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LABOR AGREEMENT

BETWEEN

CITY OF HASTINGS

AND

LAW ENFORCEMENT LABOR SERVICES

POLICE OFFICERS

1. Purpose of Agreement
This Agreement is entered into as of January 1,2018 between the City of Hastings, hereinafter
called the "Employer", and the Law Enforcement Labor Services, Inc. hereinafter called the
"Union".

It is the intent and purpose of this Agreement to:
1.1. Establish procedures for the resolution of disputes concerning this Agreement's

interpretation and/or application; and

1.2. Place in written form the parties' agreement upon terms and conditions of employment for
the duration of this Agreement. The Employer and the Union through this Agreement shall
continue their dedication to the highest quality police service and protection to the residents
of Hastings. Both parties recognize this Agreement as a pledge of this dedication.

2. Recognition
2.1 The Employer recognizes the Union as the exclusive representative, under Minnesota

Statutes, § 179A.03, Subd. 8, for all police personnel in the following job classification:

POLICE OFFICER

2.2 In the event the Employer and the Union are unable to agree as to the inclusion of a new
or modified Job class, the issue shall be submitted to the Bureau of Mediation Services for
determination.

3. Definitions

3.1. Union: Law Enforcement Labor Services, Inc.

3.2. Union Member: A member of the Law Enforcement Labor Services, Inc., (Local No.

249).

3.3. Employee: A member of the exclusively recognized bargaining unit.

3.4. Department: The City of Hastings Police Department.

3.5. Employer: The City of Hastings.

3.6. Chief: The Chief of the Hastings Police Department.

3.7. Union Officer: Officer elected or appointed by the Law Enforcement Labor Services, Inc.,
(Local No. 249).

3.8. Overtime: Work performed at the express authorization of the Employer in excess of the
employee's scheduled shift.

3.9. Scheduled Shift: A consecutive hour work period including two (2) rest breaks and a lunch
break.
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3.10. Rest Periods: Two (2) periods during the Scheduled Shift during which the employee
remains on continual duty and is responsible for assigned duties.

3.11. Lunch Break: A period during the Scheduled Shift during which the employee remains
on continual duty and is responsible for assigned duties.

3.12. Uniform: Those items actually worn on the body to protect the Officer from the elements
such as: uniform shirts and pants, uniform headgear, authorized duty footwear; weather
gear such as gloves, rainwear, rubber boots, physical training/exercise clothing, and
footwear. Such authorized protective equipment such as "personal body armor".

3.13. Equipment: Those attachments, peripherals, or items of convenience that are used in
conjunction with the work clothing. Included would be duty weapon, leather goods (other
than pants belt and footwear), radio accessories, badges, brief cases, or other office-type
equipment.

3.14. Strike: Concerted action in failing to report for duty, the willful absence from one's
position, the stoppage of work, slow-down, or abstinence in whole or in part from the full,
faithful, and proper performance of the duties of employment for the purpose of inducing,
influencing, or coercing a change in the conditions or compensation or the rights,
privileges, or obligations of employment.

3.15. Probationary Period: Twelve (12) calendar months following date of hire but in no case
shall the probationary period exceed fifteen (15) calendar months from date of hire.

4. Employer Security
4.1. The Union agrees that during the life of this Agreement, it will not cause, encourage,

participate in or support any strike, slow-down, or other interruption of or interference with
the normal functions of the Employer.

4.2. Any employee who engages in a strike may have his/her appointment or employment
terminated by the Employer effective the date the violation first occurs. Such termination
shall be effective upon written notice served upon the employee. An employee who is
absent from any portion of his/her work assignment without permission, or who abstains
wholly or in part from the full performance of his/her duties without permission from the
Employer on the date or dates when a strike occurs is prima facie presumed to have engaged
in a strike on such date or dates. An employee who knowingly strikes and whose
employment has been terminated for such action may, subsequent to such violation, be
appointed or reappointed or employed or reemployed, but the employee shall be on
probation for two years with respect to such civil service status, tenure of employment.

5. Employer Authority
5.1. The Employer retains the full and unrestricted right to operate and manage all personnel,

facilities, and equipment; to establish functions and programs; to set and amend budgets;
to determine the utilization of technology; to establish and modify the organizational
structure; to select, direct, and determine the number of personnel; to establish work
schedules, and to perform any inherent managerial function not specifically limited by this
Agreement.

5.2. Any terms and condition of employment not specifically established or modified by this
Agreement shall remain solely within the discretion of the Employer to modify, establish,
or eliminate.

City of Hastings/LELS 2018
-3-


