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ARTICLE 1

PURPOSE OF AGREEMENT

This Agreement is entered into for three years, effective January 1, 2018 to
December 31,2020, between the Kandiyohi County Board ofCommlssloners (hereinafter
Employer) and(Local#22), Law Enforcement Labor Services, Inc. (hereinafter LELS). It Is
the intent and purpose of this Agreement to:

1.1 Establish procedures for the resolution of disputes concerning this Agreement's
interpretation and/or application; and

1.2 Place in written form the parties' agreement on terms and conditions of employment
for the duration of this Agreement.

ARTICLE 2

RECOGNITION

2.1 The Employer recognizes LELS as the exclusive representative, under Minnesota
Statute 179A.03. Subd. 8, for confidential, licensed law enforcement officers

employed by the Kandiyohi County Sheriffs Office who are employed formore than
fourteen (14) hours per week and more than sixty-seven (67) work days per year,
excluding the Sheriff, supervisory employees, and confidential employees. Part
time or temporary employees excluded from the definition of public employees
contained in Minnesota Statute 179A.03, Subd. 14, arealsoexcluded fromthis unit.

2.2 The Employer agrees not to enter into any agreement individually or collectively with
employees in this unit, or with any other labor organization with regard to employees
in this unit, which alters or conflicts with the terms and conditions of this Agreement.

2.3 No discrimination shall be exercised against any employee, because of LELS
membership ornon-membership.

ARTICLE 3

p^FINmQN?

3.1 EMPLOYER: Kandiyohi County, its Board of Commissioners, or its authorized
representative.

3.2 EMPLOYEE: Amemberoftheexcluslvelyrecognizedbargainingunlt.

3.3 FULL TIME EMPLOYEE: An employee who has completed the probationary
period and normally works a full time week as demanded by the position and work
schedule to which the employee is assigned.



3.4 LELS: Law Enforcement Labor Services, Inc.

3.5 LELS MEMBER: Member of Local #22, Law Enforcement Labor Services, Inc.

3.6 LELS OFFICER: Duly elected officer of Local #22. Law Enforcement Labor
Services, Inc.

3.7 DATE OF EMPLOYMENT: Date of commencement of continuous service with
Kandlyohl County, which shall be the actual date on file with the County Auditor or
the date of employment under a federal, state, or local grant or program of financial
aid or assignment to the Kandlyohl County Sheriffs Office, whichever Is earlier.

Beginning on January 1, 2002, when employees are promoted or moved to a new
job classification they will continue to receive their annual step on the anniversary
date of theiremployment.

3.8 IMMEDIATE FAMILY: The employee's or employee's spouse's children,
grandchildren, parents, grandparents, brothers, sisters, guardian, ward or any
other member of the employee's household living with the employee.

3.9 DEPARTMENT HEAD: The Department Head will be defined as the Sheriff or his/her
designated representative.

ARTICLE 4

EfVIPLOYER SECURITY

4.1 LELS agrees that during the term of this Agreement it will not cause, encourage,
participate in, or support any strike, slow-down, or other interruption of or
interference with the normal functions of the Employer.

4.2 In recognition of the provisions included in this Agreement for a grievance
procedure providing for binding arbitration to be used for resolution of disputes.
LELS agrees that neither LELS, Its officers or agents, nor any of the employees
covered by this Agreement will engage in any work stoppage. Any and all
employees who violate these provisions will be subject to discharge or other
appropriate discipline.

ARTICLE 5

PMPLQYER AUTHORITY

5.1 LELS recognizes that the Employer is not required to meet on matters of inherent
managerial policies which include but are not limited to such areas of direction or
policy as thefunction and programs of the County Sheriffs Office, itsoverail budget,
utilization of technology, the organization structure and selection, direction and



number ofpersonnel. The Employer reserves the right to determine whether goods
or services should be made or purchased or contracted for, including the
transportation of jail inmates. The Employer's non-exercise of any function hereby
reserved to it, or Its exercising of any function in a particular way shall not be
deemed waiver of Its right to exercise such function. AH management rights and
management functions not expressly delegated in this Agreement are resen/ed to
the Employer.

5.2 Right to Delegate; The Employer reserves the righttodesignate representatives to
act in its behalf for purposes of this agreement.

5.3 Effect of Laws, Rules, and Regulations: LELS recognizes that all employees
covered by this Ag reement shall perform the services and duties prescribed by the
Employer and shall be governed by Employer rules, regulations, directives, and
orders issued by the Employer, providing that such rules, regulations, directives,
and orders are not inconsistent with the provisions of this Agreement.

ARTICLE 6

EMPLOYEE RIGHTS - GRIEVANCE PROCEDURE

6.1 DEFINITION OF A GRIEVANCE; A grievance is defined as a dispute or
disagreement as to the Interpretation or application of the specific terms and
conditions of this Agreement.

6.2 UNION REPRESENTATIVES: The Employer will recognize representatives
designated by the Union as the grievance representatives of the bargaining unit
having the duties and responsibilities established by this Article. The Union will
notify the Employer in writing of the names of such Union Representatives and their
successors.

6.3 PROCESSING OFAGRIEVANCE: It Is recognized andacceptedbythe Union and
the Employer the processing of grievances is limited by the job duties and
responsibilities of the employees and will therefore be accomplished during the
normal working hours when consistent with such employee's duties and
responsibilities. The aggrieved employee and the Union Representative will be
released from work, without loss in pay, to investigate a grievance and to attend
meetings or hearings pursuant to this Article provided the employee and the Union
Representative have notified and received the approval of the Employer who has
determined such absence is reasonable and would not be detrimental to the work

programs of the Employer.

6.4 PROCEDURE: Grievances, as defined by Article 6.1, will be resolved in
conformance with the following procedure:


