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“ L. PURPOSE OF AGREEMENT

This Agreement is entered into between Isanti County, hereinafter called the EMPLOYER, and
Law Enforcement Labor Services, Inc., Local 21 2, hereinafter called the UNION.

The intent and purpose of this Agreement is to:

.1 Establish procedures for the resolution of disputes concerning this Agreement's
interpretation and/or application;

1.2 Place in written form the parties' agreement upon terms and conditions of employment for
the duration of the Agreement.

ARTICLE II. RECOGN ITION

2.1 The Employer recognizes the Union as the exclusive representative, under Minnesota

Lieutenant.

2.2 Intheevent the Employer and the Union are unable to agree as to the inclusion or exclusion
of a new or modified Job class the issue shall be submitted to the Bureau of Mediation
Services for determination.

ARTICLE III. DEFINITIONS

3.1 EMPLOYER: Isanti County or its representative.

3.2 UNION: Law Enforcement Labor Service, Inc. Local 212

3.3 UNION MEMBER: A member of Law Enforcement Labor Services, Inc. Local 212,

34  EMPLOYEE: A member of the exclusively recognized bargaining unit.

3.5 REGULAR EMPLOYEE: Employee who has completed the probationary period.

3.6 PROBATIONARY EMPLOYEE: Employee who has not completed the probationary
period.

3.7 UNION OFFICER: Officer elected or appointed by the Law Enforcement Labor Services,
Inc. Local 212.

3.8 WORK PERIOD: Regularly scheduled continuous shift, forty (40) hours per week, 2080
hours per year, made up shift assignments, holidays, vacation, training, sick leave.



3.9  BENEFITS: For purposes of benefit accrual, there are eight hours in a "day" and 173.33
hours per month.

ARTICLE IV. EMPLOYER SECURITY

The Union agrees that during the life of this Agreement that the Union will not cause, encourage,
participate in or support any strike, slowdown or other interruption of or interference with the
normal functions of the Employer.

ARTICLE V. EMPLOYER AUTHORITY

5.1  The Union recognizes the right of the Employer to operate and manage its affairs in all
respects in accordance with existing and future laws and regulations of appropriate
authorities including County personnel policies and work rules. The Employer retains all
prerogatives and authority not officially abridge, delegated or modified by this Agreement.

5.2 Nothing in this Agreement shall prohibit or restrict the right of the Employer to Subcontract
work normally done by employees covered by this Agreement.

ARTICLE VI. UNION SECURITY

6.1  The Employer shall deduct from the wages of employees who authorize such deduction, in
writing, an amount necessary to cover monthly Union dues, or a "fair share" deduction,
that does not exceed eighty-five percent (85%) of the regular monthly dues as provided in
Minnesota State Statute 179A.06, Subdivision 3, if the employee elects not to become a
member of the Union. Such monies shall be remitted as directed by the Union.

6.2 The Union may designate employees from the bargaining unit to act as stewards and shall
inform the Employer, in writing, of such choice and changes in the position of steward.

6.3 The Employer shall make space available on the employee bulletin board for posting Union
notices(s) and announcement(s).

6.4  The Union agrees to represent all employees fairly regardless of Union membership or
non-membership or other factors.

6.5  The Union agrees to indemnify and hold the Employer harmless against any and all claims,
suits, orders, or judgments brought or issued against the Employer as a result of any action
taken or not taken by the Employer under the provisions of this Article.

ARTICLE VII. GRIEVANCE PROCEDURE

7.1 DEFINITION OF GRIEVANCE: A grievance is defined as a dispute or disagreement as
to the interpretation or application of the specific terms and conditions of this Agreement.

T2 UNION REPRESENTATIVES: The Employer will recognize Representatives designated
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