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ARTICLE I

PURPOSE OF AGREEMENT

This Agreement is entered Into for three years, effective January 1, 2018 to
December 31,2020, between the Kandiyohl County Board ofCommissioners (hereinafter
called Employer) and Law Enforcement Labor Services, Inc., (Local #191) (hereinafter
called Union). It is the intent and purpose ofthis Agreement to:

1.1 Establish procedures for the resolution of disputes concerning this Agreement's
interpretation and/or application; and

1.2 Place in written form the parties' agreement on terms and conditions ofemployment
for the duration ofthis Agreement.

ARTICLE II

RECOGNITION

2.1 The Employerrecognizesthe Union astheexclusiverepresentativeforthefollowing
bargaining unit:

Civilian Dispatch employees of the Sheriffs Office of the County of Kandiyohi,
Minnesota, who are employed formorethan fourteen (14) hours perweek and more
than sixty-seven (67) work days per year, excluding the Sheriff, supervisory, and
confidential employees. Part time or temporary employees excluded from the
definition ofpublic employees contained in Minnesota Statutes 179A.03, Subd. 14
are also excluded from this unit.

In the event of a dispute regarding the inclusion or exclusion ofemployees from the
bargaining unit, the matter shall be decided by the Bureau of Mediation Services.

2.2 The Employer agrees not to enter into any agreement individually or collectively with
employees in this unit, or with any other labor organization with regard to the terms
and conditions of this Agreement.

2.3 No discrimination shall be exercised against any employee, because of LELS
membership ornon-membership.

2.4 The Employer agrees to deduct Union dues from theearnings ofemployees subject
to reasonable rules and to remit such funds promptly to the Union along with the
name(s) and address(es) of any new employee(s) for whom the dues were not
deducted.



ARTICLE III

DEFINITIONS

3.1 EMPLOYER: The County of Kandiyohi, its Board of Commissioners, or its
authorized representative.

3.2 EMPLOYEE: A member of the exclusively recognized bargaining unit.

3.3 FULL TIME EMPLOYEE: An employee who has completed the probationary
period and normally works a full time week (30 hours per week or more) as
demanded by the position and work scheduleto which the employee is assigned.

3.4 LELS MEMBER: Member of Local #191, Law Enforcement Labor Services, Inc.

3.5 LELS OFFICER: Duly elected officer of Local #191, Law Enforcement Labor
Services, Inc.

3.6 DATE OF EMPLOYMENT: Date of commencement of continuous service with

Kandiyohi County, which shall be the actual date on file with the County Auditor or
the date of employment under a federal, state, or local grant, or program of financial
aid or assignment to the Kandiyohi County Sheriffs Office, whichever is earlier.

Beginning on January 1, 2002, when employees are promoted or moved to a new
job classification they will continue to receive their annual step on the anniversary
date of their employment.

3.7 IMMEDIATE FAMILY: The employee's or employee's spouse's children,
grandchildren, parents, grandparents, brothers, sisters, guardian, ward or any other
member of the employee's household living with the employee.

3.8 DEPARTMENT HEAD: The Department Head will be defined as the Sheriff or his/her
designated representative.

ARTICLE IV

EMPLOYER SECURITY

The Union agrees that during the life of this Agreement, it will notcause, encourage,
participate in, or support any strike, slowdown, other interruption of, or interference with,
the normal functions of the Employer.



ARTICLE V

EMPLOYER AUTHORITY

It is recognized that except as expressly stated herein, the Employer shall retain
whatever rights and authority necessary to operate and direct the affairs of the County In
all of its various aspects, Including, but not limited to. the right to direct the working forces;
to plan, direct, and control all the operations and services of the County, to determine the
methods, means, organization and number of personnel by which such operations and
services are to be conducted; to assign and transfer employees; to schedule working hours
and to assign overtime; to determine whether goods or services should be made or
purchased or contracted for; to hire, promote, demote, suspend, discipline, discharge, or
relieve employees due to lack of work or other legitimate reasons; to make and enforce
rules and regulations; and tochange or eliminate existing methods, equipment, orfacllities.
It Is also recognized that the Employer shall retain the authority and prerogative to:

a. Operate and manage affairs in all respects in accordance with existing and
future laws and regulations or appropriate authorities including County
Personnel Policies and Work Rules;

b. Maintain the efficiency of government operations; and
c. Take whatever actions may be necessary to carry out the missions of the

County inemergencies.

ARTICLE VI

SAVINGS CLAUSE

6.1 This Agreement is subject to the laws of the United States of America and of the
State ofMinnesota.

6.2 In the event that any provision of this Agreement shall be held to be contrary to the
law by a Court of competent jurisdiction from whose final Judgment or decree no
appeal has been taken within the time provided, such provision shall be voided. All
other provisions of this Agreement shall continue in full force and effect. The voided
provisions shall be renegotiated upon written request of either party.

ARTICLE VII

EMPLOYEE RIGHTS - GRIEVANCE PROCEDURE

7.1 DEFINITION OF A GRIEVANCE; A grievance is defined as a dispute or
disagreement as to the interpretation or application of the specific terms and
conditions ofthis agreement.

7.2 UNION REPRESENTATIVES: The Employer will recognize representatives
designated by the Union as the grievance representatives of the bargaining unit


