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ARTICLE 1 PURPOSE OF AGREEMENT

This AGREEMENT is entered into on J anuaty‘L, 2017between City of Hopkins, hereinafter
called the EMPLOYER, and the LAW ENFORCEMENT LABOR SERVICES, INC., hereinafter
called the UNION.

It is the intent and purpose of this AGREEMENT to:

1. Promote sound and mutually beneficial working and economic relationships
between parties hereto;

2. To provide an orderly and peaceful means of resolving any grievances which may
arise;
3 Specify, in writing, the full and complete understanding of the parties concerning

the terms and conditions of employment for the duration of this AGREEMENT.

The EMPLOYER and the UNION, though this AGREEMENT, will continue their dedication to
the highest quality police service and protection to the public. Both parties recognize the
AGREEMENT as a pledge of this dedication.

ARTICLE 2 RECOGNITION

2.1 The EMPLOYER recognizes L.E.L.S. as the exclusive representative, under Minnesota
Statutes, Section 179A.03 Subd. 8, for all police personnel in the following job
classifications:

SERGEANT
2.2 In the event the EMPLOYER and L.E.L.S. are unable to agree as to the inclusion or

exclusion of a new or modified job class, the issue shall be submitted to the Bureau of
Mediation Services for determination.

ARTICLE 3 DEFINITIONS
3.1 UNION: Law Enforcement Labor Services, Inc

32  UNION MEMBER: A member of the Hopkins Police Sergeants’ Union.

33 EMPLOYEE: A member of the exclusively recognized bargaining unit, male or female,
where the word “he” is used, it is inclusive of “she”

34  DEPARTMENT: The Hopkins Police Department.

3.5 EMPLOYER: The City of Hopkins.
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3.6

3.7

3.8

3.9

3.10

3.11

&.12

313

3.14

CHIEF: The Chief of the Hopkins Police Department.

UNION OFFICER: Officer elected or appointed by the Hopkins Police Sergeant’s
Union.

BASIC PAY RATE: The Employee’s hourly. biweekly, or monthly pay rate exclusive of
longevity pay, college incentive pay, overtime pay, court time pay, or any other special
allowance.

EMERGENCY:: A situation or condition so labeled or defined by the Hopkins Chief of
Police.

SHIFT: A consecutive work period including rest breaks and a lunch break.

LUNCH BREAKS: A period during the SCHEDULED SHIFT during which the
employee remains on continual duty and is responsible for assigned duties.

GRIEVANCE COMMITTEE: The elected UNION OFFICERS of the Hopkins Police
Sergeants’ Union or the UNION’S designated agents for grievance procedures and
purposes.

SUPERVISORY EMPLOYEE: One so defined under Minn Stat 179A.03, Subd. 17.

CITY MANAGER: The person designated or appointed by the City Council for the
purpose of holding and exercising the duties of that official position as it is defined in the
Hopkins City Charter.

ARTICLE 4 EMPLOYER AUTHORITY

4.1

4.2

43
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The UNION recognizes the right of the EMPLOYER to operate and manage its affairs in
all respects in accordance with the laws and regulations of appropriate authorities
including municipality personnel policies and work rules. The prerogatives and authority
which the EMPLOYER has not officially abridged, delegated, or modified by this
AGREEMENT are retained by the EMPLOYER; such as, but not limited to:

Direct EMPLOYEES, Hire, promote, transfer, assign, retain EMPLOYEES in positions
and suspend, demote, discharge, or take other disciplinary action against EMPLOYEES.

Relieve EMPLOYEES from duties because of lack of work or other legitimate reasons.

Maintain the efficiency of the government operations; determine the methods, means, job
classification, and personnel by which such operations are to be conducted or performed.
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