article.

Section D.

The Employer agrees to make space available on the Employer bulletin board in each
work area for the posting of Union notices and announcements and to make space available for
Union meetings when it does not conflict with the operation of the Department.

Section E. (Amended 1997)
Union Stewards and Union Representatives shall have access to the premises of the

Employer at reasonable times and subject to reasonable rules to investigate grievances and for
other reasonable purposes. It is recognized and accepted by the Union and the Employer that the
processing of grievances is limited by the job duties and responsibilities of the employees and
shall therefore be accomplished during normal working hours only when consistent with such
duties and responsibilities.

ARTICLE VI

SAVINGS

Section A.

This Agreement is subject to the laws of the United States and the State of Minnesota.

Section B. (Amended 2015)
In the event that any provision of this Agreement shall be held to be contrary to law by a

court of competent jurisdiction from whose final judgment or decree no appeal has been taken
within the time provided, or is contrary to an administrative ruling or is in violation of legislation
or administrative regulations, such provision shall be voided. All other provisions of this
Agreement shall continue in full force and effect. The voided provision may be renegotiated
upon written request of either party.

ARTICLE Vll

GRIEVANCE PROCEDURE

Section A. (Amended 1997,2017)

Definition of a Grievance: A grievance is defined as a dispute or disagreement as to
the interpretation or application of the specific terms or conditions of this Agreement.
Grievances as herein defined shall be resolved in conformance with the following procedure:


