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ARTICLE 1 - PURPOSE OF AGREEMENT

This AGREEMENT is entered into as of January 1,2017 between THE COUNTY OF GOODHUE, hereinafter
called the EMPLOYER, and LAW ENFORCEMENT LABOR SERVICES, INC., hereinafter called the LELS.

It is the intent and purpose of this AGREEMENT to:

LI Establish procedures for the resolution of disputes concerning this AGREEMENTS interpretation and/or
application; and

1.2 Place in written form the parties agreement upon terms and conditions of employment, for the duration
of this AGREEMENT.

ARTICLE 2- RECOGNITION

2.1 The EMPLOYER recognizes LELS as the exclusive representative for all essential non-licensed
employees of the Goodhue County Sheriffs Office, Red Wing, Minnesota, who are public employees
within the meaning of Minn. Stat. 179A.03, subd. 14, excluding supervisory and confidential
employees.

2.2 In the event the EMPLOYER and LELS are unable to agree as to the inclusion or exclusion of a new or
modified job class, the issue shall be submitted to the Bureau of Mediation Services (BMS) for
determination.

2.3 Neither LELS nor the EMPLOYER shall discriminate against any employee because of LELS
membership or non-membership, nor because of race, creed, sex, color, religious belief or political
belief.

ARTICLE 3 - DEFINITIONS

3.1 LELS: Law Enforcement Labor Services, Inc.

3.2 LELS MEMBER: A member of Law Enforcement Labor Services, Inc., Local No. 78.

3.3 EMPLOYEE: A member of the exclusively-recognized bargaining unit.

3.4 DEPARTMENT: The Goodhue County Sheriffs Department.

3.5 EMPLOYER: The County of Goodhue.

3.6 UNION OFFICER: Officer elected or appointed by Law Enforcement Labor Services, Inc., Local #78.

3.7 OVERTIME: Work performed at the express authorization of the EMPLOYER in excess of the



employee's scheduled shift.

_3,8 SCHEDULED SHIFT: A consecutive work period including rest breaks and a lunch break.

3.9 REST BREAKS: Periods during the SCHEDULED SHIFT during which the employee remains on
continual duty and is responsible for assigned duties.

3.10 LUNCH BREAKS: A period during the SCHEDULED SHIFT during which the employee remains on
continual duty and is responsible for assigned duties.

3.11 STRIKE: Concerted action in failing to report for duty, the willful absence from one's position, the
stoppage of work, slow-down, or abstinence in whole or in part from the frill, faithful and proper
performance of the duties of employment for the purposes of inducing, influencing or coercing a change
in the conditions or compensation or the rights, privileges or obligations of employment.

ARTICLE 4 - EMPLOYER SECURITY

LELS agrees that during the life of this AGREEMENT that LELS will not cause, encourage, participate in or
support any strike, slow-down or other interruption of or interference with the normal functions of this
EMPLOYER.

ARTICLE 5 - EMPLOYER AUTHORITY

5.1 The EMPLOYER retains the full and unrestrieted right to operate and manage all manpower, facilities,
and equipment; to establish functions and programs; to set and amend budgets; to determine the
utilization of technology; to establish and modify the organizational structure; to select, direct, and
determine the number of personnel; to establish work schedules, and to perform any inherent managerial
function not specifically limited by this AGREEMENT.

5.2 Any term and condition of employment not specifically established or modified by this AGREEMENT
shall remain solely within the discretion of the EMPLOYER to modify, establish, or eliminate.

ARTICLE 6 - UNION SECURITY

6.1 In recognition of LELS as the exclusive representative, the EMPLOYER shall:

a) Deduct from each payroll, an amount sufficient to provide payments of dues (or a "Fair-Share"
deduction if the employee elects not to become an LELS member) established by LELS from
the wages of all employees authorizing, in writing, such a deduction; and

b) Remit such deduction to the appropriate designated officers of LELS.

6.2 LELS may designate employees from the bargaining unit to act as a Steward and an alternate and shall
inform the EMPLOYER in writing of such choice and changes in the position of Steward and/or
alternate.

6.3 The EMPLOYER agrees to notify LELS of any new employee covered by this AGREEMENT.



6.4 The EMPLOYER shall make space available on the employee bulletin board for posting LELS notice(s)
and announcement(s).

6.5 LELS agrees to indemnify and hold the EMPLOYER harmless against any and all claims, suits, orders,
or judgments brought or issued against the EMPLOYER as a result of any action taken or not taken by
the EMPLOYER under the provisions of this ARTICLE.

ARTICLE 7 - EMPLOYEE RIGHTS - GRIEVANCE PROCEDURE

7.1 Definition of a Grievance

A grievance is defined as a dispute or disagreement as to the interpretation or application of the specific
terms and conditions of this AGREEMENT.

7.2 Union Representation

The EMPLOYER will recognize REPRESENTATIVES designated by the LELS as the grievance
representatives of the bargaining unit having the duties and responsibilities established by this
ARTICLE. LELS shall notify the EMPLOYER in writing of the names of such LELS
REPRESENTATIVES and of their successors when so designated as provided by Section 6.2 of this
AGREEMENT.

7.3 Proecssinp of a Grievance

It is recognized and accepted by LELS and the EMPLOYER that the processing of grievances as
hereinafter provided is limited by the job duties and responsibilities of the Employees and shall
therefore be accomplished during normal working hours only when consistent with such Employee
duties and responsibilities. The aggrieved Employee and an LELS Representative shall be allowed a
reasonable amount of time without loss in pay when a grievance is investigated and piesented to the
EMPLOYER during normal working hours provided that the Employee and the LELS Representative
have notified and received the approval of the designated supervisor who has determined that such
absence is reasonable and would not be detrimental to the work programs of the EMPLOYER.

7.4 Procedure

Grievances, as defined by Section 7.1, shall be resolved in conformance with the following procedure:

Steo 1. An Employee claiming a violation concerning the interpretation or application of this
AGREEMENT shall, within twenty-one (21) calendar days after such alleged violation has occurred,
present such grievance to the Employee's supervisor as designated by the EMPLOYER. The
EMPLOYER-designated representative will discuss and give an answer to such Step 1 grievance within
ten (10) calendar days after receipt. A grievance not resolved in Step 1 and appealed to Step 2 shall be
placed in writing setting forth the nature of the grievance, the facts on which it is based, the provision or
provisions of the AGREEMENT allegedly violated, tlie remedy requested, and shall be appealed to Step
2 within ten (10) calendar days after the EMPLOYER-designated representative's final answer in Step
1, Any grievance not appealed in writing to Step 2 by LELS within ten (10) calendar days shall be
considered waived.

Step 2. If appealed, the written grievance shall be presented by LELS and discussed with the


