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51. PURPOSE OF AGREEMENT

The intent and purpose of this Agreement is to:
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ARTICLE in. DEFINITIONS

3.1 EMPLOYER; Isanti County or its representative.

3.2 UNION: Law Enforcement Labor Service, Inc. Local 212

UNION MEMBER: A member of Law Enforcement Labor Services, Inc. Local 212.
EMPLOYEE: A member of the exclusively recognized bargaining unit.
regular employee: Employee who has completed the probationary period.
PROBATIONARY EMPLOYEE: Employee who has not completed the probationary

hS •'y the Law Enforcement Labor Services,
WORK PERIOD: Regularly scheduled continuous shift fortv rant ndo.„ p., r.^. doPd.,.,t?j:s!.'°" n»f■
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3.4
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3.6

3.7

3.8



3.9 BENEFITS: For purposes of benefit accrual, there are eight hours in a "day" and 173.33
hours per month.

ARTICLE IV. EMPLOYER SECURITY

The Union agrees that during the life of this Agreement that the Union will not cause, encourage,
participate in or support any strike, slowdown or other interruption of or interference with the
normal functions of the Employer.

ARTICLE V. EMPLOYER AUTHORITY

5.1 The Union recognizes the right of the Employer to operate and manage its affairs in all
respects in accordance with existing and future laws and regulations of appropriate
authorities including County personnel policies and work rules. The Employer retains all
prerogatives and authority not officially abridge, delegated or modified by this Agreement.

5.2 Nothing in this Agreement shall prohibit or restrict the right of the Employer to Subcontract
work normally done by employees covered by this Agreement.

ARTICLE VI. UNION SECURITY

6.1 The Employer shall deduct from the wages of employees who authorize such deduction, in
writing, an amount necessary to cover monthly Union dues, or a "fair share" deduction,
that does not exceed eighty-five percent (85%) of the regular monthly dues as provided in
Minnesota State Statute 179A.06, Subdivision 3, if the employee elects not to become a
member of the Union. Such monies shall be remitted as directed by the Union.

6.2 The Union may designate employees from the bargaining unit to act as stewards and shall
inform the Employer, in writing, of such choice and changes in the position of steward.

6.3 The Employer shall make space available on the employee bulletin board for posting Union
notices(s) and announcement(s).

6.4 The Union agrees to represent all employees fairly regardless of Union membership or
non-membership or other factors.

6.5 The Union agrees to indemnify and hold the Employer harmless against any and all claims,
suits, orders, or judgments brought or issued against the Employer as a result of any action
taken or not taken by the Employer under the provisions of this Article.

ARTICLE Vn. GRIEVANCE PROCEDURE

7.1 DEFINmON OF GRIEVANCE: A grievance is defined as a dispute or disagreement as
to the interpretation or application of the specific terms and conditions of this Agreement.

7.2 UNION REPRESENTATIVES: The Employer will recognize Representatives designated
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by the Union as the grievance representatives of the bargaining unit having the duties and
responsibilities established by this Article. The Union shall notify the Employer, in
writing, of the names of such Union Representatives and of their successors when so
designated as provided by Section 6.2 of this Agreement.

7.3 PROCESSING OF A GRIEVANCE: It is recognized and accepted by the Union and the
Employer that the processing of grievances as hereinafter provided is limited by the job
duties and responsibilities of the Employees and shall, therefore, be accomplished during
normal working hours only when consistent with such Employee duties and
responsibilities. The aggrieved Employee and a Union Representative shall be allowed a
reasonable amount of time without loss in pay when a grievance is investigated and
presented to the Employer during normal working hours provided that the Employer and
the Union Representative have notified and received the approval of the designated
supervisor who has determined that such absence is reasonable and would not be
detrimental to the work programs of the Employer.

7.4 PROCEDURE: Grievances, as defined by Section 7.1, shall be resolved in conformance
with the following procedure:

Step 1. An Employee claiming a violation concerning the interpretation or application of
this Agreement shall, within twenty one (21) calendar days after such alleged violation has
occurred, present such grievance to the Employee's supervisor as designated by the
Employer. The Employer-designated representative will discuss and give an answer to
such Step 1 grievance within ten (10) calendar days after receipt. A grievance not resolved
in Step 1 and appealed to Step 2 shall be placed in writing setting forth the nature of the
grievance, the facts on which it is based, the provisions of the Agreement allegedly
violated, the remedy requested, and shall be appealed to Step 2 within ten (10) calendar
days after the Employee-designated representative's final answer in Step 1. Any grievance
not appealed, in writing, to Step 2 by the Union with ten (10) calendar days shall be
considered waived.

Step 2. If appealed the written grievance shall be presented by the Union and discussed
with the Employer-designated representative. The Employer-designated representative
shall give the Union the Employer's Step 2 answer, in writing, within ten (10) calendar
days after receipt of such Step 2 grievance. A grievance not resolved in Step 2 may be
appealed to within ten (10) calendar days following the Employer-designated
representative's final answers. Any grievance not appealed, in writing, to Step 3 by the
Union within ten (10) calendar days shall be considered waived.

Step 3. If appealed, the written grievance shall be presented by the Union and discussed
with the Employer-designated Step 3 representative shall give the Union the Employer's
answer, in writing, within ten (10) calendar days after receipt of such Step 3 grievance. A
grievance not resolved in Step 3 may be appealed to Step 4 within ten (10) calendar days
following the Employer-designated representative's final answer in Step 3. Any grievance
not appealed, in writing, to Step 4 by the Union within ten (10) calendar days shall be
considered waived.


